
CO!JNCI L OF THE O!STRICT OF COLG! BIA 

NOTICE 

o. C. LAW 2-139 

"District of Columbia Governlll!nt Comprehensive Merit Personnel 
Act of 1978" 

Pursuant to Section 412 of the District of Columbia Self-

Government and Governmental Reorganization Act, P. L. 93-198, 

"the Act", the Council of the District of Columbia adopted Bill 

No. 2 ... 10, on first and second readings, October 17, 1978 and 

October 31, 1978 respectively. Following the signature of the ~a::r-or 

on November 22, 1978, this legislation was assigned Act No. 2-300, 

published in the December l, 1979, edition of the D.C. Register, 

(Vol. 25 page 5740) and transnitted to Congre3s on January 

18, 1979 for a 30-day review, in accordance with Section 602 

(c)(l) of the Act. 

The Council of the District of Columbia hereby gives notice 

that the 30-day Congressional Review Period has expired, and, 

therefore, cites the foll011ing legislation as D.C. Law 2-139, 

effective March 3, 1979. • 

~~:~·~ 
Chairman of the Council 

Dates Counted During the 30-day Congressional Review Period: 

Januaey 18, 19, 22, 23, 24, 25, 26, 29, 30, 31 

!'ebruary l, 2, 5, 6, 7, s, 9, 13, 14, 15, 16, 20, 21, 22, 

2J, 26, 27 I 28 

March l, 2 



D.C. LAW 2:;;: 13 9 

Ell~VE MAR 0 3 191g 

AN ACT 

2-300 

IN THE CJUNCIL OF THE DISTRICT OF COLUM6!A 

November 22. 19i8 

To esi:.abl i sh a uni for" system of merit personnel 
adminisl:.ration for the Distri:t of Columbia government-

BE IT ENACTED BY THE COUNCIL JF THE DISTRICT OF C~LUM3IA, 

That this act may be cited as the "District of Columbia 

Governmenc Comprehensive ~erit Personnel Act of 1978"• 

-
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TITLE ! 

FIND!~GS ANJ PURPJSE 

Tne Council of tne Jistrict of :olumoia finds tnat: 

(a) Tne provisi:>ns of secti::>n 422(3) of the District of 

Columoia Self-Government and Governnental Reorganization Act 
1 

(hereinafter referred to as the "~one Rul 2 Act") (87 Stat. l 
791; J.C. Cooe. sec. 1-162(3)) require that tne Council of 

the District of Columbia adopt a comprehensive nerit system -
of personnel mana1ement for tne Government of the District 

of Columbia before January z, 1980. 

(o) The provisions of sections ZOl(f)• 204(9)• 422(3)• 

713(cJ and(::l) and 714(c) of tne Home Rule Act (87 Stat. 779; 

D·C· Code• secs. 5-713 note. 36-701 note. l-lo2(3)• l-131 

note an::l l-133(c)) guarantee certain oenefits to incumbent 

employees of the District of Columbia government and those 

persons transferred to the District of Columbia government 

from the formerly independent National Capital Housin~ 

AutnoritY• District of Columbia Redevelopment Land Agency 

and tne District of Columbia Department of ~anpower 

including, ~ithout 1 imitation. benefits relating to 
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aopointTients, proTiotions. disciol ine. separation, pay. 

unemployment compensation• nealth, disaDilitY and death 

benefits, leave, retirement. insurance and veterans 

preference. 

(c) The present autnority for filling positions witnin 

tne Oistrict of Columbia government is fragnented. ootn 

bet~een the United States Civil S~rvice Comnission and the 

District of Columoia government• and 3mong various 

subdivisions of the District governTient• such as, the 

District of Columbia 6oard of Education. the Trustees of tne 

University of the District of Columbia and other independent 

boards and commissions. 

(a) The Council of the District of Columbia declares 

t~at it is the purpose and policy of this act to assure that 

the District of Columbia government shall have a ~odern 

fle•ible sys~em of puolic personnel administration• which 

snall: 

(1) provide for increasingly autonomous control over 

?ersonnel administration by t~e District of Columbia 

government; 
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(2) create uni form systems for oersonnel administr3tion 

among tne executive departments and agencies reoorting 

directly to the ~ayor of the District of Columbia and among 

independent a3encies. boards and coTimissions in the District 

of Colu:nt>ia govarn~ent; 

( 3) create separate personnel mana<Je'llent syste'lls for 

educational e'!lployees of the District of Columbia Board of 

Education and the ~niversity of the District of Columoia; 

(4) insure the efficient administration of this 

parsonnel system; -
\5) astat>lis"I impartial and co:nprehensive 

administrative or negotiated procedures for resolving 

emplofee grievances; 

(b) provide for a positive policy of lat>or-management 

relations including collective bargaining between tne 

Oist.rict of Columoia governm@nt and its employees; and 

• (7) ~stablish the means to recruit• select. develop and 

maintain an effective and resoonsive worK force consistent 

with merit orincioles. 
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(o) The Career and Educational S~rvices estaolishe~ in 

titles '/III and VIIIa of.this act shall follow ~erit 

principles such as the following: 

(1) recruiting. selecting and ~dvancing emoloyees on 

the oasis of their relati~e aoil itY• knowledge and skills. 

including open and competitive consideration of qualified 

applicants for initial appointment; 

(2) providing e~uitaole and adequate compensation; 

(3) training employees, as needed, to assure high­

qual ity performance; 

(~) retaining employees on the basis of their 

performance. correcting inadequate performance and 

separating employees whose inadequate performance cannot oe 

corrected; and 

(5) assuring. as provided in this act• fair treatment 

of apolicants and employees in all aspects of employment 

witnout regard to political affiliation. race, color. 

national origin. sex, religious belief. age• marital status. 

personal physical appearance• sexual orientation or 

preference• family responsibilities. physical handicap or 

developnental disability. A proper regard shall be accorded 
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all rignts of privacy and other constitutionally protectej 

rights of citizens. 

(=l Emoloyees ara protected against coercion for 

partisan political purposes and are pronioited from using 

their official authority for the purpose of i"lterferini; i.itn 

or affectin-; the result of an e-r-ecti-on or a nomination for 

office. 

TITLE II 

COVERAGE; STATUS OF PRESENT E~PLOYEES; ~ETENTION OF 

EXISTING PERSONNEL RIGHTS AND 3E~EFITS 

Unless specifically exempted from certain provisions; 

this act shall apply to all employees of the District of 

Columoia government. except the cnief judges and associate 

judges of the Superior Court of tne District of Columbia and 

the District of Columbia Court of Appeals and the non­

jucicial personnel of said courts. 

The provlsions of this act shall apply to the follo~ing 

enployees of the 1istrict of :olunbia government only to the 

follo~ing extent: 

I 
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(a) The Mayor and eacn ~e~ber of the :ouncil of the 

District of Columoia are entitled to pay. as provided in 

section 110~ of this act, in accordance with the provisions 

of sections 42l(d) ana 403(a) of the District of Columbia 

Self-~overn~ent and Governmental Reorganization Act (37 

Stat. 737; o.c. :ode• secs. 1-lbl(Cl) and 1-143(a))• The 

Mayor and each ~e~ber of the Council of the District of 

Columoia may participate in personnel b~nefit programs 

authorized in titles xxr. xxrr. xxIII and xxvI of this act. 

and are covered by the provisions of titles XVIII. xxv, 

xxrx. xxx and XXXI• and section 408 of this act. 

(D) The President and each ~e~ber of the District of 

Columbia Board of Education are entitled to pay. as provided 

in section 1110 of this act• and may participate in 

personnel benefit programs authorized in titles xxI. XXII. 

XXIII, and XXVI of this act. The President and each member 

of the District of Columbia Board of Education are covered 

by the provisions of titlas XVIII. xxv. xx1x. xxx. xxxI and 

section 408 of this act. 

(c) Unless pay is set in accordance with other 

provisions of this act• each ~ember of a board or commission 

who is paid under the authority of a provision of title XI 

of this act. other than section 1108• is entitled to pay as 
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provided in section 1103 of this act. and is covered oy the 

provisions of titles xvrrr, xxr1r, xxv, xxrx, xxx, xxxr and 

section 40e of this act. Under rul~s and regulations issued 

by the ~ayor, each member of 3 boarj or commission may oe 

covered by the orovision of titles xxr, XxII and xxvr of 

t ., i s act. 

(d) Edch oers:>n employed as an educational employee of 

the District of Columbia Board of Education and the Board of 

Trustees of the University of the District of Columbia shall 

be governed by the provisions of section 203 of this act. 

Sec. 203. ~~il i o::!.i!_l _EmQJ.S?.Y~~L:!fJ.he_QuU!.£Lqi 

£~~0iL30K~~~~~li~~~J.~~~rd~LTrll~~~~L~~ 

J:iil~u it L of J.~_Ql~Ul£!._2f..£tl!!!!!Ql~ 

(a) Educational e.11ployees of the '.>istrict of Columoia 

Board of Education and the Boarj of Trustees of the 

University of the District of Columbia shall be governed by 

the provisions of this act -ith the eKception of titles 

VIII, IX (eKcept to the eKtent provided therein) and x. 

Title VIIIA will only apply to such educational employees. 

(bl Educational enployees of the Board of Trustees of 

the University of the Cistrict of Columbia shall not oe 

governed by the provisions of section 901 of this act 

-
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relating to tne development of joo d~scriptions in 

consult3tio, with tne Mayor. The 3oard of Trustees of tne 

University of tne District .:>f Columoia shall develop 

policies on classification. appointTient• promotion. 

retention and tenure of employees consistent with tne 

educational mission of the University and in accordance witn 

sound policies and pr3ctices of lana-gr3nt universities 

which meet the standards estaolished by tne College and 

University Personnel Association. ~dditionally. educational 

enployees snail not oe covered by the following titles: 

VIII. x, XI (except as it provides for pay se~ting)• XIII. 

XIV, XIX ~nj XXIV. 

Sec. 204. iUtl.!L2.f-51!Ql Ot.2'1!-51!Ql.£llsL\!.l_.S~_Qillli£.~ 

2L Co l.!:!m£L~..§~~!1!!!!2L!a!!....1!l!....QUL!.t!il....1h i L~L~~]!!~ 

sff~i.l~-2~-~~lS!~!Ll!L~Ui2!L~~..2L!.t! i s 2tlL~~!l!.iS!l 

2L Ex i.iti!!S-1!.l.s!!S u 

(a) Persons employed by the District of Columbia 

government serving on the date that this act oecomes 

effective• as provided in section 3602 of tnis act. snail be 

guarantee~ rights and benefits at least e~ual to those 

currently applicable to sucn persons under provisions of 

personnel law and rules and regulations in force on tne date 
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inmediately prior to the date that this act becomes 

eff~ctive as provided in section 3602 of this act. 

(b) All provisions of existing contracts between the 

District governnent and labor organizations shall be honored 

until their expiration. 

(c) On January 1, 1980, all persons enployed t>y the 

District of Columoi3 government. including those persons 

enployed oy the District of Columbia government on the date 

that this act becomes effective as orovided in section 3602 

of this act, shall automatic3lly transfer into the 

appropriate personnel system as established pursuant to 

titles VIII, VllIA or section 9Q4 of this act. The 

classification of and compensation for the position assumed 

upon transfer. and the rights and benefits inhering in such 

position, shall be at least equal to the classification, 

compensation, rignts and benefits associated with the 

position from which said employee is transferred. The 

rights and benefits protected under this subsection shall be 

only those applicable to-said er.tployees under the provisions 

of personnel la•s and rules and regulations in force on 

December 31, 1979: PROVIDED HO~EVE~t That no employee 

covered under the provision of this subsection shall be 

reduced in pay except as provided in title XXIV of this act. 

-
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(dl After January l• lqdo, oersons emoloyed by the 

District of Col~moia government on tne date tnat this act 

becomes effective as provided in se:tion 3oJ2 of this act 

and wno transfer into the aoprooriate personnel syste"'• 

pursuant to Subse:tion (c) of t.,is se:tion• snal l be 

governe1 by the provisions of tnis act• witn the exceotion 

of suosecti on (e) of section ·801 and suosecti on ( d) of 

section 80lA of t~is act. 

(e) Employees hired on or after tne date that tnis act 

becomes effective as orovided in section 3o02 of this act 

shall be governed by all the provisions of this act witnout 

exception. 

Sec• 2 0 5 • 2!!:!!ll.22.!!!!tDL2.f..2!~..f~i2!l!l!tl-~tl~~ • 

In accordance witn the orovisions of section 204 of this 

title• the ~ayor and each personnel authority snail cause 

the development of unified systems for all employees of the 

District of Columoia government. Each employee of the 

District of Columoia government enoloyed on Oecemoer 31, 

1979, shall be guaranteed no reduction of current pay and 

benefits except as provided in title XXIV of this act. 

sec • 2 c !> • ~l!SU!llil.2!L.f i:stlila!!ll..Sf!!SU!!S!!~il_gf. 

~lll.!~L:!!.-~tstl!ll!!S...2!L~!1.!2!!1~tia!!~!Sau 
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On the date that the ;:irovisions of section 1710 of this 

act become operational and negotiations comTience concerning 

CJmpensation Tiatters. all employees of the Oistrict 

government in the appropriate bargaining units under section 

1710 ,Jf t:iis act. includirig t~ose described in section 204 

of this title. shall be subject to the procedures and 

provisions for establishing compens~tion prJvided in section 

1716: PR:JVICED, HDWEVE'l., That no e"1ploye2 suoject to the 

provisions of section 204 of this title shall be reduced in 

actual ;:iay, except in accordance ~i th the ;:irov is ions of 

title XXIV of this act. 

TITLE I II 

DEFINITID'lS 

Sec. 301. For the purpose of t:iis act unless otherwise 

required by the context: 

(a) The term •agency" means any unit of the District of 

Columbia go~ernment required by law. by the Mayor of the 

District of Columbi3 or by the Council of the District to 

administer any law, rule or any regulation adopted un1er 

authority of law. The term "agency" shall also include any 

unit of the District of Columbia ~overnment created by the 

reorganization of one or more of the units of an agency and 
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any unit of the District of Columoia governnent created or 

organized by the Council of tne Cistrict of Columoia as an 

agency. 

(O) On the jate that this act becomes law. the terms 

"boards and com.nissions" shall incl:.ide the following: 

Board of Ac=ountancy 

Commission on Aging 

Alcoholic 3everage Control aoard 

Board of ~ppeals and Review 

Aoprenticeship Council 

Board of Examiners and Registrars of 4rchitects 

Commission on Arts and ~umanities 

Board of Ex·aminers of Baroers 

District of Columt>ia 3oxing and wrestling Commission 

Board of cosmetology 

Board for the Condemnation of Insanitary 3uil~ings 

Contract Appeals Soard 

Cri~inal Justice Coordinating Board 

Board of Dental Examiners 

Devalopnental Disabilities Planning Council 

Educational Institution Licensure Commission 

District of Columoia Board of Elections and Ethics 

Electric Board 
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Board of ~egistration for Professional Engineers 

Board of Equalization ana Review 

~ayor•s Committee on Food. ~utrition and ~e3lth 

Board of cuneral ~irectors and EmOalmers 

o.c. General ,ospital Commission 

Board of Trustees of Group ,ospital ization. Inc. 

Hackers• License Appeal Board 

Co~mission on Li censure to ?ractice the Healing Arts 

Historical Records Advisory 3oard 

3oard of Labor ~elations 

Commission on Latino Community Oevelopment 

District of Columbia Law Revision Commission 

District of ~olumbia Advisory Council for the 

Legal Services Corporation 

Board of LiPrary Trustees 

Minimum Wage and Industrial Safety ~oarj 

~inority Business Opportunity Commission 

National :aoital Housing Authority Advisory Soard 

District of Columbia Neighborhood Reinvestment Commission 

Board of Optometry 

Board of Parole 

Public Service Commission 

Board of Trustees of the People's Involvement Corporation 

Board of Oharmacy 
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Physical Therapists Exa'!lining B::>ard 

Board of Plumoing 

Board of Podiatry Examiners 

Police Complaint Review Board 

Police and ~iremen•s Retirement and Relief Board 

Board of Pol ice and Fire Surgeons 

Commission on Postsecondary Education 

Practical Nurses Examining Board 

Board of Psychologist Examiners 

Board of Trustees of the District of Columoia 

Public Defender Service 

Public Information Review Board 

Board for Removal from Office of Public Notaries 

Real Estate Commission 

Community Recreation Advisory Board 

District of Columbia Redevelopment Land Agency 

Refrigeration and Air Conditioning 3oard 

Nurses• Examining Board 

Rental Accommodations Commission 

Statewide Health Coordinating Council 

Steam and Other Operating Engineers' Board 

Citizens• Traffic Board 

District Unemployment Compensation Board 

Board of Trustees for United Planning Organization 

Enrolled Or~·""'-
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Board of Trustees of the Jniversity of the District of :olumbia 

Board of Examiners in Veterinary ~eaicine 

Com~ission for ~o~en 

Board of Zoning Adjustment 

Zoning :ommission 

and snail include other boards and conmissions estaolisned 

by the ~ayer or tne Council after tne date that t,is 3Ct 

becomes law as orovided in section 36Jl of tnis act. out 

does not include intergovernmental or~anizations or tnose 

associated ~ith the j~diciary or interagency conmittees. 

(cl Tne ter~ •career service" means oositions in the 

District of Columoia governnent as ~rovided for in title 

VIII and section 204 of this a~t. 

(d) Tne term "Council• means the Council of the District 

of Columbia, created oursuant to section 4Cl of the District 

of Columoia Self-~overnnent and Governmental Reorganization 

Act (S7 Stat. 785; o.c. Code• sec. 1-141) • 

• 

(e) The tern "District" means tne District of Columoia 

government (C.c. :ode• sec. 1-102). 

(fl Tne tern "educational employee" means an employee of 

tne Ci strict of Columoia Board of Education or of the Boara 

of Trustees of the Jniversity of the ~istri:t of Columbia• 
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except ~ersons employed in any of t~e follo-ing types of 

positions: 

(l) clerical, stanographic or secretarial 

positions; 

(2) custodial, building Tiaintenance, building 

engineer, general maintenance er general engineering 

positions; 

(3) bus drivers and other drivers involved in the 

transportation of persons. equipnent, materials or 

inventory; 

(4) coo~s. dieticians and otner positions involved 

in the dire:t planning, preparation, service and conditions 

of preparation and service of food; 

(5) technicians involved in the operation or 

maintenance of ~achinerY• vehicles, equipTient or the 

processing of materials and inventory; or 

(6) positions the Tiajor duties of -hich consist of 

the SJparvision of employees co~ered in paragraohs (l) 

through (5) of this definition: PROVIDED, HOWEVER, That this 

paragraoh shall n~t be dP-emed to include heads of academic 

units at the University of ~ha District of :olumbia. 
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{g) The term "employee" means, except when spacifiC3lly 

modifiej in this act, ar1 individual wno performs a function 

of the Jistrict government and who receives compensation for 

the performance of such services. 

{h) The term "excepted service" means positions in the 

Oistrict of Columbia government as orovided for in title IX 

of this act. 

{i) The term "executive service" means any subordinate 

agency head whom the ~ayor is autnorized to appoint in 

accordance with title x of this act. 

(j) The term "grievance" means any matter under tne 

contr~l of the ~istrict government whicn impairs or 

adversely affects the interest, concern• or welfare of 

employees. 

{k) The term "head" means the hignest ranking executive 

official of an agency. 

(l) The term "holidays" means any day established as a 

legal holiday pursuant to title XII of this act. 

(m) The term "independent agency• means any board or 

com~ission of the District of Columbia government not 

subject to the administrative control of the ~ayor 



Enrolled Origioa] 

-32-

including• l>ut not limite:l to. the Cistrict ;,f Columbia 

Board of Education, the Board of Trustees of the University 

of the Jistrict of :olumbia. the Soard of Library Trustees. 

the Armory Board, the Board of Elections and Ethics, the 

Public Service C~nmission. tha Zoning Commission for the 

District of Columbia. the Public Employee Relations Board 

and the Office of Employee Appe3ls. For the purposes of 

this act. the Council of the Distri=t of Columbia. the 

Superior court of the District of Columbia. and the District 

of Columbia Court of Appeals shall be considered independent 

agencies of tr.e District of Columbia. For the purposes of 

title XXVIII of this act• the Washington ~etropol itan Area 

Transit Commission shall be considered an independent agency 

of the Qistrict.. 

(n) The tern "personnel authority" means an individual 

with the authority to administer al 1 or part of a personnel 

management program as provided in title IV of this act. 

(o) The tern •resident• means any person who is a 

domiciliary of the District of Columbia and who throughout 

his or her employment by the District maintains a place of 

abode in the Qistrict of Columbia as his or her actual• 

regular and principal place of occuoancy; 
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(o) The terTI •standard" means any criterion, guideline 

or Tieasure established by apµrooriate authority for the 

purpose of naki1g objective comparisons or deter~inations 

for s~ch purpJsas including. ~ut not limited to, the 

classification of positions, establishment of pay. 

evaluation of qualifications and apgraisal of worK 

performance. 

(Q) The term •subordinate agency" means any agency under 

tne direct adninistrative control of the ~ayor, including 

the following on the date of adoption of this act: 

(1) Office of the Corporation Counsel 

(Reorganization Order 50); 

(2) Oepartment of Corrections (Organization Order 

7); 

(3) Department of Economic Development (l App •• 

Reorganization Order 55); 

(~) Oepartment of Environmental Services 

(Commissioner•s Order 71-255); 

(5) Cepartnent of Finance and Revenue 

(Commissioner•s Order 69-9~); 

(6) Fire Department (Reorganization Order 6); 
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(7) Oeoartnent of General Services (Commissioner's 

Order 69-9~): 

(SJ Department of Housing and Conmunity Develooment 

(Reorganization Plan 3 of 19751: 

(9) Oeoartment of ~u~an ~esources (Commissioner's 

Order 70-83): 

(10) Department of Insurance (~eorganization Order 

43); 

(11) District of Columbia Oepartnent of Labor 

(Reorganization ~lan 1 of 1978); 

(12) Metropolitan Police Department co.c. Coje. 

sec. 4-101 ~S ~g.); 

(13) Minimum wage and Industrial Safety Soard 

(Reorganization Jrder 36); 

(14) Public Affairs Office (Organization Order 2); 

(15) Recorder of Deeds (Organization Order 101); 

(16) Department of ~ecreation (Jr;anization Order 

10); 
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(17) Jffice of the Surveyor (Reor~anization Order 

27); 

(18) De~artment of Transportation (~eorganization 

Pl an 2 of 1975); 

(19) Jffice of Budget and Management Systems 

(Commissioner's Order 74-2b4); 

(20) Off ice of Emergency Preparedness 

(Commissioner's Order 74-261); 

(21) Office of :onsum~r Protection co.c. La• No. 

1-76• o.c. Codet title 28 apoendix); 

(22) Office of Hunan Kights 

71-224); 

(Commissioner•s Order 

(23) Municipal Planning Office (Commissioner's 

Order 74-264) 

(24) Personnel Office (Organization Crder 2); 

(25) Office of the Secretariat (Organization Order 

2); 

(26) Office on Latino Affairs 10.c. Law 1-86. o.c. 

Code• sec. 6-l~ll); 

--
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(27) Jffi:e an Agin 0 (C.c. Law 1-21• J.:. Cada. 

se::. 6-1711): 

(ZS} Board of Aopeals and Review (Organization 

Jr:ler 'lo. 112); 

(29) aoard of Parole (Organization Jr:ler ~): 

(30) District Unenployment :ompensatian Board 

{ReorqaniZdtion Order 37); 

(31) :ommissian far Nomen (Jrganizatian Order 38); 

(32) Office of Business an::J Economic Oevelapnent 

(O.C. Law 1-97; o.c. Cade• sac. 1-1352); 

and s'lall include other subordinate agencies estaolisne:l by 

tne Mayor or the Council after tne aate tnat this act 

becomes law as provided in section 3601 of this act. 

TITLE IV 

JRGA~IZATION FOR PERSO~NEL MANAGEMENT 

It is tne intent of the Council tnat cha District's 

personnel management system provide far eQuitaole 

a~pl ication of appropriate rules or regulations anong all 
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age'1cies. Further, it is tne intent of tne Council t'1at the 

rules. regul3tions and st3ndards issued by the personnel 

authorities under this act should b~ as flexiole 3nd 

responsivP. as possi~le 3nd refl:ct an awareness of 

i.'lnovation in the fields of modern oersonn-:1 :nanage11ent :ind 

public administration. 

s~c. 402. 

(a) There is established an Cffice of Fersonnel, the 

head of which is the Director of ?ersonnel. 

(b) The Director of Personnel snail be appointed ~Y the 

Mayor in accordance with the provisions of title x of this 

act. 

(Cl To be eligible for appointment as Director of 

Personnel a person shall have demonstrated• through his or 

her knowledge and experience• the a)ility to ad:ninister a 

public personnel program of the size 3nd complexity of the 

program established by this act. 

(d) The ~ayor may delegate nis or her authority under 

tnis act, in whole or in part. to the Director of Personnel. 
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£Q.!:!s.s.~.i. 2!1~a.£~~-~Q~LlL.2L!.!.1!1~!l.1_£L thL!:l!! i v !l.!.llt.Y-. .2.L~~ 

District of Columbia ---------------
The District of Columbia Board of Education and tne 

Board of Trustees of the Univ~rsity of tne Gistrict of 

Columbia may delegate their duties and functions under this 

act, in "hole or in part, to employees under their 

respective jurisdictions. 

(a) The ~ayor shal 1 issue rules and regulations to 

implement the provisions of titles II, IV, VII, VIII, xx, x, 

xr. XII. XIII. XIV• xv. xvx. XVII. <VIII. x1x. x·x. xxx. 

XXII. XXIII. xxxv. xxv. xxv1. XXVIX. XXVIU. xxxx. xxx. 

xxxr, XXXII and xxx1v of this act, for all employees of the 

District of Columbia, except as may be otherwise provided in 

this title. 

(b) The District of Columbia Board of Education and the 

Board of Trustees of the University of the Oistrict of 

Columbia shall each issue rules and regulations to implement 

the provisions of title VIIIA of this act. 
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(c)(l) The )istrict of :olumbia Soard of Education shall 

issue rules and regulations to implement the provisions of 

titles vrr, xrrr, xrx, xxiv and xxvII, dnd sections 203, 403 

and 1111 for educational employees cinjer its respective 

jurisdictions. 

(2) The Board of the University of the District of 

Columoia shall issue rules and re:iulations to i11;ilement the 

provisions of titles VII and xxvrr, and sections 203, 403 

and 1111 for educational employees unjer its jurisdiction. 

(d) The District of Columoi3 3oarj of Education and the 

eoard of Trustees of the University of the District of 

Columbia shall each issue rules and regulations to implement 

t~e provisions of titles xrr, xrv, xvr. XVII, xxv and xxxr, 

and section 2D2(b) of this act for all employees under their 

respective jurisdictions. 

( e) The Public Employee Relations Board shall issue 

rulds and regulations to carry out its authority under 

titles V and XVII of this act; 

(f) The Office of E11oloyee Appeals shall issue rules and 

regulations to carry out its authority under title VI of 

this act. 

-
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(g) The District of Columbia Board of Elections anc 

Ethics shall i ssua rules anj regulations to carry out its 

authority under title xxv of this act. 

( h) Except where proser i oed by 1 aw or issued under the 

authority of subsections (e)• {f) or (g) of tnis section. 

rules and regulations issued pursuant to this act shall not 

be a oar to collective bargaining during the negotiation 

process with an eKclusively recognized labor organization. 

Rules and regulations proposed or issued under section 

404 of this act and amendments thereto• shall be issued 

according to the provisions of se=tion b of the District of 

Columoia Adninistrative Procedure Act (BZ Stat• 120b; o.c. 

Code, sec. 1-1505): PRJVIDEO. HOWEVE~. That wnen such rules 

and regulations are issued under the authority of o.c. Code, 

sac. 1-1505(a)r the thirty (30) day time period required by 

that section shall be eKtended to siKty (bO) days. 

(a) The implementation of the rules and regulations 

shall ba undertaken by the appropriate ~ersonnel authority 

for employees of the District. 
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(o) For the purposes of subsection (a) of tnis section. 

t:ie personnel autnority for District of Columoia govern.T1ent 

means tne ~ayor for all employedS• except as provided in 

section 2~3 of this act and as follows: 

(1) For non-educational amoloyees of the District 

of Columbia Board of Education. the personnel a~thority is 

the District of Columbia 9oard of E1ucation; 

(2) for non-educational employees of the Board of 

Trustees of the University of the District of Columbia. the 

personnel authority is the Soard of Trustees of the 

University of the District of ColumDia; 

(3) for employees of the Council of the District of 

Columbia, the personnel authority is (A) the Chairman of the 

Council for all central staff of the Council. For the 

purposes of this title, the tern "central staff of the 

Council" refers to those employees described in section 

903(a)(3) of this act except those assigned to an individual 
• 

member of the Council: PROVIDED• HJWEVER, That the 

Secretary, ~eneral Counsel, and Legislative Counsel to the 

Council shall be appointed by the Council of the District of 

Columoia according to its Rules of ?rocedure and 

Organization; and (3) each ~ember of the Council for nis or 

her personal and committee staff: ?RDVIDED, HOllEVE~. That 

-
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the respective Conmittees of the :ouncil shall 3pprove the 

aopointnent of eath comnittee staffoerson. The Chairnan and 

each .'1enber of the Council shall utilize the Secretary to 

the Council for the actual transaction of all personnel 

~atters for employees of the Council; 

(4) for employees of the District of Columbia 9oard 

of Elections an:! Ethics. the personnel authority is the 

1istrict of Columbia 3oard of Elections and Ethics: 

P~CVIDEJ, HJ~EVER, That this authority shall not apply to 

the Director of Campaign Finance 10.c. Code. sec. 1-1151). 

For employees in the Office of Director of Campaign Fin3nce, 

the personnel authority is the Director of Campaign Finance; 

(5) for employees of the Public Service Commission, 

the personnel authority is the Public Service Commission: 

PROVIDED, HOWEVER, That the People's Counsel (O.C. Code, 

sec. 43-205) shall be appointed according to law and for 

employees under the direct adninistrative control of the 

People's Counsel, the personnel authority is the People's 

Counsel; 

(6) for the Executive Director of the Puolic 

Enployee ~elations Board• created by title 'I of this act, 

tne personnel authority is the Public Employee Relations 
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Board and for al 1 other e01pl oyees of the 3oard. te1e 

personnel authority is the Executiv~ ~irector of the 3oard; 

(7) for the Chief ·~earing Ex3miner of the Office of 

E~ployee Apoe31S created oy title VI of this act, the 

personnel authority is the Office of Emoloyee Aopeals and 

for all other e01ployees of the 0ffice, the ~ersonnel 

authority is the Chief Hearing Examiner; 

(BJ for employees of the Office of District of 

Columoia Auditor (D.c. Code• sec. 47-120)• the personnel 

authority is the Auditor of the District of Columbia; -
(9) for employees of the District Columbia General 

Hospital (D.c. La1o1 1-134)• the personnel authority is the 

District of Columbia General Hospitdl Commission; 

(10) for employees cf the District of :olumbia 

Armory 3oard (D.C. Code, sec. 2-1702) the personnel 

authority is the Armory Board; 

(ll) for employees of the Oistrict of Columbia 

courts• the personnel authority is the Superior Court of the 

District of Columoia, the District of Columbia Court of 

Appeals. or tne Administrative Offi:er of the District of 

Co1umbi3 Courts for e01ployees under their respective 

jurisdictions; 3nd 
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(12) for employees of the District of Columbia 

Soard of Li :irary Trustees. the personnel authority is tne 

Board of Library Trustees. 

All positions and employees of the District ~no spent 
. --- -- . 

fifty percent (50~) or 11ore of their regular duty hours on 

January i, 197~, or at any tine sin=e that date performing 

personnel functions, are tr3nsferred to tne Office of 

Personnel unless properly reclassified by the District of 

C:ilumbia Office of Personnel, except as provided herein. 

The provisions of this section shall not apply to e11ployees 

in positions within the indepen~ent agencies. All property 

and f~nds associated with those positions and employees 

transferred to the Office of Person~el are transferred 

thereto as provided in title XXXVI of this act unless 

prohibited by statute. Any employee found to be superfluous 

to the needs of the Office of Personnel shall be separated 

fro11 his or her position in accordance with appropriate 

reduction-in-force procedures as provided in title XXIV of 

this act. The ~ayor may authorize the reassign11ent of such 

employees as is appropriate. 
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Each oersonnel authority of an agency of the Qi strict 

snall designate a person to administer the oath of office to 

each amployee of that agency. The oath snal l be as fol lows: 

~r, (e.11ployee•s name) do sol eml y s.,ear (or affirm) 

that I ~ill faithfully exec~te the la .. s of the Jnited 

States of A11erica and of the District of Columbia, and 

will, to the best of ny aoilityr ~reserve. protect and 

defend the Constitution of the Jnited States, and will 

faithfully discharge the duties of the office of •hich I 

aTI about to enter.". -
TITLE v 

PUBLIC E~PLDYEE RELATIO~S BOA~O 

(a) There is estaol ished a Puol ic E11ployee ~elations 

Soard (hereinafter referred to in t,is title as the •Board") 

consisting of five (5) members, not otherwise in the 

employment of any labor organization granted exclusive 

recognition under this act or the Ci strict of Columoia 

governmen~: EXCE~T, That members of the 3oard of Labor 

Relations established by Commissioners' Order 70-229, may be 

appointed to the Public Employee ~elations 3oard. The 



-46-

memoers shall be appointeo oy the M3yor witnin sixty (60) 

days 3fter the effective date of this subsection. 

(o) The ~ayor shall select ~e~bers of tne aoard fro~ 

persons ~no throug~ their experience nave demonstrated an 

expert ~nowledge of the field of laoor relations 3nd ~ho 

possess the integrity and impartiality necessary to protect 

the public interest and the int2rests of the Distri:t of 

Columbi3 government and its enployees. Every effort sh3ll 

be made to sele:t me~~ers wno have experience in puol ic 

sector laoor relations and preference shall be given to sucn 

persons in the ~ayor•s appointments to the Soard. 

(c) The members of the Board shall be selected by tne 

Mayor in the following manner: 

(1) One (1) member shall be chosen from those 

persons whose n3mes appear upon lists proposed by labor 

organizations each of which has been granted exclusive 

recognition for at least two hundred fifty (250) District 

government employees at the time that the Mayor is making 

his or ner selection; 

(21 One (l) member shall be chosen from a list of 

at least two (2) names proposed by an ad hoc committee 
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aopointed by the ~ayor representing a~ency neads Ni thin tne 

District governnent; 

( 3) Three ( 3) neutra 1 :ne:nber s • of .. nom one ( 1 } 

shall ba aesi:;nated by the "'ayor as Chairperson. shall De 

public me11bers. 

(:I) The ter111 of office for each member is three ( 3) 

years: EXCEPT, That :nembers first appointed to tne Public 

Emplotee Relations Board shall serve the following terms: 

(l) two (2) members shall serve for o.,e (l) year; (2) two 

(2) additional menbers shall serve for two (2) years; and 

(3) the chairperson snall serve a three (3) year term. The 

Mayor shall designate the tern of each member at the time of 

his or her appointment. 

(e) The ~ayor may remove any meuber of the Board who 

engages in 3ny activity prohibited by subsection (g) of this 

section or for repeated failures to attend aoard meetings. 

and appoint a new member in accor:lance with the provisions 

of subsacti on (cJ of thi"s sec ti on to serve unt i 1 the 

expiration of the tern of the member so removed. when the 

~ayor believes that any member has enga~ed in any sucn 

activity. he or she shall initiate an action in the Superior 

Court of the District of Columbia in accordance with tne 

provisions of section l~5(n) of the Oistrict of Columoia 
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Court Reforn an1 Criminal Procedure Act (34 Stat. 5o2; 

Code, sec. lo-3521 ~ ~~·l to remove such ne~ber. 

(f) Any vacancy occurring in the Board shall be filled 

within forty-five (45) days after t~e occurrence of such 

vacancy excluding Saturdays, Sundays and legal holidays. 

(~) A memoer of the 8oarq who: 

(1) violates the provisions of subsection (a) of 

this section; or 

(Z) engages in a conflict of interest in violation 

of the provisions of title XVIII of this ~ct; or 

(3) is convicted for an offense against the laoor 

relations laws of the United States or of the District of 

Columbia, or for any other crime• which if committed in the 

District of Columoia ~ould be a felony. which is by this or 

any other statute punishable oy dis~ualification to hold 

office• in addition to the other ounishment prescribed for 

such offenses, shall be removed fron office as provided in 

this section. 

(h) The procedure provided in subsection (c) of this 

section for filling a vacancy resulting fron the expiration 

of a term of office shall be initiated at least thirty (30) 
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days prior to the e•piration. If a vacancy occurs juring a 

ter·11 due to remo11al, resignation or death of a :ne11ber, the 

new appoint:ee•s ter11 of office shall be for the remainder of 

the unexpired ter11. •ppointment procedures for such ne~ 

appointees shall be those provided in subsection (c) of this 

section. No person shall serve for more than tNO (2) 

consecutive ter11s. 

( i) If at any time any matter comes before the Board in 

which any member has any interest. directly or indirectly• 

other than as that of a taxpayer. t:-ie member shal 1 puol icl y 

so state and this statement shall be recorded in the :ninutes 

of that meeting. The member thereafter is disqualified from 

participation in the consideration of said matter. 

{j) Each Tiember of the aoard is entitled to compensation 

as provided in section 1112 of this act. Each member of the 

Board is expected to attend the regularly scheduled meetings 

of the Board. Thus a member may be removed by the Mayor. as 

provided in subsection (g) of this section. for repeated 

failures to attend such meetings• tnereby hindering the work 

of tha Soard. 

{kl The Board may appoint such employees as may be 

required to conduct its busine~s. The Board is authorized 

to request such aopropriations.as may be necessary to carry 

-
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out its functions. Eacn employee of the Board• except tne 

Executive Director. is in tne Career Service as defined in 

title VIII of this act. 

( 1) Three (3) memoers of the 3oar:l shall constitute a 

quorum for the transaction of ousinass. 

Sac. 502. Po#ers of the 5o3rd ------------
T~e Board shall have the OO#er to do the following: 

(a) resolve unit determination questions and other 

representation issues (including but not limited to disputes 

concerning the majority status of a labor organization); 

(b) certify and decertify exclusive bargaining 

representatives; 

(c) decide ~nether unfair labor practices have been 

committed and issue an appropriate re~edial order; 

(d) resolve bargaining impasses t~rough fact finding, 

final and binding arbitration or other methods agreed upon 

by the parties as approved oy the Board and to remand 

disputes if it believes further negotiations are desiraole. 

Arbitration shall not be conducted oy the Board itself• but 

the Board shall provide arbitrators selected at random from 
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a panel or 1 i st of arbitrators 11aintained by the :loar:l and 

consisting of persons agree:l upon by labor and management; 

(e) make a determination in dis~uteo cases as to whetner 

a matter is witnin the scope of collective oargaining; 

(f) consider appeals f~om arbitration awards oursuant to ----
a gri~vance procedure: PROVIDED• HOWEVER, That sucn awards 

may be reviewed only if the arbitrator was withoutr or 

exceeded, his or her jurisdiction; the award on its face is 

contrary to law and public policy; or was procure:l by fraud, 

collusion, or other similar and unlawful means: PROV1~Eu• -
FURTHER. That the provisions of this subsection shall be the 

exclusive method for reviewing the :lecision of an arbitrator 

concerning a matter properly subject to the jurisd!ction of 

the Board, notwithstanding any provisions of the District of 

Columoia Unifor11 ~rbitration ~ct (D.C. Law l-117; D.C. Code, 

Appendix, Title 1&); 

(g) conduct investigations, hear testimony ano take 

evidence under oath at hearings on any matter subject to its 

juris:liction; 

(h) administer oaths or affir11ations and through the 

power of subpoena. require the attendance of witnesses with 

any necessary records or other information which have a 
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bearing on the dispute• without howev:r. abrogating rules 

and regulations abridging the confidentiality of personnel 

files as provided in title xxxr of this act; 

(ii make decisions and take appropriate action on 

charges of failure to adopt. suoscribe or comply .,ith tne 

internal or national laoor organizati:rn standards of conduct 

for labor organizations; 

(j) make recommendations concerning desirable revisions 

or amendments to the 3istrict gover~ment labor relations 

law; 

(k) adopt rules and regulations for the conduct of its 

business and the carrying out of its po.,ers and duties; 

(l) tne Board may hear any ~~tter brought to it under 

this act by a three (3) memoer panel. An appeal from a 

decision of any such three (3) me,11ber panel may be taken to 

either the full Board or the Superior Court of the District 

of Columbia at the option of any adversely affected party• 

and if not taken .,ithin one hundred t .. enty (120) days the 

decision shall be final. If an appeal is tai<en directly to 

the Superior Court of the District of Columoia• the decision 

of a three (3) member panel, for purposes of such a~peal, 

shall be considered as the final decision of the Soard. If 
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an appeal is taken from a decision of a tnree (3) memoer 

panel to the full Soard, the decision of the tnree (3) 

memt>er oanel shall be stayed pending 3 final decision of the 

Board. Upon a vote of the :najor i tY of its :nembers• tne 

Board may hear de novo all issues of fact or la,. relating to 

an appeal of a decision of the thre~ (3) :ne:ntier panel. 

excep~ the Board :nay decide to consider only the record made 

before such three (3) member panel. A final decision of the 

full Board. rel ati n·:;i to an appeal brought to it fro'1 a three 

(3) member panel, shall be .;ippe.;ilable to the Superior Court 

of the District of Columbia. Upon reviewjng the final 

decision of the Board. the court shall determine if it is 

supported by su~stantial evidence and not clearly erroneous 

as a matter of law; 

(:n) establish and ~aintain a list of qualified 

mediators. factfinders and arbitrators after consulting witn 

employee organizations and :nanage:nent representatives. and 

appoint the:n; 

(n) retain independent legal counsel to assist in Board 

activities "hen the District government is a party to the 

Board's proceedings. or in any other situation as the Board 

dee~s appropriate; 
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(o) develop a system for the collection. naintenance and 

dissemination of labor nanagenent-re13tions infornation as 

appropriate to the needs of the District. labor 

organizations and the public; and 

(Pl seek appropriate judicial process to enforce its 

orders and other-ise carry out its authority under tnis 

act. In cases of contuTiacy b~ any party or other delay or 

inpediment of any character. the Boarj may seek any and all 

such jujicial process or rel iaf as the it deans necessary• 

to enforce and otherwise carry out its powers. duties and 

authority under this act. 

(a) The property and facilities of the Board of Labor 

Relations. estaolished pursuant to Commissioner's Order 70-

229, shall be transferred to the Puolic Emp16yee ~elations 

Board as provided in title XXXVl of this act. 

(b) The personnel and positions assigned to the Board of 

Labor Relations shall be transferred to the Public Employee 

Relations Board as provided in title x~xvI of this act: 

PROVIDED. HJWEVER• That incumbents of positions considered 

surplus to the needs of the Public Employee Relations Board 
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may be separated in accordance ~ith tne provisions of title 

XXIV of t~is act. 

The Board shall cause a cooy of eacn order. decision or 

oPinion renderej by it to be published in the Q~~l.£.L.~ 

~2l!!!!!2l~~e9.l~~ within sixty (60) d3ys of its issuance. 

