COUNCIL OF THE DISTRICT OF COLUMBIA
NOTICE
D. C. LAW 2-1239
"District of Columbia Governnént Comprehens ive Merit Perscnnel
Act of 1978"

Pursuant to Section 412 of the District ¢of Columbia Self-

Govermment and Govermmental Reorganization Act, P. L. 93-1%8,

"the Act"”, the Council of the District of Columbia adopted Bill
No. 2~-10, on £irst and second read'ings, October 17, 1978 and

Qctober 31, 1978 respectively. Following the signature of the Mayor

on November 22, 1978, this legislation was assigned Act No. 2-300,
published in the December 1, 1979, edition of the D.C. Register,
(Vol. 25 page 5740) and transmitted to Congress on January
18, 1979 for a 30-day review, in accordance with Section 602
(c)(l) of the Act,
The Council of the District of Columbia hereby gives notice
that the 30-day Congressiocnal Review Period has expired, and,

therefore, cites the following iegislation as D.C. Law 2-139,

ARRI NG’I‘ON IXON :

Chairman of the Council

effective March 3, 1979.

Dates Counted During the 30-day Congressional Review Perijod:
January 18, 19' 22; 23) 24; 25; 26: 29' 30; 31

February 1' 2' Sr 6' 7, 3; 9]&13; 14' 15, 16; 20' 21' 22!
23, 26, 27, 28
March 1' 2
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IN THE C3UNCIL OF THE DISTRICT GOF COLUMBIA -

November 22, 1978

To establish a uniform system of merit personnel
administration for the Oistrict of Columbia government.

BE IT ENACTED BY THE COUNCIL 3F THE DISTRICT OF COLUMBIA.
That this act may be cited as the "0istrict of Columbia

Government Tomprehensive Merit Personnel Act of 19787,
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TITLE I

FINDINGS aND PyURPISE

Sace 102. Fiadings

— e

The Council of the Jistrict of Zolumbia finds that:

(3) The provisioans of sectian 422(3) af the District of
Columpia Self-Govarnment and Sovernnental Reorganization AcCt
{hereinafter referred to as the "Homne Rula Act"}) (87 Stat.
7313 Jele Co02e s2ce 1-162{3)) requirz that the Council of
the District of Columbia adopt a comprehensive nerit system
of personnel management for tne Government of the District

of Columbia before January 2+ 1980.

{p) The provisions of sections 201(f)s 204(g)v 422(3)+
713(c) and(d) and Tl4(c) of the Home Rule Act {87 Stat. 779:
DeCe COdes+ secss 5~713 notes 36-701 nota,y, 1-162(3)s 1-131
not2 and 1-133(c)) guarantee certain denefits to incumnbent
enmployees of the Districf of Zolumbia government and those
persons transferred to the Jistrict of Columbia govaranment
from the formerly independent National {apital Housing
Authoritys District of Columbia Radevalopment Lanag Agancy
and the District of Columbia Departnent of Hanpower

including, #ithout Jlimitation, bdenefits relating to

~—

LR ]

11

%
v 4
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aopointnents., pronotionss discinlines separationy pays
unemployment compensation» nealths disability and d=2ath
benafitss laave, retirements insurance and veterans

preferencee.

(c) The present authority for filling poasitions within
the District of Columbia government is fragnenteds bothn
betseen the United States Civil Sa2rvice Lommission and the
District of Columpia governments and 3among various
subdivisions of the District governments such as, the
District of Columbia Board of Educations the Trustees of the

University of the District of Columbia and other independent

boards and ConmMMissSions.

Sace 103, 'ggggggg

{a) The Council of the District of Columbia declares
that it is the purpose and polticy of this act to assure that
the District of Columbia government shall have a modern
flexible system of puplic personnal administrations which

snatlz:

(1) orovide for increasingly autonomous centrol over
pe2rsonneal administration by the District of Columpia

Jovernment;

Ly
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{2) create uniform systems for personnzal administration
among tne executive departments and agencies rejsorting
girectly to the Mayor of the District of Columbia and among
indepengent ajenciess boards and commissions in the District

of Columbia govarnmznt;

(3) cresate separate personnel manaqgement systems for
educational eaployees of the District of Columbia Board of

Education and the Jniversity of the District of {otumbias

{e) insure the efficient administration of this

parsonnel system;

{5) establisy impartial and comprehensive
administrative or negotiated proacedures for resolving

employee grievancas;

{6) provide for a positive policy >f labor-management
relations including collective bargaining batween tne

District of Columbia government and its employees; and

(7) astablisnh the means to racruits select., zZevelop and
maintain an effactive and responsiva work farce consistant

with merit arincinles,
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(o) The [areer and Educational S2rvices estanlished in -
titles YIII and VIIIa of this act shall follow mnerit

principles such as the following:

(1) recruiting, selecting and advancing employees 2n
the basis of their relative abilitys knowledge and skills.
including open and competitive consideration of qualified

- .

applicants for initial appointment;
(2) providing eguitaole and adequate campensation;

{(3) training employees: as neededs to assure high-

quality performance;

() retaining employees on the basis of their
parformancees corracting inadequate performance and

separating smployees whose inadeguate performance cannot be

Ccarrected; and

{5) assuringes as provided in this acte fair treatment
of apolicants and employees in 3ll aspects of employment
without regarc to political affiliationes races colore
national origines sex» religious beliefs ages marital statusy
personal physical appearances sexual drientation or
preferencees family responsibiliti2ses physical handicap or

developnental disabilitys A proper regard shall be accorded
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all rignts of privacy and other constitutionally protacted

rignts of citizens.

-

() €tmployees ara2 protected against coercion for
partisan political purposas and are prohinited from using
their official authority for the purpoase of interfering witn
or 3affecting the result of an eTection or a nomination for

office.

TITLE I1I

COVERAGE; STATUS OF PRESENT EMPLOYEES; RETENTION QF

EXISTING PZRSONNEL RIGHTS AND 3ENEFITS

Sec. 201. <Cgoverage; txceptions

e o s o, —te

Unless specifically exempted from certain provisionss
this 3ct shall apply to all employees of the District of
Columdia governments except the chief judjes and associate
judges of the Suparior Court of tne District aof Columbia and
the District of Columbia Court of App2als and the non-

jugicial personnel of said courts.
Sece 202. Limiked Applicaticn

The provisions of this act shall apply to the following
enployees of the District of lolunbia government only to the

fallowing extant:
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{a) The Mayor and each “ember of the Jouncil of the
District of Columbpia are 2ntitlad to pays as provided in
saction 1107 of this acts in accordance with tha pro#isions
of sections 421{d) and 403(a) of the District of Columbia
Self-5Sovernment and Governmental Reorganization Act (37
State 737; Dele Clodes secse 1-161(d) and 1-143(a))e The
Mayor and each Yember of th2 CTouncil of the Distric£ of
Columpbia may participat2 in personn2) benefit programs
authorized in titles XXIs XXIIy XXIII and XXVI of this acte
and are covared by the provisions of %itles XVIIIe« XXV,

XXIXy XXX and XXXIs and section 408 of this acte.

{b) The President and each Memnber of the Qistrict of
Columbia Board pf Education are entitled to paye as provided
in section 1110 of this acts and may participate in
personnel benefit programs authorizad in titles XXIs XXIIe.
XXxIII, and XXYI of this acte The President and each member
of the District of Columbia Board of Zducation are covered
by the provisions of titlas XVIIIs XXVe XXIXe XXXe XXXI and

section 408 of this acte.

(c} Unless pay is set in accordance with other
provisions >f this acts each nember of a board or commission
who s paid under the authority of a provision of title xI

of this acte Oother than section 1108+ is entitied to pay as

e |
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proviged in section 1103 of this acte and 1S covered Dy the

provisions of titles XVIIZs XXIII, XXVy XXIXe XXXe¢ XXX and

section 409 of this acte. Under rul2s andg ragulations issued
by the “4ayors each member of 3 board or Ccommission mnay bhe

cover2d by the provision of titles xX[, XxII and XXvl of

£tnis 3ACte

{d4) Each pers2n employed as an educational employee of
the District of Columbia Board of Education and the Board of
Trusta2es of the University of the District of Columbia shall

be governad by th2 provisions of section 203 of this 3cte.

Sace 203. Educational Employees of_the District of

— T o, — e —_——— e I e — —— i —

—— T i —— . — —

{a} Educational employees of the DJistrict of Columbia
Board of Education and the Board of Trustees of the
University of the District of Columbia shall be governed by
the provisions of this act with the excaption of titlas
VIII, IX (except to the extent proviaad therein) and X.

Title VIIIA will only apply to such educatiosnal employees.

{b) Educational employees of the Bcard of Trustees of
the University of the Cistrict of C2lumbia snall not de

governed by the provisions af section 901 of this act
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r2l1ating to the development of job déscriptions in
consultation with the Mayor. The 3card of Trustees 5f tne
University of the District of Columdia shall develop
policies 2an classificationy appaintmnents oromotiony
ratentian and tenure of empiovees cansistant with the
educatianal mission of the University and in accordance with
sound policies and practices of lTand-grant universities
which meet thea standards established by the (ollege and
University Personnel Associatione Additionally, educational
enployees shall not be covered by the following titles:

VIIIs Xy XI (except as it provides for pay seiting)o X111,

XIVe XIX and XX1IVe

(a) Parsons employed by the District of Columbia
government serving on the data that this act becomes
effactives as provided in section 35602 of this acte shall be
guaranteed rights and benefits at least ejual to those
currently applicable to such persons under provisions of

personnel law and rules and regulations in force on the date
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inmediately prior to the date that this act becomas
effeactive as provided in section 35602 of this act.

(9) Al) provisions of existing contracts between the
District governmnent and labor organizations snall be honored
until their expirations

(c) On January 1y 1980y all persons enployed by the
District of Columpia governments including thosa persons
enployed by the District of Columbia government on the date
that this act becomes effactive as orovided in saction 3602
of this acts shall automatically transfer into the
appropriate parsonnel system as establishad pursuant to
titles YIIIy YIIIA oOr section 994 of this acte The
classification of and compensation for the positisn assumed
upon transfers and the rights and benefits inhering in such
pasiticons shall be at least equal to the classifications
campensations rights and benefits associated with the
position from which said employee is transfarred. The
rights and benefits protected undar this subsection shall be
only thosa applicable torsaid employeas undar the provisions
of personnel la+ss and rules and reguliations in force on
Decamber 31, 1979: PROVIDED HOWEVERs That no employee
covera2d under the provision of this subsection shall pe

reducad in pay except as providsd in title XXIV of this acte.
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(d) Aftar January le 1980+ oDersons emplayed by tha
District of Columnia government on the date tnat this act
becomas effactive as provided in section 3632 of this act
and wno transfer into the aoprooriate personnel systems

pursuant to supsectian (c) of this seztione shall pe

-govegrned by the provisians of this acts witn the axception

of subsectisn (e) of section 801 and sudsection {(d) of
saction 80lA of this acte.

(e) Employeas hired on or after the data that tnhis act
becomes effactive as orovided in section 3602 of this act
shall be governed by all the provisions of this act witnout
excaptidne.

Sace. 205. Qevelooment of New Psrsonnel Sys

In accordance with the provisions of section 20% of this
titles the Mayor and each personnel authority snall cause
the davelopnent of unified systems for all employses of the
District of Columpia Jovernmnent. Each emplioyee of the
District of Columdia government enpioyed on December 31,

1979+ shall ba guaranteed no reduction of current pay and

benefits extept as provided in title XXIv of this acte

Sece 205« Supersession Provisions; Effectiveness of
M
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On the date that the drovisions of section 1716 of this
act bacoma odparational 3and negotiations commenc2 concarning
campensation mattarse all employees of the District
gov2rnment in the appropriate bargaining units under section
1716 of this acts including those dasgcribed in section 204
of this titles shall be subject to the pracedures and
provisions for establishing compensation provided in section
1716: PROVICEDy HOWEVERs That no employee subject to the
provisions of seaction 204 of this title shall be reduced in
actual pays exc2pt in accordance «ith the provisions of

title XXIV o2f this acte
TITLE III
DEFINITIONS

Sec. 301l. For the purpose of this act unless otharwise

raquired by the context:

(a) The term "agency" means any unit of the District of
Columbia government required by laws by the Mayor of tha
District of Columbia or by the Council of the District to
administer any lawe rule or any raqulation adopted under
authority of lawe The term "agency®" shall also include any
unit of the District of Columbia jovernment created by the

rzorganization of one or more of the units of an agency and

e
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any unit o9f the Districet
organized by the Council

agencys

(b) Bn the Jate that

"Hhoards and comunissions®™

Baard of Aczountancy

Commission on Aging

-
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of Columpia governnent creatad or

of the Cistrict of Columbia as an

this act bacomes lawe tha terms

shall include the following:

Alcoholic 3everage Control 3oard

Board of appeals and

Reviaw

Adprenticeship Council

Board of Examiners and Registrars of Architects

Commission on Arts ang +-umanities

8sard of Examiners of Barbers

District of Columbia 3oxing and Wrestling Commission

B8oard of lLosmetology

Board for the Condemnation of Insanitary Buildings

Contract Appeals Board

Criminal Justice Coordinating B2ard

Board of Dental Examiners

Devalopmnental Disabilities Planning Council

Educacional Institution Licensure Commission

District of Columbia 8ocard of Elections and Ethics

£€lectric 3card



Enrolled Origind—

-21-

Board of Rejistration for Professional Engine=rs
Bonard of Equalization and Raview

Mayor's Committ2e on Food, Nutrition and +Health
Board of Suneral Directors and Emdalmers

DsCs General Hospital Commission

Board of Trustees of Group Hospitalizations Inca.
Hackers® License Appeal B8aard 3
Commission on Licensure to Practice the Healing Arts
Historical Records Advisory 3ocard

30ard of Labor Relations

Comaission on Latino Community Jevelopment

Disctrict of Columbia Law Revision Commission
District of Tolumbia Advisory Council for the

Legal Services Corporation

Board of tibrary Trustees

Minimum Wage and Industrial Safaty Zoarsg

Minority Business Opportunity Commission

National lapital Housing Authority Advisory Board
District of Columbia Neighborhood Reinvestment Cqmmission
Board of QOptometry

Board of Parole

Public Servic2 Commission

Baard bf Trustees of the People's Inveolvement Corporation

Board of ©°%harmacy
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Physical Therapists Examining Board

Board of Plumbing

Board of Podiatry Examiners

Police Complaint Review Board

Police and Fireman®s Retirement and Raliaf 3oard

Board of Police and Firz2 Surgeons

Commission on Postsecondary E€ducation

Practical Nurses Examining Board

Boaard of Psychologist Examiners

8card of Trustees of the District of Columbia
Public Defender Servica

Public Information Review Board

Board for Removal from Office of Public Notaries

Real Estate Commission

Community Recreation Advisory Board

District of Columbia Redevelopment Land Agency

Raefrigeration and Air Conditioning 3oard

Nurses® Examining Board

Rental Accommodations Commission

Statewide Health loordinating Council

Stzam and Other Operating Engineers®' 3oard

Citizans® Traffic Board

Districg Unzmployment Compensation 3ocar3d

B8Board of Trustees for United Planning Organization

Enrolled Orisi



'Enl"olled Ol‘igina.‘;.