TITLE VI 

OFFICE OF EMPLOYEE APPEALS 

Sec. ~01. ~~QJ.Lltl!!!!l!!L.of _!.!:!~_Qfi!.£Lof .-f'!!.1212~~ 

~~~Ll. 

(a) There is established an Office of Employee Appeals 

(hereinafter referred to in this title as the "OfficeM)• 

The Office shall be composed of five (5) members to be 

appointed by tha Mayor in accoraance ~ith tne provisions of 

subsection (b) of this section ~ithin sixty (60) days of the 

date this act becomes effective as provided in section 3602 

of this subsection. ~embers of t~e Office shall have 

demonstrated knowledge concerning personnel management or 

labor relations. and a reputation for impartiality and 

integrity in the discharge of their responsibilities. ~o 

member shall be eligible for reappointment. 
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(~) The ter~ of off ice of each nenber of the Off ice 

shall be six (6) years: EXCEPT, That (1) of those menbers 

first appointed. two (2) shall serve for two (2) years and 

three (3) shall serve for four (4) years respectively• from 

the date of appointment; and (2) any ~e~ber appointed to 

fill a vacancy occurring prior to the expiration of the term 

for which his or her predecessor was ap~ointed shall be 

appointed for the remainder of such term. ~o member may 

serve beyonj the expiration of his or her tern: PROVIDED, 

HOWEVER. That members serving terms of less than six (6) 

years. as appointed under the provision of paragraph (1) of 

this su~section, may be reappointed for a full six (6) year 

term. Appointments to fill vacancies s~all be made in 

'accordanc~ with the provisions of subsection (a). The ~ayor 

shall designate the term of each Member at the time of his 

or her appointment. 

(c) The Chairperson of the Office shall be designated by 

the Mayor. The Chairperson shall be the chief executive and 

administrative officer of the Office. 

(di Three (3) members of ~he Office shall constitute a 

quorum for tne transaction of official business and the 

issuance of rules and regulations. The Office may hear 

appeals brought before it under this title by a three (3) 
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member oanel. 4n appeal from a decision of any sucn three 

(3) member panel may be taken either to the full Office or 

to the Superior Court of the Oistri~t of Columbia at the 

o0tion of any adversely affected party. I f an appeal i s 

taken directly to the Superior :curt of the District of 

Columbi3• t,e decision of a three (3) member panel, for the 

purposes of such appeal, shall De cons i jered as the final 

decision of the Cffice. If an appeal is tal<en from a 

decision of a three (3) r.iember panel to the full 'Jffice, the 

decision of tne t'lree (3) member panel shall be stayed 

pending a final decision of the Office. upon a vote of a 

~ajority of its members, the Office may hear de novo all 

issues of fact or la ... relating to an appeal of a decision of 

the three (3) member panel, except the Office may decide to 

consijer only the record made before such three (3) member 

panel. A final decision of the full Jffice, relating to an 

appeal brought to it from a three (3) memoer panel, shall be 

aopealable to the Superior Court of the District of 

Columbia. Upon revie~ing the final decision of the Office, 

tne court snall determine if it is supported by substantial 

evidence. 

(e) If at any time any ~atter comes before the Office in 

which any memoer has any interest, directly or indirectly. 

other than as that of a taxpayer. the member shall publicly 

-
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so state and this statement shall be recorded in the minutes 

of that meeting. The memoer thereafter is disqual ifiea from 

participation in the consider3tion of tne m3tter under 

deliberation. 

(f) Eac~ nenber of the Office is entitled to 

compensation as provided in section 110~ of this act. 

(g) The Office nay appoint such enployees and make such 

expenditures as are necessary to carry out its functions. 

(h) The Office shall be considered an independent agency 

for bud~etary and administrative purposes. 

(i)(lJ The ~ayor ~ay remove any member of the Office ~ho 

engages in any 3ctivity prohibited by subsection (j) of this 

section. and appoint a ne~ menber to serve until the 

expir3tion of the tern of the member so removed. When the 

Mayor believes that any member has engaged in any such 

activity he or she shall initiate an action. in the Superior 

Court of the District of Columbia in accordance with the 

provisions of section l45(n) of the District of Columbia 

Court Reforn 3nd Criminal Procedure A=t (84 Stat. 562; J.C. 

Code, sec. 16-3521 i!...i!S•I• to remove such member. 

(2) Any vacancy occurring in the Office shall be 

filled within forty-five (45) days after the occurrence of 
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such vacancy ex:luding Saturdays. Sundays and legal 

holio;iys. 

(3) The procedure provided for in subsections (a) 

and (b) of this section for filling a vacancy resulting froTI 

the expiration of a terTI of office shall be initiated at 

least thirty (3~} ~ays prior to the expiration. If a 

vacancy occurs during a terTI due to removal. resignation or 

death of a nenber• the new appointee's term of office is the 

remainder of the unexpired term. AppointTient procedures for 

such new appointees shall be those provided in subsections 

(a) and (b) of this section. 

(j) ~ny member of the Office who: 

(1) violates the provisions of subsection (k) of 

thi·s section; or 

(ZJ engages in a conflict of interest in violation 

of the provisions of title XVIII of this act; or 

(3) is convicted of a crime. which if committed in 

the District of Columbia would be a felony• which is by this 

or any other statute punishable by disqualification to nold 

office• in addition to the other punishment prescribed for 

such offense. shall ~e removed from office as provided in 

this section. 

-
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(Kl No nenber of the Office may hold any otner oosition 

in the District government or any subordinate position in 

the Offic.i. 

(a) The Office shall nave. in a:ldition to the autnority 

necessary and pro~er for carrying out its duties as 

specified elsewnere in this title, th~ authority to: 

(1) appoint and remove enployees of the Office. 

subject to applicable provisions of tnis act; 

(2) hear and adjudicate appeals received fro~ 

District agencies and from employees as provided in this 

title; 

(3) issue an annual report on the activities of the 

Office to the Mayor and Council which should include. at a 

~inimum the follo-ing: 

(A) the number and nature of cases heard ~Y 

the Office, and the type of order issued in each case; 

(BJ the number of appeals heard by Office 

panels and the disposition of sucn appeal or type of order 

issuej in ~ach case; 
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(CJ the numDer of aopeals taken to Suoerior 

Court of the Jistrict of Columoia ('oth directly and from 

Office panels) and the disposition of or status of each 

case; and 

(D) a statement of the amount of tiTie taken to 

reach a final disoosition of each case Drought Defore tne 

Office and a stat~ment of the numDer of backlogged cases. if 

any; 

(4) coTipel the appearance of witnesses and 

production of documents by suopoena. enforceaole oy t~e 

Office in tne Superior Court of tne District of Columoia; 

and 

(5) issue any rules and regulations necessary to 

carry out its duties unoer this act. 

(o) Any performance r~ting, grievance. aoverse action or 

reduction-in-force review which has been included within a 

collective oargaining agreement unoer the provisions of 

title XVII of this act. shall not be subject to the 

provisions of this title. 

Sac. &03. 



(a) Any e~ployee Tiay appeal a final agency decision 

affecting a performance rating (pursuant to title XIV)• an 

adverse action (pursuant to title XVI)• a reduction-in-force 

(pursuant to title XXIV)• resolving a grievance (pursuant to 

title XVI)• affecting erroneous eTiployee payments (oursuant 

to title ~XIX)• affecting privacy and records management 

(pursuant to title XXXI) or deciding the classification of a 

position (pursuant to sections 1102(c) and 1111 (c) of this 

act) to the Office upon the record and under such other 

rules and regulations which the Office Tiay issue. 

(b) In any appeal taken pursuant to this section, the 

Office shall review the record and uphold. reverse or modify 

the decision of tne agency. The Office may order oral 

argument• on its own motion or on motion filed by any party 

within fifteen (15) days, and provide such other procedures 

or rules and regulations as it deems practicable or 

desirable in any appeal under this section. 

(c) All decisions of the Office shall include findings 

of fact and a written decision and order: P~OVIOEO• HOWEVER, 

That the Office may affirm a decision without findings of 

fact and a written decision. Suen decisions shall be 

published in accordance witn the rules and regulations of 

the Office. with information identifying the employee and 
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agency delete:h and snall be put>lishe:l in the QilUif.LOf 

(d) Any employee or a9ency ~ay 3poeal tne decision of 

tne Office to tne Superior Court of the Jistrict of Columoia 

for a review of the record and such court may affirm. 

reverse. renove or mo:lify sucn decision, or take any otner 

appro~riate actio~ the court may deem necessary. 

(a) E<icn agency shall establish internal rules and 

regulations not inconsistent with the procedures of tnis 

title. for conducting hearings affectinq individual 

employees. 

(D) Eac~ agency snail provide for ten (10) days advance 

notice in writing prior to the taking of any action which 

adversely affects an employee: PROVIDED. HOWEVER. That this 

provision may be waived by the agency if the employee's 

conduct constitutes an immediate nazard to the agency• to 

other employees of the government• to tne enployee. or to 

tne detriment of the public nealtn, safety or welfare. 

(cl Eacn agency snail provide that anv employee against 

wno~ action is taken adversely affecting such employee shall 

-



Enrolled Original 

-b4-

have the right to prepare a written response to the notice 

provided in subsection (b) of this section; 

(d) Eacn agency shall provide no less than one (1) 

internal review by a disinterestej :lesignee of the agency 

head or the proposed action to be t3ken and the enployee•s 

response thereto. and may provide for an adversary hearing 

and the confrontation of witnesses; 

(e) Each agency shall advise each enployee against whom 

action is taken adversely affecting the e~ployee of hi$ or 

her right to appeal to the Office as provided in this title; 

and 

If) Any e!llployee :nay be, represented by an attorney or an 

individual of his or her choice. 

TITLE VII 

EQUAL EMPLOYMENT OPPORTUNITY 

(a) Tne Council reaffirms its intent that the objectives 

of the Affirmative Action in District Government Employment 

Act. as a!llended 10.c. Law l-63; c.c. Code, sec. l-3Z0a) be 

carried out. 
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(~) Each agency shall make reasonaole accommodations for 

tne free exercise of religion by its employees, and may 

adjust work schedules unless such adjustment would result in 

a substantial disruption of District business. 

The Mayor may develop rules and resulations which 

authorize the inquiry into Oona fide job-related 

qualifications which may affect persons with physical 

handicaps or developmental disaoilities, prior to appointing 

such lndividuals under the authority of section 904(b) of 

this act. Physically handicapped or developmentally 

disabled persons who apply for positions under the authority 

of titles VIII and VIIIA may be examined to assure that 

tl1eir level of skills is sufficent to meet 11ini.11al joo 

qualifications. 

• 
(a) For appoi~tment under the provisions of titles ~III 

and VII!At persons who have served on active duty in the 

Armed Forces of the United States for more than one hundred 
I 

eighty (130) consecutive days. not including service under 

honorable conditions 511 (d) of Title 10 of the United States 

-
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Code and have separated fron the Arned Forces under 

honorable conditions nay receive an additional five (5) 

points on any register establisned under the authority of 

titles VIII and VIIIA of this act. 

(O) A person entitled to preference points as provided 

in subsection (a) of this section. shall receive an 

additional five (5) points i~ he or she has separated fron 

tne Armed Forces under honorable conditions. and has 

established the presence at the time of appointnent of a 

service-connected disability or is receiving conpensation. 

disability retirement benefits, or pensions because of a 

public law administered by the Veterans Administration or a 

military depart~ent. 

(c) Any enployee of the District government who. on 

January l• 1979, was entitled to veterans preference under 

federal law. shall continue to be entitled to such veterans 

preference under this act. 

(d) The Mayor is authorized to develop procedures for 

the consideration of granting veterans preference. as 

provided in this section. to persons who served in the Armed 

Forces but •ere less than honorably discharged. Such 

persons may be entitled to the prafarence afforded by this 

section at tha time of initial appointment if they show. to 
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the satisfaction of the Mayor. that t~ey nave oeen 

discrimin3ted a~ainst in violation of those rignts 

guaranteed in section 103b(5) and title VII of tnis act. No 

appeal shall be available to any person not afforded 3 

veterans preference under the provisions of this suosection. 

(e) For purposes of any appointment ~reference, ~o 

person snail receive any preference after five (5) years 

fro~ tha date of separation fro~ active duty in the armed 

forces. A person classifiec as thirty percent (30%) or more 

disabl~d under subsection (b) of this section snall receive 

an appointment preference regardless of the date of .-... 

separ3tion from active duty in the ar~ed forces. 

(f) ~o person entering the armed forces of the United 

States after Octooer 14• 1976, shall receive any preference 

unless the person served in tne armed forces of the United 

States during time of war. 

(g) ~o person retiring fro~ the armed forces of the 

Urii te:I States snal 1 rec'-! i ve any preference. 

Selection Procedures -----------
The Council believes that prooerly validated and 

stand3rdized employee selection procedures can significantly 

contribute to the impleTientation of nondiscriTiinatory 

personnel policies, as required by tr.is title. It is also 
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recognized that professionally develooed tests• wnen used in 

conjunction with other tools of personnel assessment and 

complemented Dy sound programs of JOb design. may aid 

significantly in the develooment and naintenance of an 

efficient work force and in tne utilization and conservation 

of hunan resources. 

Tne selection procedures utilized shall be joD related 

to minimize or eliminate discri~ination. 

(a) Each person utilizing a selection procedure in 

choosing am:>ng candidates for a position shall nave 

available for inspection evidence tnat the procedure does 

not violate section 705 of this act. Such evidence snall be 

eKamined for indications of possible discrimination, such as 

instances of nigher rejection rates for minority candidates 

than nonminority candidates. 

(b) Evidence of selection procedure validity should 

consist of evidence demonstrating that the procedure is 

predictive of or significantly correlated with important 
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elements of wor~ oenavior wnich comprise or are relevant to 

tne job or joos for which candidates are being ev3luated. 

No oenefit program shall be denied to any District 

employee on account of sex. 

Specific standards to carry out the purooses of this 

title shall be adopted by the Mayor. 

TITLE VII I -
CAREER SERllI:E 

(3) The ~ayor shall issue rules and regulations 

governing employment, advancement and retention in the 

Career Service which shal 1 incl c1de all persons appointed to 

positions i~ the District government. except persons 

appointed to positions in the Excepted. Executive or 

Educational Services. The :areer Service shall also 

include. after January 1. 1960, all persons who are 

transferred into the Career Service pursuant to the 

provisions of subsection {c) of section 204 of this act. 
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Tne rules and regulations governing Career Service emoloyees 

shall oe indexed and cross-referenced to the incu~bent 

classification system and snail provide for the follo~ing: 

(1) a oositive racruitTient program desiqned to meet 

current and projected personnel nee~s; 

(2) open competition for initial appointment to the 

Career Service; 

(3) examining procedures designed to achieve 

maximum objectivity, reliability and validity through a 

practical assessment of attrioutes necessary to successful 

job performance and career development as provided in title 

VII of this act; 

(4) appointments to oe made on tne basis of Tierit 

by selection from the highest qualified available el igioles 

oased on specific job requireTients, from appropriate lists 

established on the basis of the provisions of paragraphs 

(l)• (2) and (31 of this subsection with appropriate regard 

for affir~ative action goals and veterans preference as 

provided in title VII of this act; 

(5) appointments made without ti~e limitation in 

accorjance with paragraph (4) of this subsection. as 
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perTianent Career Service status appointTients upon 

satisfactory completion of a probationary period of at least 

one (1) year; 

(6) tenporary and other tiTie-1 imited appointTients, 

in appropriate cases, which do not :onfer perTianent status 

b'Jt are to be made, insofar as ~racticaole. in accordance 

~ith paragraph (4) of this su~section; 

(7) appointments to continuing positions (in the 

aosence of lists of el igiblesJ, "hi:h do not confer 

permanent status, subject to meeting Tiinimum qualification 

standards and subject to terminatio, as soon as lists of 

qualified eligibles for perTianent appointTient can be 

established in accordance with paragraph (4) of this 

subsectioci; 

(8) emergency appointments for not more than thirty 

(30) days to provide for maintenance of essential services 

in situations of natural disaster or catastrophes where 

normal employment procedures are imoracticaole; 

(q) promotions of permanent employees• giving due 

consideration to demonstrated ability, quality and length of 

service; 
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(10) reinstatenents• reassignments and transfers of 

employees with permanent status; 

(ll) estdblishment of prograns, including trainee 

progr~ms, designed to attract and utilize persons witn 

minimal qualifi=ations, but with potential for develooment, 

in order to provide career development opportunities for 

members of disadvantaged groups. nandicapped persons, women 

and other appropriate target groups. These programs may 

provide for pernanent appointnents to trainee or similar 

positions tnrough competition limited to these persons; 

(12) reduction-in-force procedures. with IA) a 

prescribed order of separation based on tenure of 

appointment, length of service, including creditable federal 

and mil it~ry service, veterans· preference and officially 

documented work performance; (B) priority reemployment 

consideration for employees separated; (C) consideration of 

job snaring and reduced hours; and (0) employee aopeal 

rights; and 

(13) separations for cause. which shall be subject 

to the adverse action and appeal procedures provided for in 

title XVI·of this act. 
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(:i) Selections to t.,e Career Service snall :ie made in 

accordance ~ith equal employment opportunity principles as 

set farth in title VI! of this act. 

(::)(1) For tha purpose of tiis suosection. "relative" 

means. ~ith respect to a public official. an individual who 

is related to the public official as father •. nether. son. 

dau~hter. brothar• sister• uncle, aunt. first cousin. 

nephew, niece. husband, wife. father-in-law. mother-in-law, 

son-in-law, daughter-in-law, brother-in-law, sister-in-law, 

stepfather• stepmother, stepson, stepdaughter, steporotner. 

stepsister. half brother or half sister. 

(2) 4 puol ic official may not appoint• employ• 

promote, advance or ajvocate for apoointment, employment. 

promotion or advancement• in or to a position in the agency 

in which ne or sha is serving or over which he or she 

exercises jurisdiction or control. any individual who is a 

relative of the public official. An individual may not be 

appointed. employed• oromoted or advanced in or to a 

position in an agency if such appointment, employment, 

promotion. or advancement has been advocated by a public 

official ~ho is serving in or exercising jurisdiction or 

control over the agency and is a relative of the individual. 

-
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(3) A puol ic official "ho i!pooints, employs. 

promotes or advances. or advocates such appointment. 

employment• promotion or advancement of any individual 

appointed in violation of this subsection shall reinburse 

the District for any such funds inprooerly paid to such 

individual. 

(4) The Mayor may issue rules and regulations 

authorizing t~e temporary employment, in the event of 

emergancies resulting from natural jisasters or similar 

unforeseen events or circumstances, of individuals whose 

employment would otherwise be pronioited by this subsection. 

(d) The Mayor nay issue separate rules and regulations 

concerning the personnel system aff3cting members of the 

uniform services of tne Police and Fire Departments which 

may provide for a probationary period of at least one (1) 

year. atner such separate rules and regulations ~ay only be 

issued to carry out provisions of t,is act which accord such 

member of the uniform services of the Police and Fire 

Departments separate treatment unaer this act. Such 

separate rules and regulations are not a bar to collective 

bargaining during the negotiation process between the Mayor 

and t~e recognized labor organizations for the Metropolitan 
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Pol ice and "ire Departments, ::iut shall De within the 

parameters of section 1708 of this act. 

(e)(l) Not~ithstanding any provision in section 101 of 

the Human Rights Act of 1977, (D.c. Law 2-33; o.c. Code, 

sac. o-22Jl), after t,e date this act ~ecomes eff;ctive as 

provided in section 3o02 of t,,is act. any person ~ho applies 

for a position in the Career Service and who accepts 

appointment or is hired to fill a position in that Service 

shall become a bona fide resident of the District of 

Columbia within one hundred eighty (180) days of the 

effective date of such appointment, and shall maintain such 

residence for the duration of the employment. Failure to 

become a District resident, or to maintain District 

residency, shall result in forfeiture of the position to 

wnich t,e said person has been appointed. 

(2) Within sixty (bO) calendar days of the date 

t~at this act becomes effective. as provided in section 3b02 

of this act. the Mayor, the Board of Education and the Board 

of Trustees of the Jniversity of the District of Columbia in 

aopropriate cases. shall submit to the Council rules and 

regulations which exempt specific classes or groups of 

Career Service employees whose employment may involve a 

transfer t>etween District go11ernment agencies or facilities 
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located within the ohysical boundaries of said District and 

District government agencies or facilities located #ithout 

the pnysical boundaries of said District. Such rules and 

regulations shall be val id only if the Council does not 

ado~t• #ithin sixty (60) calendar days of the date of tne 

~ayor•s subnission. a resolution disaoproving sucn rules and 

regulations. 

(31 The Mayor may submit to the Council at any time 

after the date that this act becomes effective according to 

the provisions of section 3602 of this act. rules and 

regulations which exempt specific classes or groups of 

Career Service employees other than tnose covered under the 

provisions of paragraph (3) this suosection. Whenever such 

rules and regulations are submitted, the r.ayor shall set 
. 

forth, in sufficient detail, the reasons for each 

recom~ended exenption and the number of employees affected 

tnereoy. Such rules and regulations shall be valid only if 

the Council does not adopt, within sixty (60) calendar days 

of the date of tha Mayor's submission, a resolution 

disapproving such rules and regulations. 

(4) The ~ayor shall sub~it to the Council on July 

lst of each year, a report which states the impact of the 

residency require111ent contained in this section on the 

system of personnel administr3tion established by this act. 
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Tnis reoort snail be puolisned in tna Q.!..§.!;!.ic:LofSQ.l\!.!!!~!! 

E. jl_gll ~ !:. • 

( 5) NotC.i ng in this sec ti on shal 1 be construed to 

apply to persons employed by tne )istrict government on or 

before the date this act becomes effective. as provided in 

section 3b02 of tnis act. 

TITLE VIIIA 

EDUCATIONAL SERVICE 

(a) For the purpose of this title, the term "Boards" 

means the District of Columbia Boarj of Education for 

educational employees of the Board of Education and the 

Board of Trustees of the University of the ~istrict of 

Columoia for educational employees of the University of the 

District of Columbia. 

(?:>) The eoards shall issue rules and regulations 

governing employment, ad,.vancement. and retention in tne 

Educational Service, which shall include all educational 

employees of the District of Columbia employed Dy the 

Boards. The rules and regulations shall be indeKed and 

cross referenced as to the incumbent classification and 

~ompensation system. 
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(1) University of tne District of :olumbia. 

In keeping witn the purpose of this act, the Board 

of Trustees of the University of the ~istrict of :olumbia 

snail issue rules arid regulations enbodying principles of 

merit and equal employment governing. among others, 

appointnent, promotion. retention, reassignMent. 

professional development and training. classification, and 

salary 3d~inistration (except as provided in section 203 of 

tnis act)• employee benefits• reduction-in-force, adverse 

action, grievances and appeals, provided that such rules and 

regulations concerning adverse actions and regulations 

coverin9 adverse actions and appeals shall be consistent 

with titles v. VI• VII• XVI and XVII of this act. 

(2) The Soard of Education. 

The Board of Education snal l issue rules and 

regulations which shall provide for the following: 

(A) a positive recruitment program designed to 

meet current and projected personnel needs; 

(8) open competition for initial appoint11ent 

to the service; 

(C) appointments procedures designed to 

achieve maximum objectivity• reliability and validity 

tnrough a practical assessment of attrioutes necessary to 
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successful job ~erfornance and career aevelopnent as 

provided in title VII of this act; 

El:!.rol~ed Origina 

(0) appointnents to be nade on the basis of 

merit by selection from tne highest qualified avail3ole 

eligible ~ersons based on soecific job requirements, from 

approoriate lists or files establ isned on tne basis of the 

provisions of paragraphs (1)1 (2) and (3) of this subsection 

with appropriate regard for affirnative action goals ana 

veterans preference as provided in title VI! of tnis act; 

(E) appointments nade without time limitation 

in accordance with paragraph (4) of this subsection, as 

permanent Educational Service status appointments upon 

satisfactory completion of a probationary period of at least 

one (1) year; 

(F) temporary and other time-limited 

aopointnents in appropriate cases which do not confer 

permanent status, but are to be made• insofar as practicaole 

in 3ccordance with paragraph (4) of this suosection; 

(G) aopointments to continuing positions (in 

the absence of lists of eligibles)• which do not confer 

permanent status, subject to neeting ninimun qualification 

standards and subject to termination as soon as lists of 
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qualified eligioles for pernanent aopointnent canoe 

established in accordance witn paragraph (4) of tnis 

subsection: 

(H) emergency appointnents for not nore than 

thirty (30' days to provide for maintenance of essential 

services in situations of natural disaster or catastrophes 

where nor·aal employnent procedures are impracticaole; 

(I) pronotion of permanent employees. giving 

due consideration to denonstrated aoility. quality and 

length of service: 

(J) reinstatenents• reassignments and 

transfers of employees with permanent status; 

(K) establishment of prograns• including 

trainee programs. designed to attract ana utilize persons 

with nininal qualifications. but with potantial for 

development, in order to provide career development 

opportunities for members of disadvantaged groups. 

handicapped persons, ~omen and other appropriate target 

groups. These programs may provide for permanent 

appoint~ents to trainee or sinilar positions through 

competitive proce1ures esta~lisned oy the Boards; 



Ellroiiea· Ori;ina 

-Bl-

(L) reduction-in-force orocedures. "ith (i) a 

prescrioed order of separation ~ased on tenure of 

appoint:nent, length of service, including creditaole federal 

and military service, veterans preference, and relative work 

performance; (ii) priority re~moloy'11ent consideration for 

employees separated; (iii) consideration of jot snaring and 
-----

rP.duced hours; .;ind (iv) employee appeal rignts: 

(~) separation for caus~, which snail be 

subject to the adverse action and appeal procedures provided 

f::>r in title XVI of this act; and 

('l) selections to the Educational Service 

shall be :nade in accordance ... i th equal empl oy:nent 

opportunity principles as set forth in title VII of this 

act. 

(c)(lJ ~or the purpose of this suosectiono "relative• 

means, with res;iect to a public official, an individual who 

is related to the public official as father. :nother, son, 

daughter, brother. sister, uncle, aunt, first cousin, 

nephew, niece• nusbandt wife, father-in-law, :not.her-in-law, 

son-in-la"' daughter-in-law. ~rother-in-law, sister-in-law, 

steofathert stepmother. stepson, stepdaughter• steporother. 

steosister. half crother or half sister. 
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(2) ~ Dublic official .. ho 3oooints• emoloys, 

promotes or advances. or advocated such aopointnent. 

enployment• pro.notion or aavance'1ent of any individual in 

violation of this subsection shall reimburse the '.listrict 

for any funds inorooerly oaid to such inaividual. 

(3) The Boards may issue rules and regulations 

authorizing the temporary e'1ployment. in the event of 

emergencies rP.sultinq from natural :Jisasters or similar 

unforseen events or circumstances. of inaividuals wnose 

enployment .. ould otherwise be prohioited by this suosection. 

(4) 4 oublic official may not apooint• employ• 

~romote, advance or advocate for appointment. enployment. 

pronotion or advancement. in or to a oosition in the agency 

in .. hich he or she is serving or over wnich he or sne 

exercises jurisdiction or control. any individual wno is a 

rel3tive of the public official. An individual may not be 

a~pointed• employed, promoted or advanced in or to a 

position in an agency if such aopoint~ent. emoloyment• 

pro.notion or advancement has been advocated by a pub l i c 

official •ho is serving in or exercising jurisaiction or 

control over the agency, and is a relative of the 

individual. 

(d)(l) Not~ithstanding any provision in section 101 of 

the Human Rights ~ct of 1Q77 (O.C. La• 2-38; o.c. Code• sec. 
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o-220l)t after the date this act oecones effective. as 

provide:l in section 3602 of tnis act. any person "ho apol ies 

for a position in tne Educati::rnal Service and wno accepts 

appointnent or is hired to fill a position in tne Education 

Service snall become a bona fide resident of the Jistrict of 

Colum~ia "ithin one hundred eignty (l30) days of the 

effective date of sucn appointment, and snall maintain such 

resid?nce for the duration of the enployment. Failure to 

become ~ District resident, or to maintain Jistrict 

residency, shall result in forfeiture of the position to 

which the said person has been appointed. --(2) Witnin sixty (60) calendar :lays of the date 

this 3Ct becomes effective. as provided in section 3602 of 

tnis act. the Boards shall submit to the Council rules and 

regulations wnich exenpt specific classes or groups of 

Educational Service employees ~hose employment may involve a 

transfer between District government agencies or facilities 

located within the physical boundaries of said District and 

Ci strict govern111ent agi;ncies or facilities located outside 

the pnysical ooundaries of said District. Such rules and 

regulations shall be val i :1 :>nl y if the Council does not 

adopt ... ithin sixty (~OJ calendar days of tne date of the 

Boards' sub~ission. a resolution disapproving sucn rules and 

regulations. 
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(3) The Boards Tiay submit to the Counc i 1 o at any 

time after the date this act becomes effective according to 

tne provisions of section 3&02 of tnis act• rules ana 

regulations which exempt specific classes or grouos of 

~ducational Service employees other tnan those covered under 

the provisions of par~graph (3) of this subsection. 

Whenever such rules and regulatio,s are sub"1itted. the 

Boards shall set fortn, in sufficient detail. the reasons 

for each recommended exemption and the number of employees 

affecte~ thereby. Such rules and regulations shall be val id 

only if the Council does not adopt. within sixty (&OJ 

calendar days of the date of the Soards' submission. a 

resolution disa~proving sucn rules and requlations. 

(4) The Mayor snail submit ~o the Council, on July 

l st of each year. a report ~hi ch states the i rnpact of the 

residency require.':lent contained in this section on the 

syste"' of personnel administration astabl ished by this act. 

Tnis report snail be published in the Q~t£1£L.of_!;,2l~m2l! 

!!9ilt.!r.• 

(SJ Nothing in this section snail be construed to 

aoply to persons employed by the Oistrict government on or 

before the date tnis act becomes effective. as orovided in 

section 3bOZ of this act. 

TITLE IX 



' 

Enrolled Or~ginal 

-85-

EXCEPTEQ SE.~VICE 

The qualifications for each Excepted Service position 

shall be developed and issued by the appropriate oersonnel 

authority in consultation with the ~ayor. Each e.nployee 

appointed in the Exceptecf Ser'lice (except tnose included in 

section qJ8) nust meet the mininum standards prescribed for 

the position to wnich he or sne is 3ppointed. Each 

personnel authority may fill positions in tne Excepted 

Service as provided in this title. Excepted Service 

enployees may be nired non-competitively. Persons apoointed 

to the Excepted Service are not in the Career. educational, 

or Executive Services. 

Eacn person holding an excepted aopointnent under tne 

authority of sections 901• qoz, or 903 is intended to be an 

individual whose primary duties are of a pol icy determining. 

confidential. or policy advocacy character and ~ho reoorts 

directly to the head of an agency. No person holding 

excepted appointments may be given appointments in the 

Career Service for at least six (b) months follo~ing the 
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ter~ination of his or her enployment in tne Excepted 

Service. unless such person is eligible for appoint~ent 

under the authority of titles VIII or VIIIA or appointed 

under the authority of section 904(a) and (b) of this act. 

(al Under qualifications issued pursuant to section 901 

of this act. each appropriate personnel authority may 

aopoint persons to the Excepted Service as follows: 

(l) The ~ayor Tiay appoint persons to serve as his 

or her oersonal staff• to be paid fro~ funds appropriated 

for tne Office of the Mayor; 

(2) The ~ayor may appoint persons to one hundred 

(100) positions, which may be allotted at the Mayor's 

discretion• among subordinate agencies of tne District; 

(3) All employees of the Council of the District of 

Columoia, except those permanent technical and clerical 

employees appointed by the Secretary• General Counsel or 

Legislative Counsel; 

(4) The District of Columbia Board of Education may 

appoint 25 persons; 
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(5) The aoard of Trustees of the University of the 

District of Columoia may appoint Officers of the Jniversity. 

persons who report directly to the President, persons who 

heaj najor units of the University, academic administrators 

and persons in a confidential relationship to tne foregoinc:;, 

exclusive of those listed in the definition of the 

Edu cat i anal Service. 

(6) The Jistrict of Columbia General Hospital 

Commission may appoint ten (10) perso,s; 

(7) Each other personnel authority not expressly 

designated above may appoint two (2) ~ersons. 

(O) The authority to appoint persons to the Excepted 

Service, which is vested in subsection (a) of this section. 

fTlay be red el egated• in whole or in part. 

(c) Each personnel authority vested with authority in 

subsection (a) of this section shal] puol ish in the Q~1!.i..s.~ 

gf.._Col..!!~Ls_E.!!,g~~t within fifteen (15) days of the date 

this act oecomes law as provided in section 3601 of this 

act, a list of all positions to be filled by Exceoted 

Service appoint~ents under the authority of this section. 

Such notice shall also include a complete statement of 

position qualifications. standards and the proposed salary 
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range for each position. Within forty-five ('t5) aays o~ 

actual '3PDointment• the names of all persons appointe:J to 

Excepte:J Service positions under the authority of this 

sec ti on shall be published in the Qilt!:.!.5.L::>f -f!U:!.!!!!2..!..i! 

~~~~C· Thereafter• any changes in sucn appointments 

shal 1 be ouo 1 i shed in the ,2i st!:.!.5.L:l.f-fQl~o i L~9i.Uil 

within forty-five ('t5) days after the actual change in 

appo i nt:nent. 

Special non-competitive appointments may be made to 

positions provided under the authority of this section. 

Such positions are covered ~y the provisions of section 902 

relating to the. Excepted servica positions. The nature of 

the a~pointnent must be made known to the employee prior to 

effecti~g the appointment. 

(a) Individuals appointed to positions created under 

public employment programs established by law; 

(b) Positions established under special employment 

programs of a transitional nature designed to pro~ide 

training or job opportunities for rehabilitation purposes. 

including developmentally disabled or handicapped persons. 

ex-offender or other disadvantaged groups; 
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'(c) Positions fille::l by t~e aopointment of a fe::leral 

e~ployee under the mobility provisions of tne Inter-

governmental Personnel Act of 1970 (8't Stat. 1901); 

(d) Positions est.aol i shed under federal grant funded 

programs havin<; a limited or indefi~ite cur.;ition, provi::led 

State ~er it requirements are not aool icable: PROVIDED• 

HOWEV~R. That tnis subsection snail n~t aoply to any 

employees of the 3oar1 of E1ucation or of tne Trustees of 

the University of the District of Columoia; 

(e) Positions established to employ professional. -
scientific or technical experts or consultants; or 

(f) Positions established under a cooperative 

educational and study programs. 

Enployees in the Excepted Service (other than those 

appointed under the authority of section 90't) do not nave 

any job tenure or protection. After one (1) year of average 

or above average oerformance as determined under title ~IV 

of this act. persons appointed under the authority of tnis 

title snail be entitled to a notice of at least fifteen (15) ~ 

days ~hen ter~ination of service prior to tne expiration 

date :>f app o i nt.11ent is contemo 1 ated • e><p 1 a in i ng tne reason 



---

Enrolled Original 

-:io-

therefor. The amployee does not nave any right to apoeal 

the ternination. All other provisions of tnis act apply to 

Excepted Service employees. 

The provisions subsection (e) of section 801 of tnis act 

shall apply to all employees in the Excepted Service: 

PROVIDE~. HO~Ev:R. That such provisions shall not be 

construed to apply to persons employed by the District 

government on or before the date that this act becomes 

effective as ?rovided in section 3602 of this act. 

Sec. 907. Transitional Provisions -------------
Persons holding non-temporary appointuents in the 

District of Columoia governTient• paid fro~ appropriations 

made to the Office of the Mayor• Tiay on January 2. 1979 be 

reassigned to other offices or agencies of the District 

government. Persons holding appointments in the District of 

Columoia government, paid from appropriations made to the 

Council of the District of Columbia and classified as a GS-

10 or less under section S33Z of Title 5 of the United 

States Code and whose position ~ould not be in the Excepted 

Service under the provisions of tnis title on January 1. 

1980 shall be appointed to the Career Service created in 
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title VIII of this actr if such incumoent is founo to 

possess the minimal qualifications for the position to which 

he or sne is apoointed. 

The following employees of the Oistrict shall be deemed 

to be in the Excepted Service. Tneir terTis of office shall 

be at the pleasure of the appointing authority, or as 

provided by statute for a tern of years• subject to removal 

for cause as nay be provided in their appointing statuta: 

(a] City Administrator; 

(b) General Counsel to the District of Columbia Board of 

Elections and Ethics; 

(c) The Director of Campaig~ Finance, District of 

Columoia Board of Elections and Ethics; 

(d) People's Counsel of tne District of Columbia; 

(e) Auditor of the OTstrict of :olumbia; 

(f) The Chairman and venbers of tne Public Service 

Comrnission; 

(g) Tne Chairman and MeTibers of t~e Board of Parole; 

Original 



Enrolled Origina 

-92-

(h) Executive Director of the Public Em~l~yee Relations 

Board; 

(i) Secretary to the Council; 

(j) General Counsel to the :ouncil; 

(kl Lagislati•1e Counsel to the Council; and 

(1) Chief Hearing Examiner of the Office of E~ployee 

Appeals. 

~e,i-1bMt.MT - ~. '{O"f re" AiioitNE.'(S 
TITLE X 

EXECUTIVE SE~VICE 

(a) An Executive Service is established within the 

District ~overn~ent to ensure that each subordinate agency 

head is of the highest quality and is res~onsive to the 

needs of the District of Columbia. A person who is in the 

Executive Service is not in the Career. Educational, or 

Excepted Services. The Executive Service shall be 

administered to do the following: 

(1) attract, recruit and provide for the selection 

of the best executive talent available and to encourage 

c~ntinuity of service; 
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(2) assist the Mayor in estaolishing the pay as 

provided in title XI of this act and duty assignments of the 

e•e::utives under his or her direction as will best advance 

the program responsibilities of the District; and 

(3) -nake effective a separat;! system for the 

filling of executive positions. with oractices and 

procedures which are exoressly attuned to the develop-nent 

and utilization of executive leadership. 

(b) The Mayor shall appoint the head of each subordinate 

agency. 

(C) The head of e3Ch subordinate agency shall serve at 

the pleasure of the Mayor. 

(d) No person holding a position in the E•ecutive 

Service may be appointed to a position in the Career or 

Educational Services for at least one (1) year im-nediately 

folloMing his or her termination in the Executive Service: 

PROVIJED. H:J'.;i:VcR• That upon such ter -ni nation a person .,; th 

Career or Edu::ati on al Service status nay retreat within (3) 

three months to a vacant position in such service for which 

he or she is qualified. 
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(e) Tha provisions of subsection (e) of section go1 of 

this act snail apoly to all persons appointed in the 

Executive Service. 

Eacn incunbent subordinate agency head on tne date this 

section becomes effective. as provided in subsection (a) of 

section 3602 of this act• is entitled to continue service 

with the District government at the same salary and benefits 

as ne or she currently receives anc without regard to the 

provisions of subsection (e) of section 801 of this act: 

PROVIDED. HOWEVER• That no such person is entitled to remain 

a subordinate agency head unless specifically appointed by 

the Mayor in ac.::ordance with this title. 

TITLE XI 

CLASSIFICATIO~ ANO CO~PENSATION 

(a) The classification of all positions in the Career. 

Educational and the Excepted Services, will be acco~plished 

in accordance with the following pol icy: 

(l) Individual positions will be grouped and 

identified by classes and grades• in accordance with their 
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d;.1ties, res:>onsibilities 3nd ::Jualification requirements and 

snall be injexej 3nd cross referenced in the incu:nbent 

classification and co:npensation syst<011; and 

(2) The orinciole of equal pay for sutistanti3lly 

equal work ~ill oe suooorted. 

(o) The grade levels of all positions in the Career. 

Education al and Excepted Services sna1 l be cased ::rn tne 

consideration of appl icaole factors sucn as kno"ledge and 

skills required by the positions; supervisory controls 

exercised over the work; guidelines used; comolexity of the 

work; scope and effect of the work; personal contacts; 

purpose of contacts; physical demands of the positions; and 

work en~ironment. 

(c) Classification systems or proposals developed under 

the authority of this title shall be ouol ished in the 

.QisSL!..£Lof..£~!!.!!!llL~~9.i.U~ at le:ist sixty (o'.l) days Drior 

to their proposed effective date. The ~ayor or tne Board of 

Education or the Board of Trustees of the University of tne 

District of Columbia shall nola• as provided in this title, 

a public nearing on all sucn oroposals he. she or it nas 

published in the QlULl.~-2L::o!.J.!.!!&i.S.~~ilUr. prior to his, 

her or its adoption of a classification systsm or anendnent 

to su::h syste11. 

_';! 

-
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sec. 11a2. ~U!2..!.!.ltl!!!~Lj!,!!L!2 !..!! ~~'2£L" f 

~ 1 alll! i Cil i O!LU~!.~..f2£_£j!,!~!'..._5!!lS!_Ex~2,!ed_iil~~~ 

s:!!.Q. 1 o l!l u 

Ezll'olled Origina 

(a) In order to carry out tne policies of secti "n 1101 

of this act. the ~ayor shall provide for the development of 

a classificatio., system covering ~11 positions in the Career 

and the Excepted Services. 

(bl The Mayor shall provide that all positions covered 

by this classification system are properly described in 

writing in accordance with the princioal duties and 

responsibilities officially assigned to those positions and 

shall provije that all oositions are properly evaluated by 

application of official classification standards. in 

accordance with accepted classification principles and 

techniques and in accordance with applicable rules and 

regulations. The Mayor shall provide for meaningful 

consultation with the District of Columbia Soard of 

Education and the Board of Trustees of the University of the 

District of Colum~ia in the classification of positions of 

persons in the Career Service employed by the educational 

boards. 

(c) The Mayor shall provide that employees whose 

positions are covered in this classification system have the 
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right to 3p~eal the classific3tion of their positions 

witnout rastraint• or fear of reprisal or prejudice as 

provided in title VI of this act to the Office of Employee 

~ppeals. 

(d) Classification systems or prooosals developed u,der 

the authority of this section shall be published in the 

to their proposed effective date. The •1ayor shal 1 hold a 

public hearing on all such proposals ,,e or she publishes in 

adoption of a classification system(s) or amendment to such -
s;ste11(s). 

(a) Compensation for all employees in the Career, 

Educational and the Excepted Services shall be fixed in 

accordance ~ith the following policy: 

(1) compensation. including rates of pay, 
• 

retirement benefits, leave provisions and other elements of 

the fringe benefit package shall be competitive with that 

provided other public and private sector employees having 

compara~le duties. responsi~ilities. qualifications and 

working conditions oy occupational groups. For the purposes 
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of this subsection. co~pensation shall be dee~ed to be 

competitive if• in total, it falls reasonably within the 

range cf conpensation prevailing in the W3shington St3ndard 

r~etroaol itan Statistical -rea. including the fed~ral 

government• area state and local ;overnnents, private 

enployers and compensation plans of cities "ith populations 

comparable to the District of Columbia: PROVIDED, HOWEVER• 

That co~pensation levels nay be exaninea for public and/or 

private e~ployees outside the area ~hen necessary to 

establish a reasonably representative statistical basis for 

compensation comparisons, or when conditions in the local 

1 abor market require 3 1 arger s.;impl i ng of preva i 1 i ng 

compe,sation levels; 

(2) pay for the various occupations and g~oups of 

enployees shall be to the maximum extent practicaole. 

interrelated and equal for substantially equal work; 

(3) differences in pay shall be maintained in 

keeping with differences in level of work and quality of 

performance; and 

(4} no employee may be paid a rate of basic pay in 

excess of the rate of pay for the Mayor. 
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(o) Tne pay cf an individual re:eivin~ an annuity under 

any federal or District government :i•il ian retirement 

systen, or any retire~ent systen of the uniformed services 

of the United States. selectej for emolovnent in the 

District governnent on or after tne effective date of tnis 

act, shall oe reduced Oy the amou.,t of an~uity_ allocaole to 
-·--

the period of enployment as a reenployed annuitant. 

(a)(l) In order to carry out the compensation policies -
of this act. the ~ayor shall develop• in consultation with 

the Board of Education and the 5oarj of Trustees of tne 

University of tne District of Columoia, a single pay system 

for all emo,loyees in the Career and the Excepted Service. 

(2) The consultations with tne Board of Education 

and with the Board of Trustees of tne University of the 

District of Columoia shall conmence no less than sixty (~0) 

days orior to subnission of the prooosen oay system to the 

Council. Any comnents that eitner the Board of Education or 

tne Board of Trustees of the University of the District of 

Columoia wish to nake on the oroposed systen snall oe 

presented along witn thP proposed pay system submitted oy 

tne M:iyor. 
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{:J) This co:nprehensive system shall incluc:1e, but neeel 

not ba li:nited to. provisions for basic pay, oay increases 

based on quality and length of service, pre:nium pay, 

allowances 3nd severance pay. 

(c) -he Mayor shall provide for aopropriate 

consultations with employee organizatio1s in the development 

of the conprehensive compensation systen for Career Service 

enployees. 

(d) The ~ayor snail subnit, not later tnan September l• 

1979, the proposed conprehensive conpensation systen 

aevelopea under this section to the Council for approval 

under provisions of section 1106 of this act. 

Sec• l l 05 • ~l!!U!l.S!!£!L2.f-ltl~..£ ~2!.~~ s i ::!!..£2..!!!~~ill.2!! 

lll~L~~~~ll~~~~~~LSeu~u~~~~ll 

(a) The Mayor• in consultation with the Board of 

Education and the Board of Trustees of the University of the 

District of Columbia shall provide for a periodic review of 

the basic compensation system. in order to improve the 

systen and provide continuing conformity with the policy 

established by section 1103 of this title. 
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(b) Tnese reviews of co'!lpensation shall include, out 

need not be limited to. revie* of tne adequacy of the rates 

of basic pay. 

( c) The 1"3yor shall provide for approor i ate 

consultations with employee orsanizltions of employees uncer 

his or her jurisdiction in the periodic reviews of the 

compensation system(s). 

(d) The Mayor snall consider, on an annual basis, 

changes in the comprehensive CO'!lpensation system(s) and in 

the rates of pay under the system(Sl• and sub'!lit these 

changes and adjustments to the Council in accordance ~ith 

the provisions of section 1104 of this act. 

(e) Beginning on April 1, 1980, anc on ~pril lst 

tnereaftert the ~ayor snall confer #ith the Board of 

Education and Board of Trustees of the University of the 

District of Columbia concerning proposej pay changes and 

adjustments and other proposed changes to the compensation 

syste~ for aporoval under the pro~isions of section 110~ of 

this act. Any such prooosed chan;es. along with any 

comments of the Board of Education and the Board of Trustees 

of the University of the District of Columbia shall be 

submitted to the Council no later tnan July 1, 1980, and 

July 1st of eacn year thereafter. 
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(f) Notwithstanding any other provision of law, any pay 

or coTipensation system or revision thereof su~mitted to the 

C:iuncil wi'lich provides for classification or pay ':>ased on 

longevity, shall include an analysis of longevity and pay 

prepared by the subTiitting authority. Su~h analysis shall 

contain, '.>ut not oe limited to, the follo .. ing: (1) t,e 

potential average earnings of typical entry level enployees 

over tyoical projected careers leading to retirement; (2) 

typical career ladders, and their pay implications over 

those periods of tiTie to complete tne ladder to retirement. 

(3) the effect on the District of Columbia's future 

financial ool igations of pr:>posed plans or revisions thereof 

with respect to the treatment of longevity; and l'l a 

comparison with similar costs for tne aoove items as 

contained within the system to be abandoned or modified by 

the proposal. 

sec. 11 'J6 • ~tl~~L!!!L~!:!!l!ilL2f...S.~_Q!.l.U.i£L2f 

~ll!.!..!!!Di i 

(a) If the Council approves. without revision. the 

comprehensive compensation system(s), or any later changes 

in that systeTI(S) or in the rates of pay under the system(s) 

proposed in accorda~ce with section 110' or section 1105 of 

tnis title. t~e pay rates shall ~ecome eff~ctive on tne 

-
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first day of the first pay period beginning on or after 

Octooer 1st in the ye3r in which the ~ayor submits his or 

her pay changes as provided in subsection (e) of section 

1105 of this title. 

(OJ If the :ouncil revises the ~roposal, it snail return 

tne proposal ~ith its revisions, to tne Mayor. If the ~ayor 

concurs in the revisions, the provisions of tne compensation 

plan as revised shall become effective on the first day of 

the first ~ay period oeginning on or after October lst1 as 

provided in subsection (a) of tnis section. 

{c) If the ~ayer does not concur in any one or more of 

the revisions recom~ended by the Council, he or she snall 

return the revisions ~ithin ten (10) days to the Council, 

a~pending a state~en~ of the reasons for not concurring. If 

tne Council, by a t~o-thirds (2/3) vote of its members 

present and voting. insists upon any one or more of its 

original revisions. it shall return the proposal and the 

revisions upon ~hich ir insists to the ~ayer within ten (10) 

days after reception from the Mayor. If revisions insisted 

upon by the Council include increases in the rate of pay 

different from those suggested by the ~3yor1 then tne 

Council shall identify by act the source of funding for 

t~ose p3y increases insisted upon. The pay ~revisions of 
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tne compensation plan so adopted• snall became effe~tive on 

tne first day of tne first oay ~eriJd beginning on or after 

tne fiscal year beginning October 1st. If sucn a two-~nirds 

(2/3) vote does not prevail• or tne Counci 1 does not act on 

tne prooosal .. ithin ten (10) days of its reception of tne 

Mayor's prooosal. tne for~al proposal of the ~ayor• 

including those revisions pro~osed l>Y tne Council to •hicn 

the Mayor has concurred, shall l>eco·Tie ef feet i ve on the first 

day of the first full pay period beginning on or after the 

fiscal year which begins October lst. 

(a) It is the intent of the District govern~ent to 

attract and retain the best available talent to fill 

subordinate agency head positions. Ta further this end. the 

~ayor may establish and maintain an executive pay plan. 

(I>) This section is appl ica1>le to any empl~yee in the 

Executive Service. 

(c) Rates of pay for persons in tne Executive Service 

snal l not exceed the rate of pay for the 11ayor. 

(d) The Mayor is authorized to issue rules and 

regulations to imolement this section. Rates of pay for 

eacn position snall be set to reflect the nature of tne 

-
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duties and responsioil ities of the joo and the 

qualifications usually expected for similar ~ork. The pay 

plan and rates of pay set under this section shall oe 

pub 1 i shed in the 2i.ilr:l£S-2L~.2!.l.!~!..2-E2.Sl..§~r: for the 

purposes ~f notice only and sub~itted to the Council for its 

consideration. The failure of the =ouncil to disapprov? any 

suc:i rate of pay oy resolution within sixty (60) calendar 

days of its receipt fron the ~ayor, shall result in its 

adoption. 

(e) The Mayor shall review, at least once each year, the 

rates of pay established under this section and make any 

necessary changes and adjustments to established rates. In 

proposing new pay rates, the ~ayor is encouraged to consult 

wit~ appropriate federal, state and local government 

officials. and representatives of private industry. Any 

annual adjust~ent shall be made in accordance with the 

provisions of subsection (d) of this section. 

Sac. l l 08 • ~~!t!li2ll2!1-1Q.!.~~!:!~!:.i-2L~~!a..2!ll! 

~~!!1illi2~ 

(a) The rate of pay for each inenbar of any board or 

commission who receives compensation on January 1, lqso, 

except as otherwise provided in this act and in sections 

1110 or 1112 of t:iis act. is one hundred twenty-five dollars 
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(Sl25) per diem or fifteen dollars and sixty-two cents 

(515.&2) per hour. whichever orovides l•ss. This provision 

does not affect any annual ceiling es ta bl i s:->ed :>y law on 

January l. 1980, and shall apply to all me~oers of boards 

and comTiissions appointed before or after tne effective date 

of this act. Should a Tiember serve in excess of eight (8) 

hours on a particular day, such memoer Tiay be paid 

additional compensation for such period of service. to a 

maximum of two (2) per diem payTients for any consecutive 

twenty-four (24) hour period. 

(o) Beginning with the year comTiencing January 1. 1983, 

and every four (4) years thereafter, the 1-layor ;.hall suomi t 

to the Council by no later than July lst of each year all 

proposed pay changes and adjustments to this coTipensation 

systeTI in the forTI of a proposed act. 

Sec. 1109. ~~~~il~...f2.!:.-1~.J!!!Y2.!.-!!!.Sl.J!~beu...2L.t!:l~ 

~Oll!.r:!..£ il 

(a) The Mayor shal 1 receive compensation in the a.TIOunt 

of sixty thousand dollars (S60,000) per year, which snall be 

m.;ide in equal and periodic installments. 

(bl Each ~eTiber of the Council snal 1 receive 

compens~tion in the amount of thirty-five tnousand dollars 



Enrolled Origi.:::' 

-107-

( S35,000) per year, wni ch snal 1 be -nade in equal and 

periodic installments. Ttie Chair-nan of tne C:iuncil snall 

rec!!ive an additional ten thousand dollars (Sl0.000) per 

year. 

(c) The c~mpensation amou,ts in subsections (a) and (o) 

of this sec ti on Shal 1 be adjusted on the first day. of tne 

first pay period beginning on or after October lst of each 

year by the percent change, adjusted to the nearest cne­

tenth ( 1/10) of one ( 1) per centum, in the price index 

published for July of the preceding year over the price 

index published for July of the current year: PROVIDED, 

HOWEVER, That any adjustment authorized under this 

subsection shall not exceed the average percentage salary 

adjustment authorized by the Council of the District of 

Columbia for the Career Service of the District of Columbia. 

(l) The compensation a-nounts after adjustment under 

this subsection shall be fixed at the nearest five (5) 

dollars: EXCEPT, That such compensation amounts shall 

reflect. after adjustment an increase of at least five 

dollars (S5.00). 

(Z) For purpose of tnis subsection, the term "Price 

Index" shall mean the Consumer Price Index for All Urban 

Consuners (all items Washington, J.:. Standard V.etropolitan 
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Statistic~l Area av~rageJ• ouol isnej bi-monthly by the 

Bureau of Labor Statistics. United St~tes Department of 

Labor in its official publication. "'o!!S.bJ.Lb..5!.l22L~tl~ or 

in otner official publications. 

(3) Jn or ~efore October lst of each year the ~ayor 

snail publish tne adjusted conpensation amounts under tnis 

subsection in the Qilll.!..£Lof ..£el~~LRe9..!.st~. 

Sec• 1110. ~l!l2~~t.!.!2.!!..f~2!~!!!Q~!:..i-2Lt.!:?~~~L~ 

£ st!:!~U :w 

The rate of pay for each member of the District of 

Columbia Board of Education is fifty (50) percent of the 

established rate of pay for eacn nenber of the Council. The 

President of the ~oard of Education shall receive an 

additional twenty-five hundred dollars (SZ.500) a year. 

Sec• l ll l. Uiltlfl~t i Q!l....S~..£2!!!~!llil i O!L'!2!l~!!..1~!!5! 

f~~~~~~~~~~~~-1 Em~~u~ 

(a) The classification of all positions in the 

Educational Service shall be in accordance with the policies 

of section 1101 of this act. 

(b) In order to carry out the policies of subsection (a) 

of this section, the District of Columbia Board of Education 



snail, fer educational employees of the District of Columoia 

Board of Education, and the Board of Trustees of the 

University of the District of Columoia shall, fer 

educational employees of the University of the Distri=t of 

Columbia, provide for tne development of a classification 

systen covering all positions. The resoective Boards shall 

provide that all positions covered Dy this classification 

system are properly evaluated by apol ication of official 

classification standards. in accordance with accepted 

classification principles and techniques and in accordance 

with applicable rules and regulatio,s. Classification 

syste~s or proposals developed under the authority of this 

section shall be puolished in the QLl.!..!:.i~Lof..J;.Ql;.!!!!ti!! 

~~ll~C at least sixty {~Ol calendar days prior to their 

proposed effective date. Each Board shall hold a public 

hearing on all such proposals it puol ishes in the Qis!,.!.ic~ 

2LC01..!:!~!.g~~ll~[ prior to its adoot ion of a 

classification system or amendment to such system • 

• 
{c) Each Board shall provide that employees wnose 

positions are covered in this classification system have the 

rignt to appeal the classification of their positions 

without restraint or fear or reprisal or prejudiGe as 

provided in title VI of this act to the Office of Employee 

Appeals. 
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(d) Compensation for all employ~es in tne educational 

service shall be fiKed in accordance with the policies of 

section ll03(a)(l)• (2). (3) and (4) of this title. 

(e) The comprehensive compensatio1 system authorized oy 

subse::ti on (d) of this section shal 1 include. but not be 

+;-mr·ted-to·; pro11isi:ms for basic pay. pay increases based on 

quality of and length of service• premium pay. allowances 

and severance pay. 

(f) Each 9oard shall provide for appropriate 

consultations with employee organizations in the development 

of the comprehensive compensation system. 

(g) Each ~oard shall submit• to the Mayor, not later 

than September l• 1979. the proposed co~prehensive 

compensation system developed under the provisions of 

subsections (d) and (e) of this section. Within twenty (20) 

days of the subTiission of tne compensation proposal by the 

res~ective Boards to the ~ayor. the Mayor shall transmit the 

compensation system to the Council in the form of a proposed 

act. The Mayor s1all append a statement of his or her 

pro~osed adjustments to the comprehensive compensation 

systeas as submitted by each Soard including detailed 

reasons for his or her support or opposition. 
.. 
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(h) The Council shall consider th2 proposed compensation 

systen in accordance #ith its procedures. 

(i )(l) Each Board shall provide for the periodic review 

of the basic compensation system, in order to inprove the 

system and provida continuing conformity with the pol icy 

establ ishad by subsection (a) of this section. 

(2) These reviews of compensation shall include, 

but need not be limited to a review of the adequacy of the 

r3tes of basic pay. 

(3) Each Board shall provide for appropriate 

consultations with employee organizations of employees under 

their resuective jurisdiction in the periodic reviews of the 

compensation system. 

(4) Each Board shall consider. on an annual oasis, 

changes in the conprehensive compensation system, and in the 

rates of pay under the system. 3nd submit these changes and 

adjustments to the Council in accordance with the provisions 

of this section. 

(5) Beginning with the year commencing January 1, 

1980, eacn Board shall submit to the :ouncil by no later 

than July lst of each year all proposed pay changes and 
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adjustments and other pro~osed changes to tne compensation 

systen for approval under the provisions of this section. 

(a) Notwithstanding any other provision of this title. 

memoers of the Puol ic Enployee ~elations 3oard shal I receive 

compensation at the rate of t~o hundred fifty dollars (>250) 

per day. or thirty-one dollars and twenty-five cents 

(S3l.25) per ho~r• ~hichever is less, while in the service 

of the said Board. Should a menber s~rve in ~xc:ess of eight 

(8) hours on a particular day. suc:h mamoer may be paid 

additional compensation for sucn period of service. to a 

maximum of two (2) ~er diem payments for any consecutive 

t~enty-four (24) hour period. 

(b) Ourin~ the transition period, as ~rovided in section 

3602(c)(l)• (2) and (3), a ~erson serving on bOth the Board 

of Labor Relations and the Public Enployee Relations Board. 

shall receive compensation as provided in section lllZ(a) of 

this act. 