-29=

Baoard of Trustees of tha2 Univarsity of tne Jistrict of Zolumbia
8pard of ESxaminers in veterinary 4edicine

Comnissian for w~omen

Board of Zoning Adjustment

Ioning Zommission

anag snall include other boards and conmissions estadlisned
by tha Mayor or tne Council after tne datz2 that tais 3ce
bacomes law as provided in section 3601 of tnis act, bdut
does not includa intergovernmantal 2rJanizations or tnhose

associated with the judiciary or interagency conmittess.

(c) Tne tarm "career servica"™ maans pasitions in the
District of Cotumbia governnent as aroavidad for in title

VIII and section 204 of this agte.

{1) Tne tarm "Council® means tha2 Cfouncil of the Districe
of Columbia, cr2atea pursuant to section «C1 of the District
of Columpia Self-Government and Governmantal Reorganizacion

Act {87 State 785; Dele Coder s2cs 1-141).

Ld

(e} The tarn "District™ maans tne District of Columdia

governmant (C.C. loder sec. 1~-102).

{f) Thne term "educational enployez2!" mszans an 2mploy=2e of
tne District of Columpia Boara of Education or 2f the Boarg

of Trustees of the Jniversity of tha Jistrict of Lolumbiar
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excapt dersons employed in any of tne following types of

pesitions:

(1) clericale stenographic or secratarial

positions;

(2) cus+todials building maintenances building
2nginzery general maintenance cr general engineering

pasitions;

(3) bus drivers and osther drivers involved in the
transportation of personss equipnents materials or

invantory;

(4) cookse dieticians and stner positioans involved
in the direct planninges preparations service and conditions

of praparation and servica2 of food;

{S) techniciens involved in the operation or
maintanance of machinerys vehiclesy, equipment or the

processing of materials and inventory; or

(6) positions the major duties of ~hich consist of
the suparvision of employees covered in paragravhs (1)
through (S) of this dafinition: PROVIDED, HOWEVER, That this
paragraoh shall not be deemed t5 include heads of academic

units at the University of &he District of Zolumbias
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{g) The tarm "employee" meanss except when specifically
maodified in this acty an individual wno performs a functijon
of the Jistrict government and who r2ceives compensation for

the performance of such serviCese

{h) The term "excepted servica™ ma2ans positions in the
District of Columbia government as aroavidad for in title IX

of this acte.

{i) The term "executive Service™ means any subordinate
agency head whom the Mayor is authorized to appoint in

accordance with title X of this act. -

(j) The term "grievance" means any matter under the
contra1 of the District governmant which impairs or
adversely affacts the interasty, concerns or welfare of

employeass.

(k) The term "head" means the highest ranking execuJdtive

official of an agency.

(V) The term "holidays" means any day established as a

legal haliday pursuant to title XII of this act.

(m) The t2rm "jindependent agency" means any board or
comnission of the District of Columbia government not

subject to the administrative control of the “ayor
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inctudings but not limited tos the Tistrict of Columbia
Board of Educationsy the Board of Trustees of the Univarsity
of the Jistrict of Zolumbiaes the Board of Library Trusteess,
the aArmory Boardy the Board of Slections and Ethicss the
Public Service {nmmissions tha Zoning Commission for the
District of Columbias the Publisc Employee Relations Board
and the Offica2 of Employee Appeals. For the purposes of
this acts the Council of the Distrizt of Columbiay the
Suparior Court of the District of Columbiae« ang the District
of Columbia Court of appeals shall be considered independent
agencies of the Oistrict of Columbia. For the purposes of
title XXVIII of this acts the Wasnington Metropolitan Area
Transit Commnission shall be considered an independent agency

of the Districte

(n) The term "parsonnel authority” means an individual
with the authority to administer all ar part of a personnel

management program as provided in title IV of this acte.

{2) The term "rasident™ means any person who is a
domiciliary of the District of Columbia and who throughout
his or her employment by the District maintains a place of
abede in the district of CTolumbia as his or her actuale

regular and principal place of occupancy;
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(2) The term "“standard®™ means any <criterians guideline
or mneasure established by approoriate authority for the
purpose of mnaking objective comparisons or determinations
for such purpds2s includings dut not limitedg tos the
classification of positionss 2stablisnment of pay.

evaluation of qualifications and aporaisal of worx

per formance.

{q) The term "subordinate agency" means any agency under
the diract adninistrative control of the Mayors including

the following on the date of adoption of this act:

(1) Office of the forporation Counsel

(Reorganization Jrder 30);

{2) Department of lLorrections (Organization Jrder

)5

(3) Departnent of Economic Development (1 Appes

Reorganization Order 55);

{4#}) Oepartment of Environmantal Services

{Commissioner*s Crder 71-25%5);

{5) Cepartnent of Financ2 and Revenue

(Commissianer®s Order 59-95%);

{(5) Fire Oepartment (Reorganization Order 56);
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{(7) Department of General Servicas {Commissioner's

Order 69-95%);

(8) Oepartment of Housing and Conmunity Develooment

(Reorganization Plan 3 of 1975);

(9) Department of Huwan Resocurces {Commissioner®s

Order 70-83)3

(10) Department of Insurance (Reorganization Order

43);

(11) District of Columbia departmnent of Labor

{Reorganization 2lan 1 of 1978);

{(12) Matropolitan Police Department (D.Ce lode.

sec. 4-101 et sege.);

{13) Minimum Wage and Industrial Safety 3oard

{Reorganization Jrder 36);

(14) Public Affairs Office (Jdrganizatiosn Order 2);
{15) Recorder of Deeds (Organization Jrder 101);

{15} Department of Recreatiosn (2rzanization Order

10);
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{17} Jffice of the Survayar (Reorzanization Jrder

27});

{18) Denartment of Transpartation (esrganization

Plan 2 of 1975);

{(19) Jffice of Budget and Management Systems

{Commissioner®s Order 74-254);

(20) Office of Emergency Preparedness

(Commissioner®s Order T4-251)3

{21) DOffice of Consumer Protection (DaCes Law NOe

1-76+« Del. Codey title 28 apoendixj;

(22} Office of Human Rights (Commissicner's Order

Tl=224);

(23) Municipal Planning COffice (Commissioner®'s

Order T4-264)

{24) Personnel Office (Jrganization Crder 2);

{25) Jffice of the Secretariat {Organization Order

2)s

{25) Jffice on Lating Affairs {DeCae Law 1-86+ Dele.

Codesy sec, 6-1311);
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(27) 3ffize on AQing (CeCe Law Ll-21+ Jale Code.

secae 5-17111}):

(23) 3ocard of Appeals and Raview (Organization

Jrder No. l12)3
(29) B3oarg of Par2lz2 (Organization 3rder 5);

{30) DJistrict Unemployment lompansation Board

{Reorganization Jrder 37);

(31} Commission for women {Jrganizatiasn Gradar 313);

{32) Jffice of Businass and EZconamic Developnent
{DaCas Law 1=-97; Deles Codey s2Ce 1-1352};‘
ang snhall include other subordinate ajencies estadlisned by
the Mayor or the Council after the Jate tnat this act

becomas law as provided in section 3601 of this acte
TITLE Iv
JRGANIZATION FOR PESRSONNEL MANAGEMENT

Sace 40le Poligy

——— e

It is tne intant of the Council tnat the District's
parsonn=2] managema2nt system provide for eguitaocle

aoplization of appropriate rules or r2gulations among ail
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agenciess Furthery it is tne intant 2f tne Council tnhat the
rula2sy regulations and standards issuad by th2 personnel
authorities under this act should bz as flexible and
ra2asponsive 3s passidle and reflzct an awareness of
ianovation in the fields of maodarn persann2l managemnent and

public administration.

S2ce 402, Jffice of Personnel

. e, o —— — . i

{a) There is established an Cffica of Fersonnel, the

haad of which is the Tirector of Personnel.