(c) Seginning with the year comnencin; January l• 1983• 

and every four (4) years thereafter• t~e ~ayor shall suomit 

to the Council oy no later than July 1st of eacn such year 
p 

-
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all pro;:iosed oay changes and adjust11ents to this 

compensation syst•m in the form of a proposed act. 

Collective bargaining concerning compensation is 

authorized as provided in sections 20& and 1716 of this act. 

Such compensation bargaining shall oreempt other provisions 

of title XI of this act except as provided in this section. 

The principles of section 1103 of tnis title shall apoly to 

compensation set under th~ provisions of this section. 

(a) AS provided in this section. the ~ayor. the Soard of 

Education. the Board of Trustees of the University of the 

District of Calumbia. and each independent personnel 

authority. or any combination of the above (hereinafter 

referred to in this section as "management") shall meet with 

lab~r organization(s) (hereinafter referred to in this 

section as "labor") which has (have) been authorized to 

negotiate compensation at reasonable times in advance of the 

District•s budget-making process to negotiate in good faith 

with respect to salary, wages. nealth benefits. within-grade 

increases. overtine pay. education pay, shift differential. 

premium pay. hours and any other compensation matters. 
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(~) No earlier than one hundred and fifty (l50) days 

Oefore the expiration of any existi1g n;gotiated agreement 

between tne parties. management shall begin a tnorougn study 

of the compensation being paij to comµarable occuoationdl 

groups of enployees in other jurisdictions in tne w3shington 

Standarj "1etropol itan Statistical Area an::! the nation's 

thirty largest cities by population. Tne Annual Study may 

include hours of work. health benefits and vacation time. 

The Annual Study shal 1 al so include the current percentage 

change in the Consumer Price Index for the ~ashington 

Metropolitan ~rea published by the Bureau of Labor 

Statistics. United States Department of Labor. 

(c)(l) ~anagement shall establish a Personnel Salary and 

Benefits Study :ornmittee whose sole function shall be to 

conduct such Annual Study. The size of the Committee shall 

not exceed eight (8) members• equally divided anong 

representatives appointed by management and those selected 

by 1 aoor. 

(2) The :hairperson of the Personnel Salary and 

aenefits Study Committee shall be chosen by the members of 

the Committee. and shall not be an employee of the District 

of Columoia gover~ment or a member or employee of a labor 

organization on the Committee. If the C:ommittee.nas not 
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Chosen a ~hairperson after its first Tieeting, then the 

Chairoerson shall be chosen expeditiously by the the 

Executive Director of the Public Employee Relations Board• 

before the second meeting. The Chairoerson of the Study 

Committee shall receive compensation at the maximum daily 

rate allowable by law for each day ~e or she is actually 

engaged in perforning services ~nder this section. 

(d)(l) ~o earlier than ninety (90) days before the 

expiration of any existing negotiated agreement bet~een the 

parties. the results of the Annual Study shall be made 

public 3nd >hall be available to the oarties involved in 

negotiations. 

(2) The results of the Annual Study may be updated 

' at any tine by any party to the negotiation. Such updates 
1 

snail constitute supplements to the Annual Study and shall J 
be made public and utilized in the same manner as the Annual 

j 
' l 

Study pursuant to subsection (d)(l) of this section • 

• 
(e)(l) Negotiations among the parties to existing 

contracts snall begin on the earliest possiole date 

following the publication of the annual study as is mutually 

agreeabl~, ~ut in no event shall negotiations commence later 

than ninety (90) days before the exoiration of said 

contracts. excapt when multi-year agreements are in effect. 
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The failure of any party to begin negotiations #ithin tne 

ninety (90) day period. without the express written consent 

of all parties Sh.311 constitute an automatic imoasse. 4ny 

party may notify the Executive Director of the Puolic 

ETiployee Relations Soard in writing of this automatic 

iTipasse. T'1e Executi"e Director shall assist in the 

resolution of this automatic impasse oy selecting an 

iTipartial parson experienced in public sector disputes to 

serve as a Tiediator. If the mediator does not resolve the 

automatic iTipasse within thirty (30) days. or any s"orter 

pariod designated by the mediator, the Executive Jirector 

shall then appoint an impartial Board of ~roitration to 

investigate the labor-management issues involved in the 

dispute, conduct ~hatever hearings it deeTis necessary• and 

issue a written a~ard to the parties with the object of 

achieving a prompt and fair settlement of tne dispute. The 

a~ard shall be issued within twenty (20) days after the 

aoard has been established. The award shall contain 

findings of fact and a statement of reasons. The a"ard 

shall ba final and bindin; upon the parties in the dispute. 

(2) ~e-gotiations shall continue a~ong the parties 

until a settlement is reached or until one hundred and 

eighty (180) days after negotiations have commenced. If the 
, 

parties have failed to reach settlement on any issues bY the 
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one hundred and eightieth (l80th) d3y, then an automatic 

inpasse may be declared by any oarty. The declaring oarty 

Shall promptly notify the Executive Director of the Public 

Enployee Relations Soard in writing of an inpasse. The 

Executive Oirector shall assist in the resolution of this 

declarej autonatic inpasse by selecting an impartial person 

experienced in public sector disputes to serve as a 

mediator. If tne mediator does not resolve the declared 

automatic inpasse within thirty (30) days, or any shorter 

period jesignated by the mediator, or before the automatic 

impasse date, the Executive Director, upon the request of 

any p3rty• shall appoint an impartial Soard of Arbitration 

to investigate the labor-manage~ent issues involved in the 

dispute, conduct whatever hearing it deems necessary, and 

issue a written award to the parties with the object of 

achieving a prompt and fair settlement of the dispute. The 

last Oest offer of each party shall be the ~asis for such 

automatic impasse arbitration. The award shall be issued 

within twenty (20) days after the Board has been 

established. The award shall contain findings of fact and a 

statement of reasons. The award shall be final and binding 

upon the parties to the dispute. 

(3) If the parties reach an impasse on any issues 

in negotiations before the declared automatic inpasse date. 

I 

j 
j 

1 

I 
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any party snail promptly notify the Executive Oirector of 

the Public Employee Relations 8oard in writing. The 

Executive Director shall assist in the resolution of this 

i11passe by selecting an inparti;il person experienced in 

public sector dis~utes to serve as a nediator. If the 

mediator does not resolve the i11passe within thirty (30) 

days, or any shorter period designated by the mediator, or 

before the automatic impasse date. the Executive Director• 

upon the re:iuest of any party• shall appoint an impartial 

Board of Arbitration to investi1ate the labor-management 

issues involved in the dispute, conduct whatever hearing it -deems necessary a~d issue a written a~ard to the parties 

with the object of achieving a prompt and fair settlement of 

the dis~ute. The last best offer of each party shall be the 

basis for this impasse aroitration. The award shall oe 

issued within twenty (20) days after the Board has been 

established. Tne award shall contain findings of fact and a 

statenent of reasons. The award shall be final and binding 

upon the parties to the dispute. 

(4) If the procedures set forth in paragraphs (11• 

(2) or (3) of this subsection are i11plemented, no change in 

the status quo shall be made pending the com_pl et ion of 

mediation aid arbitration. or both. 
, 
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(5) The factfinder. mediator and any memoers of the 

Board of Arbitration appointed Oy the :xecutive Director of 

the P~blic Employee Relations Board shall be entitled to 

compensation at the maximum daily r~ta allowaole oy law for 

eac~ day they are actually engaged in performin~ services 

under this section. Co~pensation for arbitration shall be 

divided equally and i;aid one-half (1/2) by "1anage.11ent and 

one-half (1/2) by labor; co11pensation for mediation and 

fact-finding shall be paid by the moving party• or shared if 

by mutual request. 

(f) Multi-year co11pensation agree"1ents are encouraged. 

No compensation agreement shall be for a period of less than 

three (3) years. When multi~year agreements are negotiated. 

the Annual Study and the annual negotiations for the years 

in "hich a ne• contract is not oeing negotiated shall be 

suspe~ded. 

(g) Compensation negotiations pursuant to this section 

shall be confidential among the parties:· PR:JVID:D, HOwEVER. 

T~at the Council may appoint observers from its membership 

and staff, or both, to the negotiations. Such Council 

ooservers will be responsible for informing the members of 

the Council of tna progress of negotiations. All 
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infor11ation con::erning negotiations snail be considered 

confidential until impasse or settlement. 

(~) Any settlement agreed to before Septemoer 15 of any 

year(s)t in::luc!ing an arbitrator's awar:l. shall be included 

in the ... ayor's budget request in 11i:l-Septemoer. Any otner 

settl aments snail be included in a suopl emental bud-get-· 

request sub11i tted by the Mayor. The 'layer shal 1 ful 1 y 

support the passage of such settlament by every reasonable 

means before all legislative oodies. 

(i) All labor relations settlements negotiated or 

other•ise deternined pursuant to this section shall become 

effective by their terms, unless the Counci 1 rejects such 

settlement by a· two-thirds (2/3) vote of its memoers within 

sixty (~O) cal~ndar days of its submission by the Mayor. In 

the event that the Council rejects any settlement by such 

t~o-thirds (2/3) vote. the settlement snail be returned to 

the parties for renegotiation with specific reasons for the 

rejection appended thereto. The Council shall have tne 

aut~ority to accept, modify or reject any settlement: 

PROVIOEO, HJWEVER• That any modification shall be made only 

with the mutual consent of the parties to the settlement. 

(j) Any settlement. including an arbitrator•s award• 
~ 

snail be incl~ded in either the District bujget request or 

-
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in any suoplemental budget re~uest and shall Ce fully 

supported by the District by every reasonable means before 

Congressional bodies. 

(~) Plot~ithstanding any provisions of titles xxI. XXll 

or XXVI of this act to the contrary. collective bargaining 

is permissable concerning tne benefit programs authorized by 

these titles of the act: PROVIOED. HOWEVER. That the 

Council shall adopt such agreement oy act. 

(1) Where the Public Employee ~elations Board is 

required to deternine an appropriate bargaining unit for the 

puroose of compensation negotiations, pursuant to section 

171~ of this act, the annual study provided for in 

subsection (b) of tnis section shall begin no later than 

thirty (30) days after the Soard•s determination and shall 

be concluded and published ~ithin ninety (90) days of said 

determination. Negotiations for compensation between 

mana9ement anj the exclusive representative of said unit 

shall begin witnin si~t~ (bO) days after ~ubl ication of the 

annual study. The timetable for the conduct and conclusion 

of such negotiations shall be that provided for in 

subsection (e) of this section. The ~ayor shall negotiate 

agreenents concerning working conctitions at the same tine as 

he or sne negotiates compensation issues. 
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(a)(l) The ~ayor of the District of Columoia shall 

ascertain the average percentage incr~ase to oe used oy tne 

President of the united States in adjusting rates of oay (to 

be effective Dctooer 1, 1978 and :Jctooer J, 1979, 

reso'i?::tively) under section 5305(a)(2) of Title 5 of the 

United State Code. or wnether the President of the United 

States intends to sub~it to the United States Congress an 

alternative plan with respect to pay adjustments under 

sac~ion 5305(::) of Title 5 of the United States Code, and 

the contents of the alternative plan of the President of the 

Uni te·d States. 

(2) The ~ayor of the District of Columbia shall 

then adjust the rates of pay in each class and service step 

on the salary schedule in section 101 of the District of 

Columbia Police and Firemen's Salary Act of 1959, approved 

August lo 1968 (72 Stat. '81; D.c. :oae, sec. 4-8Z3(a)) and 

in section 1 of the District of Columoia Teacners' Salary 

Act of 1955, approved August 3,.1965 (67 Stat. 321; o.c. 

Code sec. 31-1501)• on the first pay ceriod after October 1, 

1979 and Oc:ooer l• 1979, resp~::tively, to ref1ect tne 

-
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average percentage increase given to General Scneaule 

eTiployees. If the alternative plan of the President of the 

United States becomes effective as orovided in section 5305 

of Title 5 of the United States Code• the Mayor of the 

District of ColuTibia shall adjust tne rates of pay to 

reflect the average percentage increase given to Seneral 

Schedule employees under such alternative plan. If tne 

alternative plan of the President of the United States is 

disapproved by the United States :ongress, the Mayor of the 

District of Columbia shall adjust such rates of pay to 

reflect the average percentage increase of the Presidential 

adjustments of rates of pay under section 530o(n) of Title 5 

(3) The adjustments in the rates of pay made by the 

j 

i 

of the Jnited States Code. 

~ayor of the District of Columbia under this section shall 

be effective on and payable for the first day of the first 

pay period beginning on or after October 1. 1976 and actober 

1, 1979, respectively. or the effective date of the 

alternative plan of the President of the United States. 

whichever is later. 

(bJ The rates of pay, which become effective under this 

section. shall be the rates of pay for each class and 

service step concerned. as if those rates had been set by 
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statute, 3nd shall reTiain i~ ~ffect until aTiended by the 

Council of the District of Columbia. 

(c) Ttie rates of oay estaolished under this section 

shall se1pP.rsede and render inap;il icable those corresponding 

rates of oay set orior to the effective date of the rates of 

pay sat under this section. 

(::I) The rates of pay that take effect under this section 

shall be pu'.>l i shed in the .Qiltr.ict__of -£52..!.\!.!!!t!i.L~9.lil!!L• 

(e)(l) Retroactive compensation or salary shall be oaid 

by reason of the amendents Tiade by this act only in the case 

of an individe1al in the service of t.he '.listrict of Columbia 

government• the Board of :ducation of the District of 

Columbia or of the Unitad States (including service in the 

Armed Forces of the United States) on the effective date of 

this section: EXCEPT, That such retroactive compensation or 

salary shal 1 be pai :J: 

(A) to any employee covered by this ·section 

who retired during the period beginning on the first day of 

the first pay period which began on or after October l• 1979 

and ~ctober 1, 1979, respectively. or the effective date of 

the alternative plan of the ?resident of the United States, 
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w~ichever is later, and ending on tne eff~ctive date of this 

act. for services rendered during s~cn oeriod; 3nd 

(BJ in accordance with the provisions of 

subch3pter VIII of chapter 55 of Title 5 of the United 

States :01e (relating to settlement of accounts of deceased 

enployeeS)• for servi=es rendered during the period 

beginning on the first pay period which began on or after 

October i, 1973 or October l, 1979, respectively, or the 

effective date of the alternative plan of the President of 

the United States. whichever is later. and ending on the 

effective date of this act by any such emoloyee who dies 

during such period. 

(2) For the purpose of this subsection, service in 

the Armed Forces of the United States in the case of an 

individual relieved fron training and service in the Arned 

Forces of tne United States, or dis=harged from 

hospitalization following s~ch training and service. shall 

include the period provided by law for the mandatory 

restoration of such individual to a position in or under the 

municipal government of the District of Columoia. 

(3) For the purpose of deternining the amount of 

insurance for which an individual is el igiole under the 

provisions of cnapter 87 of Title 5 of the United States 

l 
l • 
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Code (relating to government emoloyees• group l if2 

i.,surance)• all changes in rates of conpensiltion or salary 

which result from the enactment of this act snail be neld 

and consi~ered to be effective as of the effective date of 

this act. 

(f) The process, dS set forth in sectio,, lll4(a), 

~nereby tne salaries of the District of Columbia police. 

firefigntars and teachers are adjusted in accordance with 

the rates of pay for federal :;eneral Schedule e:nploye:s, 

shall be in effect only for the period commencing on Jctooer 

i, 1978 and ending on September 30, 1980. 

TITLE XII 

H~URS OF ~ORK A~O LEGAL HOLIDAYS 

(a) A basic administrative work~eek of forty (40) hours 

is established for each full-time employee and the hours of 

work ~ithin that workweek shall be performed ~ithin a period 

of not more tha~ six (6) of any sev2n (7) consecutive days: 

EXCEPT, That 

(lJ the basic workweek for uniformed memoers of the 

Firefighting Division of the District of Columbia Fire 

-
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Department shal 1 not exceed forty-eig,t (48) ,,ours and the 

Division shall operata under a two (2) shift system with all 

hours of duty of either shift being consecutive; and 

(2) tha basic workweek and hours of .-ork for all 

employees of the Soarj of Education ano the Board of 

Trustees of tne University of the District of Columbia shall 

be establ isned under rules and regulations issued by the 

respective 3oards: PRDVI9ED• HD~EVER. That the basic work 

scheduling for all. employees in recognized collecti11e 

bargaining units shall oe subject to collecti~e bargaining. 

and collective bargaining agreeTients shall take precedence 

over tne provisions of this title. 

(b) Except ~hen the ~ayor deterTiines that an 

organization would be seriously handicaoped in carrying out 

its functions or that costs would be suostantially 

increased• tours of duty snall ce established to provide. 

with respect to each employee in an organization. that: 

(ll assii_;nments· to tours of duty are scheduled in 

advance over periods of not less than one (1) week; 

(2) the basic forty (40) hour work~eek is scheduled 

on five (5) days. ~onday through Friday when practicaole. 
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and t,e t"o (2) days outside the oasic workweek are 

c:>nsecutive; 

(3) the working hours in each day in the basic 

workwee~ dre the same; 

(4) the oasic nonovertime workday nay not exceed 

eight (SJ hours; 

(5) the occurrence of holidays may not affect the 

designation of the oasic workweek; and 

(6) breaks in "orking hours of more than one (l) 

hour nay not be scheduled in a basic workday except under 

rules and regulations on flexible work schedules as provided 

in suosection (e) below. 

(CJ Special tours of duty, of not less than forty (40) 

hours, nay oe established to enable enployees to take 

courses in nearby colleges, universities or other 

educational institutions that will equip them for more 

effective work in the District government. ?remium pay may 

not be paid ·to an employee solely because his or her special 

tour of duty results in his or her working on a day or at a 

time of day for which premium pay is otherwise authorized. 



Enrolled 0~~3:nal 

-129-

(d) To the TiaxiTiun extent practicable. tine to be soent 

by an enployee in a travel status a~ay from his or her 

official duty station. shall be scheduled ~ithin the 

regularly scheduled workweek of the enployea. 

(e) The l'.ayor s~all issue rules and regulations 

gover,ing hours of work. Such rules and regulations shall 

provide for the use of flexible work schedul~s within the 

forty (~0) hour workweek when such scnedules are considered 

both ~racticable and feasible. 

(a) Legal public holidays are as fol 1 ows: 

New Year•s Day. January 1st of each year; 

Or. ~artin Luther King Jr.•s Birthday• January 15th 

of each year; 

Washin~t~n•s Birthday. the third Monday in February 

of each year; 

Me1110rial Oay• the last Monday in ~ay of each year; 

Independence Cay. July 4th of each year; 

Laoor Day• the first ~onday in September of each 

year; 
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Columbus Day• the second ~onoav in October of each 

year; 

Veterans 03y• ~ove11ber llt~ of eacn year; 

Thanksgiving Day. the fourth Thursday in Novemoer 

of each year; and 

Christ~as Day. December 25th of each year. 

(bl For purposes of pay and leave with respect to a 

legal public holiday listed above and any other day 

designated to be a legal holiday by the May:irt the following 

rules and regulations shall apply: 

{l) for full-time employees whose basic workweek is 

Monday through ~riday• if a legal.holiday occurs on 

Saturjay, the Friday immediately before is a legal public 

holiday and if a legal holiday occurs on Sunday. the ~onday 

i11mediately follo.-ing is a legal pu!Jlic holiday; 

(21 for full-time employees .-hose basic workweek is 

other than ~onday through Friday• except the regular weekly 

non-workday administratively scheduled for the employee 

instead of Sunday• the wor~day immediately before that 

regular weekly nonworkday is a legal public holiday for the 

employee; and 

-
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(3) for part-time emoloyees a legal holiday or a 

day designated as a holiday under p3ragrauh (1) aoove wnich 

falls on the e~oloyae•s regularly scheduled ~orkday is a 

legal public holiday for the emoloyee. 

(c) January 20th of each fourth year starting in 19e1, 

Inauguration Day. is a legal oublic holiday f~r the purpose 

of pay and leave of employees scheduled to work on that day. 

When Ja,u~ry 20th of any fourth year falls on Sunday, tne 

next succP.eding day selected for tha ~uolic observance of 

the inauguration of the President is a legal puol ic holiday 

for tne purposes of this section. 

(d) wnen an employee. having a regularly scheduled tour 

of duty is relieved or prevented from working on a day 

District agencies are closed Dy order of the ~ayor, he or 

she is enti~led to the same pay for that day as for a day on 

which an ordinary day•s work is performed. 

(e) The Mayor shall prescrioe rules and regulations 

governing the pay and leave of employees in connection ~ith 

legal public holidays and other designated· non-work days. 

(f) The Board of Trustees of the ~niversity of the 

District of Columoia shall have autnority to estaol ish not 



En~ollee Crigi~al 

-132-

more tnan tnree (3) ajditional nol ijays to nonor persons or 

events germane to acadeTiic interests. 

(3) All enployees snall be entitled to earn annual anj 

sick leave as proviued herein, exceot: 

(l) educational employees unjer the 3oarj of 

Ejucation or So.3rd of Trustees Qf t~e University of t~e 

District of Columoia. The leave system for such employees 

shall De estaolisned oy rules and regulations pronulgated by 

the respective Boards; 

(2) an intermittent emoloyee who does not nave a 

regularly scheduled tour of duty; 

(3) elected officials; 

(4) menbers of Boards and :oTimissions whose cay is 

fixed under section 1108 of this act; or 

(5) a te~porary employee aopointed for less than 

ninety (90) days: PRJVIOEOt HOWEVE~t That leave for all 

enployees included within recognizej :ollective bargaining 

units snall be su~ject to collective ~argaining and 

collective ~argaining agreenents shall take precedence over 

the provisions of tnis title. 

-
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(o) Tne days of leave are days on wnich an emoloyee 

would other"ise work and receive pay 'nd are exclusive of 

holidays and non-~ork days. Tne annual leave provided by 

this section, including annual leave that will accrue to an 

enployee during tne year• may be granted at any time during 

tne year by tne a;ipro;ir i at:e personnel autnor i ty. 

(c) An employee who accepts a position excepted from 

these provisions under subsection (3) above, without a break 

in service nay elect either a lump sum payment for any 

unused annual leave or nave sucn leave retained for 

recrediting purposes if he or sne returns to a position 

covered by these provisions. 

(d) An employee who uses excess annual leave credited 

because of administrative error may elect to refund the 

amount received for the days :Jf excess leave by 1 ump-sun or 

installment payments. or to have the excess leave carried 

forward as a charge against later accruing annual leave, 

unless repayment is waiv$d as providej under title XXIX of 

this act. 

(e) An employee is entitled to annual leave witn ;iay 

which accrues as follows: 
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(l) one-,alf (l/2) day for each full biwee~ly oay 

period for an e11ployee with less th3n t.nree (3) years of 

federal or )istri:t government service; 

(2) three-fourthS (314) :Jay for each full oi .. eekly 

pay perioc:i. except th3t the accrual for tne last full 

biweekly oay period in the year is one and one-fourth (l 

l/4) days• for an enployee with tciree ( 3) but lass than 

fifteen (15) years of federal or District government 

s~rv ice; and 

(3) one (l) day for each full <:>iweakly pay oeriod -
far an emoloyee with fifteen (15) or 11ore years of federal 

or Qistrict government service. 

For the purposes of this subsection. an employee is 

deemed employed for a full biweekly pay period if he or she 

is emoloyed during the days witnin that period• exclusive of 

legal holidays and non-work days which falls within his or 

her basic administrative "ork .. eek. A part-time enployee 

ser~ing on a prearranged scheduled tour of auty is entitled 

to earn leave as provided aoove on a oro rata basis. Leave 

accrues to an employee who is not paid on tne basis of 

biweekly cay periods on tne same oasis as it would accrue if 

tne enoloyee were paid cased on biwee~ly pay oeriods. A 

cnange in the rate of accrual of annual leave by an enployee 
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under tnis subsection takes effect 3t the beginning of the 

pay period after the pay period• or correspJnding period for 

an emoloyee who is not paid on the basis of biwee<ly pay 

periods, in wnich t~e eTiployee completed the prescribed 

period of service. 

(f) In determinin,:i years of service for leave accrual 

purposes. an employee is entitled to credit for all service 

creditable under section 8332 of Title S of the u.s. Code 

f::ir ann..iity purooses under Civil Service ~etirement. An 

employee ~ho is a ~ilit3ry retiree is entitled to credit for 

active military service only if his or her retirenent was 

based o, disability resulti~g from injury or disease 

received in the line of duty as a direct result of ar~ed 

conflict or caused by .;in instrumentality ::if •.;ar and incurred 

in line of duty dur·ing a period of war as definec by 

secti::ins lOl and 301 of Title 38 of the u.s. Code. Tne 

determination of years of service may be made on the oasis 

of an affidavit of the emoloyee. 

(~) An employee whose current employment is 1 imited to 

less than ninety (90) days is entitled to annual leave only 

after being currently employed for a continuous period of 

ninety (90) days under successive temporary appointments 

without a break in service. ~fter completing the ninety 
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(90) days period. the e.11ployee is entitled to be creditad 

with the leave that would have accruej to him or her since 

the date of his or her inti ti al tamoorary appoint11ent. 

(h) .i.nnual le;ive .. hich is not use::l by an employee. 

accumulates for use in succ2edi.1g years until it totals not 

mare than thirty (30) days ~t the beginning of the first 

full bi .. eekly pay period, or corres~onding period for an 

e11ployee ~ho is not paij on the basis of bi .. eekly pay 

periods. occurring in a calendar year. 

(l) Annual l~ave in excess of thirty (30) days 

which ~as accumulated under an earlier statute re11ains to 

the credit of tne e11ployee until used. The excess annual 

leave is re::luced at the beginning of the first full biweekly 

pay period. or corresponding period for an employee who is 

not paid on the basis of biweekly pay periods. occurring in 

a year• by the amount of annu31 1 eave the e11pl oyee used 

during the ~receding year in excess of the amount which 

accrued during that year until the emuloyee•s accumulated 

leave does not exceed thirty (30) days. 

(2) Annual leave which is lost due to 

administrative error when the error causes a loss of annual 

leave other .. ise accruable after June 30, 1960, exigencies of 

the public ousiness when the annual leave was scheduled in 
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advance, or sickness of tne e11ployea •hen t,,e annudl leave 

w3s schedulad in 3dvance, shall ba restored to the emoloyee: 

(b.J Restored annual 1':ilve which is in e~cess 

of thirty (30) days shall be credited to a separate leave 

3Ccount for tne e11ployee and shall Je availaole for use Dy 

the employee for a period of two (2) 1ears. qestored leave 

Shall be in:luded in a lump-sun pay~ent if unused and still 

avail3ble u 0on tha separation of tha amployee. 

(:I) Annual leave otnerwisa accruaDle after 

June 30, l9o0• "hich is lost because of administr3tiva error 

and is not recredited because the e11ployee is separatad 

b~fora the error is discovered, is subject to credit and 

1 iquidation by lump-sum payment only if a claim therefor is 

filad within three (3) years immediately following tha date 

on which the error is discovered. 

( i J When an individual who re:eived a lump sum payment 

for leave is reemployed before tha end of the period covered 

by the lump sum payment, except in a oosition excepted under 

sut:section (a) of this section, he or she shall refund an 

amount equal to the pay coverin3 the ~eriod between tne date 

of reemployment and the e~piration of the lumo sum period. 
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(j) An employee is entitled to sick leave ,.;tn oay .. hicn 

accrues on the basis of one-half (1/2) day for each full 

biwee~ly pay period: EXCEPT, T.,at sick leave with oay 

accrues to a 11ember of the Firefi~hti~g Division of the Fire 

Department on t.,e basis of t"o-fifths (2/5) of 3 jay fer 

each full bi .. eekly -;Jay ';)eriod. Sic'' lea112 11ay not Ile 

charg~d to the account of a uniformed ~emoer of the 

'·1'~troool i tan :>al ice Depc.rtment or the Fi re :leoart11ent for an 

absence due to injury or illness resulting from the 

performance of duty. 

(k) The annual and sick leave to the credit of a federal -
employee who transfers to the Cistrict governnent witnout a 

break i, service ,.;11 be transfer re:! to the credit of the 

e11ployee un:!er the District government leave system. The 

annual and sick leave to tha credit of an e11ployee who 

transfers from a position under a different leave syste11(s) 

without a break in service shall be transferred on an 

adjusted ~asis under rules and regulations 0rescribed by the 

(1) An amployee is entitled to leave ... ithout loss of 

pay. leave or credit for tine of service, durin;i a period of 

aosence in which he or she is summoned, in connection with a 

judicial procee:!ing. by a court or otner authority 
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res 0onsible for t,e conduct of that proceedin9 to serve as a 

juror or as a .,itness on oenalf of any oarty in connection 

with juji::idl proceeding to .. nich tne United States, the 

District of Columoia, or a state or local government is a 

party. 

(,n) ~n employee is entitled to leave .. ithout loss in pay 

leave or service for ea::h day. not in excess of fifteen (15) 

days in a calendar year, in '"'hich he or sne is on active 

duty or is engaged in field or coast :1efense training under 

sections 502 throu9h 505 of Title 32 of the u.s. :ode as a 

Reseive memoer of the Armed Forces or memoer of the National 

Guard. An employee who is a me,ber of a ~eserv~ Component 

of the Ar 001e:1 Forces, as described in section 261 of Title 10 

of the u.s. Code, or the ~ational Guard• as described in 

section 101 of Title 32 of the u.s. Code and perforns, for 

the purpose of providing military aid to enforce the la .. , 

the f'.)llo.,ing: 

{l) federal se.,rvice under sections 331• 332, 333• 

3500 or 8500 of Title 10 of the U.S. Code or other provision 

of la ... as apol icable; or 

(2) full-time military servi::e for his or her 

state. the District of Columbia. the Common.,ealth of Puerto 

Rico, the Canal Zone, or a teritory of the united States is 
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entitled. during and because of such service to leave 

without loss of pay. leave or credit for se?vice. Leave 

granted by this paragraph shall no~ exceed twenty-two (22) 

workdays in a calendar year. An employee who is a member of 

the National Guard of the District of Columoia. is entitled 

to leave ~ithout 1 imitation and without loss in pay or time 

for each day of a parade or encampment ordered or authorized 

under section 49 of the Act entitled "An Act to provide for 

the organization of the militia of the District of 

Columoia"• approved March l• 1889, as amended (25 Stat. 779; 

o.c. Code. sec. 39-601 ~~!l.£1·)• This provision covers each 

day of service in the National Guard, or a portion thereof. 

an employee is ordered to perform by th~ commanding general. 

An a~ount (other than travel. transportation. or per diem 

allowance) received by an employee for military service as a 

member of the Reserve or National Guard for a period for 

which he or she is entitled to military leave shall be 

credited against the pay due the employee for the same 

period. 

(n) An employee is entitled to not more than three (3) 

days of leave without loss of or redu~tion in pay. leave _or 

service to make arrangements for or attend the funeral or 

memorial service for an immediate relative ~ho jied as a 
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result of wound. disease or injury incurred while serving as 

a memDer of the Armed Forces in a comDat zone. 

(o) T~e Mayor is authorized to issue necessary rules and 

regulations to implement the provisions of this section. 

(Pl In units where exclusive recognition has Deen 

------granted. the ~ayor or an appropriate oersonnel authority may 

enter into agreements with the exclusive oargaining agent to 

continue employee coverage under the provisions of this act 

while an employee(s) serves in a full-time or regular part-

time capacity with a laDor oganization at no loss in 

Denefits to tne individual emoloyee(sJ= PROVIDED. HOWEVE~. 

That the cost to the Jistrict shall De paid by the labor 
i 
1 
" l 

organization while the employee(s) is so engaged. and: 

Pr.OVIOEJ. FURTHER• That this provision shall not li~it the 

negotiability or use of official tine by unit employees for 

the purposes of investigation, processing and resolving 

grievances. complaints or any and all other similar 

disputes. 

(qJ After advising his or her supervisor. an employee is 

entitled to utilize up to ten (10) nours of administrative 

leave for the purpose of responding to adverse actions 

initiated under the provisions of title XVI. 
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TITLE XIII 

EMPLOYEE DEVELOPMENT 

(a) The Mayor and the District of Columbia Soard of 

Education shall each install 3nd 11aintain programs for the 

trainin~ and development of their respective employees 

throu~h planned c:>urses. systems or other instruction or 

education in fields which are or ~ill be related to the 

performance of official duties for the District. in order to 

increase their ~nowledge, proficiency. ability• skill and 

qualifications in the performance of these duties. This 

system of training shall be created to ensure that the 

principles of efficiency, economy and equitable treatment 

f:>r all e~ployees is carried out for the successful 

operati:>n of the District government. 

(b) When educational facilities under the control and 

direction of the District government are not the nost 

economical available to carry out the provisions of this 

section, the ~ayer and the District of Columbia Board of 

Education may make arrangements and agreements with 

colleges• universities. educational institutions. 

aopro~riate institutions or corporations. The appropriate 
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personnel authority shall have the authority to enter into 

these arrangeTients and agreements for ~mployee development. 

The Mayor and the District of Columoi3 Board of Education 

Shall issue rules and regulations c:;n:::erning what items must 

be included in agreements for e~ploye~ develooment 

activities relying on non-District facilities. 

(c)(l) An employee shall not suffer a loss in pay. 

tenure or other rights and benefits by reason of 

participation in any training or career development program 

when such participation has been approved or authorized by 

the District government. 

(2) The District may (A) pay all or a part of the 

pay of an enployee selected and assigned for training under 

this section (except overtime. holiday, night or Sunday 

premium pay); and (B) pay all or a part of the necessary 

expenses of the training, including the employee's costs of 

travel• subsisten:::e, transportation• tuition, fees. books 

and related materials; and membership fees to the extent 

that the fee is a necessary cost directly related to the 

training itself or that paynent of the fee is a condition 

precedent for the training. The prohibition in this 

subsection on paynent of premiun pay nay be waived when the 

Mayor deternines that payment of premium pay would be in the 
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interests of equity and good conscience or in the public 

interest. 

(d)(l) An employee selected for training under this 

section in 3 university, college or other educational 

institution not controlled oy the District shall agree in 

writing with the District that he or she ~ill (A) continue 

in the service of the District after the enc of the training 

period for a period of time at least equal to the length of 

the trainin3 period, unless he or she is involuntarily 

separated from that service; and (S) pay to the District the 

amount of expenses incurred by it in connection with the 

training, other tha~ his or her pay, if he or she 

voluntarily leaves that service before the end of the period 

for which he or she had agreed to serve. 

(2) If an employee fails to fulfill the agreement 

under this subsection to pay the expenses of the training. a 

sum equal to those expenses is recoverable by the District 

from the employee. or his or her estate. by setoff against 

pay. amount of retirement credit, or other amount due the 

employee from the District. 

(3) The right of recovery Jnder ~aragraph (2) of 

this subsection may be waived• in wnole or in part• by the 

Mayor and the District of Columbia Soard of Education if 
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recovery would be against equity and good conscience. or 

against the public interest. 

(4) The ~ayer and the ~istrict of Columbia Soard of 

Education may exempt from the requirenent for entering into 

a writt~n agreement under this subsection the following: 

(A) an employee selectej for training tnat 

does not exceed eighty (80) hours ~i thin a single program; 

(B) an employee selected for training which is 

given through a correspondence course; and 

1:1 an employee selected for training in a 

manufacturer's training facility. if that training is the 

direct result of the lease or purchase of that 

manufacturer's product Dy the District government. 

(e) The Mayor and the District of Columoia Board of 

Education shall issue rules and regulations concerning the 

implementation of this title• consistent with equal 

employment opportunitieos and standards. 

(f) The head of each District agency snail prepare an 

annual employee development plan which identifies subject 

matter areas where training is needed, the types of ;:>rograms 

and courses which could be used to meet those identified 
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training needs and the types of training activities which 

will be carried out in the coming year: 

(ll The annual employee development plan should 

also ev3luate the impact and success of prior training and 

employee development activities. Cost figures should 

include employee pay and benefit expenses while engaged in 

training on official time. tuition expenses and other fees, 

travel costs and other appropriate items; and 

(2) The C.ounci 1 may re'li ew and inspect al 1 pl ans 

developed in accordance ~ith this subsection. 

(g) Programs developed under the authority of this title 

are aoprooriate m3tters for collective bargaining with labor 

organizations. 

TITLE XIV 

PE~FORHANCE EV4LUATION 

For the purpose of recognizing the merits of employees 

and their contributions to efficiency and economy in the 

District. the Mayor, the District of C.oluml:ia Soard of 

Education• and the 6oard of Tru~tees of the University of 

the District of Columbia (for non-Educational e~ployees 

-
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under its jurisdiction) shall est3blish and use a 

performance-rating plan for evaluating the #Ork performance 

of employees under their respective jurisdiction. The 

performance rating plan shall be established after 

negotiation with appropriate labor organizations. 

The perfornance-rati ng pl an shall be as simple as 

possible and shall provide the following: 

(a) that written performance requirements shall be 

established and shal 1 be made kno"n to all employees; 

(b) that performance of the employee oe fairly appraised 

in relation to the requirements; 

(c) that appraisals be used to improve employee 

performance; 

(d) that supervisor-employee relationships be 

strengthened; 

(e) that each enployee be kept currently advised of his 

or her perfornance and promptly notified of his or her 

performance rating; 

(f) that each employee shall be rated annually; and 
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(3) for the appropriate inclusion of evaluations oy 

members of the puol ic whon the employee s~r~es. 

(a) Each perfor:nance-rating plan snail provide for 

ratings representing at least five {5) levels: 

(1) outstanding performance; 

(2) above average perfornance; 

(3) average perfornance; 

(4) below average ~erformance; and 

(5) unsatisfactory performance. 

(I>) A performance rating of outstanding may l>e given 

only when all aspects of performance not only eKceed normal 

require:nents out are outstanding and deserve special 

com:nendat ion. 

(c) o\n e11ployee may be rated unsatisfactory only after 

a ninety (90) day advance warning period. The employee 

shall be advised by the person responsible for performing 

t~e rating that a ninety (90) day period is afforded to 

allow the e11ployee to demonstrate average performance. A 

removal action resulting from an unsatisfactory performance 

-
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rating nust be ac=omplished t~rough tne aaverse action 

procedures set forth in title XVI of this act. unless 

otherwise provided by a negotiated contract. 

Enrolled origin 

(d) Qutstanding 3nd unsatisf3ctory performance ratings 

must be approved ~y the agency head or his or '•er <::es i gnee. 

(a) An agency head. on the Aritten re~uest of an 

employee of that agency, ':lay provide one (1) impartial 

revieA of the performance rating of the enployee. 

(b) Each agency shall establish a board of review to 

consider an1 pass on the merits of oerfornance ratings under 

the rating plan. established under this title. The bo3rd of 

review shal 1 have three ( 3) members, one ( l) me.nber 

designated by the head of the agency, one (l) member 

designated by the employees of the agency in the nanner 

prescribed by the Mayor and one (l) member• who shall serve 

as chairperson• designated by the Mayor. Alternate members 

are designated in the same manner as their respective 

principals. 

(C) At the hearing the appellant and representatives of 

the agency are entitled to submit pertinent information and 

to hear or examine. and reply to• information submitted by 
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others. After the hearing. the board of review shall 

confirm the appealed rating or na~e such changes in tne 

rating as it considers proper. The agency shall then effect 

the decision of t,e board. The agency or an employee may 

seek review of the decision of the ~oard before the Office 

of Employee Appeals. but such an appeal shall not serve to 

stay the decision of the board. 

(d) The provisions of this section shall not apply to 

the revie4 of perform3nce ratings of employees covered by a 

collective bargaining agreement wnich provides an exclusive 

means of reviewing performance ratings. 

Sec. 1405. 

An employee may not be given a oerformance rating• 

regardless of the name given to the rating. and a rating may 

not be used as a basis for any action, exce~t under tne 

performance r3ting plan as authorizec by t~is act unless 

provided otnerwise by a negotiated contract. 

TITLE XV 

EMPLOYEE ~IGHTS A~O RESPO~SIBILITIES 
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Tne Council of the ~istrict of Columbia aeclares ~s its 

pol icy to: 

(a) enhance tne rights of District employees to 

challenge the actions or failures of their agencias and to 

express tneir vie~s without fear of retaliation tnrough 

appropriate cnannels within tne age1cy, complete and frank 

responses to Council inquiries, fre2 access to law­

enforcement officials• oversight agencies of ooth the 

executive and l·~gislative brancnes of government, and 

appropriate comTiunication with the ouolic; 

(b) ensure that acts of the Council enacted to protect 

individual citizens are properly enforced; 

(c) provide new rights and reTiedies to guarantee and to 

ensure that public offices are truly ouolic trusts; 

(d) hold public employees personally accountable for 

failure to enforce the laws and for negligence in the 

performance of their pub1ic duties; 

(e) ensure the rights of emoloyees to expose corruption. 

dishonesty• incompetence. or ad:ninistrative failure are 

protected; 
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(f) guarantee the rights of enployees to contact and 

comnunicate with the Council and be protected in that 

exercise; 

(g) protect employees fron reprisal or retaliation for 

the performance of their duties; and 

(h) motivate employees to do their duties justly and 

efficiently. 

E~ployees shall have the followinq rights: 

(a) the right to freely express their opinions on all 

public issues. including those related to the duties they 

are assigned to· perform: PROVIOEO, HOWEVER, That any agency 

may pronulgate reasonable rules and regulations requiring 

that any such opinions be clearly disassociated from that 

agency's policy; 

(bl the right to disclose infornation unlawfully 

suppressed, information concerning illegal or unethical 

conduct which threatens or ~hich is likely to threaten 

public nealth or safety or which involves the unlawful 

appropriation or use of public funds, and information wnich 

~ould tend to i~peach the testi~ony of employees of the 
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District governTient before :ommittees of the :ouncil or the 

responses of such employees to inquiries from members of the 

Council concerning the implementation of Jrograms, 

information which would involve expenditure of puol ic funds, 

and the protection of the constitutional rights of citizens 

and the rights of government employees under this act and 

under any other laws• rules or regulations for the 

protection of the rights of employees; PROVIDED, HOWEVE~. 

That nothing in this section shall be construed to permit 

the disclosure of the contents of personnel files. personal 

~edical reports or any other information in such a ~anner as 

to invade the individual privacy of an employee or citizen 

of the United States except as otherwise Jrovided in this 

act. 

(c) the right to communicate freely and openly with 

members of the Council and to respond fully and with candor 

to inquiries fro~ committees of the Council, and from 

members of the Council: PROVIDED, HOWEVER• That nothing in 

this section shall be construed to permit the invasion of 

the individual privacy of other employees or of citizens of 

the United States; 

(d) the right to assemble in public places for the free 

discussion of matters of interest to themselves and to the 
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public and the the right to notify on their own time. fellow 

e.11ployees and t:ie public of suc:i neetings; 

(e) the rignt to hunane. dignified and reasonable 

conditions of enplovment. wnich allow for personal growth 

and self-fulfillment• and for the unhindered discharge of 

job resoonsibil ities; and 

(f) the right to individual ori•1acy: ?R:JVIDEO, HO.,EVE~. 

That nothing in this section shall linit in any manner an 

enployee•s access to his or her own personnel file• medical 

report file. or any other file or document concerning his or --
her status or performance wit:iin his or her agency. except 

as ot~erwise orovided in title xxxr of this act. 

Sec. 1503. Comolaints of Crininal ~arassnent for ---------------------

(a) It shall oe unlawful for any agency head or his or 

her designee to coerce. harass or take any retaliatory 

actions against subordinate employees appearing as witnesses 

before the :ouncil or any of its conmittees. 

(b) Any complaint alleging coercion and harassment by 

agency heads of subordinate employees appearing as -itnesses 

before or submitting testimony to tne Council shall be 

promptly investigated by the :orporation Counsel for the 
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District of Columbia. ~ithin t,ree (3) montns after the 

filing of a complaint. the Corporatioe1 ::ounsel shall renaer 

a decision on wnether or not prosecution unjer this section 

i5 ~arranted. If the Corporation Counsel decides 

prosecution is not ~arranted• ha or s~e snall statG with 

soecificity tne facts and reasons uoon whicn such decision 

-------- -
is oase:i. 

(c) If the ::orporation Counsel re'lders a decision 

pursuant to this section that prosecution is not ~arranted, 

or if he or she fails to render a decision as require:l Dy 

tnis section, any citizen may petition the Superior Court of 

tne District of Columbia for an order to compel prosecution. 

If the court finds. after an in:lepee1dent review of the 

evidence, that a prima facie case exists, it shall order 

prosecution to oe commenced· 

(:l) In its independent review of the evidence, the court 

shall have access to the enforcement file of the Corporation 

Counsel and to all other relevant documents or files. 

(e) In addition to any other civil penalty or 

administrative sanction which may l>e availaole to an 

e~ployee against a person who violates the provisions of 

this section. a parson found to oe in violation of 

subsection (a) of tnis section nay oe fined up to five 
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thous<1nd dollars ($5,000J or sentenced to one (lJ year in 

prison. or ~oth. The Corporation CJunsel snall prosecute 

violations of this section in the name Jf the District of 

Columoia. 

(f) Should the Corporation Counsel decline to prosecute 

following a direction to do so as provided in subsection (CJ 

of this section, an employee aggrieved under the provisions 

of this subsection may initiate a civil action against the 

District of Columbia and the agency head or his or ner 

designee in the Superior Court of the District of Columbia. 

Follo~ing a trial on the nerits. the court nay award civil 

damages in an amount not to exceed five thousand dollars 

(S5,000) against any or all of the defendants• plus 

reasonable attorneys• fees an:l costs. Interest shall be 

recoverable fro~ the :late the Corporation Counsel was 

directe:l to initiate a criminal prosecution pursuant to 

S'-'bsection (c) of this section but declined to do so. 

(a) For purposes of this section. "Consumer Protection 

LawM shall include any law intended to protact• or which 

does in fact protect. individual consumers from unfair• 

deceptive or misleading acts or practices; or the 

non:lisclosure of product quality• weight, size or 
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performance. Any enployee who aoninisters, enfor=es or 

iTiplements any health• safety, environmental or consuTier 

protection laA• or any rules and requlations oromulgateo for 

the enforceTient of such laws, is a fiou=iary to any 

inaividual or class of indivijudls intended to oe orotected. 

or who 3re in fact protected. froTI injury or harm, or ris~ 

of injury or narm• oy laws, rules and regulations. and, as a 

fiduciary. is ooligated to protect such individual or class 

of individuals. 

(DJ Any individual or class of inoivijuals may commence 

a civil action on his or her or tneir own behalf against any 

enployee or enployees in 3ny ag~n=y for breach of a 

fiduciary duty upon showing that said employee or enployees 

oy nis or her or their acts or omissions has or have exoosed 

said individual or class of individuals to an injury or 

harm. or risk of injury or harm. from which they are to be 

protected by the employee or employees. Such action may oe 

brougnt in the Superior.Court of the 0istrict of Columbia. 

Tne District of Columoia. through the Corooration Counsel. 

shall defeno any employee or employees against whom such 

action is comnenced. Such employee or employees may, 

however, at his or ner or their option. provide for his or 

her or their own jefense. 
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(c) If the coJrt finds that any eTiployee or eTiployees 

have oreached their fiduciary duty ~Y any act or omission or 

by any series of acts or omissions. the court snall do the 

follo .. ing: 

(1) order performance or cessation of 0erforTiance. 

as aporopriate; and 

(21 take any other aoprooriate action. including 

tne assessment of fines not to exceed one tnousand dollars 

(Sl,OOO), against any employee or eTiployees within the 

agency who ~as or have breached the duties of the fiduciary 

relationship. 

(a)(l) Any citizen shall have a right to commence a suit 

in the Superior Court of tne Oistrict of Columbia on oehalf 

of the District government to recover funds wnicn nave oeen 

i~prooerly oaid by the District gover~ment wnile there 

exists any conflict of interest on the part of the employee 

or employees directly or indirectly responsible for such 

pay~ent. 

(21 It shall be an affi n1ati ve defense to any 

action under this section that the defendant did not Know or 

have reason to know of the conflict of interest. 
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(D) Any citizen wno commences a suit under this section 

Sha I 1 be entitled to ten percent ( 10%) of the a.nount 

recovered for tne District. The prev3il ing party shall 

recover raasonable attorney's f~es anj other costs 

inc idantal to the action. 

(c) The rignt of a citizen to commence and naintain a 

suit under this section shall continue notwitnstanding any 

action taken Dy the Corporation Counsel or any United States 

Attorney: PqovroED. HOWEVER. Th!t if the Jistrict snail 

first commence suit, a citizen may not commence a suit under 

this section: pqovrcEo, FURTHER. Ho~ever. That if tne 

District shall fail to carry on such suit with due diligence 

within a period of six (6) months or within such additional 

time as tne court may allow. a citizen may conmence a suit 

under this section and such suit shall continue 

notwithstanjing any action taken by the Corporation Counsel 

or any ~nited States Attorney. 

TITLE XVI 

AOVE~SE ACTIONS AND ~RlEVA~CES 

(a) The Mayor• the District of :olumbia Board of 

Education and tne Board of Trustees of the Jniversity of the 
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District of Colum.:iia shilll issue rules ana regulations 

establ i snin;i internill a:;ency corrective• rather than 

punitive. measures. ~dverse ac~i on procedures shall not oe 

in co.'lflict with these corrective measures nor .. ith any 

provisions .:if tnis title. Such rules and regulations may 

provide for repri~ands and for suspensions for thirty (30) 

days or 1 ess. The appropri;ite person.,el authority shall 

administer the disciplinary procedures estaol ished under 

this suosection, subject to the provisions of title VI of 

this 3Cto The extent of the correccive a::tion shall reflect 

the severity of the infraction. 

(O) A pernanent eTiployee in the Career or Educational 

Servi:es "ho is not serving a probationary period or an 

employee ap~ointed under the authority of section 904(b) of 

tnis act and serving for at least one (l) year Aith average 

performance, nay be suspended for more than thirty (30) 

days, reduced in rank or pay, furloughed without oay or 

removed fron the service only for cause and only in 

accordance with tne provisions of this title and title VI of 

this act. The extent of the corrective action shall reflect 

the severity of tne infraction. 

(CJ The Office of Employee Appeals shall oe the final 

administrative appellate authority .. ith res 0ect to adverse 

-
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action appeals by all District emoloyees, suoject to 

judicial revi~w. 
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(d) For tne purposes of t'1is section. cause snail be 

definad as follows: 

(1) fraud in securing 3ppointment or falsification 

of offi::ial records; 

( 2) incompetency; 

(3) inefficiency; 

(4) inexcusable neglect of duty; 

( 5) i nsubor<ji nation; 

(6) dishonesty; 

(7) drunkenness on duty; 

(3) on-duty use of drugs not prescribed and/or 

ootained illegally; 

(9) inexcusable absence without leave; 

(10) conviction of a felony. ~ plea or verdict of 

guilty• or a conviction following a plea of nolo contendere. 

to a charge of a felony is deemed to oe a conviction within 

tne meaning of this section. Notwithstanding tne foregoing, 
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c3use under this ~ara;rdph ~ich ragard to u~iformed mambers 

of the "letropol i t3n Pol ice De::iartnent is :leemec to ::>e the 

com~ission of a,y act ~hich would constitute 3 criMe; 

(11) discourteous tr~atment of tne public• 

supervisor• or other amployees; 

(12) inproper political ~ctivity except as 

otherwise per~itted by this act or the Constitution; 

(13) willful disobedienca except as authorized in 

tn is act; 

(14) misuse. mutilation or destruction of District 

prnperty or funas; 

(15) refusal to take and subscrioe any oath or 

affir~ation which is required by this law in connection with 

his or her employment; 

(16) other failure of good behavior during duty 

hours which is of sucn a nature that it causes discredit to 

his or ner agency or nis or her enployment. Notwithstanding 

the foregoing. the provisions of this paragraph snall be 

applicaole to uniformed members of the ~etropolitan Police 

Department during both on-duty and ~ff-duty hours; 

(17) engaging in a strike; 

------

-
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(18) misuse of official positi:rn or unla~ful 

coercion of an emoloyee for personal gain er be:iefit; 

{19) lack of dependaoil ity; 
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(20) a finding by the Office of Employee Appeals. 

the Office or Com~ission on Human Risnts or a court of 

competent jurisdiction in the District of Columoia that the 

employee has engaged in violation of the guarantees in 

titles I and VII of tnis act in tne performance of that 

employee's official duties; or 

(21) a finding that the emoloy~e has violated the 

provisions of title XVIII or sectio~ 1503 of this act. 