{(b) The Cirector of Personnel shall be appointed by the
Mayoar in accordance w~ith the provisions of title X of this

acCt .

(c) To be eligible for appointment as Director of
Parsoanel a person shall have demonstratedes through his or
her knowladge and expariencer the adility to administar a
public personnel program of the sizz and complexity of the

program established by this acte.

{d) The Mayor may delegat2 his 3r her authority undar

this acty in whola or in parts to the Cirector of Parsonnel.




Secs 403. Authority of the District cf folumbia _B8osard_of
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The District »f Columbia 3o0ard of Education and the
Board of Trustees of the Univarsity of the Jistrict of
Columbia may delegate their duties and functions under this
acty in whcle or in parte to 2mployees under their

respective jurisdictionse

—— i S i — T ——— T . vottealeie. L re—y W — i e T v kS

 Personnel for Employees_of the Di
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{a) The Mayor shall issue rules and regulations to
implement the provisions of titles Ils IVe VIIs VvIIIe IXs X,
XIe XTIIs XIIIe XIVe XVe XVIs XVII» «VIIIs XIXe XX9 XXIe
XXTITy XXITI» XXIVs XXVs XXVIs XXVIIs XXVIII» XXIXe XXXo
XXXIs XXXII and XXXIV of this act, for 3ll employees of the
District of Columbias except as may be otherwise providad in

this titlee.

{b) Tha District of Columbia 3ocard of Education and the
Board of Trustees of the University of the District of
Columbia shall each issue rules and raguliations to implement

the provisions of title VIIIA of this acte
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{c){1) The Jistrict of Zolumbia 8oard of Education shall
issue rultes and regulations ta implement the provisions of
titles VIIs XIIIe XIXe XxIV and XxvII, and sections 233, 403
ang 111! for educational employees under its respnsctive

juyrisdictionse.

(2) The Board of the University of the District of 7
Columpia shall issue rules and regulations to implement the
provisions of titles VII and XXVII, and sactions 203, 403

and 111} for educational 2mployees under its jurisdictione.

(d) The District of Columbia 3card of Education and the
Boarg of Trustees of the University of the District of
Calumbia shall 2ach issue rules and ragulations to imgclement
the provisions of titles XITes XIVe XvIe XVIIs XXV and XXXI,

and sa2ction 202(b) of this act for all employees under their

respective juriscicticnse.

(2) The Public Employee Relations Beard shall issue
rules and regulations to carry sut its authority under

titles ¥ and XVII of this act;

{f) The Dffice of Enployees Appeals shall issue rules and
regulations to carry out its authority under title VI of

this acte
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(g) The District of Columbia 80ard of Elections anc
Ethics shall issu2 rules ani regulations to carry out its

authority under title XXV of this acte.

(h) Except where proscribed by 1aw or issued undar the
authority of subsections (e}es [f) or (g) o5Ff this sections
rules and regulations issued pursuant to this act shall not
be a bar to collactive bargaining during tha negotiation

orocess with an exclusively racognized labor organizations

Sac. 40S. Issuance of Rules_and Regulations

——— —— A — r—

Rules and reqgulations proposed or issued under section
404 of this act and amendments tharetos shall be issued
according to the provisions of section 5 of the District of
Columpia Aominfstrative Procedure Act (82 State. 120635 D.C.
Codes seCe 1=-1505): PRIVIDEDs HOWEVER. That when such rules
and regulations are issued under thea authority of D.Cs (oJey
sec. 1-1505(a}» the thirty (30) day time period raquired Dy

that section shall be extended to sixty (50) dayse.
Sec. 408« Personnel_Aytghority

(a) The implementation of the rulas and regulations
shall ba undertaken by the appropriata Jersonnel authority

for employees of the Districte.
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{o) For the purposes of subsection (a) of tnis secticony
the parsonnal authority for District of Columpia government
means the Mayor far all emplovyeas, except as provided in

saction 233 of this act and as follows:

(1) for non-educational amoloyees of the District
of Columbia Board of Education, the parsonnel authority is

the District of Columbia Soard of Education;

(2) for non—-educational employees of the Board of
Trustzes of the University of the District of Calumbiasy the
personnel authority is tha 3oard of Trustees of the

University of the District of Columniag

(3) for amployees of the Council of the District of
Columbia, the pérsonnel autharity is (A) th2 Chairman of the
Council for all central staff of the Council. For the
purposes of this titley the term "cantral staff of the
Council” refers to those employees described in saction
903({a}(3) of this act except those assigned to an individual
member of tne Council: PROVIDEDs HOWEVER, That the
Secretarys General Counsels, and Legislative Counsa2l to the
Cauncil shall be appointed by the Council of thea District of
Columdia according te its Rules of Procedura and
Organization; and (3) each “emnber of thea Council for nis or

her personal and committee staff: PROVIDEDs, HOWEVER, That

j:
3
i
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the raspective Committees of the Zouncil shall approve the
aospointment of 2ach comnittee staffoersone The Chairman and
@ach Member of the Council shall utilize the Secratary to
the Council for the actual transaction of all personneal

matters for employeas of the Council;

{4) fFor employees o2f the District af Columbia Soard
of Elections and Ethicss the'oersonnel authority is the
Jistrict of Columbia Bo0ard of Elections and Ethics:l
PROVIDED s HIWEVER, That this authority shall not apply to
the Director of Campaign Finance (D.C. Codes séc. 1-1151).
For employees in the DOffice of Director of Campaign Finance.

the personn2! authority is tha Director of Campaign Finance;

{5) for employees of the Public Service Lommission,
the parsonnel authority is the Public Service Commission:
PROVIDED, HIOWEVERe That the Paople's Counsel (D.C. Lode.
sec. 43=-205) shall be appointed accorging to law andg for

employees under the direct admninistrative contral of the
People’s Counsel, the personne! authority is the People's

Counsal;

(6} for the Executive Director of the Pudlic
Enployee 2elations Boards created by title ¥ of this acty

the personnel authority is the Puplic Employee Relations
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Board and foar all other employees of the 3cards tne

personn2l Aauthority is tha Executive Director of the 3gard;

(7) for the Chief Hearing Examiner of the J3ffice of
Enployee aAppeals created oy title VI of this act, the
personnel authorily is the Jffice of Employee Appeals and
for all other employees of the Jffices, tha personnel

dutnority is the Chief Hearing Examiner;

(8) for emplioyees of the Office of District of
Columpia Auditor {[{Del. CCOdee sece #7T-120)s the personnel

aythority is the aAuditor of the Listrict of Calumbia; —

{9) for 2mployzes 2f the District Columbia Ganaral
Hospital (DeCe. Law 1-134)y the personnel 3authority is the

District o2f Columbia General HMospital Commission;

(10) for employaes cf the District of Zolumbia
Armory 3cargd {D.C. Codey sece 2-1702) the personnel

authority is the Armory Board;

{11) fér employees of the Jistrict of Columbia
courtsy, the personnel autherity is the Superior Court of the
Cistrict of Columhias the District of Columbia Court of
Appealss or the Administrative Offizcer of the Listrict of
-C31umbia Courts for employees under their raspective

Jurisdictions; and

. sk
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{l2) for employees of the District of Columbia
Soarq of Lidrary Trusteases the persconnel aythoarity is tne

Board of Library Trustees.

SaCe $07. Ira

A11 positions and employees of the District wno spent
fifty percent {S50%) or more of their regular cduty hours aon
January ls 1975, or at any time since that date performing
personnel! functions, are transferred to the Offica of
Parsonn2l unless proparly reclassified by the District of
Calumbia Jffice of Personnels except as provided hereina.
The provisions of this section shall not apply to emnployees
in positions within the independent ajencies. All property
and finds associated with those positions and employees
transferred to the Jffice of Personnel are transferred

thereto as providad in titia XXAVI of this act unless

prohibited by statute. Any employez found to ba superfluous

to the neads of the Cffice of Personnel shall bde separated
from his or her position in accordanca «ith appropriate

reduction-in=-forca procedures as provided in title XXIV of
this acte The Mayor may authorize the reassignment of such

employeas as is appropriate.

Sec. 40B. Qath f Office
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Each personnel authority of an 3agency of the Jistrict
shall designate a person to administer the cath of sffice to

each amployee of that agency. The 2ath shall be as fallows:

"Iy {enploye=2's name) do so2la2mly swear (or affirm)
that I w#ill faithfully execute the laws of the Unit=ad
States of Ameriza and of the District of Columbias and
willy to the best of ny abilitysy 3reserve, proatact and
dafand the Constitution of the United States, and will
faithfully discharge the duties of the office of w~hich 1

amn abouk to enter.".

TITLE Vv

PUBLIC EMPLOYEE RELATIONS BJARD

Sac. 50l. Establishment of 3card

— —— — T— e S G———— —

{3) There is established a Pubpltic Enployee Relations
Soard (hereinafter referred to in this title as the "Board")
consisting of five (5} memberss not otherwise in the
employment of any labor organization granted exclusive
recognition under this act ar the Cistrict of Columbia
government: EXCE?T, That members of the 3oard of Labor
Relations established by Commissionars® Order 70-229, may be

appoiated to the Public Employee Relations 3o03arde The
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mamdoers shall ba appointed Dy the Maydr witnin sixty (60}

days 3fter the effective date of this subsectione.

{5} The Mayor shall select mewbers of the Board from
persons #4h0 through their experience nave demonstrated an
expert xnowledqge of the fField of labor relations and «~ho
possess the intagrity and impartiality necessary to protect
th2 public interest and the interasts of the District of
Columbia jovernment and its emnploye=s. Every effort shall
be made to select members who hava experiance in pudlic
sactor lapor relations and preferance shall be given to such

persons in the “Mayor®s 3ppointmants t5 the 3o0ard.

(c) The mambers of the Board shall be selected by tne

Mayor in the following manner:

(1) O9ne (1} member shall be chosen from those
nsersons whose names appear upon lists proposed by labor
organizations each of which has baen granteld exclusive
recognitinon forrat least two hundred fifty (250) District
government 2mployees at the time that the Mayor is making

nis or her selections

{2} 2ne (1) member shall be chosen from a list of

at least two {2) namnes proposed by an ad hoc committesa
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aopointad by the “ayor reprasanting agjency neads ~ithin tne

District govarnmnent;

{2) Thre2 (3} neutral menbersy of whom cone {1)
shall be designated by the Mayor 3s Chairpersons shall ne

oublic memnberse.

(3) The term of offica for each member is three (3)
years: EXCEPTy That members First agpointed to the Public
Employez Relations Board shall serva the following terms:

(1) two {2) members shall sarve for one (1) year; (2) two
{2) additional menbars shall serve for two (2} years; and
(3) ghe chairperson shall serve a three (3) year terms The
Mayor shall designate the tern of each member at the time of

Ris or her appointment.

-

{e) The Mayor may remove any menber of the Board whd
engag2s in 3any activity prohibited Dy subsection (g) of this
section or for repeated failures to attend Bdoard meetingss
and appoint 3 new member in accordanca with the provisions
of subsaction (¢) of this section to serve until the
expiration of the tarm of the member so removed. when the
Mayor balieves that any ma2mber has engaged in any sucn
activity. he or she shall initiate an action in the Supezrior
Court of ths District of Columbia in 3accordance with the

provisions of section 145(n) of the District of {olumoia
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Court Reform ant Criminal Procedure Act {84 State 5523 Zed

-

Code,y saece 16-3521 2t SgQe) to remove such membere.

(f} Any vacancy occurring in tha Board shall be filled
within forty=Five (45) days after tie occurrence of such

vacancy excluding SaturdaySs Sundays and legal holidayse.

{3) A member o>f the Board who:

(1) violates the provisions of subsection (3) of

t4is section; or

(2) engages in a conflict of interast in violation

of thz2 provisions of title XVIII of this act; or

(3) is convictad for an offense against the laoor
r2lations laws of the United States or of the District »of
Coiumbia. or for any other crimee which if committed in the
District of Columbia would be a felonys which is by this or
any other statute punishable by disgualification to hold
officae in addition to the other punishment prescribed for
such affens2s, ghall be removed fron office as providad in

this sectione

(h} The procedure provided in subsection (c) of tnis
section for filling a vacancy resulting from the axpiration

of a term of office shall be initiated at least thirty (390}
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days prior to the expiration. If a vacancy occurs during a
term due to ramovale resignation ar death of a menbare the
new appoint2e's tarm of offic2 shall be for the ramainder of
the unexpired tarm. fAppointmant proceduras for such new
appaint2es shall be thase provided in subsection (¢) of this
sactian. No person shall serve for more than two (2)

consecutive tarmns.

(i) If at any time any matter comes bafore thes 2oard in
which any member has any interesty directly or indirectlys
other than 3s that of a taxpayers the member shall publicly
50 state and this statement shall bes recorded in the minutes
of that meetinge The mamber thereafter is disqualified from

participation in the consideration of said matter.

[}

{J) Each neﬁber oF:the Board is entitled to compensation
as provided in section 1112 of this act. Each member of the
Board is expected to attend the ragutarly scheduled meetings
of the Boarde. Thus a member may be ramoved by the Mayors as
provided in subsection (g) of this sections for repeated
failures to attaﬁd such meetingss thereby hindering the work

of tha 3o0arde.

{k) The Board may appoint such employees as may be
required to conduct its businzss. The Board is authorized

t3 requeast such aspropriations. as may b2 necessary to carry

riginal
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out its functionss Eacn a2mployee of the 8c¢ards excapt the
Executive Diractors is in the Carsger Servica2 as dafinad in

title VIII of this act.

(1) Three (3) members of th2 3o0ard shall constitute a

quorumn for the transaction of bLusinasse

Sace. %02+ Powers of thsz 3pard

s R iy A, S ——p T — "

The Board shall have the power to do the fellowing:

{3} resolve unit determination guastions angd other
rapresentation issues (including but not limited to disputes

concerning tha mnajority status of a labor organization);

(b} certify and decartify exclusive bargaining

representatives;

{c) decide whether unfair labor practices have been

committed and issue an appropriate remedial order;

{d) rasolve bargaining impasses through fact finding.
final and binding arbitration or other methods agreed upon
by the parties as approved by the Board and to remand
disputes if it believes further negotiations are desiraocla.