(e) The provisions of this title shall also apply to 

employees ~no are reduced in grade or pay as a result of a 

classification action affecting the employees' positions. 

The Mayor. the District of Columbia Board of Education 

and the Board of Trustees of the Univarsity of the District 

of Columbia shall issue rules and regulations providing 

procP.dures for the prompt handling of grievances of 

employees and applicants for employ~ent. The grievance 

sys ten sh al 1 oe made known to al 1 enpl oyees and shal 1 be 



~olled o:::.:.gioal 

-1~4-

consist.ent. "it.h t.!'le procedures. policies 3nd guidelines set 

forth in oertinent District personnel rules and regulations. 

Tne griavance syste.n sh3ll provide for the exoe:liti:>us 

adjustment of grievances and conolaints a,d the pronpt 

taking of aoprooriate c:>rrective 3Ction wnen the conplainc 

or grievance is, uoon review. found to be justified. 

(a) An individual in the Career and Education3l Services 

against wnom an adverse action is recommended in accordance 

with this title, is entitled to reasons, in writing, and to 

tne follo.dng: 

(1) notice of the action sought and of cnarges 

preferred agai~st him or her; 

(2) a copy of the charges; 

(3) a reasonable time for filing a written answer 

to the charges. with affidavits; and 

(4) a written decision on the answer wit.hin forty­

five (45) calendar days of tha date t.nat charges are 

preferred. 

Examination of •itnesses. a trial or hearing is not 

required, but may be provided at the discretion of the 

-
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individual or individuals wno are res::>onsitJle for h3n:Jling 

the ajverse actions. Copies of tne cnarges. the noti:e of 

hearing. the answer. the decision and the reasons tnerefor 

snall be :nade a part of the records of the agency and. on 

request. shall oe furnisned to tne individual affected and 

to the Jffice of Employee A::>peals. 

(:>) A'"I appeal from decisions effected under sections 

1601 and 1602 of ~his title may be Tiaje to the Office of 

When, upon appeal, any adverse action or 

decision by an agency on an e:nployee initiated grievance is 

found to be unwarranted by the Office cf Employee Appeals. 

the corrective or remedial action directed oy the aopellate 

authority sliall be ta:<en in accordance with the provisi:ins 

of title VI of ~his act within thirty (30) days of the 

appellate decision. 

(::) An appeal under subsection (b) of this section shall 

not serve to delay the effective date of a decision by the 

a::iency. 
• 

(d) Any syste11 of grievance resolution or revie:.1 of 

adverse actions negotiated ~etween the District and a labor 

organization shal 1 take precedence ::>ver the procedures of 

this title for members of a labor organization in a 

bar9ainin; unit. ~ny adverse action to be effected may only 
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be for causes as specified in tnis title. If an employee 

does not pay dues or a service fee co the labor 

organization, he or she shall pay all reasonable costs to 

tne labor organization incurred in representing such 

employee. 

TITLE XVII 

LABOR-~ANAGE~ENT RELATIO~S 

Sec. 1701. ~!.l£Y 

The District of Columbia government finds and declares 

that an effective collective bargai~ing process is in tne 

general public interest and will imorove the morale of 

public employees and the quality of service to the public. 

(a) Each employee of the District government has the 

right. freely and without fear of penalty or reprisal: (1) 

to form, join and assist a labor organization or to refrain 

from this a:tivity; (2) to enga3e in collective bargaining 

concerning terms and conditions of employment, as may be 

appropriate under this law and rules and re~ulations. 

through a d~ly designated majority representative; and (3) 

to be protected in the exercise of tnese ri~hts. 
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(o) The ~ayor or appropriate personnel authority, 

incJujing his or ner or its duly desi;nated 

representative(S)• shall meet at reasonaDle times with 

exclusive employee representatives to Dar3ain collectively 

in :iood faith. 

(c) Suosection (a) of -this---S-;ction does not authorize 

participation in the manage11ent of a labor organization or 

activity as a representative of such an organization by a 

supervisor. or manage11ent official or by an employee •hen 

tne participation or activity would result in a conflict of 

interest or other~ise be inco~p~tible with la~ or with the 

official duties of the employee. Supervisor Tieans an 

employee having authority. in the interest of an agency, to 

hire, transfer. suspend, lay off, recall, promote. 

discharge, assignr reward. or discipline other employees. or 

resoonsibil ity to direct them, or to evaluate their 

performance, or to adjust their grievances. or effectively 

to reco'ttmend such action. if in conriect ion "i th the 

foregoing the exercise of authority is not of a merely 

routine or clerical nature. but requires the use of 

independent judgment. The definition of supervisor snall 

include an incumbent of a position nhich is classified at a 

level higher than it would have been had the incumbent not 

performed some or all of the above duties. 
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(a) The Public Enployee Relations Soard, (hereinafter 

in this title referred to as the "Board") shall issue rules 

and regulations estaol ishing a laoor nanagement relations 

program to implement the pol icy set forth in this title. 

(b} The labor-management relations program shall 

include: (1) a system for the orderly resolution of 

questions concerning the recognition of majority 

representatives of employees; (2} the resolution of unfair 

labor practice allegations; (3) the protection of employee 

rights as set forth in section 1706 of this title; (4) the 

right of em)loyees to particioate through tneir duly­

designated exclusive representative in collective bargaining 

concernin; terms and conditions of emoloyment as may be 

appropriate under. this act and rules and regulations issued 

pursuant thereto; (5) the scope of bargaining; (6) the 

resolution of negotiation impasses concerning matters 

appropriate for collective bargaining; and (7) any other 

matters which affect employee-employer relations. 

(C) Impasse resolution machinery nay include, but need 

not be limited to• the following: 

( l ) med i at i on ; 

-
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(2) fact-finaing; 

(3) advisory arbitration; 

(4) request for injunction; 

(5) binding arbitration; 

(b) final best offer binding arbitration; and 

(7) final best offer bindinJ arbitration item by 

item on non-compensation natters. 

(d) If, after a reasonable period of negotiation 

concerning the terms and conditions of employment to be 

incorporatej in a collective bargaining aJreement, furtner 

negotiation appears to be unproductive to the Board. an 

inpasse shall be deemed to have occurred. ~here deemed 

appropriate, impasse resolution procedures may be conducted 

by the Board, its staff or third parties chosen either oy 

the Board or by the mutual concurrence of the parties to the 

dispute. I~passe resolution nachinery may be invoked by 

either ~arty or on application of the Board. The choice of 

the forn(s) of impasse resolution machinery to oe utili~ed 

in a oarticular instance shall oe the prerogative of the 

Board. after appropriate consultation with the interested 

parties. In considering the appropriate award for each 
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i11p3sse ite11 to ba resolved. any thir:l ::>arty shal 1 :::onsioer 

at least the following c>iteria: 

(l) existing laws and rules and regulations which 

bear on the ite~ in disoute; 

(2) ability of the Oistrict to comply with tne 

ter~s of th~ awar:l; 

(3) the need to orotect and 11aintain the publ i::: 

health. safety and welfare; and 

(4) the need to maintain personnel policies that 

are fair. reasonable and consistent wit~ the objectives of 

this act. 

(a) Recognition shall be accorded only to a labor 

organization that is free from corrupt influences and 

influences opposed to basic democratic principles. A labor 

organization must certify to the Board that its operations 

~andate the follo~ing: 

(1) the maintenance of democratic provisions for 

periodic elections to be conducted subject to recognized 

safesuards and pr·:>v is ions defining and securing the r i gnt of 

individual 11embers to participate in the affairs of tne 

-
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organizatio~. to fair and e~ual treatTient under the 

goverC1i,g rules of the organization. and to fair orocess in 

di sci pl inary proceedings; 

(2) the exclusion from office in tne organization 

of any person identified ~ith corruot influ~nces; 

(3) the prohibition of business or financial 

interests on the part of organization officers and agents 

which conflict with their duty to the organization and its 

memoers; 

(4) fair elect ions; and 

(5) the 11aintenance of fiscal integrity in the 

conduct of the affairs of the organization. including 

provision for accounting and financial controls and regular 

financial reports or summaries to be <!lade available t:> 

members. 

(b) The Board may accept any of the following as 

evidence that a labor o~anization•s operations meet the 

require11ents of subsection (a) of tnis section: 

(l) a statement in writing tnat the labor 

organization is a member of the A11erican Federation of 

Labor-Congress of Industrial Organizations and is governed 
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by and suoscribes to the American Federation of Labor­

Congress of Industrial Organizations Codes of Ethical 

Practice; 

(2) a cooy of the labor or~anization's constitution 

and by-laws w~ich contain explicit ~rovisions covering these 

standards; 

(3) a copy of rules and re~ulations of tne 

organization which nave been officially adopted by the 

membershio. which contain explicit provisions covering these 

standards; or 

(4) an official certification in writing fro11 a 

labor organization stating that tne labor organization 

subscribes to the Standards of Conduct for Labor 

Organizations• as set forth in this section. 

(C) The Board shall prescribe the rules and regulations 

needed to effect this section. Any complaint of a violation 

of this section shall be filed with the Board. 

(a) The District, its agents anj representatives are 

prohibited from: 

-
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(ll interfering, restraining or coercing any 

employee in tne e~ercise of the rignts guaranteed Dy this 

title; 

(2) dominating, interfering or assisting in the 

formation. existence or administration of any labor 

org3niz3tion, or contri~uting financial or other suoport to 

it• except that the District ~ay permit employees to 

negoti3te or confer with it during ~orking hours without 

loss of time or p3y; 

(3) discriminating in regard to hiring or tenure of 

employment or any term or condition of employment to 

encoura~e or discourage memoership in any laoor 

organization, except as otherwise provided in this 3ct; 

(4) discharging or otherwise taking reprisal 

against an employee because h~ or sne has signed or filed an 

affid3vit• petition or complaint or given any information or 

testinony under th>s act; or 

(5) refusing to bargain collectively in good faith 

with the exclusive representative; 

(b) Employees. labor organizations, their agents or 

representatives are prohioited from: 
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(1) interfering with. restraining or coercing any 

e~ploy~es or the District in the exercise of rights 

guaranteed oy this title; 

(2) causing or attemoting to cause tne District to 

discriminate a~ainst an employee in violation of section 

17C6 of t~is title; 

(3) refusing to bargain collectively in good faith 

wit~ the District if it has bee, designated in accordance 

with this act as the exclusive representative of employees 

in an aopropriate unit; 

(4) engaging in a strike. or any other for~ of 

unaut,orizej work stoppage or slowdown. or in the case of a 

labor organizatiORt its agents or representatives condoning 

any such activity by fail in; to take affirmative action to 

prevent or stop it; and 

(5) engaging in a strike or refusal to handle gooas 

or perfor~ services, or threatening• coercing or restraining 

any person with tne object of forcing or rP.quirin; any 

person to cease, delay or stoo doing business with any other 

person or to force or to require an enployer to recognize 

for recognition purposes a labor or;anization not recognized 
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pursuant to tne procedures set fortn in section 1706 of tnis 

title. 

Sec. l 705. St!:J.~LPr.Q.b.!..Ql.1'SQ 

It shall be unlawful for any District government 

enployee or labor organization to particioate in, autnorize 

or ratify a strike against the District. 

(a) All e:nployees shall have the right: (l) to or:ianize 

a labor organization free fro~ interference, restraint or 

coercion; (2) to form• join or assist any lab::r organization 

or to refrain fro:n such activity; and (3) to bargain 

collectively through representatives of their own choosing 

as proviCed in this title. 

(b) Notwithstanding any other provision in this act. an 

indiviqual employee may present a grievance at any tine to 

his or her employer ~ithout the intervention of a labor 

organization: PR1VIDED, HO~EVER, That the exclusive 

representative is afforded an effective opportunity to be 

present and to offer its view at any :neetings held to adjust 

the complaint. Any employee or enployeas who utilize this 

avenue of presenting personal complaints to the e:nployer may 

not do so under the name, or oy representation• of a labor 
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organization. Adjust~ents of grievances nust be consistent 

with the terms of the applicable collective bargaining 

agree:nent. Where the employee is not represented by the 

union with exclusive recognition for the unit. no adjustment 

of a grievance shall :>e considered as a precedent or 3S 

relevant either to the interpretation of the collective 

bargainin~ agreement or to the adjustnent of other 

grievances. 

Any labor orqanization which has been certified as the -
exclusive representative shall. upon request, have its dues 

and uniform assessments deducted and collected by the 

e:nployer from the salaries of those employees who authorize 

tne deduction of said dues. such authorization. costs and 

termination shall be proper subjects of collective 

bargaining. Service fees may be deducted fro:n an e:nployee•s 

salary by the employer if such a provision is contained in 

the bargaining agreement. 

(a) The respective personnel authorities (managament) 

shall retain the sole right• in accordance •ith applicaole 
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laws and rules ;inj regulations: {l) to direct e·-:iployees of 

the agencies; (2) to hire. promote, transfer, assign and 

retain employees in positions withi, the agency and to 

suspend. denote, discharge or take other disciplinary action 

against e11ployees for cause; (3) to relieve e:nplofees of 

duties oecause of lack of work or oth~r legitimate reasons; 

(4) to naintain tne efficiency of tne District 1overn:nent 

operations entruste::l to them; (5) t~ jetermine the :nission 

of the agency. its budget. its or~anizati:rn. the number of 

e:nployees and the number. types and grades of positions of 

employees assigned to an organizational unit, worK project 

or tour of duty, and the technology of perforning its ~ark; 

or its internal security practi:::es; a'ld (6) to take whatever 

actions may be necessary to carry out the mission of tne 

District govern:nent in emergency situations. 

(t>) All matters shall be deemed negotiable except those 

that are proscribed by this title. Negotiations concerning 

compensation are authorized to the extent provided in 

• 
section 171& of this title. 

(a) The determination of an appro~riate unit ~ill be 

made on a case to case basis and will be nade on the oasis 

of a properly supported request fron a laoor organization. 
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No particular type of unit may be predetermined by 

management officials nor can there by any arbitrary limit 

uoon the number of appropriate units ~ithin an agency. The 

essential inc;redient in every unit is com11unity of interest: 

PROVIO~D, HOWEVER• That an appropriate unit must also be one 

t'1_~~.oromotes effectiveJabor relatio,s and efficiency of 

agency operations. A unit should inclu1e individuals who 

share certain interests such as sKills, working conditions, 

common supervision, physical location, organization 

structure. distinctiveness of functions performed and the 

existence of integrated work processes. No unit shall be 

established solely on the basis of the extent to which 

employees in a proposed unit nave org3nized. however, 

membership in a labor organization 11ay be considerej as one 

factor in evaluating the community of interest of employees 

in a proposed unit. 

(bl ~unit snall not be estaolisned if it includes tne 

follo~ing: 

(11 any ~anagement official or supervisor: EX::EPT, 

That with respect to firefighters. a unit that includes botn 

supervisors and non-supervisors may be considered: 

PROVIDED. FURTHER. That supervisors enployed by the District 

-
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of Columbia Board of Education 11ay form a unit whicn does 

not include non-supervisors; 

(2) a confidential e11ployee; 

(3) an e11ployee engaged in personnel work in other 

tnan a purely clerical capacity; 

(4) an e11ployee engaged in administering the 

provisions of tnis title; 

(5) both professional and nonprofessional 

e11ployeas, unless a majority of the professional employees 

vote or petition for inclusion in the unit; or 

(6) emoloyees of the Council of the District of 

(c) T~o (2) or more units for which the labor 

organization holds exclusive recognition within an agency 

may be consolidated into a single larger unit if.the Board 

determines the larger unit to be appropriate. The Board 

shall certify the labor organization ~s the exclusive 

represe,tative in the new unit when the unit is found 

appropriate. 

Sec. 1710 • .ltl~UQ!l_.Qf_t'xLll!~!..Y!L~Q.!.il~~U~ti 

fle~io~ 

(a) Exclusive recognition shall be granted to a labor 

organization which has ~een selected ~Y a majority of 
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e~ployees in an ajprooriate unit who participate in an 

election, conducted by secret ballot. or by any other method 

in confornity wit~ such rules and regulations as ~ay oe 

prescribed by the Board. 

(o)(l) The employer may recognize, without an election, 

a labor organization as the e~clusive representative for 

purpose of collective bargaining if an alternative method 

for deternining majority status. such as a card check 

showin; actual me~bership in the labor organization seeking 

recognition. has been approved by the Board. 

(2) The Soard shall issue rules and regulations 

which provide procedures for decertification of exclusive 

representatives upon the request cf thirty percent (30%) of 

tne e~ployees or the District and the holding of an 

election. Such rules and regulations issued by the Board 

snall prescribe the criteria under Ahich the District may 

request decertification sucn as lack of any unit activity 

over a period of ti~e. 

(c) Representation elections shall be conducted by an 

impartial body selected by the nutual agree~ent of the 

parties or, in the absence of a mutual agreement, by the 

Soard. The entity conducting t~e election shall be subject 

to the orovisions of this act. those rules and regulations 
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as ~ay oe issued oy the Soard. or any election agreement as 

may be reached ~hich is not inconsistent with this title. 

(d) The Board shall certify the results of each election 

within ten (10) working days after the fi'!al tally of votes. 

i f: 

----
(l) within the meani~g of such rules and 

regulations as the Board may issue. no objection to the 

election is filed alleging that there has been conduct which 

affected the outcome of the election; 

(2) the Soard has determined that the number of 

challenged ballots is not sufficient to affect the outcome 

of the election. 

(e) If the iloard has reason t'o :>el i eve that such 

allegations or challenges may be valid. the Board shall hold 

a hearing on the matter within two (2) weeks after the date 

of receipt of the objection. The Board shall give due 

notice of the hearing to all parties. If the Board 

determines that the outcome of the election was affected. 

even ~y third party interference. or if the Board determines 

that the nu~ber of challenged ballots was sufficient to 

affect the outcome of the election. it shall require 

corrective 3ction and may order a new election. If the 
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Board deter~ines that the alleged conduct did not affect the 

outco11e of the election, it shall iTimediately certify the 

election results. 

(f) A labor organiz3tion seeking exclusive recognition 

shall sub~it to tne Board and the aopropriate agency 3 

roster of its officers and representatives. a copy of its 

constitution and bylaws, and a statement of its oojectives. 

(a) The labor organization which has oeen certified to 

be the exclusive representative of all employees in the unit 

shall have the right to act for and negotiate agreenents 

covering all emoloyees in the unit and shal 1 be resoonsible 

for representing the interests of all such employees without 

discrimination and without regard to membership in the labor 

organization: PROVIDED, HOWEVER, That the employee pays 

dues or service fees in an amount equal to the dues of the 

employees• organizations. Agency shop and other labor 

organization security provisions should be an appropriate 

issue for collec~ive bargaining. 

(bl 3argaining units establisned at the time this 

act becomes effective snall continue to ~a recognized as 

aoprooriate units subject to section 1709(c) of this act. 

-
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and labor organizations wnich have exclusive recognition in 

bargaining units existing at the tine this act becones 

effective snall continue to enjoy exclusive recognition in 

these units subject to section 1710(b)(2) of this act. 

Collective bargaining sessions ~etween the District and 

employee organization representatives shall not be open to 

the public. All fact finding proceedings under this title 

shall be open to the public. 

{a) Remedies of the Board may include. but shall not be 

limited to. orders "hich: withdraw or decertify re~ognition 

of a la~or organization; direct a new representation 

elec~ion; recommend that disciplinary action be taken 

against an employee or group of enployees by an approoriate 

agency head; reinstate. with or without back pay. or 

otherwise make ~hole. ihe enployment or tenure of any 

enployee, who the Board finds has suffered adverse economic 

effects in violation of this title, though for adequate 

cause under the provisions of title XVI of this act; compel 

bargaining in good faith; compel a labor organization or the 
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District to desist from conduct pronibi ted under this title; 

or direct compliance with the provisions of this title. 

(b) The Board may request tne Superior Court of the 

District of Columbia to e~force any order issued ~ursuant to 

this title. including those for appro:>riate temporary relief 

or restraining orders. No defense or objection to an order 

of the Roard shall be considered by the court. unless such 

defense or objection was first urged before the Board. The 

findings of the Board with respect to questions of fact 

shall be conclusive if supported by substantial evidence on 

the record considered as a whole. The court may grant such 

temporary relief or restraining ord~r as it deems just and 

proper and enter a decree enforcing, ~odifying and enforcing 

as so modified. or setting aside• in whole or in part. the 

order of the Board. 

(CJ Any person aggrieved by a final order of the Board 

granting or denying in whole or in part the relief sought 

may obtain review of such order in the Superior Court of the 

District of Col~mbia by filing a request within thirty (30) 

days after the final order nas been issued. The court shall 

have the same jurisdiction to revie~ the aoard's order and 

to grant to the Board such order of enforcement as in tne 

-
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case of a request by the Soard under subsection (D) of this 

section. 

(d) The 3oard snail have the authority to require tne 

payment of reasonable costs incurred oy a party to a dispute 

from the other party or parties as the Board nay deter~ine. 

All decisions of the Board shal 1 be rendered within a 

resonable period of time, and in no event, later than one 

hundred twenty (120) days after the matter is submitted or 

referred to it for a decision. 

(a) An agreement with a labor organization is subject to 

the approval of tne Mayor or his or her designee, or in the 

case of employees of the District of :olumbia Board of 

Education or the Soard of Trustees of the University of the 

District of Columbia by the respective Boards. An agreement 

shall be approved within forty-five (~5) days fron the date 

of its execution by the parties, if it conforms to 

applicable law. If disapproved because certain provisions 

are asserted to be contrary to la~. tne agreement shall 

either be returned to the parties for renegotiation of t~e 

offensive provisions or such provisions shall be deleted 
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fro~ the agreement. An agree~ent wnich has not been 

approvej or disapproved within the orescribed period of 

forty-five (45) days shall go into effect on the forty-sixtn 

day and snall be binding on the parties. 

(bl Th' Mayor and e3Ch aporooriate personnel authority 

shall submit the collective bargaining agreement to tne 

Council for its information. 

(a) The Board shall provide for collective bargaining -
concerning compensation under the procedures of and on the 

dates provided in section 1113 of this act. The Mayor, the 

District of Columbia Board of Education for its educational 

employees and the Board of Trustees of the University of the 

District of Columbia for its educational employees shall 

negotiate agreements regarding non-compensation issues at 

the same time as compensation issues. 

(b) The provisions of this section shall become 

effective on January 1, 1980• and shall apply to all 

employees• including employees descrioed in section 204 of 

this act. of a particular occupational group who are 

represented by a labor organization which has been granted 
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exclusive recognition under this act Dy the Board. Tne 

determination of an approoriate unit for tne ouroose of 

negotiations concerning compensation snail not require a 

request fron a laoor organization. In determining 

appropriate bargaining units for negotiations concerning 

compensation. the Board shall authorize broad units of 

occupational groups so as to mininize the num~er of 

different pay systems or schemes. The Board may authorize 

bargaining oy multiple employer or employee groups as may be 

appropriate. 

TITLE XVIII 

E.'IPLOYEE CO.'lDUC T 

(a) Each employee of the District government must at all 

times maintain a nigh level of etnical conduct in connection 

with the performance of official duties• and shall refrain 

from taking. ordering or participating in any official 

action which would adversely affect the confidence of tne 

public in the integrity of the District government. 

(0) The Mayor shall issue rules and regulations 

governing t,e ethical conduct of all Oistrict employees. 

after consultation with the District of C~lumOia Board of 
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Education. the Soard of Trustees of tne University of the 

District of Columbia and recognized labor representatives of 

District e!llployees. and shall require the submission by 

designated employees at a policy ma~ing. contract 

negotiating or purchasing level of reoorts of financial 

interest in matters which may create conflicts of interest. 

The ~ayor shall provide for the annual auditing of all 

reports filed under the authority of this subsection. 

No employee of the District government shall engage in 

outside employment or private business activity or nave any 

direct or indirect financial interest that conflict or would 

appear to conflict with the fair. iTipartial and objective 

performance of officially assigned duties and 

responsibilities. 

Sec• 1 8 :>3 • il!ll~..£!!Y~ll2£il..£~if.ifil i O!L2f~~.!..§:?!.Y 

.Qlll !!.i. 2!!1 

(a) Each agency head shall appoint an eTiployee to serve 

as the ethics counselor for the agency. Employees so 

appointed shall be required to undertake and satisfactorily 

complete such training as is necessary in order to 

adequately discharge their duties. The training progran 

-
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required by this subsection snall be jeveloped by tne ~3yor 

after consult3tion with the District of Columbia Boar1 of 

Education. the ~oard of Trustees of tne University of the 

District of Columbia and the District of :olumbia Board of 

Elections and Ethics. The ~ayor shall apooint an ethics 

counselor for the District of Columbia. 

(bl Ethics counselors shall issue advisory opinions 

concerning potential conflicts of interest which are 

presented by employees of the agency for resolution. The 

ethics counselor shall issue an advisory opinion .. ithin 

fifteen (15) days of receipt of an inquiry from an employee. 

(c) The opinions authorized pursuant to this section 

shall be considered advisory opinions authorized unaer 

subsection _(CJ of section 306 of the District of Columbia 

Campaign Finance ~eform and Conflict of Interest Act (O.C. 

Law 1-126; o.c. Code• sec. l-ll56(c))• and shall be 

published in the QlULl£!-2LCol.J.!!!!!2ia_R~il~!:· 

(d) All oral communications between employees of an 

agency and ethics counselors shall oe privileged 

communications. and may not form the oasis for any civil or 

criminal liability. Etnics counselors shall not disclose 

the nature or contents of sucn communications. except in 
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accordance ~ith tne provisions of subsection (CJ of tnis 

section. 

(e} The Mayor. the Chairman and each Member of the 

Council, the President and each Memoer of tne Board of 

Education, ~embers of boards and conmissions as provided in 

subsection (b) of section 602 of tne District of Colu~bia 

Campaign Finance Reform and Conflict of Interest Act. as 

anended (88 Stat. 468; o.c. Code• s~c. l-ll82(b})• emoloyees 

in the Executive Service and persons 3ppointed under the 

authority of sections 901 through 903 of this act or 

designated in section 908 of this act shall not be included 

within the provisions of this title for tne purposes of 

enforcement. Enforcement of this title and provisions of 

the District of Columbia Ca~paign Finance Reform and 

Conflict of Interest Act• as amendej (88 Stat. 477; D.c. 

Code, sec. 1-1121 ~t-~g.) for pers:ms included in this 

section shall be enforced by the District of Columbia Board 

of Elections and Ethics as provided in the Act entitled NAn 

Act To regulate the election of delegates representinq the 

District of Columoia to national political conventions and 

for other purposes•, approved August 12• 1955 (69 Stat. 699; 

o.c. :ode. sec. l-1101 ~...i!S•I and the District of Columbia 

Campaign Finance ~eform and Conflict of Interest Act. as 

amended (88 Stat. 447; o.c. Code. sec. 1-1121 ~s_~go} 

-
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TITLE )(IX 

INCENTIVE AwA~DS 

(a) The Mayor and tne District of Columoia 3oard of 

Education shall issue rules and regulations authorizing tne 

granting of casn and honorary awards to employees for their 

suggestions, inventions, superior accomplisnments. length of 

service and other meritorious efforts which contribute to 

the efficiency. economy or otherwise improve the operation 

of the District government. 

(b) The Mayor is authorized to ~ake honorary awards to 

citizens who make significant contributions to the public 

good, or who submit ideas or inventions which materially 

benefit the District of Columbia. 

A cash award authorized under the provisions of 

subsection (a) of section 1901 of this title may not exceed 

five thousand dollars (S5000): EXCEPT, That in the case of 

suggestions or inventions resulting in a tangible monetary 

savings, awards should be based on a percentage formula of 
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the estimated savin~s not to exceed t#enty-five thousand 

dollars (S25,000). 

TITLE XX 

SAFETY A~O HEALT~ 

It shall be the policy of the District of Columbia 

government to establish and mantain a comprehensive 

occupational safety and health managenent program that 

ensures, to the maximum extent possi~le, a safe and 

healthful work environment for employees and general 

users of Ji strict government facil iti~s. dnd for the 

protection of District government property. 

pub 1 i c 

The occupational safety and healt~ management program 

shall encompass all aspects of the total work environment 

throughout the :>i strict government. and shall include, out 

not be limited to: (1) emplo1ee safety and health• 

inclusive of physical welfare at the work site and 

environ.11ental control of occupational diseases; (2) fire 

safety; (3) :notor vehicle safety; (4) safety of non-employee 

-
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users of city facilities and services; (5) contractor 

safety; and (~) protection of District government pro:ierty. 

Safe and :iealthful conditions snall be ;irovided all 

employees of the District government in accordance "ith 

appl i::aole standards. codes. rules and regulations. and 

shall be consistent with the occupational safety and nealth 

standards promulgated by the united States De;iartment of 

Labor under the provisions of the Occupational Safety and 

Health 4ct of 1~70. approved December 29. 1970• as amended 

(84 Stat. 1590)• and applicable codes, rules and regulations 

inclu::ling. :iut not limited to: (1) the o.c. Minimum '.~age and 

Industrial Safety Board occupational safety and healt:i 

standards (llB o.c.R.R.); (2) the o.c. Building Code (D.C. 

Law 2-18); (3) the o.c. Electrical Code (D.c. Law 2-17); (4) 

the o.c. Fire Code (7 o.c.R.R); and (5) the o.c. Plumbing 

Code (SC-2. o.c.R.R.) 

Sec. 2004. ~~tl.2!:.iU 

The Mayor shall issue rules and regul ati ans consistent 

with this title and such laws of the federal government and 

the District of Columbia as tney may. from time to time. be 

amended for t:ie establishment. operation an::l administration 

of the District government's occupational safety and nealth 
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management prograTI. ~rograms and procedures develooed under 

the authority of this title are appropriate matters for 

collective bargaining with labor organizations. 

The Mayor s,all ensure, through audits and inspections, 

compliance with this title and the rules and regulations 

issued pursuant thereto, and shall direct that appropriate 

remedial or corrective action be taken when it is deterTiined 

that nonco~pliance has occurred. 

ETiployees shall be protected against penalty or reprisal 

for reporting an unsafe or unhealthful working condition or 

practice, or assisting in tne investigation of such 

condition or pr~ctice. 

Sec. 2006. I!tl!!in.s 

The Mayor shall provide for the establishment and 

supervision of programs, as may be necessary to comply with 

the provisions of this title, for tne education and training 

of employees in the recognition, avoidance and prevention of 

unsafe and unhealthful working conditions and practices. 

-
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The ~ayor shall establish an employee healtn services 

program wni ch shal 1 provide for t."1e follo·d ng: (a) treatment 

of on-the-job inj~ries and illness requiring emergency 

treat:11ent; (b) pre-employment and oth=r physical 

examinations. including fitness-for-duty examinations; (c) a 

counseling program for •troubled employees"; and (d) ------· -
preventive programs relating to health. In developing and 

implementing a health services program consistent witn the 

pro11isions of this title. maximum use shall be made of 

existing ~istrict government medical and health services 

facil itieS• resources and expertise. 

Sec. 2008. ~££!.r.!:!~ 

Each agency shall keep adequate records of all 

occupational accidents and illnesses occurring within the 

agency for Jroper evaluation and necessary corrective action 

and make statistical or other reports as the Hayor may 

require by rules and regulations • 

• 
TITLE XXI 

HEALTH BPIEFITS 
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The health insurance benefit provisions of chapter 89 of 

Title 5 of the u.s. Code are apolicable to all e;noloyees of 

the District government, except those specifically excluded 

by law or rule and re3ulation. Procedures estaol isned for 

administering the health benefits program with the District 

governm~nt shall be consistent with 13W and civil service 

rules. 

TITLE XX!! 

LIFE INSURANCE; 6E~EFIT PRQGRA~ STUDY 

The Life Insurance benefits provisions of chapter 87 of 

Title 5 of the u.s. Code shall apply to all employees of the 

District government, except those s~ecifically excluded by 

law or rule and regulation. Procedures established for 

administering the life insurance benefits program witnin the 

District govern~ent shall be consistent witn law and civil 

ser ... ice rules. 

Hitnin eighteen (18) months after the effective date of 

this act. the ~~yor shall. trans~it a study to the Council 

concerning de'ielopment of a program of disaoility income 
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protection to be made available to employees througn 

collective bargaining and a program of low cost legal 

services for emoloyees. 

TITLE XXIII 

DISABILITY CO~PENSATIDN 

Enrolled Origina: 

For the purpose of sections 2301 through 2345 of this 

title: 

(a) The term "enp 1 oyee" means: 

(l) a civil officer or employee in any branch of 

the District of Columbia government, including an officer or 

employee of an instrumentality ~holly owned by the District 

of Colunbia government; 

(2) an individual renoerin;i personal service to the 

District of Columbia government similiar to the service of a 

civil officer or em~loyee of the District of Columbia• 

without pay or for nominal pay, when a statute authorizes 

tne acceptance or use of the service or authorizes payment 

of travel or otner expenses of the individual. but does not 

include a member of the Metropolitan ~olice Oepart~ent or 
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the Fire Qepart~ent of the District of Colu~bia who is 

pensioned or pensionable under section 12(r) of the 

Pol iceman and Firemen•s Retirement an1 Disaoil ity Act. as 

a~ended (71 Stat. 39; o.c. Code• secs. 4-521 through 4-535); 

and 

(3) an individual selected pursuant to chapter 121 

of Title 28 of the United Stat~s Code and serving as a oetit 

or grand juror and who is otherwise an employee for the 

purposes of this title as defined by Jaragraphs (1) and (2) 

of this subsection; 

(DJ The ter~ "physician" includes surgeons. podiatrists. 

dentists. clinical pyschologists• optometrists• 

chiropractors and osteooathic practitioners within the scope 

of their practice as defined by law. The term "physician" 

includes chiroprattors only to the extent that their 

reimbursible services are limited to treatment consisting of 

man~al manipulation of the spine to correct a suoluxation as 

demonstrated by x-ray to exist, and subject to rules and 

regulations issued by the Mayor; 

(c) The ter::i "medical• surgic3l, and hospital services 

and supplies" includes services and supplies by podiatrists. 

dentists. cl inic:al ?Sychologists• optometrists. 

chiropractors. osteopathic practitioners and hospitals 

-
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within the scope of their practice as defined by Oistrict or 

state 1 aw. Rei~bursible chiropractic services are 1 imited 

to treatment consistin~ of manual manipulation of the soine. 

to correct a subluxation as d2monstrated by x-ray to exist. 

and subject to rules and regulations issued by the ~ayor; 

(d) The term "monthly pay" means the monthly pay at the 

time :>f injury or the monthly pay at the ti<ne disability 

begins or the monthly pay at the time compensable disability 

recurs if t~e recurrence begins more than six (b) months 

after the injured employee resumes regular full-time 

employment with the District• whichever is greater. except 

when otherwise determined under section 2313 of this title 

with respect to any period; 

(e) The term "injury• includes. in addition to injury by 

accident. a disease proximately caused by the employment and 

damage to or destruction of medical braces. artificial i mos 

and other prosthetic devices which shall be replaced or 

repaired, and such time lost while such device or appliance 

is being replaced or repaired: EXC~PT. That eyeglasses and 

hearing aids would not be replaced, r~paired or otherwise 

compensated for, unless the damage or destruction is 

incident to a personal injury requiring medical services; 
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(f) The ter11 "widow" neans the wife living with or 

depen1ent for support on the decedent at the time of his 

death. or living apart for reasonable cause or because of 

his desertion; 

(g) The tern "parent" includes stepparents and parents 

by adoption; 

(h) The ter11s "brother" and "sister" mean one wno at the 

time of the death of the employee is under eighteen (la) 

years of age or over that age and incapable of self-support. 

and include stepbrothers and stepsisters. half brothers and 

half sisters and brothers and sisters by adoption. but does 

not include married brothers or married sisters; 

(i) Tne term •cnild• means one ~ho at the time of the 

death of the employee is under eighteen (18) years of age or 

over that age and incapable of self-support, and includes 

stepchildren. adopted children and ~osthu11ous children• but 

does not include narried children; 

(j) The term "grandchild" means one who at the ti11e of 

the death of the employee is under eighteen (18) years of 

age or over that age and incapable of self-support; 

(k) Tne term "widower• nednS the nusband living with or 

dependent for support on the decede,t at the time of her 

-
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death• or living apart for reasonable cause or Decause of 

her desertion; 

(l) The ter~ "compensation" includes the ~oney allowance 

payable to an e~ployee or his or ner deoendents and any 

other benefits paid for from the Employees' Compensation 

Fund. but this does not in any way reduce the a~ount of tne 

monthly compensation payaDle for disaDility or death; 

(~) The tern •student• ~eans an individual under twenty-

three (23) years of age who has not completed four (4) years 

of education Deyond the hign school level and who is 

regularly pursuing a full-time course of study or training 

at an institution which is: 

(1) a school. college or university operated or 

directly suoportej by the United States. by the District. by 

a state or local govern~ent or political suodivision 

thereof; 

(2) a school. college or university which nas oeen 

accredited by the District, by a state. by a state-

recognized or nationally-recognized accrediting agency or 

body; 

(3) a scnool. college or university not so 

accredited but whose credits are accepted on transfer. oy at 
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least three (3) institutions whic~ are so accredited. for 

credit on the same basis as if transferred from an 

institution so accredited; or 

(4) ;m additional tyt>e of educational or training 

institution as defined by the ~ayor. 

Such an individual is deemed not to have ceased to oe a 

student during an interim between school years if the 

interim is not .11ore than four ( '<) months and if he or she 

snows. to the satisfaction of the Mayor. that he or she has 

a bona fide intention of continuing to pursue a full-tine 

course of study or training during the semester or other 

enrollment period immediately after the interim or during 

periods of reasonable duration during which. in the judgment 

of tha ~ayor, he or she is prevented oy factors beyond his 

or her control from pursuing his or her education. A 

stuaent whose twenty-third (23rd) birthday occurs during a 

semester or other enrollment period is deemed a student 

u~t i 1 the end of the se111ester or other enrol 1 ment per i ad; 

(n) The tern "Price Index" means the Consumer Price 

Index (all items - United States city average) published 

monthly by· the 3ureau of Labor Statistics; 

-
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(o) The terTI "base Tionth'' means tne month of July 1966 

and each later Tionth •hich is used as a basis for 

calculating an increase under section 2341 of this title; 

and 

(o) The term "organ• Tieans a oart of the body that 

performs a special function. and for purposes of this title 

excludes the brain, heart and back. 

Sac. 2302. Con.g~~li.Q!LfQ.!._Q~~l.!.i t:t_Q!:__Q~th_gt 

£:!!£1£~~ 

The District of Columbia governTient shall pay 

compensation as specified by this title for the disability 

or death of an employee resulting from personal injury 

sustained while in the performance of his·or her duty. 

unless the injury or death is: 

(1) caused by ~illful misconduct of the employee; 

(2) caused by the emoloyee•s intention to bring 

alout the injury or death of hiTISelf or herself or of 

another; or 

(3) proximately caused by the intoxication of the 

injured employee. 
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Sec. 2303. Medical Services and !niti31 '1edical and 
------------~~~--~~--~~~--------

(a) The District govern~ent shall furnish to an employee 

who is injured while in the performance of duty. the 

services. aopl iances and supplies prescrioed or recommended 

by a ~ualified physician. which the Mayor considers likely 

to cure, gi'le relief, reduc<? the degree or period of 

dis3bility or aid in lessening the amount of the monthly 

compens3tion. These services. appliances and supplies shall 

be furn i s.'le:I: -
(l) whether or not oisanility has arisen; 

(2) notwithstanding that the employee has acc:eoted 

or is entitled to receive benefits under suochaoter III of 

cnapter 83 of Title 5 of the U.S. Code, or another 

retirement system for enployees of the District or federal 

government; and 

(3) by or on the order of District of Columbia 

goyernment nedical officers and hospitals. or, at the 

employee's option• by or on order of physicians and 

hospitals designated or approved oy the Mayor. 

The employee nay initially select a pnysician to provide 

medical serYices, appliances• supolies in accordance ~ith 
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such rules 3nd regulations and instru~tions as the 'layor 

considers necessary, and nay be furnished necessary and 

reasonable transportation and e<penses incident to the 

securin') of suc'1 services. apol iances and supplies. These 

expenses, when authorized or approved by the 'layor. shall be 

paid from the Enployees• Conpensation Fund. 

(~J The Mayor• under such limitations or conditions as 

he or she considers necessary. may authorize the employing 

agencies to pro11ide for the initial furnishing of medical 

and other benefits under this section. Tne ,'layor may 

certify vouchers for these ex 0enses out of the Employees• 

Co~pensation Fund ~hen the im~ediate superior of the 

employee certifies that the expense was incurred in respect 

to an injury accepted by the employing agency as properly 

compensable under this title. The 'layor shall orescribe the 

form and content of the certificate. 

(a) The Mayor may direct a permanently disabled 

individual whose disability is compensable under this title 

to undergo vocational rehabilitation. The Mayor shall 

provide for furnishing the vocational rehabilitation 

services. In providing for these services• the Mayor. 

insofar as practicable, shall use tne services or facilities 
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of the nistrict of Columbia government. The cost of 

providing tnese services to individuals undergoing 

vocational renat>ilitation under t:iis section shall oe paid 

from the Employees• Compensation Fund. 

(t>) Not~ithst3nding section 230:> of i:."lis title. 

individuals directed to undergo vocational renaoilii:ation by 

the Mayor, Nhile undergoing such renat>il itation. shall 

raceive compensation at the rate provided in sections 2305 

and 2310 of this title. less the amount of any earnings 

received from remunerative emoloyment other than employment 

undertaken pursuant to such rehabfl itation. 

Sec. 2305. I9.tsL'.li ~2.i.!..l.;.y 

(a) If the disability is total, the District of Columbia 

government shall pay the employee during the disaoility 

monthly monetary compensation equal tD sixty-six and two­

tnirds percent (&& 2/3%) of his or her montnly oay• which 

shall ~e known as his or her basic co~pensation for total 

disability. 

(b) The loss of use of both hands, both arms, both feet, 

or both legs or the loss of sight of both eyes is prima 

facie permanent total disability. 

-
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(a) If the disability is partial, the District of 

Columbia governnent shall pay tne employee during the 

disability nont,ly monetary compensation equal to sixty-six 

and two-thirds percent (66 2/3%) of the difference between 

his or her monthly pay and his or her monthly wage-earning 

capacity after the be9inning of the partial disability. 

This shall oe known as his or her basic compens_a.tion for 

partial disability. 

(b) The Mayor may require a partially disabled employee 

to report his or her earnings from emoloynent or self­

enployment• by affidavit or otherwise, in the manner and at 

the times the Mayor s;:iecifies. The employee shdll include 

in the affidavit or report the value of housing, board, 

lod;iing and other advantages whicn are ;>art of his or her 

earnings in employment or self-employ:nent and which can be 

estimated in money. An employee "ho does the following: 

(l) fails to make an affidavit or report when 

required; or 

(2) knowingly omits or understates any part of his 

or her earnings. forfeits his or her right to compensation 

with respect to any period for whicn the affidavit or report 

was requirej. :o~pensation forfeited under this suosection. 

if already paid. shall be recovered by a deduction from the 
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compensation payable to the e11ployee or other~ise recovered 

under secti:in 232~ :if tnis title• unless recovery is waived 

under tnet section. 

{c) A partially disable::! employee who does the 

follo·,.ing: 

(1) refuses to seek suitable work; 

(2) refuses to undergo suitable vocational 

rehabil it3tion; or 

(3) refuses or neglects to work after suit3ble work 

is offered to• procured by or secured for him or her. is not 

entitled to compensation dnd such pay11ent shall ~e 

suspended. 

(a) If there is permanent diS3bility involvin9 the loss. 

or loss of use. of a me11ber or function of the bo::ly or 

disfigurement• the employee is entitled to basic 

compensation for the disability. as provided by the schedule 

in su~saction (Cl of this sacti:in. at the rate of sixty-six 

and t~o-thirds percent (6& 2/3%) of his or her monthly pay. 

The basic compensation shall oe: 

-
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(l) payab1e regarjless of whether the cause of tne 

disability originates in a part of the body other tha~ that 

member; 

(2) oayab1e regardless of ~nether the disaoi1 ity 

also involves another impairment of t~e body; and 

(3) in addition to compecisation for temporary total 

or temporary partial disability. 

(b) With respect to any period 3fter payments under 

subsection (a) of this section have ended. an employee is 

entitled to compensation as provided by the following: 

(1) section 2305 of this title. if the disability 

is total; or 

(2) section 23'.lo of this title. if the disability 

is partial. 

{c) The compensation schedule is as follows: 

(l) arm lost. three hundred twelve (312) weeKs' 

compensation; 

(2) leg lost• two hundred eighty-eight (268) weeKs' 

compensation; 
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(3) nand lost. two hundred forty-four (2't4l .;eeks' 

compensation; 

(4) foot lost. two hundred five (205) .;eeks• 

c'.lmpensation; 

(5) eye lost. one nundrea si~ (106) .. eeks' 

compensation; 

(6) thumo lost, seventy-five (75) .. eeks' 

compensation; 

(7) first finger lost, forty-six (<t6) .. eeks' 

compensation; 

(BJ great toe lost. thirty-eignt (38) .. eeks' 

compens;ition; 

(9) second finger lost• tnirty (30) weeks' 

compensation; 

(10) third finger lost• twenty-five (25) weeks' 

compensation; 

(11) toe other than great toe lost• sixteen (16) 

weeks' c:o~pensation; 

(12) fourth finger lost• fifteen (15) "eeks' 

compensation; 

-
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(13) loss of hearing: 

(~) complete loss of hearing of one ear. 

fifty-t~o (52) weeks' compensation; or 

(o) complete loss of hearing of both ears. two 

hundred (200) weeks' compensation; 

(l~) compensation for loss of binocular vision or 

for loss of eighty percent (80%) or more of the vision of 

any eye is the saTie as for loss of the eye; 

(15) com~ensation for loss of more than one (1) 

phalanx of a digit is ·tne same as for loss of the entire 

digit. Compens;ition for loss of the first phalanx is one-

half (l/2) of the compensation for loss of the entire digit; 

(l!>) if, in the case of an arm or 3 leg, the memt>er 

is amputated above the wrist or ankle, coTipensation is the 

same as for loss of the arm or leg, respectively; 

(17) compensation for loss of use of two (2) or 

more digits or one (1) or more phalanges of each of two (2) 

or more digits of a hand or foot. is proportioned to the 

loss of the use of the hand or foot occasioned thereby; 

(19) compensation for permanent total loss of use 

of a member is the same as for loss of the member; 
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(19) compensation for oermanant partial loss of use 

of a nenber may be for proportionate loss of use of the 

member. The degree of loss of vision or hearing under this 

schedule is deternined without regard to correction; 

(20) in ::ase of loss of use of more than one (1) 

memb~r or parts of more than one (1) member as en~merated by 

this schedule. the compensation is for loss of the use of 

each member or part thereof and the awards run 

consecutively. When the injury affects only two (2) or more 

digits of the same hand or foot. paragraph (17) of this 

subse::tion applies. and when partial oilateral loss of 

hearing is involved. compensation is computed on the loss as 

affecting both ears; 

(21) for serious disfigurenent of the face, head or 

neck of a character likely to handicap an individual in 

securing or maintaining employment, proper and equitable 

compensation not to exceed three thousand five hundred 

dollars (S3,500) shal 1 be a"'ardad in aodition to any other 

compe~sation payable under this schedule; 

(22) for permanent loss or loss of use of any other 

important ·external or internal orga1 of the body, as 

determined bY the Mayor, proper and equitable compensation 

not to exceed three hundred twelve (312) weeks for each 

-
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organ so determined snall be paid in addition to any ot.,er 

compensation payable under this schedule. 

The period of compensation payable under the schedule in 

section 2307 of this title is reduced by the period of 

compensation paid or payable under the scheaule for an 

earlier injury if: 

(1) compensation in both cases is for disability of 
1 

~1 
the same menber or function or different parts of tne same 

member or function or for disfigurenent: and 

(2) the ~ayor finds that compensation payable for 

the later disability. in whole or in part. o1ould duplicate 

the compensation payable for the preexisting disability. 

I, such a case• compensation for disability continuing after 

the scheduled period starts on the expirati~n of that period 
• 

as reduced under this section. 

Sec. 2309. aenefici~ries of Awards Unoaid at Oeatn; or 
~~~~--~~--~~--~~--~~~~~~~-

(a) If an i nd iv i dual : 
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(1) has sustained disaoility compensable under 

section 2307(a) of this title; 

( 2) has f i 1 e d a v a 1 i d c 1 a i TI i n hi s or her l i f et i Tie; 

and 

(3) dies fron a cause other than the injury Defore 

the end of the period specified by the schedule; 

tne compensation specified by the schedule that is unoaid at 

his or her death, whether or not accrued or due at his or 

her death• shall be paid: 

(4) under an award Tiade before or after tne 

death; 

(B) for the period specified Dy the schedule; 

(C) to and for the Denefit of the persons then 

in being within the classes and on the conditions and in 

proportions specified by this section; and 

(0) in the following order of precedence: 

( i) if there is no cni ld, to tne widow 

or widower. 

( i i ) if there are botn a widow or 

widower and a child or c~ildren, one-half (1/2) to 

-
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the widow or widower and one-half (1/2) to tne 

child or children. 

(iii) if tnere is no widow or widower. to 

the child or cnildren. 

(iv) if tr1ere is no survivor in tne 

above classes, to the oarent or parents co~pletely 

or partially dependent far support on the decedent, 

or to other completely dependent relatives 1 isted 

by section 2333 of this title, or to both in 

proportions provided by rules and regulations. 

(v) if there is no survivor in tne 

above classes and no burial allowance is payable 

under section 2334 of this title, an amount not 

exceeding that which would be expendable under 

section 2334 of this title. if applicaole, shall be 

paid to reimburse a person equitably entitled 

thereto the extent and in the proportion that ne or 

she has paid the burial expenses: EXCEPT, That a 

co~pensated insurer or other parson obligated oy 

law or contract to pay the burial expenses or a 

state or political subdivision or entity is deemed 

not equitably entitled to such reimoursal. 
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(bl Paynents under suosection (3) of this section• 

except for an anount payable for a period preceding tne 

death of the individual. are at tne basic r3te of 

compensation for permanent jisability soecifiea by section 

2307 of this title even if at the time of aeath tne 

individual was entitled to the augmented rate s 0ecified by 

section 2310 of this title. 

(c) A surviving beneficiary under subsection (a) of this 

section, except one under clause (v) of subparagraph (0) of 

paragraoh (3) of subsection (a) of this section. does not -have a vested right to payment and nust be alive to receive 

paynent. 

(d) A beneficiary und~r subsection (a) of this section, 

except one under clause (v) of subparagraph (0) of paragraph 

(3) of suosection (a) of this section. ceases to oe entitled 

to payment on the happening of an event which would 

terminate his or her right to coopensation for death under 

section 2333 of.tnis title. when t~at entitlement ceases. 

compensation remaining unpaid under subsection (a) of tnis 

section is payable to the surviving beneficiary in 

accordance -ith subsection (a) of tnis section. 
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(a) For the purpose of this section. "dependent• neans 

t :ie fo 1 1 o" i n g : 

(11 a spouse• if: 

(A) he or she is a menber of the same 

housenold as the employee; or 

(3) he or she is receiving regular 

contributions from the employee for his or her support; or 

(C) the enployee has oeen ordered by a court 

to contribute to his or her support; 

(2) an unmarried child, while living with the 

employee or receiving regular contributions from the 

employee tonard his or her support. and who is: 

(A) under eighteen (16) years of age; or 

(B) over eighteen (18) years of age and 

incapable of self-support because of physical or mental 

di s ab i l it y; and 

(3) a oarent• while wholly dependen~ on and 

supported by the employee. 

~otwithstanding paragraph (3). of this subsection. 

compensation 0ayaole for a child that would otherwise end 
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because the cnild has reached eignteen (lB) years of age 

shall continue if he or she is a student as defined by 

section 2301 of this title at the time he or she reaches 

eighteen (18) years of age for so long as he or she 

continues to be such a student or until h<! or she marries. 

(bl A disabled emoloyee with one 
·-------
or more dependents 

is entitled to have his or her oasi: compensation for 

disability augmented: 

(ll at the rate of eight and one-third percent (B 

1/3%) of his or her monthly pay if that compensation is -
payable under sections 2305 or Z307(a) of this title; or 

(2) at the rate of eight and one tnird percent (B 

l/3%) of the difference between his or her nonthly pay and 

his or her nonthly wage-earning capacity if that 

compensation is payable under section 2305 of this title. 

Attendants or Vocational Rehabilitation -------------------------
(a) The Mayor may pay an employee who nas been awarded 

compensation an additional sum of not more than five hundred 

dollars ($500) a ~onth. as he or she considers necessary. 

when he or she finds that the service of an attendant is 

necessary constantly because the emoloyee is totally blind 
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or has lost the use of oath hands or oath feet or is 

paralyzed and unaole to walk or bec3use of another 
I 

disability resulting from tne injury making him or her so 

helpless as to require constant attendance. 

(O) Tne Mayor may pay an indi.,,idu31 undergoin:; ! 
i 

\focational renaoilitation under section 2304 of this title 

additional conp9nsation necessary for his or her 

maintenance. but not to exceed two nundred dollars (5200) a 

month. 

Except as provided by section 2338 of tnis title. the 

monthly rate of compensation for disability• includin:; 

augmented compensation under section 2310 of this title. but 

not including additional compensation under section 2311 of 

this title. may not be more than seventy-five percent (75%) 

of the monthly pay of the maximum rate of basic pay for GS-

15 as pro\fided in section 5332 of Title 5 of the u.s. Code 
• 

or its equivalent as provided in title XI of this act. In 

case of total disability the ~onthly rate of compensation 

may not be less than seventy-five percent (75~) of the 

monthly pay of the minimum rate of oasic pay for GS-2 as 

pro.,,ided in section 5332 of Title 5 of the u.s. Code or its 

equivalent as provided in title XI of tnis act• or the 
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amount of tcie monthly pay of the emoloyee. ·.;hicnever is 

less. 

(a) If an individual : 

(ll .. as a "1inor or e:nploye::l in a learner's capacity 

at the time of injury; or 

(2) was not ohysically or :nentally handicapped 

before the injury• the Mayor, on review under section 2328 

of this title after the time the wage-earning capacity of 

the individual .;ould probably have increased but for the 

injury, shall recompute prospectively the monetary 

compensation payable for disaoility on the basis of an 

assumed monthly pay corresponding to the probable increased 

wage-earning capacity. 

(l) If an individual, without good cause, fails to apply 

for and undergo vocational rehabilitation when so directed 

under section 230~ of this title• the Mayor may suspend the 

monetary co:npensation of the indivi::lual ucitil the 

individual• in good faith• complies with the. directions of 

tne M;iyor. 

-
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(a) For the purpose of this section: 

(1) The term •overtime pay• means pay for ho~rs of 

service in excess of a statutory or other basic workweek or 

other basic unit of worKtime• as observed by the employing 

establishment; 3nd 

(2) The term •year• means a period of twelve (12) 

calendar months, or the equivalent thereof as specified by 

rules and regulations prescribed by tne ~ayor. 

(b) In computing monetary compensation for disability or 

death on the basis of monthly pay. that pay is determined 

under this 5ection. 

(c) The monthly pay at the time of injury is deemed one­

t~elfth (1/12) of the average annual earnings of the 

employee at that time. When compensation is paid on a 

weekly basis, the weekly equivalent of the monthly pay is 

deemed one-fifty-second (l/52) of the average annual 

earning. For so much of· a period of total di sa1> i 1 i ty as 

does not exceed ninety (90) calendar days from the date of 

the beginning of compensable disa1>ility• the compensation. 

at the discretion of the Mayor, may be computed on the basis 

of the actual daily wage of the employee at the time of 



-222-

Enrolled o i i l r ~-na 

injury• in ~hich event ne or she ~ay receive compensation 

for the days he or she would nave worked out for the injury. 

(di Average annual earnings are deterTiined as follo~s= 

(1) If tne eTiployee worked in the position in ~hich 

he or sne was employed at the time of his or her injury 

during suostantially the whole year iTimediately preceding 

the injury and the employment was in a position for which an 

annJal rate of pay: 

(A) was fixed, the average annual earnings are 

the annual rate of pay; or 

(SJ was not fixed• the ~verage annual earnings 

are the product obtained by multiolying hi~ or her daily 

wage for the particular employment or the average thereof• 

if the daily wage has fluctuated; by three hundred (300), if 

ha or she was employed on the oasis of a six (b) day 

workweek; t~o hundred eighty (280), if employed on the basis 

of a five and one-half (5 1/21 day workweek; and two hundred 

sixty (2bO), if e~ployed on the basis of a five (5) day 

workweek. 

(2) If the employee did ,ot ~ork in the oosition in 

which ha or she was employed at the time of his or her 

injury during substantially the whole year immediately 
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preceding the injur~, but the position was one which would 

have afforded enployment for substantially a whole year, the 

average annual earnings are a sum e~ual to tr.e average 

annual earnings of an employee of tne same cl3ss working 

subst3ntially the whole immediately preceding year in the 

same or similar employment with tne District government, as 

determined under paragraph (1) of tnis subsection. 

(3) If either of the foregoing methods of 

determining the average annual earnings cannot be applied 

reasonaoly and fairly. the average annual earnings are a sum 

that reasonably represents the annual earning capacity of 

the injJred employee in the employment in which he or she 

was working at the time of the injury having regard to the 

previous earnings of the employee i~ District of Columbia 

government employment• and of other employees of the 

District of Columbia government in the same or most similar 

class working in the sane or most similar employment in the 

same or neighboring location. other previous employment of 

the employee or other relevant factors. The average annual 

earnings may not ~e less than one hundred fifty (150) times 

the average daily wage the employee earned in the employment 

during the days employed within one (1) year immediately 

preceding his or her injury. 
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(4) If tne enployee served without pay or a ~oninal 

pay. oaragrapns (1). (2) and (3) of tnis sunseccion aoply. 

as far as practicable• out tre 1ver3ge earnings of the 

employee may not exceed the minimum rate of basic pay for 

GS-15 as 0 rovided in section 5332 of Title 5 of the u.s. 

Code ~r its equivalent as provided in title XI of tnis act. 

If the average annual earnings cannot b~ determined 

reasonably and fairly in the nanner other~ise provided oy 

this section, the average annual earnings shall be 

deternined at the reasonable value of the service performed 

but not in excess of three thousand six hundred dollars 

(S3,600) a year. 

(e) The value of suosistence and quarters. and of any 

other form of remuneration in kind for services if its value 

can be esti~ated in money and premium pay under section 

5545(C){l) of Title 5 of the u. s. Code• are included as 

part of the pay. ~ut account is not taken of the following: 

(1) overtime pay; 

(2) additional pay or allowance authorized outside 

the District of Columbia government because of differential 

in cost of living or other special circumstances; or 
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(3) bonus or premium pay for extraordinary service 

including bonus or pay for particularly hazardous service. 

(a) In determining co11pensation for partial disability, 

except permanent partial disaoility compensaole under 

sections 2307 and 2309 of this title, the wage-earning 

capacity of an employee is determined by his or her actual 

earnings, if his or her actual earnings fairly and 

reasonably represent his or her wage-earning capacity. If 

the actual earnings of the em~loyee do not fairly and 

reasonably represent his or her wage-earning ca~acity or if 

the employee ~as no actual earnings, his or her wage-earning 

capacity as appears reasonable under the circumstances is 
. 

deter11ined with due regard to the following: 

(1) the nature of his or her injury; 

(2) the degree of physical i11pairment; 

(3) his or he~ usual employment; 

(4) his or her age; 

(5) his or her qualifications for otner employ11ent; 

(6) the availability of suitable employment; and 



Enrolled Origins 

-226-

(7) otner factors or cir:u~stances ~hich may affect 

his or her ~age-earning capacity in his or ner disaoled 

condition. 

(D) Section 2314 of this title is aopli=aole in 

deternining tne wage-earning caoa:ity of :n e~ployee 3fter 

tne beginning of partial disaoility. 

(a) ~hile an employee is re=eiving co~pensation under 

tnis title or if he or she has oeen ::iaid ;i lu·"P sun ict 

comnutation of installment oayments u~til tne e><piration of 

the period jurinq wnich tne installment p:y~ents .ould have 

continued. ne or she may not receive ~alary. µay or 

remuneration of ·any type from the District ~f Columoia. 

e><cept: 

(1) in return for service 3ctua11y performed; 

(2) oension for service in t~e Army. Navy or Air 

Force; 

(3) other oenefits administered oy tne Veterans 

Administration unless such benefits are payable for the same 

injury or tne same death; and 

-
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(4) retired oay. retirement pay. retainer 0ay or 

equivalent :iay for service in tne Armed Forces or otner 

uniformed services. subject to the rejuCtion of sucn :iay in 

accordance ~ith section 5532 of Title 5 of the u.s. Code. 

Eligi:iility for or receipt of benefits under sut>cnapter II 

of chapter 63 of Title 5 of tne u.s. Code or anotner 

retirement or disability system f:ir e'llployees of the 

government does not inpair the right of the employee to 

compe'lsation for scheduled disabilities soecified by 

subsection (c) of section 2307 of this title. 

(b) An individual entitled to benefits under this title 

because of his or her injury. or oecause of the death of an 

e'llployee who also is entitled to receive from the District 

of Columbia government under a provision of a statute• other 

than t~is title. oayment or benefits for that injury or 

death (except proceeds of an insura'lce policy purchased 

entirely oy enployee contributions)• because of service by 

him or her (or in the case of death• by the deceased) as an 

e~ployee or in the Armed Forces. shall elect which benefits 

he or she will receive. The individu3l snall make the 

election within one (l) year after the injury or death or 

within a further time allowed for good cause by the Mayor. 

The election when made is irrevocable. except as otherwise 

provided by statute. 
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(c) The 1 iabil ity of the Jistri::t of ::olumbia government 

or an instrumentality thereof, under t~is title or any 

extension thereof with respect to tne injury or death of an 

e:nployee, is excL.1sive and instead :if all other liability of 

the District of Columbia go11ern~ent er t,e instru:nentality 

to the em:>l :>y.:!e• his or har l e:g3l ra~rese.,ta~i ve., spouse, 

dependents. next of kin and any other person otherwise 

entitled to recover damages from the Ci strict of Columbia or 

the instrumentality because of the injury or death in a 

direct ju::li::ial proceeding, in a civil action, or in. 

admir;ilty. :>r by an administrative :ir _;u::ici;;l proceeding 

under a workmen's compensation statute or under a federal 

tort liability statute. This title coes not apply to a 

master or a member of a crew of a vessel. 

(a) An employee is not entitled to cc:npensation or 

continuation of pay as provided in section 2318 of this 

title f:>r the first two (2) days of temporary disability 

which would hav~ other~ise t>een worxdays for the em~loyee, 

except: 

(1) when the disability exceecs fourteen (14) 

calendar days; 

-
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(2) .,hen the di saoi 1 i ty is fol lowe.j oy p2r11ane~t 

disaoility; or 

(3) as provided by sections 2303 and 2304 of this 

title. 

(b) An employee may use annual or sick leave to his or 

her credit at the time the disaoility begins out the tine 

period specified in subsection (a) of this section does not 

begin to run until the use of annual or sick leave ends. 

(a) The District of Columbia government snall authorize 

the continuation of pay of an employee. as oef ined in 

paragraph (1) of section 2301 of this title (other than 

those referred to in subparagraph (B)r who has filed a clai11 

for a period of wage loss due to a traumatic injury with his 

or her immediate suoerior on a form aoproved by the Mayor 

within the ti11e specified in paragraph (2) of subsection (a) 

of section 2322 of this title. 

(o) Continuation of pay under this title shall be 

furnished: 
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{l) unless controverted under rules and regulations 

of the "layor; 

(21 for a period not t'.) ex:eed fe>rty-five (45) 

days; ;;ind 

{3) under accounting procedures _a_n::l such other 
---

rules and regulations as the ~ayor Tiay require. 

{::) If a clai'!I under suDsection (a) of t:nis section is 

deniej by t~e ~~yor? oayments under t~i s section, at the 

option of the eTiployee, shall be chargej to sick or annual 

leave or shall De dee'!led overpay~ents of pay ~ithin tne -meaning of section 5534 of Title 5 of t~e u.s. Code or 

equivalent ~revisions of this act. 

{d) ?ay~ents under this section snall not be considered 

compensation as defined by subsection {l) of section 2301 of 

this titl-a. 

An emoloyee injured in the perfornance of his or ner 

duty, or someone on his or her behalf, shall give notice 

thereof. ~otice of a death bel ieveo to be related to the 

enployment shall be given by an eligible oenefi:iary 
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specified in section 2333 of this title• or someone on nis 

or her behalf. A notice of injury of death shall: 

(a) be given ~ithin thirty (30) days after the injury or 

death; 

(o) be given to the inmediate superior of the enployee 

by personal delivery or by depositing it in the mail 

properly stdmped and addressed; 

(C) be in wri~ing; 

(d) state the name and address of the enployee; 

(e) state tne year. month• day. hour ~hen and the 

particular locality where the injury or death occurred; 

(fl state the cause and nature of the injury. or in the 

case of death• the employment factors believed to be the 

cause; 

(g) be signed by and contain the address of the 

individual giving the ~otice; and 

(hi be acco~panied Dy a fern aporoved by the ~ayor 

autnorizi~g access to all related medical and earnings data 

concerning the clainant. 
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Inmediately after an injury to an enoloyee whicn results 

in his or her death or ;:irobable disability. his or ner 

inmediate superior shall report to the "layor. 

may: 

The "layor 

(a) prescribe tne infor~ation that the reoort shall 

contain; 

(b) require the inmediate superior to make suo~lemental 

reports; and 

(c) obtain such additional reoorts ar.:l information from 

enployeas as are agreed on Dy the M2yor a,d the head of the 

employing agency. 

Sec. 2321. Qai'!! 

Compensation under this title may be allowed only if an 

individual or someone on his or her behalf nakes clain 

therefor. The clai~ shall: 

(a) be nade in writing within the time specifieo oy 

section 2322 of this title; 

(DJ be delivered to the off ice of the ~ayor or to an 

individ~al whom the Mayor may desig~ate by rules ano 

regulations. or deposited in the nail pro:>erly stam::ied and 

addressed to the ~ayor or his or her desi9nee: 
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(C) be on a form approved by the Mayor; 

(::l) contain all information required by the r~ayor; 

(e) be sworn to by the indi~idual entitled to 

compensation or someone on his or her behalf; and 

Enrolled Original 

(f) except in case of death, be accompanied by a 

certificate of the ohysician of the e:nployee stating the 

nature of the injury and the nature and probable extent of 

the disacil ity. The ~ayor may Naive paragraphs (3) through 

(6) of this section for reasonable cause shown. 

{a) An original claim for compensation for di sabi Ii ty or 

death must be filed within three (3) years after the injury 

or deatn. :o:npensation for disability or death• incle1ding 

medical care in a disability case. nay not be allowed if 

claim is not filed Nithin tnat time unless: 

(l) the immediate suoerior has actual knowledge of 

the injury or death within thirty (30) days. The knoNledge 

must be sucn to put the immediate superior reasonably on 

notice of an on the job injury or death; or 
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(21 written notice of injury or death as specified 

in section 2319 of this title was given within thirty (30) 

days. 

(b) In a case of latent disability. the time for filing 

a claim does not ~egin to r~n until the enployee nas 3 

compensable disability and is aware. or by the exercise of 

reasonable diligence should have been aw~re• of the causal 

relationship of the compensable disability to his or her 

enployment. In such a case, the tine for giving notice of 

injury begins to run when the employee is aware. or by the 

exercise of reasonable diligence. snould have been aware 

that his or her condition is causally related to his or her 

employment• whether or not there is a compensable 

d i s ab i 1 i t y • 

(c) Tne timely filing of a jisability claim because of 

injury will satisfy the time requirements for a death claim 

based on the same injury. 

(d) The time 1 imitations in subsections (a) and (b) of 

this section do not: 

(l) begin to run against a minor until he o~ she 

reaches eighteen (18) years of age or has had a legal 

representative appointed; or 

-- ._ .. --·- .. ·- .. 
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(2) run against an incompetent individual while ne 

or she is incomoetent and has no duly aooointed legal 

representative; or 

(3) run against any individual wnose failure to 

comply is excused by the ~ayor on tne ground that sucn 

----notice could not be given because of excec:>tional 

circu~stances. 

(a) An employee shall subnit to examination by a nedical 

officer of the District of Columbia government or by a 

physician. designated or approved by the ~ayor. after the 

injury and as frequently and at the times and places as may 

be reasonably required. The employee may have a ohysician 

designate~ and paid by him or her present to participate in 

the examinati::>n. If there is disagreement between the 

physician making the examination for the District of 

Columoia government and the physician of the employee, the 

Mayor shall appoint a third physician who snall make an 

examination. 

(b) An employee is entitled to be paid expenses incident 

to an examination required by the Mayor wnich. in the 

opinion of the ~ayor, are necessary and reasonable• 
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including transportation and loss of wages incurred in orjer 

to be examined. The expenses. ~hen aut!"lorized or approved 

by the Mayor. are paid from tne Employees' Compensation 

F:Jnd. 

( c) The Mayor sha 11 fix t:ie fees for examinations under 

this section by pnysicians not employed by or under contract 

to the District of Columbia government to furnish meoical 

services to employees. The fees• wnen authorized or 

approved by the Mayor• are paid from the Employees' 

Compensation Fund. 

(d) If an enployee refuses to submit to or obstructs an 

examination. his or her right to compensation under this 

title is suspended until the refusal or obstruction stops. 

Compensation is not payable while a refusal or obstruction 

continues. and the period of the refusal or obstruction is 

deducted from the period for which conpensation is payable 

to the employee. 

(a) The Mayor shall determine and make a finding of 

facts and make an award for er against payment of 

compensation under tnis title after the following: 

-
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(ll considering the claim oresentej oy tne 

beneficiary and tne report furnished Dy the immediate 

superior; and 
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(2) completing such investigation as the ~ayor 

considers necessary. 

(bl (l) defore review under subsection (a) of sP.ction 

2323 of this title. a claimant for conpensation not 

satisfied with a decision of the ~ayor under subsection (a) 

of this section is entitled. on request made within thirty 

(30) days after the date of the issuance of the decision. to 

a hearing on his or her claim before 3 representative of the 

Mayor. At the he3ring, the claimant is entitled to present 

evidence in further support of his or her claim. Within 

thirty (30) days after the hearing ends• the ~ayor shall 

notify the claimant in writing of his or her further 

decision and any modifications of tne award he or she may 

make and of the basis of his or her decision. 

(2) In conduct~ng the nearing. the representative 

of the ~ayor is not bound by common law or statutory rules 

of evidence. or by technical or formal rules of procedure. 

except 3S provided oy this title• but may conduct tne 

hearing in such manner as to best ascertain the rights of 

the claimant. For this pur~ose. he or she shall receive 



L•rolled Original 

-238-

sue~ relevant evidence dS the claiment adduces and such 

other evidence as he or she deterTiines necessary or useful 

in evaluating the claim. 

If an individual joes the follo~ing: 

(1) disooeys or resists a lawful order or process 

in proceedings unaer this title before the Mayor or his or 

her representative; or 

(2) ·ni sbehaves during a hearing or so near tne 

place of heering as to obstruct it. the Mayor or his or her 

representative shall certify the facts to tne Superior Court 

of the ~istrict of Columbia. The court. in a summary 

manner. shall hear the evidence as to the acts conplained of 

and• if the evidence warrants. punish the individual in the 

same nanner and to the same extent as for a contempt 

com~itted before the court. or co~mit the individual on the 

same conditions as if the foroidden act has occurred with 

reference to the process of or in the presence of tne court. 

The Mayor. on any matter ~ithin his or ner jurisdiction 

under this title, snall have the authority to: 

-
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( l) issue sutipoenas for and compel t11e attendance 

of ~itnesses within a radius of one hundred (100) miles of 

the District of Columbia; 

(2) ad11inister oaths; 

(3) examine witnesses; and 

(4) require the production of books. papers. 

docum~nts and other evidence. 

(a) A claimant may authorize an individual to represent 

him or her in any proceeding under this title before the 

Mayor. 

(~) A claim for legal or other services furnished in 

respect to a case. claim or award for compensation under 

this title is valid only if approved by the Mayor. 

(a) The ~ayor may review an award for or against payment 

of co11pensation at any time on his or her o~n motion or on 

application. The Mayor, in accordance with the facts found 

on review. :nay: 
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(1) end. decrease or increase the compensation 

previ~usly awarded; or 

(2) award co~pensation pre~iously refused or 

discontinued. 

(bl The action of tne Mayor or nis or her designee in 

allowing or denying a payment under this title may oe 

reviewed by the Superior Court of the District of Columoia. 

Such decision of the Mayor may be affirmed• modified, 

revised or re~anded in the discretion of the court. The 

decision of the ~ayor shall be affirmed if supported oy 

substantial competent evidence on the record. Credit shall 

be allowed in the accounts of a certifying or disbursing 

official for payment in accordance with that action. 

{a) When an overpayment has been made to an individual 

under this title because of an error of fact or law. 

adjustment shall be made under rules and regulations 

prescribed oy tne Mayor ~Y decreasing later payments to 

which tne individual is entitled. If the individual dies 

before the adjustnent is completed. adjustment shall oe made 

by decreasing later benefits payable under this title with 

respect to the individual's death. 

-
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(b} Adjustment or recovery DY the District of Columoia 

government nay not be made when incorrect paynent has been 

made to an individual who is without fault and •hen 

adjustment or recovery would defeat the purpose of this 

title or ~ould De against equity anj good conscie,ce. 

(C} A certifying or disoursin:;i official is not liable 

for a~ amount certified or oaid by hin ~hen: 

(l} adjustTient or recovery of the amount is ~aived 

under subsecticn (b) of this section; or 

(2) adjustnent under subsection (a) of tnis section 

is not co11plete::l Defore the death of all individuals ac;ainst 

wnose benefits deductions are authorized. 

An assi:;innent of a clain for coTipensation under this 

title is void. Compensation and clai~s for compensation are 

exeTipt from claims of creditors. 

(a) If an injury or death for wnich compensation is 

payable under this title is caused under circumstances 

creatin~ a legal liability on a person other than the 
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District of Columbia government to pay damages. the Mayor 

may require the beneficiary to do the following: 

(1) assi3n to the District of Columbia government 

any right of 3Ction he or she may have to enforce the 

liability or any right he or She nay have to share in money 

or otner property received in satisfaction of that 

liability; or 

(2) prosecute the action in his or her o~n name. 

An employee required to appear as a oarty or ~itness in tne 

prosecution of such an action is in an active duty status -
wnile so engaged. 

(b) A beneficiary who refuses to assign or prosecute an 

action in his or her own name when required by the Mayor is 

not entitlej to compensation under this title. 

(c) Tne ~ayor may prosecute or compromise a cause of 

action assigned to the District of Columbia government. 

When the ~ayor realizes on the cause of action. he or she 

shall deduct therefrom and Place to the credit of the 

Employees• Compensation Fund the amount of compensation 

alrea~y paid to tne beneficiary and the expense of 

realization or collection. Any surolus snall be paid to the 

beneficiary and credited on future payment of compensation 
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payable for tne same injury. The beneficiary is entitled to 

not lass th3n o,e-fifth (1/5) of the net amount of a 

s:ttlement or r~covery re~ainin~ after the expens~s there~f 

have been deducted. 

If an injury or death for which compensation is payable 

under this title is caused under circumstances creating a 

legal 1 iaoility in a person other than the District of 

Columoia govern~ent to pay danages, and a beneficiary 

entitled to compensation from tne District of Columbia 

government for that injury or death receives money or other 

propert·t in satisfaction of that liability as a result of 

suit or settlement by him or her in his or her oenalf, the 

beneficiary. after deducting therefrom the costs of suit and 

a reasonable attorney's fee, shall refund to the Oistri=t of 

Columbia ;overn~ent and credit any surplus on future 

payments of compensation payable to him or her for the same 

injury. No court• ins+irer, attorney or other person shall 

pay or distribute to the beneficiary or his or her designee 

tne proceeds of sue~ suit or settlement without first 

satisfying or assuring satisfaction of the interest of the 

District of Columbia 3overnment• The amount refunded to the 

District of Columbia government Shall be credited to the 
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Employees' Compensation Fund. If compensation nas not oeen 

paid to the beneficiary, he or she shall credit the money or 

property on compensation payaDle to him or her Dy the 

Cistrict of Columbia government for the same injury. 

However, the ~eneficiary is entitled to retain• as a 

minimum, at least one-fifth (1/5) of the net amount of the 

money or otner property remaining after the expenses ~f a 

suit or settlement have been'deducted; in addition to this 

minimum and at the time of distrioution. an amo~nt 

equivalent to a reasonable attorney's fee prooortionate to 

tne refund to the District of Columoia govern~ent. 

(a) If death results from an injury sustained in the 

performance of duty, the District of Columbia government 

snail pay a monthly compensation eqJal to a percentage of 

the monthly pay of the deceased employee in accordance with 

the following schedule: 

(1) to the widow or widower. if there is no child, 

fifty (50) percent; 

(2) to the widow or widower. if there is a c~ild• 

forty-five (45) per~ent and in addition fifteen (15) 



Enrolled Original 

-2<t5-

percent• for each child not to exceed a total of seventy­

five (75) parcent for the widow or wido~er and children; 

(3) to the children. if there is no ,duo .. or 

widower. forty (40) percent for one (1) cnild and fifteen 

(15) perc~nt 3dditional for eacn ad:litional cnild not to 

exceed a total of seventy-five (75) percent. divided among 

the cnildren share and snare alike; 

(4) to the parents, if there is no widow. widower. 

or child, as follows: 

(A) twenty (20) percent. if one (1) parent was 

wholly dependent on the employee at tne time of death and 

the other was not dependent to any extent; 

(6) twenty (20) percent to each, if both .. ere 

wholly dependent; or 

(C) a proportionate anount in the discretion 

of the ~ayor if one (l) or both were partly dependent. If 

there is a widow, widower or child, so much of the 

percentages are payable as, when added to the total 

percentages payable to the widow• widower and children. will 

not exceed a total of seventy-five (75) percent; 
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(5} to the brothers. sisters. grandparents and 

grandchildren. if there is no widow. wido .. er. cnild or 

dependent parent as follows: 

(A} t .. enty (20) percent, if one (l) "'as wnolly 

dependent on the emoloyee at the time of death; 

(6) thirty (30) percent. if more th;in one (ll 

was wnolly de?endent• divided among the dependents share and 

share al i ~e; or 

(C) ten (10) percent. if no one is wholly 

dependent but one (1) or more is ?artly dependent• divided 

among the dependents share and share alike. 

If there is a widow, widower~ child or dependent parent• so 

much of the pertentages are payable as. when added to the 

total percentages payable to the widow, widower, children 

and dependent parents. will not exceed a total of seventy­

five (75) percent. 

(b) The compensation payaole under su~section (a} of 

tnis section is paid from the time of death until: 

(l} a widow or widower dies or remarries before 

reachin3 age sixty (60); 

-
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(2) a child. brother. sister or grandcnild dies. 

marries or beco11es eighteen (18) years of a9e or. if :>var 

age eighteen (13) and incapable of self-support, becomes 

capable of self-support; or 

(3) a oarent or grandparent dies. 11arries or ceases 

to be depen::lent. 

N::>twithstanding the provisions of paragraph (2) of this 

subsection. c::>mpensation oayaole to or for a child, a 

brother or sister or grandchild that ~ould otherwise end 

because the child• br::>ther ::ir sister ::ir grandchild has 

reached eig'lteen (18) years of age shall com:inue if he or 

she is a student as defined by section 2301 of ·this title at 

the time he or she reacnes eighteen (18) years :if age for so 

long as he or she continues to be such a student or until he 

or she 'Tlarries. 4 widow or widower who is entitled to 

benefits under this title derived from more than one (l) 

husband or ~ife shall elect one (l) entitlement to be 

utilized. 

(c) On the cessation of c::>mpensation under this section 

t::> or on the account of an individual, the compensation of 

the remairiing individuals. entitled to compensation or the 

unexpired part of the period during wnich tneir c::>mpensation 

is pa1able, is that which they ~oulc have received if tney 
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had baen the only individuals entitled to compensation 3t 

the time of the death of the employee. 

(d) When there are two (2) or more classes of 

individuals entitled to compensation under this section and 

the aoportionnent of compensation under tnis se~tion ~ould 

result in injustice. the ~ayor nay nodify tne apportionment 

to meet the requirements of the case. 

(e) In computin; compensation under this section. the 

monthly pdy is deemed not less than the minimum rate of 

basic p3y for GS-2 as provided in section 5332 of Title 5 of 

the U.S. Code or its equivalent as µrovided in title XI of 

this act. The total monthly compensation may not exceed: 

(1) the nonthly pay computed under section 2314 of 

this title• except for increases authorized by section 2341 

of this title; or 

(2) seventy-five (75) percent of the maximum 

monthly rate of basic pay for GS-15 as provided in section 

5332 of Title 5 of the u-s. Code or its equivalent as 

provided in title XI of this act. 

(f) Notwithstanding any funeral and burial expenses paid 

under section 2334 of this title~ tnere snall be paid a sum 

of two hundred dollars (5200) to the ~ersonal representative 
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of a :Jeceasad eTiployee within tne meaning of paragrapn (l) 

of su~section (3) of section 2301 of this title for 

rei~burseTient of the costs of terTiination of the decedent's 

status as an emol oyee of the District of :01 u.TIDi a 

goverriment. 

(a) If ::leath results from an injury sustained in the 

performance of duty. the District of Columbia government 

shal 1 pay, to the personal rearesentative of troe deceased or 

other ... iser funeral and burial expenses not to e><ceea ei'.)ht 

hundred collars ($300)• at the discretion of the Mayor. 

(~) The body of an employee whose home was in the United 

States• at the discretion of the Mayor. may be embalmed and 

transported in a hermetically sealej casket to his or her 

home or last place of resiaence at the expense of the 

Enployees• Col1pensation Fund if: 

(l) the employae dies from: 

(A) the injury "hi le away from his or her home 

or official station or outside the United States; or 

(S) froTI other causes while away from his or 

her home or official station for the purposes of receiving 

o:-.:gina: 
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medical or other services. appliances. suoplies or 

examination under this title; and 

(2) the relatives of the e11ployee request the 

return of the body. 

If the relatives do not request tne return of the body of 

the e~ployee. the Mayor may provide for its disposition and 

incur and pay from the Employees• Compensation Fund the 

necessary and reasonaole transportation• funeral and ourial 

expenses. 

(a) Tne liability of the District of Columbia governm~nt 

for compensation to a beneficiary in the case of death or of 

permanent total or permanent partial disability may be 

discharged Dy a lump-sum payment equal to the present value 

of all future pay~ents of compensation computed at four (4) 

percent true discount compounded annually if: 

(1) the monthly payment to the beneficiary is less 

than fifty dollars (S50) a montn; 

(Z) the beneficiary is or is about to become a 

nonresident of the united States; or 

-
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(3) the ~ayor determines that it is for the t>est 

interest of the beneficiary. 

The prot>ab i 1 i ty of the death of the beneficiary before the 

expiration of the period during which he or she is entitled 

to coTipensation snall be determined according to the Tiost 

current available United States Life Tables. as developed by 

the United States Department of Health. Ejucation and 

welfare, but the lump-sum payment to 3 ~idow or widower of 
-. 

the deceased emoloyee may not e~ceed sixty (oOJ months' 

compensation. The probability of the occurrence of any 

other contingency affecting tne aTiount or duration of 

compensation shall be disregarded. 

(b) On remarriage before reaching age sixty (60)• a 

widow or widower entitled to compensation under section 2333 

of this titlet shall be paid a lump sum equal to twenty-four 

(24) tines the monthly compensation payment (excluding 

compensation on account of another individual) to which he 

or she was entitled immediately before the remarriage. 

Sec. 2336. Initial Pavments Outside the United States 
~~~~~~~~~~~--~~~~~~~~~ 

If an employee is injured outside the continental United 

States. the Mayor may arrange and provide for initial 

payment of compensation and initial furnishing of other 
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<· 
benefits under this title by an enployee or agent of-the 

District of Columoia government designated oy the M~yor for 

that ourpose in the locality in which the enployee Nas 

enployed or the injury incurred. 

(a) When the ~ayor finds that the anount of compensation 

payable to an enployee who is neither a citizen nor resident 

of the United States or Canada. or payaole to a dependent of 

such an e~ployee. is s~bstantially di~proportionate lo 

compensation for disaoil ity or death paya~le in similar 

cases under local statute• regulations. custom or other~ise 

at the place outside the continental United States or Canada 

where the enployee is working at the tine ~f injury. he or 

she may provide for payment of :::o.npensation on a basis 

reasonably in accord with prevailing local payments in 

similar cases by: 

(1) the adoption or adaption of the substantive 

features. by a schedule or otherwise• of local ~orknen•s 

compensation provisions or other local statute• regulation 

or custom applicable in cases of personal injury or death; 

or 

-
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(2} establishing special schedules of ::onpensation 

for injury, death and loss of use of nenbers and Functions 

of the Dody for s 0e::ific classes of employees, areas and 

place irresoective of the basis adoJted, the ~ayor may at 

any time: 

(A) tnodify or limit tne maximum monthly and 

total aggregate payments for injury. death and medical or 

other benefits; 

(B} modify .Jr limit the perce:'ltages of the 

wage of the employee oayable as con1pensation for the injury 

or death; and 

(CJ modify, 1 imit or redesignate the class or 

classes of beneficiaries entitled to death benefits, 

including the designation of persons. representatives or 

groups entitled to payment under local statute or custom 

whether or not included in the classes of beneficiaries 

otherwise SJecified by this title. 

(o} In a case under this section. the Mayor or nis or 

her designee may: 

(1) make a lump-sun award in the manner ores::ribed 

by section 2335 of this title when he or she, or his or her 
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designee, considers it to ce for the best interest of tne 

District of Columoia governnent; and 

(21 compro11ise and pay a claim for benefits, 

including a claim in ~hicn there is a disoute as to 

jurisjiction or other fact or a question of law. 

Co·11;>ensation paid under this subsection is instead of all 

other compensation from the District of Columoia governnent 

for tne same injury or deatn, and a payment made un.jer this 

subsection is dee11ed co11pensation under t~is title and 

satisfaction of all liat>ility of the Clistrict of ::olumbia 

government in respect to the particular injury or death. 

(c) The Mayor may delegate to an emoloyee or agency of 

the District of Columbia government• with such limitations 

and right of review as he or she considers advisaole. 

authority to process• adjudicate• com:nute by lump-sum award, 

compromise an:l pay a claim or class of claims for 

compensation, and to provide other benefits. locally, under 

tnis section, in accordance with such rules ana regulations 

and instructions as the Mayor considers necessary. For this 

purpose• the Mayor may provide or transfer funas, including 

rei~bursement of amounts paid under this title. 

-

-; 
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(::1) Teie May:;r '!lay waive tne aoplication of this title in 

wnole or in part and for such period or periods as he or she 

may fix if the ~ayor finds that: 

(1) conditions pre,,ent the estaDlishment of 

facilities for processing and adjudicating claims under tnis 

section; or 

(2) claiTiants under this section are alien enemies. 

(a) Tne Mayor may apply this section retrospectively 

with adjustment of co'llpensation and benefits as he or sne 

considers necessary and prooer. 

The minimum limit on montnly co'llpensation for disability 

under section 2312 of tnis title and the minimum liTiit on 

monthly pay on which death co'!lpensation is computed under 

section 2333 of this title do not apply in the case of a 
. 

noncitizcn employee. or a class or classes of noncitizen 

e~ployees. ~ho sustain injury outside the continental United 

States. The ~afor may estacl isn a minimum nontnly pay on 

which death compensation is computed in the case of a class 

or classes of such noncitizen employees. 
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A student-employee, as defined oy section 5351 of Title 

5 of the u. s. :oae. who suffers di saoi 1 i ty or death as a 

result of personal injury arising ouc of and in che c:>urse 

of tr3ining. :>r i:-tcurred in the parformance of duties il"l 

c:>nnection "ith tnat training. is c:>nsidered for the purpose 

of this title an ~mployee who incurred the injury in the 

performance of duty. 

T,e Mayor snail administer, and decide all questians 

arising under. this title. He or sne may: 

(ll appoint employees to administer this title; and 

(2) delegate to the Direct:>r of the Office of 

Personnel any of the powers conferred on hiu or her by this 

title. 

(a) Each nonth the Mayor shall determine the oercent 

change in the price index. Effective the first day of the 

month. ~hich begins after the price index c~an9e equals a 

rise of at l~ast three (3) percent for three (3) consecutive 

months over the price index for the latest base month• 

-
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compensation oayable on account of disaoi 1 ity or jeatn •Mien 

occurred more than one (l) year before the first day sMal 1 

be increased by the percent rise in the price index 

(calculated on the highest level of tne price index during 

the tnree (3) consecutive months) adjusted to tne nearest 

one-t~nth (1/10) of one (1) percent. For the puroose of 

this subsection, the item 1'pric2 index'' snal 1 mean the 

Consumer Price Index for All Urban :onsumers publ isned by 

the Bureau of Lab~r Statistics, United States Department of 

Labor. 

(b) The regular periodic compensation payments after 

adjustment under this section snall be fixed at tne nearest 

dollar. However. the regular periodic compensation after 

adjustment shall reflect an increase of at least one dollar 

(Sl.Og). 

There is established in the District of Columbia 

government the Emoloyees• Compensation Fund which consists 

of suns that the Council of the District of Columbia 

government and/or Con;ress. from ti~e to time. may 

appropri~te for or transfer to it·and amounts that otherwise 

accrue to it under this title or other statute. The Fund is 

available without time limit for the payment of compensation 
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and other benefits and exoenses. exceot administrative 

expenses. authorized by this ti~le or any extension or 

aoplication t>iereof, exceot as of.herwisa or:ivided by this 

title or other statute. For the ~urpose of this section. 

"3dministrative e•p~nses• does not include exoenses for 

1 egal service performed by or for tne t•ayor under sections 

2331 and 2332 of this title. 

Any employee ~no has used leave as 3 result of a joo­

rel ated injury or occupational disease or illness aooroved 

by the District government shall have such leave restored to 

his or her credit at no cost to the employee in accordance 

with rules and regulations established by the Mayor. 

The Mayor may prescribe rules and regulations necessary 

for tne administration and enforcement of this title 

including rules and regulations for the conduct of hearings 

under section 2324 of this title. The rules and regulations 

shall provide for an Employees• Compensation Appeals Board 

of three (3) individuals designated or appointed by the 

Mayor with authority to hear and• subject to applicable law 

and tne rules and regulations of the ~aver. make final 

-
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administrative decisions on appeals taken fron 

determinations and awarjs with respect to claims of 

employees. The M~yor m~y deterwine the nature and extent of 

the proof and evidence required to 2stabl isn the right to 

benefits under this title without regard to the date of 

injury or death for ~hich clai1n is wade. 

(a) In the event the individual resumes employment "ith 

the District governwent, the entire time uuring which the 

employee was receiving compensation under this title shal 1 

be credited to the employee for the purposes of witnin-~raae 

step increases. retention purposes and other rights and 

benefits basej upon length of service. 

(bl Under rules and regulations issued by tne Mayor the 

department or age1cy which was the last employer shall: 

(l) immediately and unconditionally accord the 

employee, if the injury or disability has been overcome 

within two [2) years after the date of commencement of 

compensation or from the time compensable disability recurs 

if the recurrence begins after the injured employee resumes 

regular full-tine employment "ith the District of Columbia 
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government• tne rignt to resume his or her former. or an 

equivalent. position as well as all other attendant rights 

which tne enployee would have nad or ac~uired in his or her 

forner oosi ti on had he or sne not b~en injured or disaol~d. 

i~cluding tne rights to tenure, proTiotion and safeguards in 

reduction-in-force procedures. an:l 

(2) if the injury or disability is overcome wit:hin 

a period of more ~han t~o (2) years after tne date of 

comnencement of compensation. make all reasonable efforts to 

place. and accord priority to placing, the employee in his 

or her former or equivalent position within such department -or agency, or within any other depart~ent or agency. 

In accordance witn subsection (~) of section 204 of the 

Oist:rict of Columbia Self-Government and Governmental 

Reorganization •ct (87 Stat. 783; o.c. :ooe. sec. 30-504) • 

the disability compensation functions previously exercised 

by the United States Secretary of Labor relating to the 

processing of claims by injured employees of the District of 

Columbia ·3re transferred to the Mayor on the date that this 

act becomes effective as provided in section 3602 of this 
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TITLE XX!V 

REDUCTIONS-IN-FJR:E 

Sec. 2401. Poli£Y 

The Mayor and tne District of Columoia 3oard of 

Education snail issue rulas a.~d regulations establishing a 

procedure for the orderly termination of ~mployees. taking 

full account of non-discrimination provisions and 

appoi nt11ents' ot>jecti ves of this act. Each agency shall be 

considered a competitive area for reduction-in-force 

purposes. Lesser or broader competitive areas within an 

agency are orohibited. When as a result of a reorganization 

order a function is transferred from one District agency to 

another District agency, the procedures for transferring the 

employees identified with the continuing function shall be 

negotiated with tne recognized laoor organization • 

• 
(a) Reduction-in-force procedures shall establish the 

Career and Educat;onal Services as the priority services and 

include: (1) a ;>rescribed order of separation as 0rovided 

below based on tenure of appointment, length of service 

including creditable federal and military service. veterans 

preference and relative work perfornance; (2) placement of 
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employees affected by a reduction-in-force in vacant 

positio'ls; (3) priority ree:nployment consideratio,, for 

e:nplcyees separated; (4) consideration of job sharing and 

reduced hours; and (5) employee appeal rights. 

('.:l)(l) For purposes of this title, a veterans preference 

eli9iole .. ill be defined in accorca.,ce "ith federal l~w and 

regulations issued thereunder by the united States Civil 

Service Com'llission; (2) creditable service in determining 

length of service shall include all feeleral, uistrict 

government and military service other~ise creditable for 

Civil Service retirement purposes; (3) current performance 

ratings documented and approved which recog'lize outst3nding 

performance shall serve to increase the employee's service 

for reduction-in-force purposes by four (4) years durin~ the 

period the outstanding rating is in effect. Performance 

ratings may not be changed suosequent to the establishment 

of retention registers and issuance of reduction-in-force 

notices; and (4) employees serving on temporary limited 

appointments or having unsatisfactory performance ratings 

are not entitled to retention rignts and otner provisions of 

this title. 

(c} A reduction-in-force action may not be taken until 

the enployee nas been afforded at '.east thirty (30) days 

-
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advance notice of sucn an action. The notificati:>n req~ired 

by this section must be in writin9 and TIUSt include 

inforTiation pertaining to the eTiploye2s• retention st3n1ing 

.;ind a:>peal ri<;hts. 

(:1) P:>licies and orocedur2s cavel:>ped unau the 

authority of this-t-itle ~are aopro::iriate matters for 

collective oargaining with laJor orqanizations: P~OVIJEJ, 

HOWEVER, That no such bargaining agreement Tiay orovide 

benefits or procedures of less emoloyee protectio~ than 

those contained in this title. 

The appropriate personnel authority shall br,, responsible 

f:>r ensuring that the provisions of this title and rules and 

regulations issued oursuant thereto are applied when 

effecting a reduction-in-force ~ithin their res 0ective 

agency. 

Sec. 2404. ~~~al~ 

An employee who has received a specific notice that he 

or she has been identified for release from his or her 

competitive level position through a reduction-in-force 

action may file an appeal with the Jffice of Emoloyee 

Appeals if he or she believes that his or her agency nas 
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incorrectly applied the provisions of this title or the 

rules and regulations issued oursuant thereto. Such an 

appeal must be filed no later than fifteen (15) calendar 

days after the effective d~te of the action. Tne fil in; of 

an apoeal shall not serve to delay the effective date of the 

action. 

TITLE xxv 

POLITICAL RIGHTS OF EMPLOYEES 

Sec. 2501. !!£!.i.iY 

It is the policy of the Council tnat employees should be 

encouraged to fully exercise. to the. extent not expressly 

prohiDited Dy law. their rights of voluntary participation 

in the political orocesses of our city and nation. 

Sec. 2502. Definitions 
-----~~~ 

For the pur~ose of this title: 

(a) The term •employee• means any indivioual employed or 

haldi~g office in the District gcvernment; 

(~) The term •candidate• ~eans an indivicual determined 

by the enforcing authority to be a candidate under the Act 

entitled "An Act to regulate the election of delegates 
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representing the District of Columbia to national political 

conventions. and for other purposes"• approved August 12. 

1955 (69 Stat. 699; o.c. Code, sec. 1-1101 gL_~g.); 

(:::)The tern •political contribution" snall have the 

same ne3ning as in suosection (f) of section 102 of tne 

"'Ji strict of :olu.-ribia C3moaign Fi,ar.ce ?.eform ancJ Conflict 

of Interest Act", aoproved August l~. 1974 (BB Stat. 447; 

o.c. Code• sec. 1-112l(f)l• 

(d) The tern "superior'' means an employee who exercises 

supervision of, or control or administrative dire=tion over 

another employee; 

(e) The tern "elective office" neans any elective public 

office whether in the District government or not and any 

elective office of any political party or affiliated 

organization; 

(f) The tern "enforcing authority" means the District of 

Columbia Soard of Elections and Ethics; 

(g) The tern "person" means any individual. corporation. 

trust. association. or any agency or instrunentality of tne 

District governnent; and 
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(h) The term •restricted oosition• means any oosition 

witn respect to which there is in effect a d~termination by 

the District of Columbia Board of Election anj Ethics• by 

rule 3nd regulation. that: 

(1) the :!uties and resoonsibilities of sucn 

position require such employee. as a substantial part of his 

or her official activities. to engage in the followin~: 

(~) enforcel'!lent of any civil or criminal law; 

(B) inspection or auditing of the activities 

of any person; 

(C) contracting for goods or services for the 

District government; or 

(0) providing. administration or monitoring of 

licenses. grants. subsidies or other oenefits. 

(2) the duties dnd responsioil ities of such 

position shall be: 

(~) in the case of any inspection. audit• 

prosecution or investigation under any civil or criminal 

law. emoloyees holding such positions have the authority to 

make oolicy decisions binding on other employees under their 

control who shall be the subject of any SJCh action; or 

--



Enrollee Origi~aJ 

-2b1-

(3) in the case of any ::iovern11ent c:mtract or 

any government license, grant, suosidy or other benefit, 

e11oloyees holding such positions have the authority to nake 

binjing decisions on other emoloyees under their control 

with respect to such contract or oenefit which involves any 

funds or other interest having a suostantial monetary value; 

and 

(3) the restrictions on political activity inposed 

on such e11ployee in such a position are justified in orjer 

to ensure the integrity of the governnent. 

The definitions contained in this section snall be 

controlling over any contrary provisions of law for the 

purpose of this title. 

Sec. Z 503. 1/~...Q[_O f fi.!ii_:!..!__ln f !.ld ~!2£.!L.QL'Jf fl!il!!!. 

lnfQL!!_!!J:.lQQi_?rQbi~i!iQU 

(a) An enployee may not directly or injirectly use 

or attempt to use his o~ her official authority or influence 

for tne purpose of: 

(l) interfering with or affecting the result of any 

electio:i;· or 
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t~r~ate,, c~erca, c~.n~and or infl~enc~: 

{..\) any inoiviaual for the Qurcos: :if 

i :--. t:? r f e r i ,-, •J .1 i t , -: :""' ~ r i ,~ n ~ .:) f s ...o c ~ i .: :1 i " i ~ :..J :3 l t. :> v o -:. ~ as 

5JC'1 inji"i1ual rn~y c~1oose. or of C":ltJ$inq 5uc:i ir,Jivi:.lu:31 t.o 

~~t3 ~r nJt to vote f0r anJ c~ndiOdte or ne3s~ra in any 

electio1; 

(~)any parson to give or ~it,hola any 

-(C) any person to engage 0r not to engage in 

any forn of political activitr .nether or n~t sucn activity 

is ;ir1hiDited bJ la~. 

(1) A'1 empl;iy<!!e May not oir'i!ctl f or iC1air1>ctl·t use or 

attem.ot t~ use, or oermit tne use of, any official 

i1for~ation Obtained throuqn or in connection with nis or 

her enplo1~ent for 3ny ~ol itical ~ureas~. unless such 

official informatic;i is avail;ible t::i c:he ;e:'leral ::iutil ic. 

(c) For the pur::iose of suDseccion (a) of this section• 
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(ll Jr:)riisin:::; :o c:'.:"lr.~~r '.)r C)r.f~rrin:; ar./ 'J~:~ri:. ... 

;-·..;li~:.l• or ~ffecti11~1 '.)f :;ir2ate,i:l~ ~J e~f~:.: a"l'/ r~~risal 

s:..;c1 -15 ·-::::;;ri11atiJn of 4r1y ::o,,pt::!ns.:i'!:.i'.)n, }r~:'l:• c'::Jr.tr:ic:., 

1 i -:en5e :..:·r r·...1 1 ; ns; or 

( 2 ) ta < i .1 (J .. :.; i re:::. t i n :; '.) ": ."1 er s t.;) ': a -< e , r e::. o n r1 ~ ri "."l i i"'l q , 

!=rOC~5~i . .,.:; :ir asoro1Jinq any p2rso'lnel action., sue,, 35 3>""1y 

rai~St3~e11ent• re'st~r~tion, reeTiplov~2rt• p~rformance 

~ v :11 u, t i on a r a 11 y a a ·1 ~ r ~ e a::--: i '=' n u n:::: er th i s act ., s us p 2 n s i J 11 

f:lr t~irt1 (3.'":) days or 18SS 0r ot~~r ·jisci:_,lir.ary acti:>n. 

s~c. zs:;t.... 