Arbitration shall not be conducted by the Board itselfs but

the Board shall provide arbitrators selected at random from
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3 pana2l or list of arbitrators naintained by the 3ocard and

consisting of persons agreed upon by labor and management;

(e) make a determination in disputed cases as to whether

a matter is witnin the scape of collective pargaining;

(f) consider appsglg_f;pm arbitration awards oursuant to
a grisvance procedure: PROVIDEDy HIWEVER,s That sucn awards
may be reviewed only if the arbitrator w«as withouts or
exceededs his or her jurisdiction; the award on its face is
contrary to law and public policy; or was procured by fraud,
collusione or other simitar and unlawful means: PROVIDED. —
FURTHERs That the provisions of this subsaction shall be the
exclusive m2thod for reviewing the Jdecision of an arbitrator
concerning a matter properly subject to the jurisdiction of
the Boards notwithstanding any provisions of the District of

Columbpia Uniform ArbDitration aAct {D+Cae Law 1-117; Del. Code,

Appendixs Title 158);

{3) conduct investigationss hear testimony and take
evidence under o0ath at hearings on any matter subject to its

jurisdiction;

(h) administer oaths or affirmations and through tha
powar of subpoenas require the attendance of witnasses with

any necessary records or other information «hich have a
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bearing on the Jdisputes without howavars abrogating rules
and ragulations abridging the confidentiality of personnel

fFiles as provided in title XXXI of this éct;

(i} make decisions and take appropriate action on
charges of failur2 to adopts subscribe or comply ~ith the
intarnal or national labor organization standards of conduct

for labor organizations;

{j) make recommendations concerning desirable revisions
or amendments to the Jistrict governamant labor relations

1aws;

(k) adopt rules and regulations for the conduct of its

businass and tha carrying out of its powers and duties;

(1) the Board may hear any mattar brought to it under
this act by a three (3) member panele. aAn appeal from a
decision of any such three (3) member panel m3ay be taken to
either the full Board or the Superiar Court of the District
of Columbia at the option of any adversely affected partye
and if not taken «ithin one hundred twenty (120} days the
decision shall be final. If an appeal is taxen directly to
the Superior Court of the District of Columbias the decision
of a three {(3) member panel, for purposes of such appeai.

shall be considered as the final decision of the Board. If

inal
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an appeal is taken from a decision of a tnree (3} memoer
panal to the full Boards tha decision of the three (3)
member panel shall be stayed pending 3 final decision of the
Boarde. Upon a vote of the majority of its memberses the
8card may hear de novo all issues of fact or Yaw relating to
an appeal of a decision of the threz (3) mender panels
exca2prc tha Board mnay decide t9 considar only the record made
bafore such three (3) member panel. A final decision of tha
full Boardy relating to an appeal brought to it from a three
(3) member panel, shall be appealable to the Superior Court
of the District of Columbiae Upon reviewing the final
decision of the Board: the court shall determine if it is
supported by sudstantial evidenze and not clearly erroneous
as 3 matter of law;

(n) establish and maintain a list of qualified
madiatorses factfinders and arbitrators after consulting with

employe2 organizations and management rapresentativess and

appoint then;

{n} retain independent legal counsel to assist in Board
activities when the District government is a party to the
Board®'s proceadings. or in any other situation as the 8oard

deemns appropriate;
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(o) develop a system for the collactions maintenance and
dissemination of 13abor mnanagement-rz2lations information as
approoriate to the needs of the Districtye labor

organizations and the public; and

{p} seek apprapriate judicial process to enforca its
orders and otherw~ise carry out its authority under this
acts In cases of contumacy by any party or other delay or
inpediment of any charactars the Board may seek any and all
such judicial process or reliaf as the it deens necessaryr
to anforce 3and otherwise carry out its powers. duties and

authority undar this acte

Secs 503. JTransfer of Property and_Fersonnel

s S, T — T — T —— = ——— e S—

(3) The property and facilities of the Board of Labor
Relationses established pursuant to Commissisner's Qrder 70-
229y shall be transferred to the Pudlic Employee Relations

Bpard as provided in title XXXVI of this acte

(b) The personnal and positions assigned to the Board of
Labor Relations shall be transferred to the Public Employee
Relations Baard as provided in titla xXXVI of this act:
PROVIDEDs HIWEVERs That incumbents of positions considered

surptus to the needs of the Public Employee Relations Board
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may b2 separated in accordance ~ith tne provisions of title

XXIvy of this acte.

e T ——— ———— — ——— ———

The 82ard shall cause a copy of each orders decision or

oainion renderel Dy it to be published in the District of

——

Columbia Reqgistar within sixty (860) days of its issuanca.

;
!

TITLE VI
OFFICE OF EMPLOYEE APPEALS

Sece 501. Estaplishment of the Cffice of Enployee

i, ST i —— ————— ——— —— ——p——— ———— — e, RO A

Agp2als

{(3) There is established an Office of Employee Appeals
(hereinafter referred to2 in this title as the "Office*).
The DOffice shall be composed of five (5) members to be =
appointed by tha Mayor in accordancs ~ith the provisions of
subsection {b) of this section «ithin sixty (560) days of the

date this act becomes effactive as pravided in section 3602

of this subsection. M“embers of the Office shall have
damonstrated knowledge concerning personnel management or
Yabor ralationse and a reputation for imparciality and
intagrity in tha2 discharge of their responsibilities. No

mamber shall be eligible for reappointmente.
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{(3) The term of office of each menber of the Jffice
shall be six (&) years: EXCEPTy That (l) of those members
first appointede two (2) shall serva for two (2) years énd
three (3) shall sarve for four (4} years resgectivelys from
the datea of appointment; and (2) any mnember appointad to
fill a vacancy occurring prior to the expiration of the term
for which his or her predecessor was apjlointed shall be
appointed for the remainder of such term. No member mnay
serve beyond the axpiration of his or her term: PROVIDED»
HOWEVERs That members serving terms of less than six (6)
yearss 3as appointed under the provision of paragraph (1) of
this sudsaction, may be reappointad for a full six (&) year
tarme Appointments to fill vacancies s13ll be nade in
"accordance wfth the provisions of subsection (a)e The Mayor
shall designate the term of each Memﬁer at the time of his

or her appointment.

(c) The Chairperson of the Qffize shall be designated by
the Mayor. The Chairperson shall be the chief executive and

administrative officer of the Nffica.

(d) Three (3) members of the Jffice snhall constitute a
quorum for the transaction of official business and the
issuance of rulas and regulationss The Office may hear

agpeals brought before it under tpis titla by a three (3)

el

Sina;
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member panel. An appeal from a decision of any sucn three
{3) mamber panel may be taken either to the full Jffice or
to the Superior Court of the Distrizt of Columbia at the
option of any adversely affected partye. If an appeal is
taken directly to the Superior Zourt 2f the District of
Columbiaes the decision of a three (3) member panely for the
purposes of such appealys shall be considered as the final
decision of the Cffice. If an appeal is taken from a
decision of a thrae (3) member panel to the full 2ffice, the
decision of the three {3) member panel shall be stayed
pending a final decision of the OfFfice« Upon a vote of a
majority of its members, the Office may hear de novo all
issues of fact 2r law ralating to an appeal of a decision of
the three (3} member panel, except the Office may decide to
consider only the record made befor2 such three (3} member
panel. A final decision of the full 3ffices relating to an
appeal brought to it from a three (3) memder panels shall be
appealable to the Superior Court of the District of
Columbiae Upon reviewing the final dacision of the Office,
the caurt shall determine if it is supported by substantial
evidenco.

{(2) If at any time any matter co2mes before the Office in
which any mamber has any interests directly or indirectliys

other than as that of a taxpayer: the member shall pudlicly
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50 state and this statement shall be recorded in the minutes
of that meetings The member there2after is disqualifiad from
participation in the considaration of the matter wunder

deliberation.

{F) Eacnh mnenber of the Cffice is entitled to

compensation as provided in section 1108 »f this acte

{g) The Office may appoint such enployees and make such

expanditures 3as are necassary to carry out its functisns.

{h) The QOffica shall be considered an independent agency

for bud3jetary and administrative purpssess

(i) (1) The Mayor may remove any member of the Office w~ho
engages in any activity prohibited by subsection {(;) of this
s2ctions and appoint a nes member t2 serve until the
expiration of the term of the member so removed. When the
Mayor believes that any member has 2ngaged in any such -
activity he or she shall initiate an actions in the Suparior
Court of thé District of Cotumbia in-ac:ordance with the
provisions of saction l45(n) of the District of Co>lumbia
Court Reform and Criminal Procedure Ac-t (B84 State 5625 Del.

Codey s2Ces 16-3521 2t_Seges)+ to remdova such mamber.

(2) Any vacancy acturring in the QOffica shall be

fillegd within forty-five (45) days after the occurrence of
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such vacancy exzluding Saturdayses Sundays and legal

holidayse.