(3) ~.n 2J1)l:lyee may n:lt d'.) tha followin:i: 

(l) 9ive er offer to giv2 a ooliti::al ::ontri:iution 

t'.) ::tn/ in,1ivi~ual eit~1er to vote or refrain fro:·n voti'1g• or 

t:i vot-e for or 3c;ainst 3ny ::a"IC:i'1a'ta :ir :naasure, in any 

elr=::tion; 

(2) solicit. accept or rec·~ive a c::>1i1:ic:1 

c:>ntritJutio1 to >vO'te or refrain fro~ 11otin:;; .. or t:> vote far 

or 3g~ins~ 3ny candi03t~ or m~asure, in any election; 

... - ~ - -· :: 
.J~ ---~-· 
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(3) knowingly ;ive: or r.ano over a ool i ti ::al 

contrinution to a superior of sucn employee; or 

(4) knowingly solicit, accept or receive• or be in 

any manner concerned -ith sol icitinq. accepting or receiving 

a political c~.,tribution: 

(4) from another emoloyee or a me~ber of 

another employee's imnediate fanily with respect to whon 

such emoloyee is a suoerior; or 

(a) in any room or nuilding occupied in tne 

discharge of official duties oy: 

(i) an individual employed or holding 

office in the government of the United States. in the 

District of Columbia 9overnment or in any agency of tne 

foregoing; or 

(ii) an individual receiving an.y salary 

or co~pensation for services from money derived from the 

Tre~sury of tne United States or the District of Columbia. 

(OJ In addition to the prohibitions of subsection (a) of 

this section. an employee holding a restricted position may 

not sol ici.t. acce0t, or receive apolitical contribution 

fron or give a 0olitical contribution to ani individual who 

-
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is dn enploye"'• t~e Mayor, the :hairman or a "enber of the 

Council• the Presid"'nt or a ~ember of the District of 

Columoia 3oard of Education (or a candidate for sue~ office) 

or any agent of any such indiviudal. The preceding sentence 

shall not be construed to pro,ioit an employee from giving a 

political contributio., to a politic3l comnittee. 

Sec. 25'.)5. fgll..liCiJ.l2£!iVl..l~LQ!!_QUt:t..?.~tc~ 

f.tQ.h i Q.i.Uon 

(d) An employee may not engage in political activity: 

(1) while such employe"' is on duty; 

(2) in any room or building occupied in the 

discharge of of.ficial duties oy an individual enployea or 

holding office in the District governnent or any agency 

thereof; or 

i3) while .. earing a unifon1 or official insignia 

identifying the office or position of such employee. 

{b) The pro.,isions of subsection (a) of this section 

snall not apply to the Mayor of the District of Columoia. 

the Chairman or a Member of the Council of the District of 

Columoia, President or ~ember of the District of Columbia 

'3oard of Education• or any activity of an individual "'hich 
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is not otherwise prohibited by or under law and wnich is 

part of such individual's official duties. 

(Cl Nothing in this section shall be construed to 

authorize an individual designated in suosection (bl of tnis 

section to engage in political ~ctivity otherwise pronioited 

by or under law. 

Sec. 2506. Candidates for Elective Office: Leave. -----------------------

(a) An employee shall promptly notify tne agency in 

wnich he or she is employed upon beco~ing a candidate for -
elective office and upon the termination of such candidacy. 

(b) An employee who is a candidate for elective office 

shall. upon his or her request. oe 3ranted leave without pay 

for the purpose of engaging in activities relating to such 

candidacy. 

(c) An employee who is a candidate for elective off ice 

shall. upon his or her request. be granted accrued annual 

leave for the purpose of engaging in activities relating to 

sucn candidacy. Such leave shall be in addition to leave 

without pay to wnich such employee may be entitled under 

subsection (b) of this section. 
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(d) The foregoing provisions of ':'1iS section shall not 

aoply in the case of an individual •ho is an emoloyee by 

reason of holding of an elective puol ic office. 

(e) An e~ployee in the Exce~ted Service paid from 

aopro~riations to tne Office of t'1e ~ayor or the Council of 

the District of Columbia may ~e pernitted to acceot a less 

than full-time status to engage in other activities 

authorized under this title. 

(f) The provisions of this section shall also apply to 

any District employee working in the campaign of an 

individual seeking elective office. 

(a) The enforcing authority shall investigate reports 

and allegations of any activity pronioited oy sections 2503, 

250~, or 2505 of this title. Any sucn investigation shall 

ter~inate not later than ninety (90) days after tne d3te of 

its co111111encement. If u1e enforcing authority does not ,nake 

tne notification required under subsection (cl of tnis 

section oefore the close of tne period for investigation. 

paragraphs (2) and (3) of subsection (c) 3nd subsection (d) 

of this section and section 2508 of tnis title shall not 



Enrolled OrigiI 

-274-

apply thereafter to the employee involved with respect to 

the activities under inwestigation. 

(O) As 3 part of the investigation of the activitres of 

an employee, the enforcing authority shall provide such 

employee an opportunity to make a statement concerning the 

matters under investigation and to support such statement 

with any documents the employee wishes to submit. An 

employee of the enforcing authority lawfully assigned to 

investigate a violation of this title may administer an oath 

to a witness attending to testify or depose in the course of 

the i~vestigation. 

(c)(l) If it appears to the enforcing authority after 

investigation that a violation of section 25030 2504 or 2505 

of this title has not occuredo it snall so notify the 

employee and the agency in which the employee is employed. 

(2) Except as provided in paragraph (3) of tnis 

subsection. if it appears to the enforcing authority after 

investigation that a violation of section 2503• 2504 or 2505 

of this title has occurred, the enforcing authority snail 

sarve upon the employee a notice• by certified •ail, return 

receipt requested. If notice cannot be served in such 

manner. then it may be served by any .11ethod calculated to 

apprise the employee. The notice shall contain infor:11ation: 

- ----------··· -------- ---·------------ ---·-- -- ·----

-
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<•> setting forth spe:ifically and in detail 

the cnarges of alleged prohibited activity; 

(a) advising the employee of the penalties 

provided under section 2508 of this title; 

(C) specifying a period of not less tnan 

thirty (30) days within which the e~ployee may file with the 

enforc>ng authority a written answer to the charges in the 

manner orescribed by the rules and regulations issued by the 

enforcing authority; and 

(0) advising the employee tnat unless the 

employee answers the charges. in writing. within the time 

allowed therefor. the enforcing authority may treat sucn 

failure as an admission by the employee of the charges set 

forth in the notice and a waiver by the e~ployee of the 

rignt to a nearing on the charges. 

(3) If it appears to the enforcing authority after 

investigation that a violation of section 2503• 250~ or 2505 

of this title has been committed• the enfor:ing authority 

Shall refer the case to the Corporation Counsel for 

consideration of prosecution. if appropriate. under this 

title and shall report t~e nature and details of the 

apparent violation to the Mayor and to the Council. 
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(d}(l} If a written answer is not filed within the ti:ne 

allowed t~erefor, the enforcing ·authority may. without 

further proceedings. issue its final decision and order. 

(2) If an answer is filed within ~he time allowed 

therefor. the Charges shall be determined by the enforcing 
----------

au'lllorM:y- on· the r-e-cord after a hearing conducted by an 

examimtr• notwithstanding any exception in this act for 

matters involving the tenure of an emoloyee. The nearing 

shall be co•menced within tn;rty (30) days after the answer 

is filed .. ith the enforcing autnority and snall be conducted 

without unreasonable delay. As soon as practicable after 

tne conclusion of the hearing. tna exa•iner shall serve. 

upon the enforcing authority and the employee. such 

exa,iner•s reco•mended decision with a notice to the 

enforcing autnority and tne employee of opportunity to file 

with the enforcing authority. within thirty (30) days after 

the date of sucn notice, exceptions to the reco••ended 

decision. The enforcing authority shall issue its final 

decision and order in.the proceeding no later than sixty 

(60) days after the date the recoi11111ended decision is served. 

The ewployee shall not be removed from active duty status by 

reason of tne alleged violation of this title at any ti­

befora tna effective date specified by tne enforcing 

authority. 

; ., 
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(e)(l} At any stage of a proceeding or investigation 

under this title. the examiner. at the written request of 

the enforcing authority or the employee• nay require by 

subpoena the attendance and testimony of witnesses and the 

production of documentary or other evidence relating to the 

proceeding or invasti3ation at any designated place from any 

place in the United States or any territory or possession 

thereof. the Commonwealth of Puerto Rico or the District of 

Columbia. Any examiner may issue subpoenas and any 

examiner. authorized by the enforcing authority. nay 

administer oaths• examine witnesses and receive evidence. 

In the case of contumacy or failure to obey a subpoena. the 

Superior Court of the District of Columbia ~ay issue an 

order requiri~g such person to appear at any designated 

place to testify or to produce documentary or other 

evidence. Any failure to obey the order of the court may be 

punished by the court as a contempt thereof. 

(Z) Any member of the enforcing authority •ay order 

the taking of depositions at any stage of a proceeding or 

investigation under this title. Depositions snail be taken 

before an individual designated by the enforcing authority 

and having the power to administer oathS• Testi•ony shall 

be redoced to writing by or under the direction of the 
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individual taking the deposition and shall be subscribed to 

by the deponent. 

(f) An employee upon whom a penalty is imposed by an 

order of the enforcing authority under subsection (d) of 

this section may. within thirty (30) days after the date on 

which the order was issued. institute an action for judicial 

review of the enforcing authority's order in the District of 

Columbia Court of Appeals. The institution of an action for 

judicial review shall not operate as a stay of the enforcing 

authority's order. A copy of the notice of appeal shall be 

served as otherwise prescribed by law and. in addition. upon 

the· enforcing authOrity who shall then certify and file with 

the court the record upon which the order was based. If 

application is •ade to the court for leave to adduce 

additional evidence. and it is shown to the satisfaction of 

tne court that additional evidence ~ay materially affect the 

result of the proceeding. and tnat there were reasonable 

grounds for failure to adduce the evidence at the hearing 

conducted under paragraph (2) of suosection (d) of this 

section• the court say direct that the additional evidence 

be taken before tl\e enforcing authority in the manner and on 

the teras and conditions fixed by the court. The enforcing 

authority •ay modify their findings of fact or order. in the 

light of the additional evidence• and shall file with the 

-
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court such modified findings or order. The enforcing 

authority•s findings of fact• if supported oy substantial 

evidence. shall be conclusive. The court snall affir~ the 

enforcing authority•s order if it determines that it is in 

accordance with law. If the court determines that the order 

is not in accordance with law: 

(ll it shall remand the proceeding to the enforcing 

autnority with directions either to enter an order 

determined Dy the court to be lawful (including an order for 

reinstate~ent witn or without back pay) or to take such 

further proceedings as in the opinion of the court are 

required; and 

(2) it may assess against the District government 

reasonaDle attorneys• fees and other litigation costs 

reasonaoly incurred by the employee. 

(g) The enforcing authority may proceed with any 

investigation or proceeding instituted under this title 

notwithstandi09·that the enforcing authority or the head of 

an employing agency has reported the alleged vio13tion to 

the Corporation Counsel. 

(h)(l) All decisions of tne enforcing autnority with 

respect to the exercise of its duties and powers under the 
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provisions of tnis title shall De made by a majority vote of 

tne me.oers of the enforcing authority. 

(2) A 111e~ber of the enforcing authority may not 

delegate to any person nis or her vote• nor. 91Ccept as 

expressly provided in tnis title, may any decision waKing 

autnority veste~ in the enforcing autnority by the 

provisions of this title be delegated to any other person. 

(a) An employee who is found under section 2507 of this 

'title to nave violated any provision of: 

(1) section 2503 of this title snail. upon a final 

order of the enforcing authority. be suspended withou~ pay 

fro• nis or her position for a period of not less than 

thirty (30) days or snail be re•ovedo in which event that 

employee •ay not thereafter hold any l)OSition (other than an 

elected position) as an employee in the District govern-nt; 

or 

(2) section 2504 or 2505 of this title shall• upon 

a final order of the enforcing authority. be: 

(A) re•oved fro• such e•ployee•s l)OSitiono in 

wnich event that employee ••Y not thereafter hold any 
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pos;tion (other than an elected position) as an employee of 

the District govern•ent for such period as the enforcing 

authority may prescribe; 

(B) suspended without pay from such employee•s 

posit;on for such period as the enforcing authority may 

prescr i lie; or 

(C) disciplined in such other manner as the 

enforcing authority shall deem appropriate. 

(di The enforcing authority shall notify the employee 

and the employing agency of any penalty it has imposed under 

this section. The employing agency shall cert;fy to the 

enforcing authority the measures undertaken to implement the 

penalty. 

(al The enforcing authority shall establish and conduct 

a continuing program to inform all employees of their rights 

of political participation and to educate employees with 

respect to those political activities which are prohibited. 

(ti) The enforcing authority Shall designate an employee 

within its office who shall be responsible for the 

establishment and administration of the program described in 
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SJbse:tion (a) of this section. Such employee may receive 

and ans•er questions relating to the orovisions of this 

title. InforTiation received )y sucn emoloyee and tne 

identity of the person •ho provided such information shall 

not be disclosed by such employee except with the consent of 

the person who provided such information. 

(c) On or before ~arch 31st of each calendar year• the 

enforcing authority shall submit a report covering the 

preceding calendar year to the ~ayer and Chairman of the 

Council. The report shall include the following: 

(ll the number of investigations conducted under 

section 2507 of this title and the results of such 

i nv est i gat i on s; 

<21 the name and position or title of each 

individual involved and the funds expended oy the enforcing 

authority in carrying out the program required under 

subsection (a) of this section; and 

(3) i!ln evaluation •hich describes: 

(A) the manner in which sucn program is being 

carried out; and 

-
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(3) the effectiveness of such program in 

carrying out the ourposes set forth in suosection (a) of 

t"lis section. 

(a) The enforcing authority snall issue such rules and 

regulations as may be necessary to carry out its 

responsibilities under this title in accordance with the 

provisions of subsection (g) of section 404 of this act. 

(b) Tne rules and regulations referred to in suosection 

(a) shall be issued not later than ninety (90) days after 

the effective date of this section. 

Sec• 2 5 ll o .5!.S2!ll2!!-2L!!..2ll t i ~L~!!S.!:i.!ll!.ll2!!.Lf..r.2m 

Qillli£~_§.ml2!2l'.~ ~ 

~hoever. by the commission of or threat of physical 

violence to or economic sanction against any person. obtains 

or endeavors to obtain from an offi:er or employee of the 

District of Columbia or of any agency thereof. or fron a 

person receiving any salary or compensation for services 

from noney deri~ed from the Tre~sury of the United States or 

Treasurer of the District of Columbia any contribution for 

the promotion of a political object shall be imorisoned not 
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more than one (1) year, or fined not more tnan five tnousand 

dollars css.0001. or ooth. 

The provisions of subcnapter III of cnaoter 73 of Title 

5 of the u.s. Code• affecting political activities of 

employees of the District of Columbia, shall remain 

effactive. 

Sec. 2513. ~!:.S2U~i2!l...2f..f21.lli.£tl~is!!S~2f~Ull~2!! 

r~~!!i 

No provision of this title shall oe construed to limit 

the rignts of classroom teachers to freely express oolitical 

opinions. 

TITLE XXVI 

<tETIREMENT 

Sac. 2601· Policl 

(a) It is tne purpose of this title to establish a 

financially sound and equitable progra• of employee 

retirement oenefits. With respect to retirement systems. 

the Counc•l recognizes that existing orogra•S• including the 

-
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program administered oy the federal government• are not now 

financed on an actuarially sound ~asis. Furtnermore, tne 

rignts and benefits conferred by these systems and the 

financial inplications for particpation bY employees vary 

significantly among systems. 

(O) The responsioility for creating an actuarially sound 

financial plan for existing retir~ment systems cannot and 

snould not oe borne solely by the District ~overnment. The 

Council tnerefore fully endorses the proposition that tne 

federal government must assist the District government in 

establ isning and 11aintaining the necessary financial oase 

for all existing retire11ent systems. 

Except as provided in section 2o03 of tnis act• existing 

retirement systems, wnich include the Civil Service 

Retirement System (chapter 63 of Title 5 of tne u.s. Code)• 

Teachers• Retirement Sy~tem, Police and Fire Retirement 

Syste"1• Teachers Insurance ~nnuity Association programs and 

tne Judges• Retirement System. shall continue to oe 

applicable to all employees. 
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TITLE XXVII 

TEMPORARY ASSIGNMENT OF OIST~ICT E~PLOYEES 

Sec. 2101. ~llu 

(a) The District government recognizes that 

intergovernmental cooperation is an essential factor in 

resolving problems affecting the District and that the 

temporary assignment of personnal between and among 

governmental agencies• at the same or different levels of 

government and institutions of higher education. is a 

signifi:ant factor in achieving such cooperation. 

(bl Any agency is authoriied to participate in a program 

of personnel interchange •ith institutions of higher 

education or agencies of the federal. state and local 

governments: PROVIDED• HOWEVER, That the period of original 

assignment cannot exceed one (1) year. but with tne 

concurrence of the agencies and the e,11ployee involved• the 

assignment period may be extended for an additional year. 

In no case 111ay an assignment extend beyond two (2) years. 

Sec. Z702. ~U~L2!.-Ql!t.t1"..E!!!2l.!U!!L~il!..2!! 

!.lli.9.!l!l!!l ~ 

-
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(a) Any employee of a District agency particioating in 

an exchange of personnel as authorized in section 2701 of 

this title nay be considered• during such participation, to 

tie: (1) on detail to regular .. ark assignments of the 

racei.,ing agency; or (2) in a status of leave of absence 

from his or her positions in the sending agency; 

(o) Any employee who is on detail is entitled to the 

same salary and benefits to which he or She would otherwise 

be entitled and snail remain an employee of the sending 

agency for all otner purposes except tnat tne supervision of 

duties during tne period of detail may be governed by 

agreement between tne sending agency and the receiving 

agency; 

(c) An employee wno is on a lea"e of absence is entitled 

to at least the same salary and benefits to wnich he or sne 

would otherwise be entitled. The salary and benefits snall 

be paid by the receiving agency except as otherwise agreed 

bet,.een tne sending and the receiving agencies; 

(di The receiving agency may grant annual leave or other 

time off ,.ith compensation to the extent authorized Dy law 

aoplicable to tne sending agency; 
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(e) Except as otherwise provided in tnis act. an 

employee who is on a status of leave of absence nas tne same 

rights. benefits and obligations as anv other employee of 

tne sendinq agency who is on a leave of absence status for 

any other purpose; 

(f) Any employee who participates in a temporary 

assignment under this title and wno suffers disability or 

death as a result of personal injurv arising out of and in 

the course of the assignment• or sustained in performance of 

duties in connection therewith. snall be treated. for the 

purposes of the Oistrict•s disability compensation program. 

as ~n e•ployee who has sustained such injury in tne 

performance of such duty• but snail not receive disability 

or in jury benefits under that program. for any period for 

wnich he or she is entitled to and elects to receive si11ilar 

benefits under the employee compensation of the receiving 

agency. 

(a) When any agency of the District acts as a receiving 

aqency. ••ployees of the sending agency wno are assigned 

under authority of this act may: (ll be given apoointments 

in the receiving agency covering the oeriods of sucn 

assignments with compensation to be paid from receiving 
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a~ency funds or without compensation; or (2) be considered 

to be on detail to the receiving agency. 

(bl The appointment of an employee of another 

government• assigned to a District agency, may oe made 

without regard to the laws or rules and regulations 

governing the selection of emoloyees in the Career and 

Educational Services. 

(c) An employee of another government who is detailed to 

a District agency may not by virtue of such detail be 

considered to be an employee of the District, except as 

provided in this section. nor may he or she be directly paid 

a salary or wage by the District agency. The assignment 

agreement may. however, authorize the District agency to 

reir.burse the sending agency for all or any part of the 

e•ployee•s salary and fringe benefits. The agreement 

between tne sending agency and the receiving agency may 

govern the supervision of the duties of such employees 

during the period of detail. 

(d) The District government snail treat any employee of 

a sending agency assigned to the District who suffers 

disability or death as a result of personal injury arising 

out of and in the course of such assignment. or sustained in 

the performance of duties as a District employee for the 
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purpose of the Oistrict•s employee disaoility compensation 

program. An employee is not entitled to oenefits under that 

program for any period for whicn he or she elects similar 

benefits as an employee under tne employee compensation 

program of his or her permanent employer. 

(a) A District agency may, in accordance with the 

applicaole travel rules and regulations. pay the travel 

expenses of an employee assigned to another government or 

institution of higher education on either a detail or leave 

basis. out shall not pay the travel expenses of any e•ployee 

incurred in connection with his or her work assignment at 

the receiving agency. If the assignment will be for a 

period of time axceeding nine (9) months, travel expenses 

may include expenses of transportation of i••ediate family, 

household goods and personal effects to and from the 

loc~tion of the receiving agency• If the period of 

assignment is less than nine (9) lllOnthS• the District agency 

may pay a daily allowance to the em~loyee on assign11Mtnt or 

detail. 

(o) A District agency may. in accordance with tne 

aoplicaole travel rules and regulations• pay travel expenses 

of a person assigned to it under this act ouring the period 

-
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of such an assignment on the same basis as if he or she were 

a regular employee of tne District. 

(c) Tne costs associated ~ith travel. relocation and 

d3ily expenses may oe snared Oy the participating 

governments or institution of higner education or be oorne 

solely oy either party to the agree~ent. 

Any assignment entered into by a District agency under 

the autnority of this title must oe implemented Oy a written 

agreement and this agreement shall contain the following 

provisions: (l} the signature of the employee to be 

assigned indicating he or she fully concurs in the 

assignment and nas been made aware of all a~propriate rules 

and regulations governing the assignment; (2) the approval 

of appropriate officials of the sending and receiving 

agencies; (3) the terms and conditions for the payment of 

salary and otner expens~s• and any reimoursement among 

participating agencies; and (~l the duties and 

resoonsibilities to be carried out on the assignment. The 

agree~ent must be signed by all participants Defore the 

assignment can beco~e effective. 

TITLE XXVIII 
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AGREEMENTS AUTHORIZED 

Sec. 2801. !.!!~2!.i!X 

The Mayor• the District of Columoia Board of Education. 

and the Board of Trustees of the University of the District 

of Columbia are hereby authorized and empo•ered to enter 

into reciprocal agreements for the use of equipinent. 

materials• facilities and services with any puolic or 

private agency or body for purposes deemed beneficial to the 

personnel system. For the purposes of agreements with 

fader~l agencies under this title. the provisions o.f section 

731 of the District of Colu•Oia Self-Governnient and 

Governmental Reorganization Act (87 Stat. SZZ; OeC• Code• 

sac. 1-82&) sna.11 be met• 

The Mayor shall enter into an agreement with the United 

States Civil Service co-issi:>n to carry out the purposes of 

titles XXl• X•II and xxv1 of this act. 

Sec. 2803 •. ~urts 

The Public Emoloyee Relations Board is authorized to 

enter into agreements with the courts of the District of 

-
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Columoia to implement a positive proqram of employee­

employer relations. 

The Mayor is hereoy authorized and emoowered to enter 

into an agreement with the ~ashington ~etropol itan Area 

Transit Com:nission to i'nplement tne inclusion of the 

employees of such Commission as participants in the United 

States Civil Service Retirement System (cnaoter 83 of Title 

5 of the u.s. Code). 

TITLE XXIX 

WAIVER OF CLAIMS FOR ERRONEOUS EMPLaYEE PAYMENTS 

(a) In accordance with rules and regulations issued by 

the Mayor• the '4ayor 111ay waive. in ~hole or part• a claim of 

the government of the District of Columbia against an 

employee or former employee of the District· arising out of 

an erroneous payment made to him or her before or after the 

d3te this section becomes law when col 1 action would be: 

(l) against equity; 

(2) 3gainst good conscience; and 

----· 
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(31 not in the best interests of tne District. 

(~I The authority to waive any claim may not be 

exercised if there exists• in connection with the claim. an 

indication of fraud. ~isrepresentation. fault or lack of 

good faith on tne part of the employee or any other person 

having an interest in obtaining a waiver of the claim. 

After tne expiration of three (31 years immediately 

following the data on which the erroneous payment of oay or 

retirement benefits was discovered or three (31 years 

i.1111ediately follo.,ing the effective date of this section. 

wnichever is later. the Mayor may not make any claim for 

erroneous payoaent of oaY or retirement benefits. 

(C) If the ~ayor refuses to grant a waiver of the 

Oistrict•s clai11. the person requesting the waiver is 

entitled to a hearing before the Office of Employee Aopeals. 

After the hearing. the Office of Employee Appeals may waive 

th• claim of the District in accordance witn th• standards 

set forth in suosectlons (a) and (b) of this section. 

(d) A person .no nas repaid to the District all or part 

of the amount of a clai•• with respect to wnich a waiver is 

granted under this titl.11• is entitled to a refund fro111 tne 

employing agency at the time of the erroneous pay .. nt• of 

i 
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the amount repaid to the District. Tne refund may not 

exceed the amount the emplovee nas erroneously reoaid. 

(e) An erroneous ~ayment• tne collection of wnich is 

waived under this title, is a valid payment for all 

purposes~ 

(f) This section joes not affect the authority under any 

other statute to litigate• settle, compromise or •aive any 

claim of the District of Columbia government. 

TITLE XXX 

ELI"IINATIJN OF PERSON.+.L SURETY BONDS FD~ 

DISTRICT E"'PLOYEES 

Sec. 3001. ~!l~ 

(a) No agency may require or obtain surety bonds for any 

employee in connection •ith the performance of official 

duties. 

(bl The personal financial liability to tne District 

Government of such employees and oersonnel is not affected 

by reason of subsection (a) of this section. 

(C) Whenever the following occurs: 
' 
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(l) it is necessary to restore or otherwise adjust 

the account of an accountable officer or his or her agent 

for any loss to the District due to tne fault or negligence 

of that officer or agent; and 

(2) tne nead of that agency determines that tne 

a~ount of the loss is uncollectable. such amount snall oe 

charged to the appropriation of funds available for tne 

expenses of the accountable function at the time the 

restoration or adjustment is made. The restoration or 

adjustment does not affect the personal financial liaoility 

of that officer or agent on account of the loss. 

(d) The restorations and adjustments provided for by 

subsection (C) of this section snall be made in accordance 

with rules and regulations issued by the ~ayor. 

TITLE XXXl 

qecOROS MANAGEME~T A~O PRIVACY OF Recoqos 

All official personnel records of the District 

government shall be established• •aintained and disposed of 

in a manner designed to ensure the greatest degree of 

applicant or emoloyee privacy wnile providing adequate. 

-
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necessary and comolete information for the District to carry 

out its resoonsibilities under this act. Such records snail 

be estaolished. maintained and disposed of in accordance 

with rules and regulations issued bv the ~avor. 

Because of the statutory and adninistrative 

relationsnips in oersonnel ad~inistration between the 

District and federal governments• and to ensure that 

personnel records include information of importance to Ooth 

governmental jurisdictions. the rules and regulations issued 

by the ~ayor shall• insofar as is practicable• oe consistent 

with civil service rules and regulations governing personnel 

records management in the federal service. 

It is the policy of the-District qovernment to nake 
• 

personnel infor~ation in its ::><>ssession or under its control 

available uoon request to approoriate personnel and law 

enforce~ent authorities. exceot if such disclosure would 

constitute an unwarranted invasion of personal orivacv or is 

proniOited under law or rules and regulations issued 

pursuant thereto. 
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The Mayor shall issue rules and regulations governing 

tne disclosure of official information contained in 

personnel records. 

(a)(l) The official personnel record of a District 

employee shall be disclosed to the employee or any 

representative of his or her choice. All such disclosure 

shall be made in the presence of a representative of the 

agency naving custody of the records; and (ZI The following 

infor!llation which may be in an official personnel record 

shall not be disclosed to any e!llploye·e: (AJ information 

which has been receiveo on a confidential basis from a 

person under an agree!ll&nt that the identity of the source of 

the information will not be disclosed: PROVIDED. HO~eve~. 

That such infor•ation •ay be disclosed if all infor•ation 

identifying the source of the infor111ation is deleted in sucn 

a manner to positively preclude identity of the source; (S) 

medical infor•ation. which. in the judgoient of the 

emoloyee•s physician ~ould be injurious to the health of the 

employee. if disclosed; (C) criminal investigative reports; 

(0) suitability inquiries and confidential questionnaires 

undertaken in accordance ~ith rights afforded under this 
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act: and (E) test and examination materials wnich may 

continue to be used for selection and promotion purooses: 

PROVIDED. H1WEVER• That the description of test and general 

results thereof shall be disclosed. 

(b) Each employee shall have the right to present 

infornation inmediately germane to any information contained 

in his or her official personnel record and seek to nave 

irrelevant• iMiaterial or untimely information renoved from 

the record. 

(c) For the purpose of this title, information otner 

than a record of official personnel action is untimely if it -concerns an event more than tnree (3) years in the past upon 

which an action adverse to an employee may oe based. 

Immaterial• irrelevant or untimely information snall be 

removed from the official record upon the finding by the 

agency ne~d tnat the information is of such a nature. Prior 

to the re:aoval of any information in the file. the employer 

snall notify the employee and give him or her an opportanity 

to be heard. 

Sec. 3106. ~~!l! 

An employee may appeal any decision rendered by the 

M3yor or an agency nead under tne autnority of this title to 
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the Office of E•ployee Appeals in such a manner as the 

Office of Employee Apoeals snail prescribe. In such aooeal, 

the e~ployee seeking review of an agency decision rendered 

under the authority of this section snall have the ourden of 

proof. 

The svstem for the maintenance of the Official Personnel 

Folder established under section 3101 of this title shall 

provide for the transfer of folders between agencies of the 

District government subject to this act when employees 

transfer from one agency to another. 

The Mayor• pursuant to the provisions of sections 2801 

and 310Z of this act• snall enter into an agreement with the 

United States Civil Service Commission for the exchange of 

official personnel information. to the extent mutually 

agreed upon. between the District and federal govern•ent in 

accorlance with 1 i11itations i•oosed t>y this title. 

TITLE XXXII 

IMPLEMENTATIO~; CONFORMING AMENDMENTS A~O REPEALE~S; 

SPECIFIC RETE~TION OF LAWS ANO AUTHORITIES; 

-
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RULES OF CJNSTRUCTION 

Sac. 32Jl. ~!!.Si!lY2tiQ.!l-2L~~Q.!l!l!L~ilLi!!lg 

.a !SY.lili.S? !l1 

Enrolled Original 

All personnel rules and regulations• issued under 

approoriate autnority on or before the date t~at this 

section becomes effective as provided in subsection (O) of 

section 3602 of this act• shall continue in full force and 

effect until superseded by a provision of this act. All 

administr~tive directives of whatever name issued by any 

personnel authority or the Chiefs of the ... etropol itan Pol ice 

Oepartm~nt or the District of Columbia Fire Department in 

effect on the date that this section becomes effective as 

provided ·in subsection (bl of section 3602 of this act shall 

remain in effect until superseded by a provision of this 

act. Such existing rules and regulations may be amended in 

accordance with existing provisions of law. 

Persons employed by the Oistrict of Columbia govern•ent 

after the date that this act becomes law as provided in 

section 3601 of this act snall be aopointed under existing 

authority until the provisions of this act oeco~e effective. 

Sac. 3202. ~ills2YQ!!!S!!l.9!2..2f..Sl!l.lll!!Sl...!..!l:!!JQg 

AlltU!Sln!.-t2t..£!!!!USU.!!lL.t1iULQ.!l-A~S!..!!S!!:~!l!l...Q5LS!lll 
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!hi L.!£L!!!!~ !!!L 5.f f! U U!.-~-ft.2.ti.g~ 2-i.!!~!!S.ti2!l.-1~Le.f. 

!hiL.!£! 

The follo~ing provisions of Title 5 of the United States 

Code are superseded for emplovees hired by the District 

government on or after the date tnat this act becomes 

•ffactive as provided in section 3c02 of this act: 

(a) General Regulations Authority: 

Provisions of (1) 5 u.s.c. secs. 1302(b) and (c) 

(relating to the development of regulations affecting 

employees of tna District of Columbia); and (2) 5 u.s.c. 
sac. 130lt(a)(3) (relating to loy-alty investiga-cions 

affecting employees of the District of Colulllbia); 

(b) General Provisions of Law Relating to Employees: 

(1) 5 u.s.c. sec. 2102 (a)(3) (relating to 

.. ployees of the District of Columbia in the competitive 

service); IZ) 5 u.s.c. sec. Z108(3)(E) (relating to certain 

preferences to veterans for employment with the District of 

Columbia govern .. nt); and (3) 5 u.s.c. sec. 2905(a) 

(relating to renewal of oaths by employees of the District 

government); 

(c) Employment and Retention: 

-
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(1) 5 u.s.c. sec. 3101 (relating to general 

employment authority of the District ,f Columoia 

government); (21 5 u.s.c. secs. 3102(3)(1)(C) and (a)(Z) 

(relating to the amplovment of readers for Dlind employees 

of the District of Columbia government); (3) 5 u.s.c. sec. 

3108 (rel~ting to the employment of detective agencies Dy 

tne District of Columbia govern.nent); ('ti 5 u.s.c. sec. 

3110(a)(1)(0) (relating to the employment of relatives of 

incumoents oy the District of Columoia government); (5) 5 

u.s.c. secs. 3315(a) and 3316 (relating to the employment of 

preference eligibles Dy the District of Columoi~ 

government): (6) 5 u.s.c. sec. 3320 (relating to the 

Oistrict of Columoia government excepted service); (7) 5 

u.s.c. sec. 3323(a) (relating to auto~atic separations and 

the ree~ployment of annuitants oy tne District of Columbia 

government); (9) 5 u.s.c. secs. 3333(a) and (b) (relating to 

loyalty of and striking against tne government oy e•ployees 

of the District of Columbia government); (9) 5 u.s.c. secs • 
• 

3351 and 3363 (relating to transfers and oro•otion of 

employees of the District of Columoia government); (10) 5 

u.s.c. sac. 350~ (relating to retention of preference 

eligible amoloyees of the District of Columoia government); 

and (11) S u.s.c. sec. 3551 (relating to restoration of 
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positions after active or duty training by employees of the 

District of Columbia govern111ent)i 

(di Employee Perfor~ance: 

(11 5 u.s.c. secs. 4101(l)(F) and (3)• 4301(l)(F) 

and (ZJ(D) (relating to ~~ni-~ and· :>erforr.iance and racings 

of employees of the District of Columbia government.); and 

(Z) 5 u.s.c. secs. <t5::ll (1) (G'9 (Z)(ol and (3) (relating to 

incentive awards for employees of tne Oist.rict of Columoia 

government); 

(e) Pay and Allowances: 

(1) 5 u.s.c. sec. 5102(a)(l)(G) (relating to tne 

classification of emi>loyees of tne Ji strict of ColulllOia 

government); (21 5 u.s.c. sec. 5307(a) (1) (relating to cne 

fixing of pay by ad2inistrative action for certain employees 

of tne District of ColulllOia government); (3) 5 u.s.c. s.ac. 

5337(a)(2) (relating to pay savings provisions for certain 

general scnadule 1tt11oloyees of tne District of Columoia 

government); (4) 5 u.s.c. sec. 5344(b) (relating to tne 

effective date of wage increases for certain employees of 

tne District of Columbia government); (5) 5 u.s.c. sec. 

5349{a) (relating to employees in recognized trades and 

crafts emoloyed by tne District of Columbia government); (6) 

-
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5 u.s.c. secs. 5351 (1)• 5352 and 5353 (relating to student 

e1Dployees e~ployed oy the District of Columoia govern~ent); 

(7) 5 u.s.c. secs. 5504(a)(3)• (0)(3)(0). 550b• 5508, 5515. 

5521(l)(E)• (3)(8)9 5522(c). 5523(a)(l)(B)9 (C)• 5527(b}9 

5531(2)• 5534. 5534a. 5337(a)(2)• 554l(l)(Gl• (2)(6). 

5541(2)(c)(ii)• (iii)o (iv), 55'tb(D)• 5551(a)o 5552. 

5581(1)(6)• (21• 55tl3(b)(llo 5595(1)(0).(d)o(f) and 

559b(a)(5) (relating to pay administration for employees of 

the District of Columbia govern1Dent); (8) 5 u.s.c. secs. 

5701(l)(E)• (5) arid 5721(1)(H) and ('t) (relating to travel, 

transportation. arid subsistence allowances for employees of 

the District of Columbia govern~erit); and (9) 5 u.s.c. secs. 

5~01(a)• 5945 arid 594b(l) (relating to certain allowances 

for e~ployees of the District of Columbia government); 

(f) Leave: 

5 U. S .c. secs. b 1 01 (a)( 1 ) • (a)( 2 l , (a) ( 3). (a)( 4) • 

6103(c)• 6104• 6301(2)(8)• 6306(a)• 6307(a)• (C)• &309• 

6322(a), (bl• 6323, 6324(a)• (b)(l) and 632&(a) (relating to 

attendance and leave provisions for e~ployees of the 

District of Colu~oia govern~ent); 

<;l Loyalty. StriMing and Civil Disorders: 
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5 u.s.c. secs. 7311. 7313(a) an:i 7351 (relating to 

loyalty• striking and participation in civil disorders oy 

employees of the District of Columbia government and 

rendering gifts to supervisors); 

(h) Political Activities: 

5 u.s.c. sec. 732'> (relating to political activities t>y 

certain employees of the District of Columbia government); 

(i) Adverse Actions: 

5 u.s.c. sec. 7511(1) (relating to adverse actions 

affecting certain enployees of the District of Columbia 

government); 

(jl Safety Programs: 

5 u.s.c. sec. 7902(a)(2) (relating to safety progra~s 

for employees of the District of Columbia government); and 

(k) Co•pensation for work Injuries: 

5 u.s.c. secs. 9101(1)(0) and 8139 (relating to 

workmen's compensation claims for employees of the District 

of Columbia government)• 

-
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The provisions of tnis section shal 1 not apoly to pol ice 

officers and firefighters appointed after tne date tnat tnis 

act becomes effective as orovided in section 3b02 of tnis 

ac.t. 

(a)(l) Sections 3 and 4 of the "District of Columoia 

Police and Fire11en•s Salary Act Amend.nent of 1975" (O.c. 

Code. sec. 4-823. note); 

(2) Paragraohs (2)• (3), (4)• (5) and (7) of section l 

and section 3 of the Act entitled "An Act relating to the 

Metropolitan Police of the District of Columbia•. approved 

February 28. 1901 • as amended (31 Stat. 819; D.c. Code. 

secs. 4-102, 4-103, 4-110, 4-12'>• 4-1 z5, 4-127 and 4-129); 

(3) Sections 344• 351. 353, 355, 357-3b0 and 3b5 of tne 

Revised Statutes of the District of Columoia, approved June 

11 • 187!1 ( 20 Stat. 107; o.c. Code. secs. 4-126• 4-1 Dito <t-

1 2!1o 4-129 and 4-130); 

(It) The second paragraph under the heading •Metroool itan 

Pol ice• of the Act entitled "An Act Making appropriations to 

provide for expenses of the government of the District of 

Columbia for the fiscal year ending June thirtieth• nineteen 

hundred and nineteen. and for other purposes"• aporoved 
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August 31. 1918 as amended (40 Stat. 938; o.c. Coje. sec. 4-

1 05 J ; 

(5) Section 1 of the Act entitled "An Act to authorize 

the Com!llissioners of the District of Columbia to assi~n 

officers and 11e!llbers of the ."letrooolitan Police force to 

duty in the detective bureau of tne Metropolitan Police 

Department• ano for other purooses•. approved June 20. 1942. 

(56 Stat. 374; o.c. Code• sec. 4-lOoa); 

(o) Section 4 of the Act entitlad "An Act to amend an 

Act entitled •An Act to classify the officers and memoers of 

the Fi re Oepart11ent of the District of Colu1nbia. and for 

other purooses.• approved June zo. 1906• and for other 

purposes"• approved January 24• 1920 (41 Stat. 398; o.c. 

Code• secs. 4-107 and 4-403); 

(7) The ninth paragraph under t~e heading "General 

EKpenses" of the Act entitled ·~n Act Makang aopropriations 

to provide for the expenses of the District of Columbia 

government for the fiscal year ending June tnirtietn. 

nineteen hundred and ten. and for other pur~oses•. approved 

~arch 3o 1909 (35 Stat. 689; o.c. Codeo sec. 4-111); 

(8) The Act entitled •An Act Granting relief to t~e 

:-!etropol itan pol ice, and to tne officers and members of tne 

\ 

-
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fire departnent. of tne District of Columoia•. aporoved May 

25. 1926• as amended (44 Stat. &35; o.c. Code• secs. 4-131 

and 4-406); 

(9) Sections l and 2 of tne Act entitled "An Act To 

authorize the Commissioners of the District of Columbia to 

prescrioe the area within which officers and memb~rs of tne 

Metropolitan Police force and tne Fire Oeoartment of the 

District of Columbia may reside"• approved July 25. 1956. as 

amended (70 Stat. 646; o.c. Code. secs. 4-132a and 4-409aJ; 

(101 The Act entitled "An Act To authorize the 

establishment of a band in the Metropolitan Police force•• 

approved July 11. 1947. as amended (61 Stat. 311; o.c. Code. 

secs. 4-182 through 4-184); 

(111 Section 305(a} of the District of Columbia Law 

Enforcement Act of 1953. approved June 29• 19530 as amended 

(67 Stat. 101; o.c. Code. sec. 4-186); 

• 
(12) Sections 2. 3 and 5 of tne Act entitled "An Act To 

classify the officers and memoers of the fire department of 

the District of Columbia• and for other purposes•. aporoved 

J~ne 20. 19060 as amended (34 Stat. 314; o.c. Code• secs. 4-
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(13) Section 2 of the Act entitled. "An Act To amend the 

Act entitled 'An Act to .classify the officers and memoers of 

the Fire Oeoart~ent of the Oistrict of Columoia. and for 

other pur~oses•, approved June zo. 1906• and for other 

purposes"• approved June 19. 19'8• as amended (bZ Stat. 498; 

D.c. Code• sec. 4-404a); 

(14) Section b of the Act. entitled "An Act to amend the 

Act of June 19, 1948• relatinq to tne workweek of the Fire 

Department of tne District of Columoia. and for other 

purposes"• approved October 5, 1961 (75 Stat. 83Z; o.c. 
Code• sec. 4-408a); 

(15) Section 4 of the Act entitled "An Act to provide 

for a reduction in the workweek of the Fire Department of 

tne District of Columbia and for other purposes•. approved 

Septemcer z5, 1~62 (76 Stat. 596; D.c. Code• sec. 4-4080); 

(16) Provisions of section 12 of the Act entitled ••n 

Act Making aporopriations to provide for the expenses of the 

government of the District of Columoia for the fiscal year 

ending June thirtieth• nineteen hundred and seventeen. and 

for other purposes•, approved September 1. 1916. as amended 

(39 Stat. 718; o.c. Code• sec. 4-501 !11..!!S•ll 
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(17) The Act entitled "An Act to punish false s~earinq 

before trial boaras of the ~etropolitan police force and 

fire deoartnent of the District of Columbia. and for otner 

purposes•. approved May 11, 1892• as amended (27 Stat. 29: 

D.c. Code• secs. 4-601 througn 4-603): 

(18) The Act entitled "An Act To provide recognition for 

meritorious service by the members of tne police and fire 

departments of the District of Columbia"• approved ~arcn 4• 

1929, as amended (45 Stat. 155&; o.c. Code• sec. 4-701 !S 

~~·>• 

(19) The District of Columbia Police and Firemen•s 

Salary Act of 1958• as amended (72 Stat. 481; D.C. Code. 

sec. 4-824 ~-1~·1: 

(20) Section 4 of the Act entitled "An Act To fix 

salaries of officers and members of the Metropolitan police 

force and the fire department of the District of Columbia"• 

approved July 1, 1930 (46 Stat. 840; o.c. Code. sec. 4-802): 

(211 Sections 1. 2 and 3 of the Act entitled "An Act To 

provide for granting to officers and members of the 

Metroool itan Police force. the Fire Department of tne 

District of Columbia and the ~hite ~ouse and United States 

Park Pol ice forces additional comoensation for ~orking on 
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holidays•. approveo October 24• 1951, as amendea (&5 Stat. 

&07; o.:. Code• secs. 4-807 4-808 and 4-809) insofar as it 

affects police officers and firefignt9rs employed bY the 

District of Columbia; 

(221 Section 405 of tne District of Columoia Police and 

Firemen's Salary Act of 1953. aoproved June 20, 1953• as 

a•ended (b7 Stat. 7&; D.c. Code• sec. 4-821); 

(23) The Act entitled •An Act To provide seniority 

benefits for certain officers and members of the 

Metropolitan Police force and the Fire Department of the 

District of Columbia who are veterans of World war II and 

lost opportunity for pro•Otion by reason of their service in 

tne armed forces of tne United States•. approved July 1, 

1947 (61 Stat. 240; o.c. Code• secs. 4-902 and 4-903); 

(24) Section 1 of the Act entitled •An Act To provide a 

five day week for officers and 'embers of the ~etropolitan 

Police force, the United States Park Police force and the 

Wni te House Pol ice forca•• approved August 15• 1950. as 

amendad (64 Stat. 447; o.c. Code• sec. 4-904) insofar as it 

affects pol ice officers and firefighters employed by the 

District of Columbia; 

-
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(25) Section 117(a) of Act entitled "An Act To amend the 

District of Columbia Police and Firemen's Salary Act of 1958 

to increase salaries. and for other purposes•. aporoved 

August 29. 1972 ( S6 Stat. 641; o.c. C:>de. sec. <t-91 O); 

(26) Paragrapns 3• 4 and 5 of section l of the Act 

entitled •An Act ~elating to the ~etropolitan Police of the 

District of Columbia"• appr:ived February za. 1901. as 

a~ended (31 Stat. 819; o.c. C:>de• secs. 4-106• 4-121 ana <t-

1221; 

(27) The Act entitled •an Act t:> Authorize payment of 

allowances to three inspectors :if the Metro~olitan Police 

Force for the use of their privately owned motor vehicles. 

and for other purposes"• approved June 25. 1947, as amended 

(61 Stat. 179; o.c. Code• sec. 4-l08a); 

(28) Sections 2. 3 and 4 of the Act entitled "An Act to 

authorize the establish~ent of a band in the Metr:>politan 

Police Force•. aporoved July ll• 1947• as amended (~l Stat. 

311; ~.c. Code, secs 4-182a. 4-183a and 4-l83b); and 

(29) Section 6 of the Act entitled "An ~ct providing a 

permanent for~ of government for the District of Columbia•. 

approved June ll• 1878. as amended (20 Stat. 107; o.c. Code. 

sec. 4--123). 
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(bl(l) ~eorganization Order 39, June 18. 1953• as 

amended (relating to fire trial boards); and (21 

Reorganization ~rder 48• June 26• 1953• as amended (relating 

to police trial and review boards). 

(Cl Notwithstanding any other provision of this section. 

no provision of law affecting tne United States Park Police. 

EKecutive Protective Service or Secret Service shall be 

deemed to be affected. 

Sec. 3204. ~!tl.1£-is.!l22llL!!.2~2->?.f._Sgy~t i 2!li 

Yni~UilLll~~~ilUi£Lil~!ll~~~ 

(a) Paragraph (41 of suosection (b) of section 2 of the 

District of Columbia Elected Board of Education Act. 

approved April 22• 1968. as amended (82 Stat. 101; o.c. 

Code. sec. 31-101 (b)(4)) is a-nded by striking •sl .zoo per 

annum• and inserting in lieu thereof: •a su~ as provided in 

saction 1110 of the District of Columoia government 

Comprenensive Merit Personnel Act of 1978•; 

(DI Subsection (Cl of section 405 of the District of 

Columoia Public ·Postsecondary Education Reor·ganization Act. 

approved October 26. 1974• as amended (88 Stat. 1430; o.c. 

Code, sec. 31-1735(c)I is repealed; 

-
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(C:) Section 2 of tne District of Columbia Public: Scnool 

Food Service Act. approved Jctooer s. 1951• as amended (b5 

Stat. 3o7; o.c. Code. sec. 31-11-02) is amended as f::illo .. s: 

(1) subsection (c) is a!llended Dy Stri1<ing all that foll::iws 

"Central '4anage'11ent"; and ( 2) subsection ( e) is a:nended by 

striking "and volunteer personal service"; 

(di Tne provisions of the District of Columoia Teacners• 

Salary Act of 1955. as amended (69 Stat. 521; o.c. :ode, 

sec. 31-1501 ~-!!.!I•l are deemed to be superseded for 

persons appointed on or after the date that this act becomes 

effective as orovided in section 3602 of tnis act; 

(e) Section 5 of title III of tne District of C::ilumoia 

Teachers• Salary Act of 1955 as amended (69 Stat. 525• 

approved August 5. 1955; o.c. Code. sec. 31-1522) is amended 

as follows: (11 subsections {b)• (d){l) and (el are amended 

by striking the phrases: · "• •ith the concurrence of the 

Board of Commissioners•; "• wit~ the concurrence of the said 
• 

Board of Co•missioners.•; "• suoject to the concurrence of 

the said Soard of Commissioners."; "• with cooperation of 

tne Counci i .•; "• witn the c·ooperation of the Soard of 

Commissioners of the District of Columbia.•; "• with the 

cooperation of the Commissioners of tne District of 

Columoia.•; and (2) subsection (C) is superseded for persons 



-316-

appointed on or after tne date tnat this act becomes 

effective as provided in section 3602 of this act; 

(f) The District of Columoia Public Postsecondary 

Ejucation ~eorganization Act• aoproved Octooer 26• 1974, as 

amended (88 Stat. 1423; o.c. Code• sec. 31-1701 ~~~g.1 is 

amended as follows: (1) section 204 of such act co.c. Code, 

sec. 31-171~) is amended to read as follows: •sec. 204. 

Trustees shall receive compensation pursuant to tne 

provisions of section 1108 of the District of Columoia 

Government Comprehensive Merit Personnel Act of 1978, with a 

limit of four thOusand dollars (S4.000) per annum. while 

actually engaged in service as trustees.•; (2) section 206 

of such act co.c. Code. sec. 31-1716) is amended oy (Al 

amending suosaction (j) by add;ng tne following clause at 

the end of tha first sentence thereof: "• subject to the 

provisions of tne District of Columbia Government 

Comprehensive Merit Personnel Act of 1978.•; (8) further 

amending suosaction (j) by striking the second sentence 

thereof: and (CJ striking subsection (k); and (3) section 

207 of such act 10.c. Code, sac. 31-1717) is repealed; 

(g) Subsection (fl of section 2 of the Act of June 20• 

1906 (34 Stat. 317; o.c. Code, sec. 31-102) is reoealed: and 
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(n) Section 3 of the ACt• entitled "An ~ct to fix and 

regulate the salaries of teacners. and other emoloyees of 

tne board of education of the District of Columbia" approved 

June 20. 1906. as anended (34 Stat. 317; ~.c. Code. sec. 31-

1J5J. is ame11ded oy inserting i11mediately after tne second 

sentenca. "The aoard of Education is authorized to delegate 

any of its authority to the superintendent. The 

superintendent is authorized to radelegate any of his or her 

authority subject to the approval of the Board•"• 

S ec • 3 Z 0 5 • f !!.!l!.s!!:!! i!lg_ ~ !tQ ~!!!!t!:! ~i ...S 2-lltl.~ ...E..tl!L!!!!~~ 

s.e_Fe!!!!~LUtiL~O:isL!.A~~!l~Lei:.gv i s!!t~2.!J.foi:m.!..s.Ltl~ 

Sn i 1..~U-B.!12!!.aL2.f...!~2!lllillt!!Le.J:.2:!l.!l.2!ll 

(a) Section 13(a) of the District of Columbia 

Unemployment Compensation Act. approved August ZB. 1935, as 

amended 1•9 Stat. 953; o.c. Code• sec. •6-313(a)) is 

amended: (lJ oy striking out "Subject to the Civil Service 

Act the" in the second sentence and inserting in lieu 

thereof •The"; and (2) by striking out the third sentence; 

(o) The Act entitled "An Act to authorize funds for 

ceremonies in the District of Columoia"• approved July 11• 

1947, as amended (61 Stat. 314; o.c. Code, sec. 1-2621 is 

amended by striking out •and ~ithout reference to section 1-

808; or the civil service laws.•; 
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(CJ Section 5 of tne Act entitled "An Act to authorize 

the Commissioners of the District of Columbia to apooint 

notaries pu~lic•. approved Oece~ber 1~• 1944• as amended (58 

Stat. 811; ~.c. Code. sec. 1-518) is amended by striking out 

"• suoject to tne limitations of chapter 51 and subchapter 

III of chapter 53 of Title 5• u.s. :o-ae rr-elat:ing.to the 

classification of government employees and related 

matters)"; 

(d) Section 9 of the Act entitled "An Act to define the 

ter~ •registered nurse• and to provide for the registration 

of nurses in the District of Columbia•. approved February 9. 

1907, as amended (3lt Stat. 889; o.c. Code. sec. 2-'t08J is 

amended by: (11 striking out "in accordance with chapter 51 

and subchapter III of chapter 53 of Title 5• u.s. Code 

(relating to the classification of government employees and 

related matters)•; and (21 striking out the sentences which 

i11mediately follow the orevious amendment; 

(e) Section 8(n) of the Professional Engineers' 

Registration Act• aoproved Septemoer 19• 1950, as a11endad 

(~'t Stat. 861; o.c. Coda• sac. Z-1808(n)) is amended oy 

striking out the fourth sentence; 

(fl Section lo(a) of the District of Columbia Securities 

Act. approved August lo, 1964 {78 Stat• 632; o.c. Code• sec. 

-
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2-2415(a)) is a~ended by striKinq out "• and such positions 

shall be suoject to chaoter 51 and suocnaoter III of chapter 

53 of Title 5. u.s. Code (relating to the classification of 

government employees and related ~attersJ"; 

(;!) Section 2 of article II of the Act entitled "ln Act 

to createa Ri!Zr:-e-;tion Soard for the District of Columbia• 

to define its duties. and for other purposes"• approved 

Aoril 29. 1942• as amended (Sb Stat. 2b2; o.c. Code. sec. e-

209) is amended: 

(1) by striking out the second sentence of the 

fourth paragraph; 

(2) by striking out "without reference to the Civil 

Service require~entS• and" in the fifth paragraph; 

(3) oy striking out "at rates of pay to be fixed by 

the 9oard without reference to civil service requirements• 

and without regard to the prohibtion against double salaries 

provided by section 58 of Title s. u.s. Code. and witnout 

reference to Civil Service requirements• and" in the seventh 

par agraoh; and 

(4) by striking out the last paragraph; 
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(hi Section 4 of the District of Columt>ia Alcoholic 

Beverage Control Act. approved January 24. 1934• as amended 

(48 Stat. 321: o.:. Code• sec. Z5-104J is amended by 

strikinq out the sentence reading "Th~ salaries of 

employees. other than memoers of the Board• shall be fiKed 

in accordance witn the provisions of chapter 51 and 

subchapter III of Title 5• u.s. Code (relating to the 

classification of government employees ana related 

matters)•; 

(i) The Act entitled •An Act to provide that 

compensation of members of the Alcoholic Beverage Control 

Board of the District of Columbia snail be fiKed in 

accordance with the Classification Act of 1~23• as amended•. 

approved April 2D• 1948 (62 Stat. 176; o.c. Code. sec. 25-

104a) is reoealed; 

(j) Section lZO(a) of the District of Columoia Business 

Corporation Acto approved June 8• 1~54 (68 Stat. 227; O.C. 

Code. sec. 29-935(aJ) is amended ~Y striking out the third 

sentence; 

(k) The first sentence of section 7 of the Act entitled 

•An Act to protect the lives and he~lth and morals of women 

and minor workers in the District of Columbia. and to 

establish a Minimum wage Soard. and define its powers and 

-
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duties and to provide for tne fixinq of minimum wages for 

such ~orkers. and for other purposes"• approved Septenber 

19. 1918. as amended (40 Stat. 962; o.c. Code. sec. 36-437) 

is amended by striking out •and whose comoensation shall be 

fixed in accordance with chaoter 51 and suochapter IC! of 

Title s. u.s. Code (relating to the classification of 

government employees and related natters)•; 

(l) Section 6(b) of the District of Columbia Traffic-

Act, 1925, approved March 3, 1925, 3S amended (43 Stat. 

llZl; o.c. Code, sec. 40-603(0)) is anended by striking out 

the tnird sentence; 

(n) Section 15 of the Act entitled "An Act to provide 

for the recording and releasing of liens by entries on 

certificates of title for motor vehicles and trailers• and 

for other purposes"• approved July 2• 1940• as amended (54 

Stat. 740; o.c. Code, sec. 40-715) is amended by striking 

out •suoject to the limitations of chapter 51 and subchapter 
• 

III of Title 5o u.s. Code (relating to the classification of 

government employees and related natters)•; 

(n) The second sentence of section 3 of the District of 

Columbia ~otor Vehicle Parking ~acility Act of 1942. 

aoprove1 Feoruary 160 1942. as amended (56 Stat. 93; o.c. 
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Code• sec. lt0-809) is amended by striking out all tnat 

follows "carry out the provisions of this Act"; 

(o) Paragraph 95 of section 8 of the Act entitled "An 

Act making aporopriations to provide for the expenses of the 

District of Columoia qovernment for tne fiscal year ending 

June thirtieth• nineteen hundred and fourteen. and for otner 

purposes"• aporoved March 4. 1913 (37 Stat. 994; o.c. Code. 

sec. lt3-206) is amended oy striki~g out "• and to fix and 

pay tneir compensation within the appropriations provided by 

tne Congress"; 

(,) The third paragraph of section 3 of the Act entitled 

"An Act to define• regulate• and license real estate 

brokers. ousiness chance orokers• and real estate sales•en; 

to create a Real Estate Commission in the District of 

Columbia; to protect the puolic against fraud in real estate 

transactions; and for other purposes"• approved August 25• 

1~37. as amended (SO Stat. 788; o.c. Coda. sec. 45-1403) is 

a~ended by striking out •in accordance with the provisions 

of chapter 51 and subchapter III of Title 5· u.s. Code 

(relating to the classification of government employees and 

related matters)•; 

(q) Section 1 of the Act entitled "An Act to provide for 

the appointment of a deouty disoursinq officer and assista~t 

-
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disoursinq officers for tne District of Columoia. and for 

othP.r purooses"• aporoved Julv 30. 1951 (!15 Stat. 127; o.c. 

CodEh sac. <t7-113a) is amendecl ov strikinq out"• at 

compensatio~ to oe fixed in accordance ~ith cnaoter 5l and 

subchapter III of Title 5• u.s. Coae (relating to tne 

classification of government emoloyees and related 

matters)"; 

(r) Section olD of the District of Columoia Cigarette 

Tax Acte approved May z1, 1949. as amended (&3 Stat. 139; 

o.c. Code• sec. 47-2809) is a~ended by striking out "in 

accordance ~ith provisions of cnaoter 5l and suochaoter III 

of Titles, u.s. Code (relating to the classification of 

government emoloyees and related ~atters)"; 

(S) Subsection (a) of section b of the Commission on the 

Arts end ~umanities Act co.c. Law 1-22; o.c. Code• sec. 31-

l905(a)) is amended by striking out "chapter 51 of Titles. 

u.s. :ode." and inserting in lieu thereof: •tne provisions 

of title XI of the District of Columoia Government 

Comprehensive Merit Personnel Act of 1978."; 

(t) Section 302 of the District of Columbia Act on Aging 

(J.C. Law l-24; o.c. Code• sec. b-1712) is amended oy adaing 

tne following clause i~~ediately following "chapter 51 of 

Title 5, u.s. Code (relating to t~e classification of 
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government employees and related.matters). out shall not oe 

less than a GS-15• step one.": •or the equivalent 

compensation ~ursuant to the provisions of title ~r of the 

District of Columbia Government Comprehensive Merit 

Personnel Act of 1978.•; 

(u) Section 302 of the District of Columbia Latino 

Community Development Act (o.c. Law l-86; D.c. Code. sec. 6-

1912) is amended oy adding the following clause to the end 

of the third sent~nce: •or equivalent compensation oursuant 

to the provisions of title XI of the District of Columt>ia 

Government :omprenensive Merit Personnel Act of 1978.•; 

(v) The Act entitled •An Act to regulate the election of 

delegates representing the District of Columbia to national 

political conventions. ano for other purposes•. approved 

~ugust 12• 1955. as a~ended (69 Stat. 699; o.c. Code. sec. 

1-1101 ~...!!UI~) is amended as follows: (1) paragraohs (l) 

and (21 of subsection (CJ of section (4) (D.c. Cooe. sec. 

1-1104(c)(l) and. (2)) are a•ended Cy striking tne pnrue 

"snall receive compensation at the rate of one hundred 

dollars (5100) for each eight-nour oeriod or twelve dollars 

and fifty cants (SJZ.50) per nour. wnicnever provides less• 

and inserting in lieu thereof: "as ;:>rovided in subsection 

1108 of th4 District of Columbia Government Comprehensive 

-
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Merit Personnel Act of 1978"; and (2) tne first santenca of 

subsection (e) of section 5 (D.C. Coda. sec. 1-llJS(el) is 

amended bv striking all tnat follows: "District of 

Col,,,,moia."; 

(w) The Jistrict of Columbia Camoaign Finance ~eform 

and Conflict of Interest Act• as amended (88 Stat. ~47; o.c. 

Code. sec. 1-1121 ~L~g.J is a:nended as follows: (1) 

Subsection (a) of section 301 of such Act (D.C· Code. sac. 

1-1151 (a)) is a11ended bv striking "Such appoint.nents shall 

be :nade wit~out regard to tne provisions of Title 5 of the 

United States Code• governinq appoint11ents in the 

competitive service." and adding the following to the end of 

the first clause of the sixth sentenc~ thereof:• or 

equivalent CO·llpensation pursuant to the pro•dsions of title 

XI of the District of Columoia ~overnment Comprehensive 

Merit Personnel Act of 1978 ... ; (Zl suosection (O) of section 

301 of sucn Act (O.c. Code. sec. 1-1151(0)) is amended oy 

striking •without regard to the provisions of Title 5 of the 

United States Code• governing appoint;nents in the 

comoetitivP. service.•;(3) subsection (i) of section 501 

(O.c. Code• sec. 1-117l(i)) is amended t>v striking the 

phrase: "•officers and employees wno hold an appointment in 

tne General Schedule as grade GS-13 or higher. and emoloyees 

wno make field decisions as defined in oaragraph (lJ of 
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subsection (b) of section oOl 10.::. Cooe. sec. l-118Z(b)(l)) 

wno are employea oy the Council of tne District of Columbia• 

and inserting i, lieu tnereof: •ana emoloy~es apoointed 

under the authority of sections qOl tnrou~n 903 or 

aesignated in section 908 of the Oistric:t of Columbia 

Government Comprenensive Merit Personnel Act of 1978.•; (~) 

paragraoh (1) of subsection (i) of section 601 10.c. Code• 

sec:. 1-11 81 ( i )( 1)) is amended by striking suoparagraphs ( 3) 

and (C) (O.::. Code• sec. 1-1181 (i)(ll(B)o (C)) :"and 

inserting in lieu thereof: "or (B) an officer or employee 

of the District of Columbia goverment appointed under the 

authOrity of sections 901 through 903 or designated in 

section 908 of the Oistrict of Columbia Government 

Comprehensive Merit Personnel Act of 1978.•; (51 section 602 

(D.c. Code• sec. 1-1132) is a111enaed as follows: (A) 

subsection (a) 10.c. Code• sec. l-1182(a)) is amended br 

striking the phrase: •an~ :ne nead of eacn independent and 

subordinate agency of the Di strict of Col u111ofa govern!llent• 

and eacn ~erson paid from funds approoriated to tne Office 

of the ~ayor or to the Council of tne District of Columbia 

wno occupies a oosition wnich is classified as a ~S-13 or 

nigner in the General Schedule under section 5332 of title 5 

of the Jnited States Code• and the City Aj~inistratoro and 

tne General Counsel to the District of Columbia Board of 

-
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Elections and Ethics. and tne Director of Camoai~n ~inance 

of the Jistrict of Columoia Board of Elections and Ethics. 

and tne Peoole's Counsel of the District of Columoia ana tne 

auditor of the District of Columoia•" and ins~rting in lieu 

tnereof: •and persons apoointed under the authority of 

title l( or section 901 througn 903 or designated in section 

908 of the Oistri:t of Columbia Government Co~prehensive 

Merit Personnel Act of 1978.•; and (B) paragraph (2) of 

subsection (dl co.c. Code• sec. l-l182(d)(2) is amended l>y 

(i) striking the onrase •seotemoer 1. 1973" and inserting in 

1 ieu thereof: "Maren 1. 1979" and (ii) strikinq the ohrase 

•January l" and inserting in lieu tnereof: "June 1•; 

(x) Section 5 of the "District of Columoia Business and 

Economic Development Act of 197b" co.:. La~ 1-97: D.C. Code. 

sec. l-1354) is amended oy adding tne following clause 

i~mediately after "in accordance ~ith Chapter 51 of Title 5. 

u.s. Code (relating to the classification of government 

employees and related matters>• but snail oe no less than a 

GS-lb• step one.•: "or equivalP.nt compensation pursuant to 

tne provisions of title XI of the District of Columoia 

Government Comprenensive Merit Personnel Act of 1978.•; 

(Y) The "Education Licensure Commission Act of 197b" 

co.c. Law 1·104: o.c. Cade• sec. 31-2001 ~-1!!S~) is amended 
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as follows: (11 Section 4.(fJ is. amended to re;id as follo .. s: 

"~embers of tne Commission shall each oe entitled to 

compensation Pursuant to the provisions of section 1108 of 

the District of :olumbia Government Co11prehensive ~erit 

Personnel Act· of 1978• up to a maxi 11u11 of four chousand 

dollars (S4,000J for any one (1) year. While away from 

their homes or regular places of ousiness in the performance 

of the duties of the Commission. 11e11oers shall oe allowed 

travel expenses. including per diem in lieu of suostance.•; 

(2) section 5(bl of such act amended oy strikinq •the merit 

pro.11otion svste111 of the Federal Civil Service Com111ission. -
establisned under sections 5335 and 5336 of Title 5 of the 

United St~tes Code.• and inserting in lieu thereof: "the 

provisions of title XI of the Oistrict of Columbia 

Government Comprehensive Merit Personnel Act of 197s.•; and 

(3) saction 5(c) of such act is amended by striking the last 

sentence of the subsection; 

(ZI section 7 of the Act entitled "An Act Making 

Aoprooriations for the qovernment of the District of 

Columoia and otner activities chargeable in whole or oart 

against the revenues of such District for the fiscal year 

ending June 30• 1945. and for other purooses"• approved June 

ze, ]q4~, as amended (58 Stat. 532; o.c. Code. sec. 1-310a) 

is reoealad; 
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(aa) Section 702 of tne Oistrict of Columoia ~evenue Act 

of lq11. approved December 15. lq11 (85 Stat. 655: D.C. Code 

1-3211 is repealed; 

(Obi Suosection (a) of section 3 of tne Oistrict of 

Columoia Stadium Act of 1957. approved September 7. 1957 (71 

Stat. 621; J.C. Code• sec. 2-172b(a)) is amended by striking 

out all that follows "this Act"; 

(cc) The orovisions of The District of Columbia Court 

ReforTI and :riminal Procedure Act of lq10. approved July 29. 

1970 (relatin~ to the Public Defender Service) (e4 Stat. 

654; o.:. Code. sec. 2-2221 ~t_~g·I are amended as follows: 

(I) Section 3~4 of such Act (D.c. Code. sec. 2-22Z4l is 

amended by striking the fifth sentence thereof; and (2) 

section 305 of such Act (O.C. Code• sec. 2-2225) is amended 

by striking "without regard to chapter ·51 and subchapter III 

of chapter 53 of ritle 5 of tne United States Codeu; 

(dd) Section 7 of t~e Act entitled "An Act To Autnorize 

certain programs and activities of the District of Columbia 

government• and for other purooses"• approved October z~. 

1973 (87 Stat. 505; o.c. Code, sec. 32-334) is amended oy 

striking the final sentence tnereof: 
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(ee) Section 22 of the •)i stric:t of Columt>ia Uni form 

Narcotic: ~rug Ac:t"• aoproveo June 20. 1938, as amended (52 

Stat. 796; ;:i.e. Code. sec. 33-4221 is a!'lenoed bv stri1<ing 

out tne second sentence in the second paragraph tnereof; 

(ff) Section 2 of the Ac:t entitled "An Act to provide 

for Voluntary apprenticeship in the District of Columoia"• 

aoproved May 21, 1946 (60 Sta~. 204; o.c. Coda• sec. 36-1221 

is amended Dy striking the last sentence thereof; 

(gg) Suosection (DJ of section 1 of the Act entitle::! "An 

Act to provide a People's Counsel for the Public Service 

Commission in the Oistrict of Columbia. and for other 

purposes"• approved January 2• 1975 (38 Stat. 1975; o.c. 
Code, sec. 43-205(b)) is .imended oy: (1) striking 

"Appointments to the oosition of People's Counsel snall be 

made ~ithout regard to the provisions of Title 5 of tne 

United States Code• governing appoint:iaents in the 

competitive service.•; and (21 adding tne following clause 

at the end of the third sentence thereof: "or equivalent 

compensation Pursuant to title XI of the District of 

Columbia Governnient Comprehensive Merit Personnel Act of 

1978."; 

(nh) Section ~3(b) of the District of Colu•bia ~onprofit 

Corporation Act. approved August 26• 1962 (76 Stat. 301; 

-
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o.c. Code• sec. 29-1093(b)) is amended oy striking the last 

sentence thereof; 

(ii) Section 8 of the Act entitleo "An Act ~aking 

appropriations to provide for the expense of the District of 

Columoia government for the fiscal year ending• June 30, 

1922, and for other purooses•. aooroved February 22• 1921 

(41 Stat. 114't; o.c. Code• sec. 1-313) is repealea; 

(jj) Section 7 of the Act entitled "An Act ~aking 

appropriations to provide for the expenses of the District 

of Columoia government for the fiscal year ending June 30• 

1921. and for other purposes•. approved June s. 1920 (41 

Stat. 873; '.l.c. Code• sec. 1-314) is repealed; 

(kk) Section 717(b) of the District of Columbia Self­

Government and Govern~ental Reorganization Act• approved 

Oecemoer 240 1973 (~7 Stat. 820; o.c. Coae. sec. 1-12S(o)) 

is amended by striking "• except that, notwithstanding the 

provisions of section 752 of this Act. such authority to 

repeal shall not be construed as authorizing the Council to 

repeel or otherwise alter. by amend~ent or otherwise. any 

provision of suochapter III of chapter 73 of Title 5, United 

States :oae, in wnole ~r part.•; 
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(11 I The second and tnird sentence of suosection 1n1 of 

section 7 of tne "District of Columoia ~axing and wrestling 

Commission Act• (O.c. Law 1-20; o.c. Code. sec. 2-123&(n)) 

are amended to read as follows: "Tne Commission snail be 

vested with power to issue suopoenas as to Tidtters witnin 

its jurisdiction and enforce the same in the Suoerior Court 

of the Jistrict of Columbia.•; 

(mm) The "Ci strict of Columoia Boxing and wrestling 

Commission Act"• as amended (Q.C. Law l-20; o.c. Code• sec. 

Z-1231 !!...liS•l is amended as follows: (1) Section 5(f) of 

such act (O.c. Coje, sec. 2-1234) is amended to read· as 

follows: •The memoers of the Commission Shall receive 

compensation oursJant to the provisions of section 1108 of 

the Oistrict of Columoia Govern111ent Comprehensive Merit 

Personnel Act of 1978.•; anc (2) Section 7(g) of such act 

(o.c. Code• sec. Z-1Z3&(g)) is amended to read as follows: 

"The Commission shall have the power to employ such 

personnel as is necessary to carry out this act.•; 

(nn) Section 14 of the Act entitled "An Act providinq 

for the Zoning of the District of Columbia and the 

regulation of the loc3tion. height• bulk. and uses of 

buildings and other structures and of the uses of lano in 

the Oistrict of Columoia• and for other purposes"• approved 
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June 20. 1938, as amended (52 Stat. aoz; o.c. Code. sec. 5-

42&) is amended by striking •. according to regylations of 

tne Mayor of the District of Columbia of one hundred dollars 

(SlOO) for each day actively spent oerforming tne duties of 

such a nemoer"; 

(oo) Subsection (d) of section 1 of the Act entitled "An 

Act To authorize the Commissioners of the District of 

Columoia to fi~ rates of compensation of members of certain 

examining and licensing boards and. commissions. and for 

other purooses"• approved July 14, 195& (70 Stat. 533; o.c. 

Coda. sec. 1-254) is ;imended by striking the second sentence 

thereof and inserting in lieu thereof; "Payments :nade unoer 

tnis Act shall ~e governed by the provisions of section 1108 

of the District of Columbia Government Comprehensive ~erit 

Personnel Act of 1978.•; 

(PP) Section 12 of the Act entitled "An Act To provide 

for tne examination and registration of arcnitectS• and to 

regulate the practice and architecture in the District of 

Columbia"• approved December 13- 1924 (43 Stat. 714; o.c. 

Code. sec. 2-1012) is amended by striking all that follows 

•for nis services•; 

(qq) Suosection (c) of section 2 of the Act entitled •An 

Act To create a board for the condemnation of insanitary 
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ouildings in the District of Columoia. and for otner 

purposes"• aporoved May 1. 1906, as amended (34 Stat. 157; 

o.c. Code. sec. 5-6171c)) is amended oy striking out the 

last sentence tnereof; 

(rr) Section 426(a) of the District of Columoia Real 

Property Tax ~evision Act of 1974• approved Septemoer 3, 

1974• as amended (SS Stat. 1055; o.c. Code. sec. 47-646(a)) 

is amended by inserting tne clause •or eQuivalent 

compe~sation pursuant to the provisions of title XI of the 

District of Columbia Government CompreMensive Merit 

Personnel Act of 1978" immediately following •united States 

Code"; 

(ss) Se:tion 5 of the Act entitled "An Act to establish 

a Board of Public welfare in and for the District of 

Columbia. to determine its functions. and for other 

purposes"• approve<! March 16. 192~• as amended (~4 Stat. 

Z09; o.c. Code• sec. 3-105) is amended ~Y striking out the 

colon and proviso in the fourth sentence and oy striking out 

tne sentences following the fourth sentence; 

(tt) Section 3(e) of the Act entitled "An Ace to 

autnorize tne District of Columoia ~overnment to establish 

an Office of Civil Defense. and for other purposes"• 

aoproved August 11, 1950• as amended (64 Stat• 439; o.c. 
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Code. sac. b-1203(e)) is amended to read as fol lows: "(e} to 

employ such technical. clerical. stenographic. and otner 

personnel and make such expenditures within aooropriations 

tnereof or from other funds made availaole for purposes of 

civil defense. as may oe necessary to carry out tne purooses 

of this Act"; 

(uu} Section 549 of the Act entitled "An Act to 

establish a code of law for tne District of Columoia"• 

approved March 3. 19Dl. as amended (31 Stat. 1275; o.c. 

Code~ sec. 45-702) is amended Dy striking out "The 

Commissioners of the District of Columbia are authorized to 

appoint a deputy recorder of deeds in accordance with the 

civil service laws and regulations and to fix his 

compensation in accordance with the Classification Act of 

1949" and inserting in lieu tnereof tne following: •Tne 

Mayor of the District of Columoia is authorized to apooint a 

deputy recorder of deeds": 

• 

(vv) The Act entitled "An Act to amend• revise. and 

reenact section 5'9 of suochaoter 4 of the Code of the 

District of Columoia. relating to tne appointment of deputy 

recorder of deeds• and fixing the compensation thereof"• 

aoproved ~arcn ?, 1925, as amended (43 Stat. 1102; o.c. 
Code. sec. 45-703) is amended as follows: 
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(I) oy striking out the first sentence and 

inserting tne following in lieu tnereof: "Tne ~ayor of tne 

~istrict of Columbia is authorized to appoint a second 

deputy recorder of deeds."; and 

(21 oy striking out the tnird and fourtn sentences; 

<~w) Section 301 of tne District of Columoia ~ederal 

Payment Autnorization and Borrowing Autnority Act of 19~7• 

aoproved ~ovember 3. 1967 (31 Stat. 340; o.c. Code. sec. 1-

3ZOI• is repealed; 

(~xi Subsection {e) of section 3 of tne District of 

Columbii! .t.lley o ... el 1 ing Act• as amended {'t8 Stat. 93Z; o.c. 

Code. sec. 5-105(e)) is amended by striking"• without 

regard to tne Cl~ssification Act of 1949•"; 

(yy) Suosection (c) of section 14 of the District of 

Columoia Redevelopment Act of 1945• approved August z, 1946. 

as amended (60 Stat. 799; o.c. Code• sec. 5-713(c)) is 

auended by striking •such appointments and employ'l'lents to oe 

made in conformance ~itn the civil service laws and cnaoter 

51 and subcnaoter III of chapter 53 of Title s. u.s. Code 

(rel at Ing to the cl ass if i cation of government e'l'lpl oyees and 

related matters)•; 

-
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(ZZ) Sections 1. 2 3nd 3 of tne Act entitled "An Act to 

provide for tne bonding of certain officers and employees of 

tne Oistict of Columbia government• and for tne payment of 

tne premiums on sucn oonds ~Y tne District of Columoia• and 

for otter purposes•. approved July 7• 1955 (o9 St3t. 281; 

D.c. :ode, secs. 1-213 througn 1-213b) are repealed; 

(aaa) Section 2 of the Act entitled "An Act to increase 

tne salaries of T~e Metropolitan ?olice. the united States 

Park Police. the ~hite House Police. members of tne Fire 

Department of tne District of Columoia. and employees of the 

aoard of Education of the District of Columoia", aporovea 

October 25• l 951 (65 Stat. 037; D.c. Code. sec. 1-251) is 

reworde~ as follows: 

"Authority is nereby granted to the Secretary of 

the Interior and the President of the United States, in 

tneir discretion. to grant additional compensation at 

rates not to exceed those prevailing without r~gard to 

the provisions of section 3o79 of tne Revised Statutes. 

as amended (31 u.s.c. sec. 665)• 3dditional compensation 

at rates not to exceed those prevailing in the District 

of Columbia for similar or comparat>le employment to each 

employee in or under the ~ational Capital Parks and the 

Executive ~ansion Grounds. wnose compensation is fixed 



Enrolled Original 

-338-

and adjusted from time to time oy a wage ooard. or -hose 

compensation is fixed without reference to chapter 51 

and subchapter III of cnaoter 53 of Title 5. u.s. Cooe 

relating to the classification of government emoloyees 

and related matters. or wnose comoensation is limited or 

fixed soecifi:ally by the g_i:.o11-•s~ons of· the District of 

Columbia Appropriation Act. 195z.•; 

(Obol Section S& of the Revised Statutes of the District 

of Columbia, approved June 20. 1874• as amended (18 Stat. 

116; :J.C. Code• see. 1-31 &) is repe.11 ed; 

(ccc) Organization Order 127• August 17• 19&1• as 

amended. (r~lating to e~ployee conduct) is repealed; 

(dddl Section 2 of the District of Columbia Law Revision 

Commission Act (88 Stat. 480; o.c. Code• sec. 49-,0l) is 

a111ended as fo 11 ows: ( 1 ) subsection ( g) is amended bY 

striking •slOO" and inserting in lieu thereof •1125•; (Z) 

the final clause of subsection (hi is stricken; and (3) the 

fifth sentence of subsection (i) is amended by adding the 

following at the end thereof: "or equivalent compensation 

pursuant to tne provisions of title Xl of tne District of 

Columbia ~overnment Comprenensive Merit Personnel Act of 

1978"; 
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(eeeJ Section 4(f) of the Healing Arts ?ractices ACt• 

District of Columbia. 1928, as 3mended (O.C. Code• sec. 2-

103(fJ I is amended by striking "at the rate of fifty dollars 

per day• and in~erting in 1 ieu tnereof: •pursuant to the 

provisions of section 1108 of tne Oistrict of Columoia 

Government Comprenensive Merit Personnel Act of 1978"; 

(fff) Section 209 of the •o.c. General ~ospital 

Commission Act• (O.c. Law 1-134; o.c. Code• sec. 32-1319) is 

amended to read as follows: ·~embers of tne Commission snail 

be reimoursed for actual and necessary expenses. ~hile 

actually engaged in services for the Commission. oursuant to 

the provisions of section 1108 of tne District of Columoia 

Government Comprehensive ~erit Personnel Act of l97S. with a 

limit of four tnousand dollars (S4,JOO) per annum.•; 

(ggg) Subsection (a) of section o of the Act entitleo 

"An Act to regulate tne election of delegates representing 

the District of Columbia to national political conventions. 

and for other purooses•. approved August 12. 1955, as 

anended (b9 Stat. 700; o.c. Code• sec. 1-llOo(a)) is amended 

bY adding tne following clause at tne end tnereof: "• except 

as provided in the Jistrict of Columoia Government 

Comprehensive ~erit Personnel Act of 1978.•; 
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(nhnl The third sentence of paragraph 97(a) of section 8 

of the Act entitled "An Act Making appropriations to pay for 

tne eKpenses of tne government of tne District of Columoia 

for tne fiscal year ending June tnirtieth. nineteen hundred 

and fourteen. and for other purposes", approved March 4. 

1 ~13. as :imended (37 Stat. 995; o.c. Code. sec. 43-201) is 

amended to read as follows: "Each of the ;ippointed 

commissioners snail receive a salary at tne top step of 

grade lb• as provided in section 5332 of Title 5 of tne 

United States Code• or eQuivalent compensation provided 

pursuant to the provisions of title XI of the District of 

Columoia Govern~ent Comprehensive Merit Personnel Act of 

1978. The Chairperson of tne Commission shall serve as the 

cnief administrative officer of tne Commission.•; 

(iii) Section 3 of The Act entitled •An Act To provide 

for the designation of nolidays for the office and emoloyees 

of the 1overnment of the Oistric:t of Columbia for pay and 

leave purposes. and for other purposes"• approved July 18• 

1958 (72 Stat. 377; o.c. Cod•• sec. 1-2b0) is repealed; and 

(jjj) Section 5 of The Act entitled "An· Act To establish 

and provide for tne maintenance of a free puolic: liorary and 

reading roo• in tne District of Columoia•. approved June 3. 

l99b• as amended (29 Stat. 244; o.c. Code. sec. 37-105) is 

-
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amended by stri~inq the tnird and fourth sentences thereof 

and inserting in lieu thereof tne following: "The said ooard 

of trustees shall appoint a librarian to nave the care and 

superintendence of said library, in accordance with tne 

provisions of the District of Columoia :>overn.nent 

Comprehensive ~erit Personnel Act of 1978, who shall oe 

responsible to the board of trustees for the impartial 

enforcement of all rules and regulations lawfully 

est3blished in relation to the library. The said librarian 

snail appoint sucn assistants as the ooard shall deem 

necessary for tne proper conduct of tne 1 i brary in 

accordance with tne provisions of title VIII of the Oistrict 

of Columbia Government Comprehensive ~erit Personnel let of 

1 97S. "• 

Tne express provisions of tne following Oistrict of 
• 

Columbia laws snall continue in force and are not to oe 

considered impliedly repealed in any ~anner by the 

provisions of this act. 

(a) The provisions of Title 18 of the United States Code 

insofar as they affect employees of tne District of Columbia 

government snail ·not be affected by this act: PROVIDED. 
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HOWEVER. That tnis provision shall not oe construed to 

pronioit coverage of volunteers under the provisions of 

title XXIII of this act; 

(o) The provisions of the "Volunt~ers Services 4ct of 

1977" 10.c. Law Z-12; D.c. Code. sec. l-Zl5a tl~~·l snail 

continue in force except that volunteers shall be entitled 

to disaoil ity compensation as ·provided in title XXIII of 

this act. 

(:) T~e provisions of "Dr. King•s Birthday Act of 1977" . 
(J.C. Law Z-13; o.c. Code. secs. l-3l<t(b), l-3l'tb note and 

28-27011 shall continue in force. 

(d) The Affirmative Action in tne Oistrict Govern~ent 

E~ployment Act9 as amended (O•C· Law 1-63; o.c. Code. sec. 

1-3ZOa) snall continue in force; 

(e) The Human Rights Act of 1977 (O.C. Law 2-38; o.c. 

Cod•• sac. 6-2201 SLU!ill shal 1 continue in force; and 

(fl The Metropolitan Police Officer Civil Rights Act 

<D·C· Law z-111 •. 

(a) Com~issioner•s Order 25, June 19, 1970; Resolution 

1;-3 of the District of Columbia aoard of Higher Education. 
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June 10. 1975; Ch~oter (VIII of tne Rules of the District of 

Columbia Soard of Education. ~ove~oer 6. 1975; and the 

SepteTiber 1~75 Ar~ory Board pol icy relating to la)or 

relations are dee~ed to be suoersaded by this act; 

.. (D) Any law. rule and regulation. Com~issioner's Jrder. 

~ayor's Order• ~ayor•s Memorandum or any ad~inistrative rule 

and regulation which is inconsistent with or contrary to the 

provisions of this act is repealed or superseded to the 

extent of s~ch inconsistency on or after the effective date 

of this act; 

(CJ Any provision of the District Personnel Manual (OPM) 

which, while not exoressly repealed or inconsistent witn any 

provision of this act. lacks a statutory oasis under this 

act. is repealed on the effective date of this act; and 

(di Notwithstanding any other provision of this act, 

wherever Federal Merit System Standards are applicable to a 

District program financed in whole or in part by the federal 

funds. the ~ayor shall establish rules and regulations to 

the e~tent necessary to apply sucn standards to personnel 

administration in such grant-in-aid progr~ms and the 

positions and employees therein. 
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(el Sections lll• 112 and 2D3 of The Act entitled ~~n 

Act To increase compensation for District of ~olumbia 

policemen• fire~en• and teachers: to increase annuities 

payable to retire~ teachers in the District of :olumbia; to 

est3bl ish an eQuitaole tax on real property in the District 

of Columbia; to provide for additional revenue for District 

of Columbia and for other purposes"• approved Septencer 3, 

1974 (88 Stat. 1038; o.c. Code, sacs. 4-838-839 and 31-

l50la) are repealed. 

-In accordance with the express terms of this act, the 

following rules of construction will apply in the 

interpretation of provisions in a~parent conflict: 

(a) Title II will govern conflicting provisions; 

and 

(bl A parentnetical lieitation. upon provisions of 

a section or title oreceding itt shall 1 imit the scope of 

the section or title to the parenthetical provision. 

TtTLE XXXIII 

APPROP 1UATIO:>iS 
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Aoprooriations necessary to carry out tne pur~oses of 

tnis act are hereoy autnorized. 

TITLE XXXIV 

ANNUAL REPORT 

Annually, not more than sixty (~O) days after tne 

completion of each fiscal year, tne Mayor, the ~istrict of 

Columoia Soard of Education and tne Board of Trustees of the 

University of the District of Columoia shall transmit to the 

Council a report indicating the accomplishments of the 

p.ersonnel syste.,., major proolems confronting the system and 

actions being taken or proposed to correct such 

deficiencies. a review of the more pertinent policies and 

rules and regulations issued• a statistical analysis of 

personnel actions and other information the Mayor and each 

Board deems pertinent. Sufficient copies of this report 

Shall oe made available to allow for ouolic distribution. 

TITLE xxxv 

SEPARABILITY 



Should any provision of tnis· act oe declared 

unconstitutional, invalid or oevond tne statutory autnority 

of tha Council of tne District. tne remaining provisions of 

tni s act shill 1 ::ie unaffected oy sucn a declaration. 

TITLE XXXl/I 

EFFECTIVE DATE PROVISIONS 

This act shall oecome law as provided for acts of the 

Council of the District of Columbia in paragraph (l) of 

subsection (c) of section 602 of the District of Columbia 

Self-Government and Governmental Reorganization· Act (87 

Stat. 814; o.C.·Code• sac. l-l47(c)(l)I• 

(a) The provisions of titles IX (except sections 904 and 

907) and x. subsection (a) of section 501• suosection (a) of 

section 601 of this act and section 3603 of tnis title shall 

become affective fifteen (15) days after the data tnat this 

act becomes law as provided in section 3601 of this title. 

(~I The provisions of saction 3201 of this act shall 

bacome effective on the data that tnis act Decoiwe law as 

provided in saction 3601 of this titl.e. 

-
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(c) The provisions of section 110~ of tnis act shall 

become effective on the date that t~is act oecone law as 

provided in section 3o01 of this title: PROVIDED• ~O~EVER. 

Tnat such provisions shall only aoply to the ~avor. Chairnan 

and Memoers of the Council taking tne oath of office after 

Janudry l, 1979. 

(~l The provisions of section 1113 of tn1s act shall 

become effective on Septemoer 1, 1978, and shall apply to 

all negotiations for compensation as authorized under 

section 171~ of this act for conpensation to be paid on and 

afte~ January 1, 1980. 

(e) Tne provisions of section 111<+ of tnis act shall 

become effective on the date that this act oecomes law as 

provided in section 3o01 of tnis title. aoply retroactively 

to compensation to be paid as provided therein after 

Septenber 30. 1978. and expire on Septemoer 30• 1980: 

P~OVIOE~. HOWEVER. That if a collective bargaininq agreement 
• 

concerning compensation is entered into between appropriate 

personnel aut:iorities (managenent) and recognized 1 abor 

organizations for employees of the ~etropolitan Police 

Capartment• tne District of ColumPia Fire Department. or the 

District of Columbia Soard of S~ucation wnich supersedes the 

provisions of section 1114 of tnis act• sucn provisions 
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shall eKpire on tne day after tne ddte that tne aqree~ent's 

ter11s commence. 

(f) The provisions of sections 25Jl throuqh 2511 of tnis 

act s,all only oecome effective on the aate on ~hicn the 

provisions of section 717(bl of tne District of Col~moia 

Sal f-Government and Governmental .'l.eorgani zation Act ( 37 

Stat. szo; J.c. Code• sec. l-128(bll are amended by tne 

Congress to delete the restriction upon the Council•s 

autnority to amend provisions of suochapter III of chapter 

73 of Title 5 of the United States Coae. -(g) Tne provisions of section 2512 of this act shall not 

continue in force after the date the orovisions of 

subsection (fl of tnis section beco~e effective. 

(h) The provisions of subsection (h) of section 3202 and 

of suosection (kk) of section 3205 of tnis act snail not 

become effective until the date the provisions of subsection 

(f) of this section become effective. 

(i) The Office of E11ployee lpoeals and the Puolic 

E;"Dployee Relations Board shall each issue rules and 

regulations for t~e conduct of their respective business. as 

provided in subsections 404(f) and ~O?(e)• and subsections 
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404(e) 3nd 502(~1• respectively. of tnis act within one 

hundred eignty (1~01 aays of their aooointment. 

(j) The provisions of section 502k of tnis act Shall oe 

effected on tne date following the aay that tne memoers of 

the Public Employee Relations aoard have oeen appointee: 

P~OVIOEO. HOWEVER• That employees of the Puolic ETiployee 

Relations Board shall provide staff supoort to the 9oara of 

L3bor Relations from the date of its taKing office. 

(kl The provisions of titles I. II. III, IV, VII, xv, 

XVIII· xx. XXI. xxrr. XXIII. xxv1. XXVII· XXVIII. XX!~. xxx. 

xxxI, XXXIII, XXXIV and xxxv, and sections 2512 and 2513 of 

this act shall become effective on Aoril 1, 197~. or on the 

sixtietn (60thl day following the aate that tnis act oecomes 

law as orovided in section 3601 of this title. whicnever is 

later. 

(1) The provisions of titles v. VI, XVI and XVII of this 

act snall become effective sixty (6J) oays after the date 

that rules an,j regulations are issued oy the resoective 

Office of Employee Appeals and the ~uolic ETiployee ~elations 

Board. 

(TI) The provisions of titles ~III, ~III4, XI, XIIt XIII, 

XIV, XIX and XXIV of this act shall oecome effective on 
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January lo 1980: PROVIDED. ~OWEVE~. Tnat any earlier date 

contained witnin such titles shall oe effected. 

(n) The provisions of sections ~04 and 907 of tnis act 

snail become effective on January lo 1980. 

(o) Tne provisions of this section shall oeco~e 

effective on the date that this act become law as provided 

in section 3601 of this title. 

(Pl The provisions of title XXXII of this act snail 

become effective as follo~s: 

(I) Subsections (a)• (b)• (Cl• (di• (el and (f) of 

section 3ZOZ of tnis act shall beco~e effective on January 

1, 1980; 

(ZI Subsections (g) and (ii of section 3ZOZ of this 

act shall become effective as provided in subsection (1) of 

this section; 

(31 Subsections (jl and (kl of section 3ZOZ of this 

act shall become effective as provided in subsection (kl of 

this section; 

(4) Section 3Z03 of this act shall become effective 

on January J, 1980; 
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(5) Section 3204 of this act shali become effective 

on January 1. 1980; 

(bl Section 3205 of this act (exceot as orovided in 

paragraph (7) of this subsection) snail become effective on 

January i. 1980; 

(7) ?aragraphs (31• (4) and (51 of subsection (w) 

of section 3205 of this act shall become effective as 

provided in subsection (a) of this section: 

(8) Section 3206 of this act snail become effective 

on the 1ate that this act becomes law as provided in section 

3~01 of this title; 

(91 Subsection (a) of section 3207 of this act 

shall become effective as provide1 in subsection (11 of this 

section; 

(101 Subsection (di of section 3207 of this act 

shall become effective on January 1. 1980; 

(11) Subsection (e) of section 3207 of tnis act 

snail become effective as provided in subsection (dl of tnis 

section; 

(12) Subsections (bl and (cl of section 3207 of 

tnis act snall become effective on ~arch J, 1980; 
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(13) Section 3208 of thjs act shall oeco~e 

eff~ctive on the date that this act becomes law as orovided 

in section 3601 of this title. 

(~) Not#ithstanding any otner subsection of this 

section, any oersonnel authority or agency v~sted with -- .. 

autnority to issue rules and regulations oursuant to section 

404 of this act may issue sucn rules and regulations orior 

to tne effective date of such autnoritY• 

(r) Persons performing oersonnel functions to be 

transferred to the Office of Personnel under the authority -
of section 't07 of tni s act snal l oe transfP.rred no later 

tnan ninety (90) days after the Office is created. 

(a) Tnere is hereby established a Tas~ Force on the 

Implementation of the Merit Personnel Act (hereinafter 

referred to in this section as the "Task Force•) •hicn shall 

be co:aposea of tne following 11e·nbers: (1) two (2) me11bers 

aopointed by the Mayor; (ZI two (Z) members appointed bY the 

Greater .,ashington Central Lat:or Counci 1: (3) two (Z) 

memoers appointed by the Co11mittee on Government Jcerations 

of the ::ounc i 1: and ( t,.) one ( 1 ) member appointed oy tne 
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Cnair~an of tne Council of the Oistrict of Columbia. The 

memoers snall elect one (I) of their me~bers as cnairperson. 

(ol Each member of the Task Force snail receive Dav~ent 

of one nundred oollars (SlOOJ for eacn ei~ht (Bl hours 

actually ~orked per die~ or twelve dollars fifty cents 

(S12.50) per hour• ~hichever orovioes less. ~hile in the 

service of the Task Force. The memoers shall also receive 

reimbursement for the payment of actual expenses incurred in 

the service of the Task Force. 

(c) The Task Force shall study and review tne 

implement~tion of this act giving special attention to the 

implementation timetable set fortn in this title. The Task 

Force snail advise the ~ayor and the Council of the District 

of Columbia within ninety (qQ) days of the date of their 

appointnent under subsection (OJ of this section, as to tne 

need for any adjust;nents in the timetables set forth in this 

title and the Council may. oy act. modify ·sucn timetaoles. 

The Task Force may engage in otner activities as provided in 

this suosection. 

(dl Memoers of the Task Force snall be appointed from 

constituencies as provided in subsection (a) of tnis section 

within thirty (30) days of the date that this act becomes 

law as provided in section 3&01 of this title. Any 
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vacancies wnich cccur in the nembersnip of tne Task Force 

snall oe replaced from the same constituency reoresented oy 

tne member creating a vacancy. No person otherwise in the 

employ of t~e District government appointed to tne Task 

=orce may receive the per diem or hourly oayment orovided in 

subsection (bl of this section. 

(e) The TasK Force shall oe disoanded no later than 

Oecemoer 1. 1979. 
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COUNCIL OF THE DISTRICT OF COLOMBIA 

NOTICE 

D. C. LAW 3-14 

"District of Columbia Comprehensive Merit Personnel 
Act Amendments of 1979" 

Pursuant to Section 412 of the District of Columbia Selt­

Government and Goverr.mental Reorganization Act, ?. L. 93-198, 

"the Actw, the Council of the District of Columbia adopted 8111 

No. 3-114, on first and second readings, May 8, 1979 and 

May 22, 1979 respectively. Following the signature of the 

Mayor on June 8, 1979, this legislation was assigned Act 

No. 3-51, published in the June 15, 1979, edition of the 

D.C. Register, (Vol. 25 page 10565) and transmitted to Cong~ess 

on June 13, 1979 for a 30-day review, in accordance with 

Section 602· (c)(l} of tlle Act. 

The Council or the District of Colu::ibia hereby gives notice 

that the 30-day Congressional Review Period has expired, and, 

therefore, cites the following legislation as D.C. Law 3-14, 

effective August l, 1979. ~'-· l!J'f. 
ARRL'iGTON DIXON 
Chairman of the Council 

Dates Counted Dur1n5 the 30-d!l Con5ressional Revtew Period: 

June 13, 1.4, 15, 18, 19, 20, 21, 22,25,26,27,28,29 

9, 10, ll, 12, 13, 16, 17, 18, 19, 20, 23, 24, 25 

26,27,30,31 



D.C. LAW 3- 14 
~"AUG 0 119i9 

~Olled C~ig~ 
I '{" 

A'I ACT 

O.C. ACT'3: 5 1 ------
I'I THE COUNCIL JF THE DISTRICT OF CJLJM8IA 

JUN 0 8 1979 

To amend the Cistrict of Columoia :0·11prene'1sive '1erit 
Personnel o\ct of 1978 10.c. Ldw 2-139). 

BE IT ENACTEJ ~y THE CJU'IC!l OF THE OIST~ICT OF :OLU~BIA• 

That tnis act :nay oe cited as the '"District of Columoia 

:o:nprenensiva '1erit oersonnel Act Amendments of 1979•. 

Se:. z. Tha Jistrict of Colu:noia Comorenensive Merit 

oersonnel Act of 1~78. effective ~ar:n 3. 1979 (~·=• Law 2-

139)• is amend'!d as follows: 

(a) Section !!Ol(a}(l) is a:nended oy inserting tne onrase 

•otner than an incumoent e11ployee• after t~e words •any 

(Cl Section 801A(dl(l) is amended oy inserting tne 

onrase •ot~er than an incumbent amoloyae• after tne •ords 

•any parson•. 

(c) Sections Z50l tnrougn Z.511 are oal eted entirely and 

the re11aining sections are renumbered accordingl f• 

-

'· 
' ., 

I 
I 
i 



z 

(d) In c:>nfol"111ity .. ith secti~n Z(c) aoove. sacti~ns 

3Z:J2(h)• 3Z05('<kl• 3!)0Z(fl• C;l ano (hJ are :lelete:i. 

Se:. 3. This act snail take effe:t pul"suant to tne 

Ol"~visions of section !)OZ(c) of the ~istrict of :otumoia 

Self-G~vernment an:i ~o~ernnental Raorganization. 

• 

-~--~-~ __ !l.r ____ _ 
Cl'lairnan 
Council of tne Jistric:t of :olumoia 

... 
.,..a.,, ------- /_,. 
Jistri::t of Colullltlia / 

APPROWD: June 8, l979 
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COUNCIL OF THE DISTRICT OF COLUMBIA 

NOTICE 

D.C. LAW 3-81 

•District of Columbia Government Comprehensive Merit 
Personnel Act Amendments of 1900•. 

Pursuant to Section 412 of the District of Columbia Self-

Government and Governmental Reorganization Act, P. L. 93-198, 

•the Act•, the Council of the District of Columbia adopted Bill 

No. 3-236, on first and second readings, April 22, 1980 and May 

20, 1980, respectively. Following the signature of the Mayor 

on June 4, 1980, this legislation was assigned Act No. 3-195, 

published in·the June 20, 1980, edition of the D.C. Register, 

(Vol. 27 page 2632) and transmitted to Congress on June 10, 

1980 for a 30-day review, in accordance with Section 602 

(c)(l) of the Act. 

The Council of the District of Columbia hereby gives 

notice that the 30-day Congressional Review Period has expired, 

and, therefore, cites this enactment as o.c. Law 3-81 effective 

August 7, 1980. 

~~· 5:>~ 
ARRINGTON DIXON 
Chairman of the Council 

Dates Counted During the 30-day Congressional Review Period: 

June 

July 

August 

lo,11,12,13,1&,11,1e,19,20,23,24,2s,2&,21;30 

l,2,21,22,23,24,25,28,29,30,31 

1,4,S,6 



D.C. LAW 3-~ S 1 
~'AUG 7197~ 

AN ACT 

D.C. ACT 3 - 1 9 5 
-------

IN T~E CJU~CIL OF THE DISTRICT OF COLUMBIA 

... 04 1980 
• --------

To amend the orovisions of the District of 
Columbia Government Comprenensive ~erit 
Personnel Act of 1978• D.C. La• z-139• witn 
respect to tne rate of comoensation oaid to 
1119moers of ooards and commissions; tne 
apooincment of attorneys; the transfer of 
oersonnel and cases from tne Board of Laoor 
Relations to tne Public Emoloyee Relations 
Soard; tne temoorary continuatio, of autnority 
in tne Mayor to near administrative oersonnel 
apoeals; tne provisions of Title xx111 
relatinq to disaoility comoensation; and for 
otner ourposas. 