{3) The procadure provided far in subsections (a)
and (b) of this section far filling a vacancy resulting from
the expiration of a term of offica shall be inirtiatad at
l2ast thirty (3J) days prior to the expirations. If 3
vacancy ogcurs during a term du2 to removals resignation or
death of a membare the new appointee’s ta2rm of office is the
remainder of the unexpired terms. Appointment procedures for
such new appointees shall be those providasd in subsections

(a} and (b) of this sectiona.
(i) Any member of the Offica whd:

(1) violates the provisions of subsection (k) of

this section; or

(2) engages in a conflict of interast in violation

of the provisions of title XVIII of this act; or

(3) is convicted of a crimey, which if committed in
the DRistrict of Lolumbia would be a felonys which is by this
or any other statute punishable by disqualification to nhold
offices in addition to thsz other punishment prescribed for
such offense, shall be removed from offica as providad in

this sectiona
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(k) No nenber of the Jffice may hold any otner Dositioan
in the District government or any subordinate position in

the Office.
S2Ca 602« Duties of the Affic

(a) The Office shall have, in addition to the autnority
nacessary and proper for carrying out its duties as

specified elsewhere in this titley th2 3suthority to:

(1) appoint 3and remove enployees of the 0Office,

sub ject to applicable provisions of this act;

{(2) hear and adjudicate appeals received from
District agencies and from employees as provided in this

title;

(3) issua2 an annual report on tha activities of the
Office to the Mayor and Council which should includes at 2

wminimum the following:

{A) the number and nature of cases heard Yy

the Qffices and the type of order issued in each case;

(8) the number of appeals heard by Office
panals and the disposition of such appeal! or type of order

issued in each case;

igine
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(C) the number of appeals takan to Superior
Court of thne Jistrict of Columbia (2oth directly and from
OFfice panels) and the disposition of or status of each

case; and

(0} a statement of the amount of time taken to
reach a final disposition of each case orought before tne
Office and a statement of the numpber of backlogged casess if

anys

(4) compal the appearance 2f witnessas and
production of documents by suDbpoenar enforceaole by tne

OfFfice in the Superior Court of tne District of Columoiaj

and

(5) issue any rules and regqulations necessary to

carry out its duties under this acts

(p) Any performance ratinges grievance, aaverse actiosn or
reduction~in-force review which has been included within a
collective bargaining agreement under the provisions of
title XVIl of this acts shall not be subject to the

provisions of this titlea

Sac. 603. Apoeal Procegures

L emdd
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(a) Any employes nay appeal a final agency decision
affecting @ parformance rating (pursuant to title XIV). an
adverse action {pursuant to title XVI)s a3 reduction-in—-force
(pursuant to titl2 XxXIV)s resolving a grievance (pursuant to
title XvI)s affecting errcneocus enployee pavyments {pursuant
to title XXIX)e affecting privacy and records management
{pursuant to title XXXI} or deciding the classification of a
position (pursu3ant to sections 1102(c) and 1111{g) of tnhnis
act) to the Gffice upoen thne recard and under such cother

rules and regqulations which the Offic2 may issuee.

{b) In any appeal takan pursuant to this sections the
Office shall review the racord and upholds reverse2 or modify
the decision of the agency. The Office may order oral
argumants on its dwn motion or on motion filed by any party
within fift2en (15) dayss and provide such other pracedures
or rules and reqgulations as it deems practicable or

desirable in any appeal under this section.

(c) A1l decisions of the Office shall include findings
of fact and a written decision and order: PROVIDEDs HOWEVER,
That the Office may affirm a decision without findings of
fact and a written Jdecisione Such decisions shall pe
published in accordance with tha rules and regulations of

the Offices with information identifying the employee and



-53-

agency deleteds and snall be pudblished in the District of

— e

Columpia Register.

(d} Any employee or agency mnay 3poeal the decision of
the Offica to the Superior Court 5f the Jistrict af Columpia
for a review of the record and such court may afFfirme
revarseas, remnove or modify such decisions 2r take any 2ther

approariate action the court may deem necessarys

Sec. 504, Agency Hearing Progedures

{a) Eacnh agency shall establish internal rules and
ragulations not inconsistent with the procedures of this
titles for conducting hearings affecting individual

enployeese.

{D) Each agency shall provide for ten (10) days advance
notice in writing prior to the taking of any action which
adversely affects an employee: PROVIDED, HOWEVERs That this
provision may ba waived by the agency if the employee's
conduct constitutes an immediate hazard to the agencys to
other employees of tha governments to the employees Or to

the datriment ¢of the public health, safety or welfare.

{(c) Eacnh agency shall provide that any employese against

wnNOW 3ACLion is taken adversely affecting such émpioyee shall

- 'HY
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have the right to prepare a writtan responsa to the notice

provided in subsection (b) of this section;

{d) Eacn agency shall provide no less than one {1}
intarnal revieaw by a disinterested designee of the agency
head »° the proposed action to be taken and the emnployea's
rasponse theretoe and may provide for an adversary hearing

and the confrontation of witnesses;

{2) Each agency shall advis2 each employee against whom
action is takan adversely affecting the employee of his or

her right t2 appeal to the Iffice as provided in this title;

and

(f) any employee nay belrepresented by an attorney 2r an

individual of his or her choice.
TITLE VII

EQUAL EMPLOYMENT OPPORTUNITY

Sece 70ls Affirmative Action

—

{3) The Council raaffirms its intent that the objectives
of the Affirmative Action in District Government Employment
Acte 3s amended (Dele Low 1-63; D.C. Codey sece. 1-320a) be

carried outa.
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(2) BEacnh agency shall maka reasonable accommodations for
tne free exa2rcise of religion by its emplioyeess and may
adjust work schedules unless such adjusimant would result in

a substantial disruption of District business.

The Mayor may develop rules and regulations which
authorize the inquiry into bona fida job-related
qualifications which may affect persons with physical
handicaps or developmental disabilitiess prior to appointing
such individuals under the 3uthority of section 904(b) of
this acte Physically handicapped or developmentally
disabled persons who apply for positions under the authority
of titles VIII énd VIIIA may be exanined to assure that
their Tavel of skills is sufficent to meet minimal joo

gualificationse

Sec. 703. ¥

&
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3
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(a) For appointment Lnder the provisions of titles VIII
and VIIIAs persons who have served on active duty in the
Armad Forces of the United States for mor2 than one hundred
eighty (130Q) consecﬁtive dayss not including service under ’

honorable conditions 511(d) of Titla 10 of the United States

s d
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Code and have sa2parated from the Armed Forcas under
honorable canditions may receiv2 an additional five (%)
points 2n any ragister astablisned under the authority of

titles VIII anag VIIIA of this acte.

{3) A person entitled to prefarance points as provided
in subsection (3) of this sections shall receive an
additional five (5) points if he or she has separated from
tne Armad Forces under honorable conditionss and has
established the presence at the tima of appointment of a
service-connectad disability or is receiving conpansations
disability retirement ba2nefits, or pensions because of a
public law sdministered by th2 Veterans Administration or a

military departnent.

(c) Any enployee of the District government whos, on
January 1y 1979, was entitled to veterans preference unier
fedaral laws shall continue to be entitled to such veterans

preferenca2 under this acte.

(d) The Mayﬁr is authorized to develop procedures for
the consideration of granting veterans praferencey as
provided in this sections to persons who Served in the Armed
Forces but w~ere less than honorably dischargede Such
persons may be entitled to tha prafarence afforded dy this

section at tha time of initial appointment if they shows to
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the satisfaction of the Mayors that tney have been
discriminated ajainst in violation of those rignts
guaranteed in saction 103b(5) and title vII of this act. No
appeal shall be available to any person not afforded 3
veterans preference under the provisioaons 3f this subsectione

(e) For purpo;es of any appointment preference, no
person shall receive any preference after five (5) years
from the date of separation from active duty in the armed
forces. A person classifiec as thirty percent (30%) or more
disabled under subsection (b} of this section shall reczive
an appointm2nt preference regardliass of the date of —
s2paration from active duty in th2 armed forces.