SE IT ENACTED SY THE COUNCIL OF THE DIST~ICT OF COLUMBIA• 

That tnis act may De cited as the •District of 

ColullDia Government Comprenensive ~erit Personnel 

Sec• z. The District of Columbia Government 

:o~prenensive ~erit Personnel Act of 197s. 

eff~ctiva March 3. 1979 10.c. La• Z-139; o.c. 

:ode. sec. 1-331 ~s_~~I is amended as follows: 

(al Section ZOZ(cl is amende~ to read 3S 

follows: 

CCDIFIOne 
o.c.ccae, 
sec. l-332.2 
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"(cl Exceot as Otherwise JrJvidad in this 

act. eacn nenber of a ooard or CJmnission 

apoointed to perform part-tine. tenporary or 

intermittent duties is entitled to pay as orovioed 

in section 1108 of this act• Full-time employees 

•ho serve on ooards and conmissions shall De paid 

in accordance with tne provisions of sections 1104 

or tlll of tnis act• Members of boards and 

co~missions are covered Dy the Provisions of 

titles XVIII. xxIIl• xxv. xx1x. xxx. and xxxI and 

sections 408 and sJt(el of this act ano shall. if 

aliqible under tne terms of an aqreenent enta~ed 
. 

into by the ~ayor and a federal aqan;y under the 

orovisions of title XXVIII of this act• oe covered 

Dy tne provisions of titles xxI. xx11. and xxVI of 

this act. Tnis section shall not apoly to 

co•pansation received oy the Board of Education as 

orovidad in section 1110 of this act.". 

(bl Section Z04(cl is amended oy strikinq the 

ohrase "VIII A or sec ti on 904". and insertinq the 

onrase "VIIIA or sections 904 or 909• in lieu 

thereof. 

(Cl Section 301(01 is amended to read as 

follows: 

o.c.coae, 
sec. l-332.4 

o.c.coae, 
sec. l-333.l 
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"IDI The term •ooarcts and comnissions' 

neans Jodi es established by Jaw or Dy order of tne 

~avor of the District of Columoia ::onsistinq of 

aooointeCI nenDers to perform a trust or execJta 

official functions on oenalf of the Ji strict of 

Columbia qovernment• Compensation or 

reimoursement of expenses. if anY• to such memoers 

shall oe provided accordinq to section 1108 of 

this act: ?RJVIOEO. ~o .. eve~. Tnet full-time 

emolovees shall be paict in accordance .,ith tne 

orovisions of sections 110~ or 1111 of this act."• 

(di Section 503 is. amended bv ::hanging tne 

~eadin~ thereof to •Transition Procedures" and by 

adctinq at the end of tne section a new Subsection 

(Cl to react as fol Jo.,s: 

"!Cl All cases oending oefore tne Board 

of Labor Relations snall be transferred to tne 

?uolic E:nployee ~elations Board on t~e effective 

elate of titles v and XVII of tnis act as 

orescribad by section 3602(11 of tnis act. Tne 

Puol ic E:nployea .~elations Board• witn respect to 

any su::n transferred case. snail take such action 

as could have oeen taken by the 3oarCI of LaDor 

~elations oursJant to laoor-:nana~e:nent relations 

D.C.COde~ 
sec. l-335.3 
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oroqrans as they existed wnen the case was filed• 

includin~ tnose oroqra~s referrej to in section 

(el Section ~Ol(f) is amendej to read as 

follows: 

"lfl each memoer of tne Office is 

entitled to compensation at the rate of one 

nundred twenty-five dollars (11251 par diem or 

fifteen dollars sixty-two cents (Sl5.b2) per hour 

"'hicne11er oroviaes less. whi-le actua1 l y in tne 

service of tne Office. Should a memoer serve in 

excess of eiQht 1.81 nours on a parti::ular daY• 

such memoer nay De paid additional comoensation 

for such period of service. to a maximum of two 

IZI oer diem pay11ents for any consecJtive twenty-

four (Z'+I nour period. •djustment to such rates 

of comoensation shall De made in accordance "'ith 

section 1108(bl of tnis act.•. 

(fl Section 703(al is a~ended DY striking the 

onrase "conditions 5ll(d)• and inserting tne 

onrase "conditions as orovi"ded under saction 

5ll(dl• in lieu thereof. 

o.c.Ccde, 
sec. 1-336.l 

o.c.Ccde, -=· 1-337.3 



(Q) Section S0l(e)(3) is a·nendad by stri1dng 

tna onrase "Jf paraqraoh (31" and inserting tne 

onrase "of oaraqraon (2)" in lieu theraof. 

1n1 Section SOLA is :imended :is fJl lo,.s: ( :iJ 

in suosection (bl(Z)!DI by strikinq the Dhrase 

and insertinq the onrase •suopar:iqraohs (A)• (8)• 

:ind (Cl of trii s :iaraqraph" in 1 i au t"lereof; (bl in 

suosection (o)(2)(El• (Fl• and (GI DY striking tne 

onrase "·oaraciroion ( '>l of tni s suosacc ion• and 

insertinci the onrase "suoparagraoh (JI of this 

oaracirapn• in lieu tnereof wnere~er it aopears; 

:ind (c) in subsection (d)(3) Oy striKing tne 

:inrase "oara~rapn (3)" and insertin9 tne pnrase 

•oaraqraon 121• in lieu thereof. 

(ii Section 902 is aniended by deleting tne 

onrase •section 904(a) and (bl of this act• and 

insertinci the Phrase •sections 904(a) and (bl or 

section ~09 of tnis act•. 

(ii A ne,. secti.011 909 is added at tne end of 

title Ix to read as follows: 

•All indi~iduals hired as :ittornays oy tne 

~avor. an aqency.undar tne personnel autnority of 

O.C.COde, 
sec. l-338.l 

o.c.coae, 
sec. l-338.2 

o.c.CCde, 
sea. 1-339.2 

o.c.CCde, 
sec. l-339.9 
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the ~ayor. or any indePendent aqency snall meet 

shall enjoy su:n enployment riqhts as are in 

effect for individuals appointed as attorneys oy 

tne ~ayor. an agency under the personnel autnority 

of tne Mayor. or an independent agency on oecewber 

31. 1979·"· 

(kl Section 1108 is amended to read as 

follo .. s: 

"(a) eacn memoer of any board or 

reimoursement of expenses on January l. 1990• 

shall receive such rates of compensation or 

reimoursement of expenses es are provided in 

existing law. rule• requlation or order. or in 

this act• except as 'aY oe •Odified from time to 

ti11e by rules and requlations puolisned pursuant 

to section llOB(ol• 

"Cbl The "ayor of the District of 

:oiumbia is authorized to astaolisn oy rule and 

requlation tne rates of ;ompensation or 

rei moursement of e11penses for ·M11t1er s of any board 

or com11ission. includinq any board or commission 

estaolisned after January i. 1980. 4ny sucn rules 

D.C.Q:lde;· 
sec. l-34l.8 
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;ind requ 1 at i :ins or oposed by the ~ayor Sh ;i 11 oe 

transmitted to tne Council of the District of 

:olumoia for a tnirty (301 day (ex:l~dinq 

Saturdays. Sundays. nolidavs• ;ind days on ~hicn 

the Council :if tne District of C:>lumoi;i is on 

recess) review period. such rules and regulations 

shall become effective only'if tne C:>uncil of the 

District of Coluaoi;i does not adopt• witnin tnirty 

130) days (excluding Saturdays. sund;iys. hol id3YS• 

;ind days on •hicn the Council of t~e District of 

Columbia is on recess) from the date of the ----
~avor•s submission• a resolution disaporovinq such 

rules and requlations in whole or in part. 

~otwit~standinq the orovisions of se:tion ~OS of 

this act. rules and requlations ouolisned under 

this suosection shall Pe effective no earlier than 

thirty (301 ctavs after their publication in the 

(11 Section llll(CI is a'llended by strixinq tne 

ohrase •fear or• and inserting the p~rase •fear 

of• in lieu thereof. 

(ml Section lll2(b) is amended by striking the 

:ihrase "• as provided in section 3e.02(:) (llo (2) 

and (31•"• 

"':"'.,..._,... ~ ~ .') """""·· .... __ .. 

o.c.COde, 
sec. l-34l.ll 

o.c.Ccde, 
sec. l-34l.l2 
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1n1 Section lllZ(c) is amended to re3d as 

follows: •Aoj~stments to the rate of compensation 

orovided in this section snail be naoe in 

accord3nce witn section llOBIDI of t,is title•"• 

101 Section 1Z03lm11ZI is amendeo oy strikinq 
/ 

the reference •601 ~t...~11.&· and inserting the 

reference •ba8• in lieu thereof. 

IP) Section 23061C) is amended to read as 

follows: 

"le) a partially disabled emoloyee wno--

•111 refuses to saeK suitaole work; 

or 

•121 refuses or negle:ts to work 

3fter suitable work is offer1d to. pro:ured oy or 

secured for nim or her• is not entitled to 

:owpensation ana sucn oayment shall oe 

suspended.•. 

(Q) Section 2307(c)(51 is a•endad by striking 

the onrase •one nunared· six Cl:l61• and inserting 

the ohrase •one nundred sixty (1601" in lieu 

thereof. 

(rl Section 2310(a) is amended oy strikinq 

the onrase ·~otwitnstandinq ParaqraP, 131" ana 

O.C.COde, 
sec. 1-341.12 · 

o.c.coae, 
sec. 1-342.3 

o.c.COde, 
sec. 1-353.6 

o.c.o:de, 
sec. 1-353.7 

o.c.o:de, 
sec. 1-353.10 



i nser.t i nci the ohrase "'lotwi tnstandi nq :iaraqr 3pn 

(21" in 1 ieu tnereof. 

(SI Secti:in 2313(01 is amen::led to read as 

follows: 

"If an indivi::lual witnout g:io::I cause 

fails to aoply far and underqo vocational 

renaoilitaton when so directed under section 230~ 

of this title. tne Mayor may review such failure 

under section 2328 of this title. If the ~ayor 

uoon review. finds tnat in tne aosan:e of such 

failure the waqe-earninq cao3city of tne 

indivi::lual would orooao1v nave substantially 

increased. tne ~avor may reduce orosPectivelv the 

•onetarv comoensation of tne individ~al in 

accordance witn what would prooaolv nave been nis 

or her waqe-aarninq capacity in the absence of tne 

failure• until sucn ti111e as the individual in qood 

faitn :owolies witn the direction of tne Mayor.•. 

(ti Section 2316{a)(~I iS awended bv striking 

the phrase •suocnaptar II" and inserting tne 

ohrase "suocnaoter III" in lieu thereof. 

(ut Section 2316(0) is amende::I ov strikinq 

she ohrase "ourcnased entirely by emolovee 

contrioutians."• 

O.C.Code, 
sec. l-353.13 

D.C.CCde, 
sec. l-353.16 

D.C.CCde, 
sec. l-353.16 
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(vi Section 2317(31 is 3mende:I Jy strikinq 

the ohrase "first two 121 days" 3n:I insertinq the 

(w) Section 2318(al is a01ended DY strikinq tne 

ohrase •oar!lqraPn (11" 3nd insertinq tne pnrase 

"subsection (al" in lieu tnereof and Dy striking 

the ohrase "(other tnan those referred to in 

suoparaqraoh 18>"• 

(xi Section 23Zl(fl is a11ended Dy striking tne 

ohrase •oaraqrapns 131 tnrouqn 161• 3nd insertinq 

the ohrase "subsections (cl throuqi (fl" in lieu 

thereof. 

(VI Section 23Z2 is 3mended oy strikinq out 

the nu•ber •eiqhtean (181" and inserting tne 

nuwbar "twenty-one 1211• in lieu tnereof. 

(ZI Sacti on Z3Zlt(O) (21 is awended bl' 

insertinc:i imwediatelv followinq the 11ord 

•procedure•• tne pnrase •or by tne provisions of 

the ~istrict of Columbia Administrative Procedure 

•ct. aoproved OctoOer 21, 19~8 (92 Stat• 1208; 

(aa) Section 2328 is amended JI' addinq at tne 

end a ne• suosection (c) as fottows: 

D.C.Code, 
sec. l-353.17 

D.C.Ccde, 
sec. l-353.18 

D.C.Ccde, 
sec. l-353.21 

D.C.Ccde, 
sec. l-353.22 

D.C.Ccde, 
sec. l-353.:24 

D.C.Ccde, 
sec. l-353.28 
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"ICI Notwithstandinq suose=tion (b) of 

this section. an action in ~nich tne united States 

~eoartnent of Laoor (or otner federal authority) 

oarticipateo at any St3qe of tne aaj~dic3tion 

3llowinq or denyinq oayment under tnis title 

oursuant to an aqreement witn the District of 

Columbia is: 

•111 final and conclusive for 311 

ourposes and witn respect to all questions of law 

or f3Ct• and 

•121 not subject to review oy 3 

court oy mandamus or otherwise.•. 

(bOI Section 2332 is amended oy i nsertin~g D.C.CCde, 

imnediately followinq the onrase "Sh311 refuno to 
sec. 1-353.32 

the District of Columt>ia government• tne pnrase 

•tne amo~nt of comoensation Paid Dy the District 

of Columoia qovernment•; and by striKinq tne 

onrase "distrioution. an a.aunt• and insertinq tne 

onrase "distrioution. to retain an anount• in lieu 
• 

thereof. 

(CC) o.c.o:ide, 
striKinq tne onrase •place irresoective of tne 

sec. 1-353.37 

oasis adopted• tne Mayor mav at 3ny tine:• and 

insertinq the ohrase •olaee• Irrespective of tne 
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oasis adopted• tne Mayor may at any tine:" in liau 

thereof• 

Section 23~3 is amendej oy strikinq cha 

onrase •snall nave such leave rest~raa to nis or 

!'!er credit at no cost to tne e.npl oyea" and 

insert i nq the Ohrase "may nave 'sucn 1 eave restor!!d 

to his or ner credit" in lieu thereof. 

(ee) Section 2~02 is amended Oy striking tne 

ohrase "Exceot as provided in section 2603 of this 

act• existinq" and insertinq tne worj •Existing• 

in lieu tnereof. 
-- --- -

C ff) Section 2805 is aelded to raad as 

fo 11 O"'S :· 

"The ~ayor is autnorizej to enter into 

aqreem~nts witn appropriate federal 9qancies to 

authorize them to continue tne processinq of 

administrative aopeats of personnel actions oy 

Ji strict qovernment emoloyees. until sucn ti-. as 

the rules an:S requ1ations of tne Office of tne 

Emotove• aopeals are issueel and tne orovisions of 

title XVI of t"lis ace Deco- effective. Tne 

aqreement of tne Mayor may provide for tne 

existinq scanaar:ss of cause for disciplinary 

D.C.Code, 
sec. l-353.43 

o.c.<l:lde, 
sec. l-356.2 

O.C.Q:lde, 
sec. l-358.5 
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3Ctions to conti,ue in effect for th~ duration of 

the aQreement."• 

(QCll Sections 3ZO<t(f)(l)• 3205(11)(11• 

32J5(yl(l)o 3205(mon)lll• 3205(nn), 3205(QQ). 

3205(dddl(ll• 3205(eee)• and 3205(fff) are 

c:teleted• 

(hn) Section 3207(a) is aonended to re3d as 

follows: 

•1a1 Com'lliSsioner's Order ~o. 70-229 

(Orqaniz3tion Order ~o. 251• June 19• 1970; 

tnteri11 Laoor '4anaQe"'9nt Rel3tions P:>licy for the 

university of the Oistrict of Colu11aia. '4ay ... 

1978. 24 O.C.R• 10J4; Sections oOO tnrough 019 of 

tne ~ules of tne District of Columoi3 So3rd of 

Educ3tion. January 18• 1978• 2<t o.:.~. o<t45-5475; 

the Seotamoer 1975 Armory Soard ooli:y rel3tinq to 

laoor relations; and any other laoor•man3qement 

relatios policy inconsistent witn this act are 

deemed to oe Superseded oy this 3ct: ?ROVIDEO, 
. 

1o~eve~. Tnat notninq herein snail preclude the 

'4ayor. t"e Soard of Trustees of the Jniversity of. 

the District of :olumaia. the 8o3rd of Education 

or tne Armory Soard from adootinq ,e~ laoor 

rel3tions oolicies tnat 3re not inconsistent witn 

O.C.CCde, 
see:s. 31-1714, 1-11 
31-2004, 2-1234, 
5-426, 5-617, 49-40. 
2-103, & 32-1319 

D.C.CCde, 
sec. 1-362.5 
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this a:t or ~ith requlations issuej Jy tne Public 

cmoloyee Relations Board pursuant to tnis act.•. 

( i i l Section 3602 is amended ilS f o 11 O•s: 11 l 

suJsection (a) is amended bY Strikinq the onrase 

•and 907" and insertinq the ohrase "• 907• and 

909" in lieu tnereof: (2) subsection (j) is 

amended oy striking the •Ord •502k" and inserting 

the •ord "503" in lieu thereof; (3) suosectlon (1) 

is amended by insertinq immediately followinq the 

Jhrase •;ind xvlI" the phrase "and se:tion 

3203(bl": ('>) subsection (n) is ;imenjed Dy 

strikinq tne pnrase •and 907" and insertinq the 

Jhrase "• 907. and 909• in lieu thereof; (5) 

suosection (o) is· :1mended l>V addinq 3 ne~ 

oaraqrapn at the end thereof wnicn reads as 

follows: "(l'>I Section 3203(11 and (c) shall 

oecome effective on January 1. 1980.•; 

Iii> The taol• of contents is anended bY (1) 

strikinq the phrase.•Transfer of Prooerty and 

Personnel• !Ind insertinq the phrase "Transition 

Procedures• in lieu thereof; (2) addinq 3 ne• 

section ~09 to the list of section headinqs ;it tne 

end of title Ix to read as follo•S~ 

o.c.Code, 
sec. 1-366.1 
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•Aooointnent of Attorneys"; ano (31 ad:linq a new 

section 2805 to the list of section ,eadinqs at 

the en:I of title XXVIll to reao as follows: 

•Aqree.nents for Oi sci pl i nary Aooeal s•. 

Sec• 3. Tne amendments made by section 2(DI 

tnrouqn (ddl of this act snail not aoolv to 

aoolications for disability compensation filea 

oetween ~av 3. 1979. and Auqust 16. 1979• and on 

Feoruary 19. 1980. 

Sec. 4. Tnis act shall taKe effact after a 

thirty (30) dav oeriod of Congressio,al review 

followinq aporoval bV the ~avor (or in tne event 

of veto ov t,e Mayor. action by tha :ouncil of tne 

Jistrict of :olulllbia to overri:le tne veto) as 

orovided in section b02(C)Cll of tne Oistrictof 

Colullbia Self-Govern~ent and Governmental 

~eorqanization ACt• aporoved Oecemoer 24• 1973 (87 

Stat. 813; o.c. Code. sec. l-l47(c)(lll• 

Ccuncil of 

June 4, 1980 

\ 

Note, 
o.c.COcle, 
sec. l-353.46 



COUNCIL OF TBE DISTRICT OF COLWll!llA 

* ''M"ClFGF.i1CUL'' '·"Hi' 011.M:nGll 

ccc:zrr NO: Bill 3-236 

AC'DQH: To Adopt {4-22-801 Fir't Beading 

a ~ VO"m -.1I.1.ID1111'•P1.1i.lim...,py.•t10'"-----------
All Present 

-- ... -· ~·- --- ... ••• "· - ......... ......... , .. ,.. ... "· -nTTnu '.~N 
. ennilr: . _,,.,a'C" 

&•w- ll4V 

un• AD" ..... ... IL, ··-·~ C:•·•••dC.\l:CN QF UCOllC 

. 0!f2"~~ 
AC'l:Clf: __ T~o~A;.;d;,;oP~t-.:..( .;;.s_-... z-o_-.-s-.o.:.) _F;;..;;;!n;;;;•;;.;l~R;.;;e;;:;a;;:;~::1n.,:._ ___ =_*_c_™ __ _ 

l? vcicz vom _....,u.,na=m .... ·m ..... os..., .. s._ _______ _ 

-- ... -· ... - ... -· u - ·- . -· ..... .... .... -
~,,.,. " ....... 

~~ v= ~· v ·-·-·· I 
111'1' I 

u~•n- I ·- ... 1 ... • ' . . 

c:Jlm'J:.\:?Qll Or -..c .. 

.... 2 



COUNCIL or TRt l) ISTltlCT OF COLOM!IA 

1'0TICt 

D,C. LAil 3-109 

•tnd.epend.enr Personnel Sysrems I=~l~menrarion Acr 
of 1980•. 

?u:rs11anr ro Secrion 412 of rb.e Disr:r1cr o! Columbia Self-

Goverumenr and. Gove:rnmeriral J.eor1&rii:ario1:1 Acr, P. L. 93-198, 

-rhe Acr·, rhe Council of rlle.Disr:ricr of Columbia ad.opred 3111 

No, 3-2U, o~ fi:rsr and. saco" :read.in1s, July l,, 1980 a:d July 
• 

29, 198~, respec:rively. Folloviris t"b.e s11na~ure :if rb.e Mayor 

ori July 31, 1980, rb.11 le11slar1ori vas a11i1:ed. Acr No, 3-234, 

published. 1>1 rb.e A.u1usr 29, 1980, acUriori of rlle D.C. Re11srer, 

. (Vol. 27 pase 3785) arid. r-ra~a.irred ro Cor11ress on .l.u1usr 1, 

l9S!:I for a 30-d.ay :reTiew, iii ac:c:o:rclarice virh Sac:r1011 602 (c)(l) ... 
of rbe A.er. 

The Cou'l:lc:il of rba Disr:ric:r of Columbia hereby 11ves norice 

rh&r rbe 30-clay Cons"ressiorial !l.eviev Period h.as aspired, a:d, 

rherefore, cires rh.is enacraenr as D.C:. Lav 3-109 effecrive 

• 
Sepramber 26, 1980, 

l,~,5,6,18,l9,20,2l,ZZ,23,Z6,2i,Z8 

3,~,3,S,9,lO,li,l:,l:,~6,li,l!,lS,22,l3,Z~,:s 



f'f • ,u ... 
3 • .!. 

·i "" • .... ,. \, .. • 
0 190 ... u t' t: 

0 > .... II) c "' • • ,_. 

"' .. ·- :ir " - ... u 

• "' 'ti :J - \, ·- .... 
~ 

n•c:C: .J • "' . ~ • c 0 

c .. " ... 0 c 9; • • :J 
0 ·- .. c '·' c OI 0 .. 
a ......... 0 • :I ,'} • • .. ....... \, ... u .. > 5 "' ... \.. c • Q"i 0 \, ·- ,. 

' 
co • • c .. • .. "' • 0 

I :c u&t10:> I- ll. " u .. u ... -
:J c ·- u 0 " c • • 0 v I .J \, \, 1 - ... " • ... ... 0 
t.J 0. u \, I'( c .. ... ,.., - "' .. 
u .._> .. C:J t- • c • .., 

OC•"" "' u \, I N • -IL >-tt•a .... c • • .... 0 ,... - r 
0 .. I) c U' 0 • > Ill N u "' ' 

G•O\.C Q 

-~ 
.... • ... ·- ,, ... ·- n • ·- ... • .. ,, ••• ... L c 

u ._B:1>u J: v ..4 • c .. 0 • I ... I n .. n t.. ... .. Ill .. n ' ... .... .. 
.:tf II( ;I :J .., .. .... • ·- ... ·- 0 u I: ... .. _ 0 

"' IL • I 0 0 • ., - " L 

"'' "' • 0 u ... 0 0 I! • " - ... " • ... ... ...u ·-'- • .. ., ... " .. n· c u ,. 
u 

·~ 
0 ..... 1 ti \, w _, 

5 • ,... " 0 .. ... 0 • 0 .. . ....... . ., ..... .... n .. IJ ·- u· " w "' 
0 ~ :J,.... v u ... " "' \.. 

7. J: .. o-• ~ Ill .... - • ., .. ·- • "' ~ .... 
=t I ... GO ... :J " 0 ... • u > 0 ·-

"'.u u 0 0 c • • v 0 ., v IL ·-. ... u 'V u c a ~ " ·- .. 
:1• 0 n.,r:-.n • u .. 0 • 0 ., 

.. .... 0 w .. .. u .. •• • .. • -
J ·- .. % - - ... .. .. tr .. n ... 11.0\.Ull .... u fi .. • . "' c s c • u 
u 0 O U4. .. ll ... • -z >-. ,._ ,.. 

J ·- .. I .. ' • ... 
:t .. c ... .__ • ., ., ·- ., N .. " n u n 
0 :I; .. :ir ..... :! 0 ·- .. .. • - 0 
u "' c • ~ 

,. \, • • .. n ... " u 

Ill •--•-c" z c • I .. 0 '- c 0 u 
cncooo • /; 

. _, - ·- • ... .. ·-
C1' 2 J: .. ., 

"' n ·v • - .... • • .. 
0 ... .. . '- \, .. " .. .. • n .. • ., 

" ..... !U ••o.c•::11 z x - > u ... • I: • "' ... ~ .. • u ..... a VI 0 • ·- • .c .. ... I.I ·-
I( ... ·- ,.. I! N .. 0 .. I- ·- • "' 0 .... \.OtlttUL. I- .. M c - "' ff\ P. o.-cc·-• ... ·- • • -
:I: ... ro••'-t: r. .. u r: p. u - N 

:5 CIJ .,111.•• .. 
.., ., • • • ... • "' • 

f i 
:J tflWlr.O ID • "' \, ,,. ti - ..., 

tS 
.. .. .. v ... c ~ .. " • ... 

ci" 0 E. 
,.. 0 • & ' I- • "' .. "' Ill .... 

~ 



~~ .. 
J; 
: 
~ 

II 

• 

I 
N 
I 

... 
0 

u 
c 
• 
~ 
u ., .. 
tJ • 0 
u 
"' 
"' 
c 
D 
Ill ... 
v .. ... .. 
0 

QI 
c 

• 0 --n ... 
• c: ... 
-D -

.. 
"' 
~ ... -0 ... 
"' " 
v 
"' • ... 
n ., 
-N 

• N 
.CJ 

"' I .... 
•• 
" • "' • .. 
0 
n 
u 

• lJ 
• 0 

N 
0 

"' ... 
c 
0 

tl • ... 

• 
.. Cl 
a~ 
~M 

... 
n 

... 
M 
K 

" K .. -u ·-... 
... 
0 

"' c 
0 

"' 
> n ... 
D 

• i: .. 
• U" 

c 
u 
c 
" ., 
"' . c 
l.J 

• > ·-.. 
c • .c .. 
I. 
D 
e 
f) 
u .. 
c : 
c ... 
• > 
0 

l'I 

"' ·-D 
E 
:J ... 
0 
u 
... 
0 .. 
" l. ... 

. "' ·-:I D .. 
0 • .,. c: . .. 

I .... 
• 

1' .. 
.. 
• u 
n 
u 
• u 
' r.J -.., 

f; .... 
... 
0 .. 
u ... 
-• c c 
0 

"' ... • IL ., 
·-... 
" :c 

---·=-·~!l:'c~~~-===---~--------= 

"' • .. .. .. 
"' u 
" ... 
c 
? .. 
c ., 
... 
0 

"' • .-.. ·-.... 
... 
0 -• UI 

::I 
.J .. 
..... 
' N 

.ct ... 

... 
n .. 
• .. .. 
l. 

c 

"' -0 

" LI .. .. 
Q 

" v 
Ill 
N 

... 
0 

5 
:J 

"' 
"' ·-... 
0 

~ 
:c 

• c .. .. 
• u 
8 

0 
c 
"' 
tJ • 
" 0 

• " IC 

"' • ... • • ... .. 
u 

• 
£ 
c ·-
" " • ,... 
0 -Q .. • 
"' n ... ,. .. 
0 

"' ·-B 
:J -
~ 
... 
n 
LI 
u ·-... .. 
"' 
0 

' 
v • c 
"' -.0 

"' LI· 

"' • •• 
D 

-... ... 
c 
"' ,. 
" n 

... 
• . 0 
c 
LI WI • ...... 
a m. . ... 
"' • u 

.c: 
u 

... 
0 

... 
>C .. -LI ,_ 
.... 
.... 
0 

"' c 
0 .. ·-> 
(J ... ,, 

•• 5 
5 ·-

• > ·-
"' ~ 
c .. ... 
0 
Ii 

~ 

~ • " c .... 
• > 
t~ 

"' ·-0 
Ill 
:J .... 
0 
u 

I .... 
• 
" • 
"' • • u ·n 
u 

• lJ • 0 
~ 

., ... 
"' .... 
... 
0 

\j 
-c 

·-> ... .. .;c ' • ..... 
0 -• c 

"' • > ·-., 
:J. 
u • " w 

• .. 
c • 
~ .. .. 
~ 
" 

• " c 
Ill . 

.. 
u 

c 

u .. ... ., t 
0 . ... ... 
u 
Ill 

t:' -
·-0 . \. c: .• 
.. :c 

.. 
'-

• 

• • • -• 
3 .. 
.... • .... .,. ... 

.... -" 

•-t • 
..i 
~l 
~M 

r. 0 

"' c Ill ... 
.. 0 ... 
fl : 
:J 0 

- 0 3· .. 
... 
0 .. 
u ·-... .. .. ·-,, 
• 5 
..... 
0 

L 
0 
>­.. 
I[ 

• c. ... 

0 .. 
"' • .. 
" • c .. 
• 
"' " C' • 0 
0 
0 
:1 .. .. 
:J .. 
"' ·-

" \. • Q 

• a 
... 
" " ... 
0 
u • ... 
• 
" l( 
n 
0 
D 

--.. 
• u 
E; 
" " 0 

;1 D 
• -"' .... 

... 
• u • "' 

... 
" ~ 
a 

• r. .. 
• > .. 
r 

... 
n 
..... 
" c 
"' > ... ·-.. 
" ~ 

,... 
C' 

" ... 
0 

c 
0 

" "' c ·-I 
" • 
... 
0 

~ ·-" " " ·-., 

= > c 
• • ,. 
c 

" c ·-
"' " c 

' :J 
u g 

" ... 
~ ... ... 
" ... 
" c 
Ill 
\.. .. 
" c 
0 ·-.. 
" c 
:t ... 
B .. 
¥ 
D 

" • .. 
r: .. ·-• 
L .. 
u 
I 
-• a ·-
" t: 

ii 

• I: ,, 
> 
0 

... 
0 

... .., 
"' ..... 
... 
0 

"' • 
0 
71: 

c • ... 
n 

c: 
0 ·-" .. .., 
lij 
u .. 
2 
CIC 

~ 
0 .. 
0 ,... .. 
~ 

• 5 

I 

l 
I! 
r: 
\. .. 
> 
0 
l!I 

v 
c 

" .. 
c • ,. 
t 
" > r ... -.. 
"' .. 
If 
:J -,'J 
... 
0 ,, 
II 

... .. .. ·-c.t 

1' 

• u 
3 
"' 
t­... -
"' ... 
"' .... 
t ., 
"' 
~ 

" fl 
~ 

"' ¥ 
0 

~ 
> 
0 
\, 
n 
0 
ll' 

• .. 
ll ... 
Ji .. 
" N 

c 
3 
L 
0 • .... 

u 

"' I: .... 
• u 

UI 
tJ .... 
> n 
~ 
n 

.. 
• 
ti • ... 
a.I 

• .... 
"' .... 
I 

~· 
• 
ti • ... 
• • " 0 

LI 

• 
tJ • 
0 

·-
E 

... 
" 
u 

" ·-\, 
u .. 
0 

• r: ,, 
... 
n 

" • ... 
0 ,, 
" • ... 
0 r. 
•• 
t .. 
r. ., 
.. 
• .. ,, 
" .. • .. .. • I; ... 
• 



• 

-3-

--

en~itlld to re1s=n1bl• ties 1s est1bl isn1a oy r•qulati=ns 

.issued ov tne 'layer of' tn• Oi strlc:t of' Col 1.1111oi •• out s;si a 

feas ne•: not o• tand•r•d said wit~ess in 1dvanc1 of' tneir 

cc> If' •nv •itness navfnq Oe•i oersonally sua~~= 

snstt nealect or r1f'11S• to oo•v tn1 suoco..,a ~ssued ours~ant 

Oistrf :t cf :olwacia ••Y r•oort tnat face to en• s~o•rior 

:c~rt of' ene Oistric:t of Col1.1eoi• or o~• of tne j1.1d9es 

tneraof 1nd said c:ourt• or any i~d~• t~•r•of'. is •1t0=••r1G 

c:> Tne Mlyor of en• Oistri:t o~ :olu11Cia is 1uenoriz•a -
ca administer =•~~s to witnesses s~mwoned in any 

. 
~~or•~•~Siva ~erit ~•rs:n~el i~: of l;7~. 1ff1~:i~• ~tr:~ 
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-· 
3• t97'11 10.c. 1.a.- Z-139; o.c. Cod•• sec. l-331 SS uq• I is 

amended as f~llo•s: 

C•l Sec:i::in l~Ol(O) (O•C• C::id••. sec. 1-346.l(OJ l is 

amend•~ av dalatln~ the onrase •. farl::iu9ne<1 witnout.oay~· 

(b~ Tne first santenca :if sacti::in 2~1 <O·C· Co~•· sec. 

t-35~.l)is a11endad t~ read as foll~ws: ·T~e ~ayor and tn• 

~istri:~ of Columoia !o~rd of !ducation s~all issua rules 

anc r•~ulati::ins aseaolisnlnq a ~rocedure f::ir tne ordarly 

D.C..Q:Ca, -=· l-341 

. 
of non-<1iscr-i11ination.·or::i.,isions and aoooi,t11ents• -



--

-~-
...... -

S•:• 5. Tnis act sh•ll ta~e efface 1fter a thirty (301 

daY aeri:id of Conqresslonal revi1w f:illo•in9 1gproval oy tne 

~aVQr <or ln·tne •vent of veto by ena ~aYor. action oy tne 

· :Ccanc:il of tne Oistrlct :if Colu11oi1 1:0 override the veto) as 

or:ividad In section •OZ(c)(l) ?f tn• Oistrict of Columoi1 

Self-G~v•rnment snd ~overn~ent1l R1orq1niz1tion •ct• 

l~7(i::) (1.)) • 

•• 

APPRlVED: Jul,y 31. 1980 
- . 
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COUNCIL OP TSE DISTRICT OP COLUMBIA 

NOTICE 

D.C. Law 3-130 

•District of Columbia Government Comprehensive Merit 
Personnel Act Pay Provisions Amendments of 1980•. 

Pursuant to Section 412 of the District of Columbia Self-

Government and Governmental Reorganization Act, P. t.. 93-198, 

•the Act•, the Council of the District of Columbia adopted Bill 

No. 3-377 on first and second· readings, November 25, 1980 and 

December 9, 1980, .respectively. Following .the signature of the 

Mayor on January 7, 1981, this legislation was assigned Act No. 

3-339, published in the January 16, 1981 edition of the !!..:.£:. 

Resister, (Vol. 28 page 277) and transmitted to Congress on 

January 13, 1981 for a 30-day review, in accordance with Section 

602 (c)(l) of the Act. 

The Council of the District of Columbia hereby gives notice 

that the 30~ay Congressional Review Period has expired, and 

therefore, cites this enactment as D.C. I.aw 3-130, effective 

March 4, 1981. 

' 

\ 
Council 

Dates Counted During the 30~ay Congressional Review Period: 

January 

February 

March 

13,14,lS,16,l9,20,2l,22,23,26,27,28,29,30 

2,3,4,S,6,17,18,19,20,23,24,25,26,27, 

2,3 



O.C. LAW 3 • 130 
~·w 041991 

AN ACT 

-------
IN T~e CJU~CIL OF THE OIST~I:T OF :oLuMBIA 

JAN 0 7 1987 

To a,..nd tne District of Columbia :.Overnment 
Co'lorenensive ~erlt Personnel •ct of 1978 to 
~dify tne standards for C0111oensation setting. 
to autnorize t:ie Mayor to 9ake c,anges to tne 
cowoensation svste• or adjustments in tne 
rates of pay based on a consideration of 
economic conditions and budgetary constraints. 
and for otner ourposas. 

- .. ,;. ' 
-~'~ ....... -.... 

BE IT ENACTED BY THE COU~CIL OF THE DISTRICT OF COLU~BtA• 

Tnat t~is act way be cited as tne •Oistrict of 

Colu1111>ia Govarn•ant Coaprenensiv1 ~erit Personnel 

Act Pav Provisions A .. ndments of l~ao•. 

Se::• 2• T:ie District of Columoia Govern.'lent 

::o'lprenensiva .~rit Personnel Act of"l978o 

effective ~•rcn 3• 1979 (O.c. Law Z-139; o.c. 

:ode. sec. 1-331.1 s' lSQ•I iS a11enc2a as follows: 

(a) Section llOl(C) (D.c. CoCS•• sac. 1-

341.l(c) I is a-nded by striking tne perioa in tne 

second sentence and insartinq tna followin~ 

oroviso •:PRJVIDED. That tne classification system 

a:m!'ICM'ICE 
o.c.coae, 
sec. l-34l.l 



2 

or svstews in effect on Dece:nber 3lo l 979, snal 1 
I 

re•ain in effect until tne adootion of a 

classification svste• or svstees pursuant to 

section 1102 or llll of this title.• in lieu 

thereof. 

(b) Section ll03(a)(l) (D.c. Code, sec. l-

34le3(a)(ltl is a•end•d to read as follows: 

•11> Coapansation sna11 ba :owpetitive 

"'ith tnat ·orovida<I to otner puol ic sector 

emoloyees navinq co•oarable duties. 

resoonsiollities. qualifications, an~ <10rkinq 

:onditions by occuoational groups. For the -- - ··-

ourpose of this oaraqrapn. co•aensation shall oe. 

~eemed to oe·comaetitive if it falls reasonaoly 

"'ithin tn• ranqe of coepensatlon prevailing in tne 

washin~ton. o.c. Standard Metropolitan Statistical 

way De e•aeined for oublic·and/or private 

~overnwent ewployees when necessary to establish a 

reasonably reoresentatlva statistical oasis for 

co•oansation co•oarisons. or wnen conditions in 

tna local laoor aarket require a lar;er saepling 

of orevailinq cowoensation levels.•. 

o.c.eoce, 
sec. l-34l.3 



3 

(cl Section 110~ (O.c. Code. sac. 1-341.~I is 

amended to read as follows: 

•sec. l lOr.. ~Utii.!tl!!!mLtt~~Uis 

~Smli~~~U~L~L~U~~~~~~ttQ 
}&c:t~~slAun• 

consultation witn th• Board o~ Education and tne 

Soard of Trustaes of tne university of tne 

Oistrl:t of Colu.t>ia. a new co•pensation syste• 

for all amoloyaes in tne Career and exceot 

Servicas. Any co•,..nts that eitner tne Board of 

Education or tne Board of Trustees of tne 

university of the Oistrict of Colu.Oia wisn to 

wake on tna oroposad systan snall oe presented 

alonq ~ith tne prooosed pay system sub•itted by 

tne .'layor. 

•(bl Tnis new system s11all Include• 

aut need not be liaited. to. c:irovisio11s for basrc 

service. oreaiu• pay. allowances. and severance 

oay. 

•1c> The Mayor snall provide for 

aooroc:iriate :onsultations with employee 

Enrollee Origi~&• 

o.c.CCCle, 
sec:. l-341. 4 



orQanizations in tne developlft4tnt of tne ne. 

co11pansati on svste111 for Career Ser., i c:e e01plovees. 

orooosed new comoensation system to tne council 

for aporoval under tne orovisions of section 110& 

of tni s act• 

•ceJ Until sucn ti"'9 as a ne• 

svst••• includinq tne salary and pay scnedul•s~ in 

·effect on O.c••ber 31. 1979. snall continue in 

effect: PROv1oeo. rnat oay adjust11ents snall oe 

11aoe in accordance witn the oollcy stated in· 

section 1103 of this title. 

•cfl For tne Puroose of suosections 

1a1 tnrouqn (d) of tnls section. tne tere 

·co11oensation syste11 shall not include salary or 

oay sc!1edules.•• 

(d) Section 1105 (O•C• Cod•• sec. l-3Jo.le5l is 

(l) by .. ending suosection Id) to read as 

follows: 

•co> Tn• Mayor. In consultation with 

the oersonnel authorities na••d in suosection Cal 

of tnis section. snall consider~ on an annual 

D.C.Olde, 
eec. l-34l.S 
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oasis. cnanqas in tna co•pansation svstein or 

svste111s and in tne salary and oay scl'leaules 1.1nder 

sucn svsta111 Cir svs te•s • and snal 1 suom it 

ad just'Rents. i f any. to tne counc: i 1 oursuant to 

section ll06 of tnis title on Seotamoer 30. 1980• 

and on tne first aay in Seotemoer tnat tne Council 

is in session. of aac:h year tneraaftar.•; 

(Z) by a•enainq subsection le) to raaa as 

follows: 

•(a) If, because of economic 

c:onditlons •. tna aenaency of c:o11ecti"e barqaining. 

or budqetary canstraints aue ta li111ited 

aparapriations or re,,enuas. tna ~ayor snoula• in 

any year. consiaer it inaoorooriata to sub111it a 

arooasad cnanqa. or to •aka tne aajust:aent in tne 

salary or oay scnedules oursuant to suasection (a) 

af tnis section. an alternative 1>lan 11ay b• 

su1>111itt•d witn resoect to sucn cnanges or 

aajust,..nts as tne Mayor considers a1>oro1>riate 

(3) by strikinq suosection Cf)• 

a11endea: 

.: .. .'.ar::..: 

D.C.o:da, 
MC. l-34l.6 

ii 



Ill by a•endin9 subsection Cal to read as 

follows: 

•cal If tne Council oy resolution 

aooroves. witnout revision. tne new :o~oensation 

system or systems. or any later :nanqes in sucn 

system or systems or in tne salary or oay 

scn.dules under tne syste• or systems oroposed in 

accordance witn section 110• or section 1105 of 

tnis title. tne scnedules snall oeco.we effective 

on tne first day of tne pay a.rioa beginninq on or 

after Jctooer 1 in tne year in wnlch tne Hayor 

suo•its nis or ner Pay cnan9es as orovidea in 

suosection eel of section 1105 of tnis title. If 

tne Council takes no action on tne l'layor•s 

orooosed cnanqe within sixty (60) calendar days of 

tne suo•isslon tnereof• sucn cnanqe snall oe 

de-•d ~o nave been aooroved by tne Counc 11 on tne 

day next fo11owinq tne expiration of tnls sixty 

C60J-<t•v o•rlod.•; 

(21 in suosection cc> bY deletin9 tne 

,,grd •insists• ana insertinq tne onrase •aaoots a 

resolution insistlnq• in lieu tnereof; and 

(3) by aadinq at tne end tnereof tne 

followinq new suosections: 
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•1dl Retroactive Pav is oavaole ov 

scnedules under tnis section only •nara: 

•111 tne indi,,iduals is in tne 

service of tne District of Columoia qovern~ent on 

tna date of final action Ov tne council on tne 

increase; or 

•(Z) tn• individual retired or 

died durinq the oeriod beqinnlnq on tne effective 

date of tne increase and endinq on tne date of 

final action oy tne Council on tne increase. and 

onlv· for tne ser,,ic:es oerfor-d durinq tnat 

oeriod. 

•eel If the final action of tne 

Council oursuant to tnls section occurs after tne 

first dav of tne pay period co•menc:ing on or after 

ktooer i. 1980• sucn action sna11 take effect 

retroac:tivelv and tna scnedules shall oe adjusted 

in accordance •itn suosection fa) of tnis section•". 

(f) Section 1113 co.c. Cod•• sac. 1-341.13) is· 

redesiqnated ~s section 1717• 

(q) Title lCI to.c. Cod•• sac. ·1-31o1.1 tt J.!!9•l 

is at11endad by adding tne follo•inq new sections at 

tne and tharaof: 

D.C.Q:da, -=· 1-347 .17 
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•111 For tne period oe~inning 

Octooer 1, 1980, 1nd endinq on tne list day of tne 

oay oeriod t,at :ontains Septe~oer 3J• 1981, tne 

oaslc oay for an ewployee rn·tne Career or 

Exceotad Service sna11 not exceed S5J.11z.so per 

•10> For tne period oe~inninq 

Octo«>er i, 1980• and ending on tne last day of tne 

oay oeri~ t!\c1t cont1ins Septeeoer 30, 1981, or 

~nt i 1 an E•ecut Ive Pay Pt an is es tao Ii shed by the 

Council oursuant to section 1107 of this·title, 

the oasl: oay for an eeployee in tne E••cutive 

Service snall not exceed sso,112.so oer annu•• 

•tc) For the period oe~i~ning 

Jctooer le 1980• and ending S•ote•oer 30, 1981, 

tne oaslc oay for .,. •111Ployee of tne BCMird of 

Eaucatton snall not exceed sso.11z.50 per annue: 

ex:ePT, That of tne Suoerintendent of Scnools, 

~fticn shalt not exceed 155,400.00 oer 1nnue. 

•(d) For the period oe;1lnning 

Jctooer i. l~ao. and ending S•otaeoer 30, 1981• 

tne oasic oay for educational e•oloy1es under tne 

o.c.co:ie, 
sec. l-341.lS 
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Soard of Trustees of tne uni.,ersity Jf tne 

Oistri:t of Colu•bia wnose basic pay as of 

seota•oer 30. 1980• is·sso.112.50 oer annum or 

aoove shall not oe increased. nor snail tne oasie 

rate of oav of an emoloyees •hose oasie pay is 

less tnan s50.112.5o per annu• be oaid at a rate 

in ••cass of tnae amount. 

individual officer or ••oloyee of the Oistriet of 

Colu..Oia qovern•ent entitled to cowpensation under 

this act may decline to aceeot all or anv oart of 

such C_?.•oensatio~ _b'I'_ il ~ai ver si :in•d and f i 1 ed 

with tne Director of Personnel. Tne waiver eay oe 

revoked in·writinq at any ti'Mt. Pay11ent of the 

eo~oensation waived eay not o• made for the Period 

durinq wnich tne waiver ,..s in effect.•. 

(hJ The taole of contents is a11endtt<I (ll by 

addfnq i!lllediately following tne section heading 

•sec. 111•. Pay s•ttinq for firefignters• police 

officers. and teacners for the fiscal year enaing 

S•ot••oer 10. 1979. and Seote•Oer 30• 1980• the 

section neadinqsr •sec. 1115• Pay ~iwitations for 

Fiscal Year l9Bt• and •sac. 1116· Waiver of 

:o•oensation and (21 by redesignatin:i •sec. 1113• 

o.c.~, 
sec. l-34l • .l6 

-
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as •sec. 1717• and placinq it in tne a~prooriate 

location in the Taola of Contents. 

S•=• 3. Tnis act shall take effect after a 

thirty (30) day oerioo of Conqressio~al review 

following aoorovsl.oy tna Mayor (or in the event· 

of veto )y tne "avor. action by th• :ouncil of tile 

Oistrl:t of ColulllOia to override t~e veto) as 

orovidad in section 60Z(c)(ll of the Oistrict of 

ColulllOla Self-Govern!llent and Gover~m•ntal 

~eorqanlzation Act• aporoved Oacemoer 2~• 1973 (87 

Stat. 813; o.c. Code• sec. L-1~7(c)(lll• 

c:;;;ir;;n-

Enrolled Original 

counci1 of the Dist ict of Colu..o;a 

~· ~-·~)" 
. or 
District of Co1ullbia· 

APPROVED; Janual')' 7, l9Bl 
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a:xN:IL OF 'mE DISTRICT OF COialBIA 

?Cr!CE 

D.C. LAW 4-30 

•nistrict of Coll.lllbia Govemnent Con;lrehensive Merit 
Personnel Act Perfocnance Rating Plan Anendments of 
1981". 

Pursuant to Section 412 of the District of Coll.lllbia Self­

Government and Gollernnental Jleorganization Act, P. L. 93-198, 

•the Act•, the Council of the District of CollJltbia adopted Bill 
. . 
No. 4-236 on first and secon:i readings, May 19, 1981 and June 2, 

1981, respectively. Following the signature of the Mayor on 

June 19, 1981, this legislation was assigned Act No. 4-52, 

pli>lished in the July 10, 1981 edition of the D.C. Register, 

(Vol. 28 page 3118) and transmitted to Congress on Jime 24, 1981 

for a 3<k3ay review, in acoordance with Section 602 (c) (1) of 

the Act. 

1he Council of the District of Columbia hereby gives notice 

that the 3<k3ay <:cn:1ressional Review Period has expired, and 

therefore, cites this enactment as D.C. Law 4-30, effective 

Septmi>er 18, 1981. "' 

~D 
01airnlln of the Council \ 

Dates Counted ?lring the 3o-day Caigressional Review Period: 

June 

July 

August 

24,25,26 

8,9,10,13,14,15,16,17,20,21,22,23,24,27,28,29,30,31 

3,4 

Septaaber 9,10,ll,14,15,16,17 



D.C. LAW 4• 3 O 
U~VESEP 1 G iSSl 

AN ACT 

D.C. ACT 4. - 5 2 
--------

IN THE COUNCIL OF THE DISTRICT OF C0LU~8IA 

JUN l 9 1981 

To amend title XIV of tne District of Columoia 
Government Comorehensive Merit Personnel Act 
of 1978 co permit the continuation of tne 
existina performance rating pl3n. 

8E IT ENACTED SY THE COUNCIL OF T~E DISTRICT OF COLUMBIA• 

Tnat tnis act may oe cited as tne •Oistrict of 

·Columoia Government Comprenensive Merit Personnel 

Act Performance Ratinq Plan Amenoments of 1981"• 

S•c• z. Section l~Ol of tne District of 

Columoia Government Comprenensive Merit Personnel 

Act of 1978. effective Maren 3. 1979 (O·C· Law 2-

139; o.c. Cod•• sec. 1-3~·1) is amenaeo Oy aooinq 

tne followlnq new sen1:ence at tne enc tnereof to 

resd as follows: 

•Notwitnscanoinq tne foregoinq or section 

performance ratinq plan is escaolisned as 

reauired ov tnis title. tne performance 

CCDIFICM'J:CN 
o.c.CCC!i, 
sec. l-344.l 
(1973 ed.) 

j 
ij 

\' 



-2-

ratinq olan in effect on Oecemoer 31• 

197q, snail continue in effect• ano any 

performance ratinqs qiven under Suen Plan 

Prior to tne effective aate of tnis 

a1114narnent snal 1 oe valid. for al 1 

ourcoses.". 

Sec. 3. Tnis act sna11 take effect after a 

tnirtv (30J-dav oerioa of Conqressional review 

followinq aooroval by tne Mayor for in tne event 

of veto Oy tne Mayor. action ov tne Council of tne 

Oistri:t of Columbia to override tne veto) as 

oroviaed in section b02(c)(ll of tne District of 

Colurnoia Self-Government and Governmental 

~eorqanization Act. aocrovea oecernoer 2~. 1973 (87 

Stat. 813; o.c. Code• sec. l-l~7(cl(lll• 

APPROVED: June 19, 1981 

...... "".. ~ 

lm'ollld Qi-1g1ul 

:...- . -
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