{f) HNo person entering the armad forces of the United
States after Octoner l4y 1976+ shall receive any preferance
unless cthe person served in the armaa forces of the unite&
States during time of war.

(g) No person retiring from tha armed forces of the
United States shall reczive any preference.

Sec. 704« Statement of Purposa2; Use and Val

Qs se_and validity of

The Council believes that properly validated and
standardized employee salection procedures can significantly
coantribyte to the implenentation of nondiscrininatory

nersonnel policiesrs as required by this titles It is also
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racognized that professionally develolzed testss wnen used in
conjunction with other tools of personnel assessment ang
complemented by ssund programs of job designs may aid
significantly in the develooment and maintenance of an
efficient work Force and in the utilization and canservation

of NUMAIN resQuUrcess.

Tne selaction procedures utilized shall be job related

to minimize or eliminate discrininatione.

Sec. 706. Evidence of Validity

{a) Each pe;son utilizing a selection procedure in
choosing amang candidates for a position shall nave
available for inspection evidence that the procedure doés
not violate section 705 of this acte. Such evidence shall be
examined for indications of possiblie discriminatiasne such as
instances of higher rejection rates for minority candidates

than nonminarity candidates.

{b) Evidenca of selection procedure validity should
consist of evidenze demonstrating that the procadure is

predictive of or significantly correlated with important
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elements of work nenavior whizch comprise or are relavant to

the job or jods for which candidates are being eviluated.
Sec. 707. Discrimination in_Banefit Programs

S — —— ————— —— i et S T i T — i

No benefit program shall be denied to any District

employee on accaunt of sex.
Szc. 708« Speci

Specific standards to carry out the purooses of this

title shall be adopted bLy the Mayore.
TITLE VIII -
CAREER SERVICE

Sace. B0l. <(Cre2ation _of Career Sarvice

(3} The Mayor shall issue rules and regulations
governing enployments advancement and retention in the
Career Service which shall include all persons appointed to
positions in the District governmants excapt persons
appoénted ta pogitions in the Excapteds Executive or
Eduzational Sarvices. The lareer Sarvice shall also
includes after January 1+ 198034 211 persons who are
transferred into the Career Sarvice pursuant to the

provisions of subsection (c) of section 204 of this acta.
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Thne rules and regulations govarning Career Service employees
shnall be indexed and crass-referenced to the incunbent

classification systam and snall provide far the following:

(1} a positive ra2cruitnent program designed to meet

current snd projected personnel needs,;

{2) open competition for initial appointment ta the

Career Service;

{3) examining procedures designed to achieve
maximum objectivityy reliability and validity through a
practical assessment 9f attributes necessary to successful
job parformance and career development as provided in title

VII of this act;

(#) appointments to be made on tne basis of nqerit
by selection from the highest qualifiad available eligibles
b&sed on spacific job raquirementss from appropriate lists
established on the basis of the provisions of paragraphs
(1)y (2) and (3) of this sudbsection with appropriate regard
for affirmative.action goals and veterans preference as

orovided in title VvII of this act;

(5) appointments made without tine limitation in

accoriance with paragraph (%) of this subsections as
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parmanent Lareer Service status appointments upon

satisfactory completion of a srobationary pariod of at least

one (1) year;

(&) temnporary and other tine-limited appointnents,
in aporopriate casess which do not Zonfer pa2rnanent status
but are to be mades insafar as practicaples in accordance

Aith paragraph (4) of this subdsection;

(7) appointments to coatinuing positions (in the
apsence of lists of eligibles)y whizh do not confer
permanent statuss subject €5 meeting mninimun qualification
standards and subject to termination as soon as lists of
qualified eligibles for permanent appointment can be

established in accordance with paragraph (4) of this

subsection;

{8) 2mergency appcointments for not more than thirty
(30) days to provide for maintenancs 2f essential services
in situations of natural disaster or catastrcphes where

nornal employment procedures ares impracticable;

{(9) promotions of permana2nt @2mployeess giving dJdue
consideration to demonstrated abilitys gquality and length of

sarvice;

P
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{10) rainstatementses reassignments and transfers of

employees with permanent status;:

(11) establishment of nrogranse including trainee
programss dasigned to attract and utilize persons witn
minimal qualifizationsy but with potential for develoopment,
in order to provide carzer development opportunities for
members of disadvantaged groupse handicapped personss women
and other apprepriate target groupse. These programs may
provide for permanent appointmnents to trainee or similar

positions through competition limited to tha2s2 persons;

{12) reduction-in-force proceduress with (A) a
prescribed order of separation based on tenure oFf
appointnents length of service, including ¢creditable federal
and military servicey veterans-preferance and officially
documaented w~ork performance; (B) priority reemployment
consideration for employees saparated; (C) consideration of
job sharing and raduced hours; and (D) employee aopeal

rights;: and

(13) separations for causer which shall be subject
to the adversa2 action and appeal procedures provided for in

title XVI -of this act.
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() Selactions to tne Career Service shall 2e made in
accoardance ~ith equal employment 2pportunity principles as

set forech in title VII of this 3Cte

{z){1}) For the purpose of tnis subdsectiony "ralative"
maanss #ith raspect to a public officialy an individual who
is related to the public afficial as fathers mOoth2rs sons
daughters Drothers sSistery uncles aunte first Cousine
nephews nieces husbande wifes father—in-lawr mother-in-laws
son-in—laws daughter-in-lawe brother—in=-laws sister—in=-1awy
stepfather» Sstepmothers stepsons stepdaughtery stepbrothers,

stepsistery half prother or half sistere.

{2) A public official may not appointy employs
promotesy 3dvance or advocate for apoointments employment.
promotion or advancaments in or to 3 position in the agency
in which he or sha is serving or over which he or she
exercisaes jurisgiction or contrals any indivicdual who is a
ralative of the public officiale An individual may not be
appointeds 2mployz2de promoted or advanced in or to2 a
position in an agency if such appointments employment,
promotions 2r advancement has been advocated by a public
official #ho is serving in or exercising jurisdiction or

control over the agency and is a relative of the individuala

i

originel




Enrollsg

- T4~

(3) A punlic official who 3pnoints, 2mployse
promotes of advancess Or advocates such appointment,
employmants promotian or advancement af any individuoal
appointad in violation of this subsection shall reinburse

the District for any such funds improperly paid t> such

individuale.

(4) The Mayor may issue rules and reguliations
authorizing the tamporary employments in the event of
emergancies resulting from natural disasters or similar
unforesaeen avents or circumstancess of individuals whose

employment would otherwise be prohidited by this subsection.

{d) The Mayor may issue separate rules and ragulations
caoncerning the personnel system affa2cting mambers of the
uni form services of the Police and Fire Departments which
may provide for a probationary period of at least one (1)
year. Jther such separate rules and regulations may only be
issued to carry out provisions of this act which accord such
member of the uniform services of the Police and Fire
Departmants separate treatment under this acte. Such
saparate rules and regulations are not a bar to coliective
bargaining during the negotiation process between the Mayor

and the racagnized labor or3janizations for the Metropolitan

ricin
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Poalica ang Fire Dapartmentss dut shall be wighin the

parameters of saction 1708 of this act.

(2} ({1} MNotwithstanding any provision in section 101 of
the Human Rights Act of 1977+ (Dele Law 2-33; DeC« Codes
sac. £5-2231), aftar the date this act ta2comas eff:ictive as
provided in section 3602 of this 3ct, any person ~ho applies
for a position in tne Career Service and who accepts
appointment or is hired to fill a position in that Service
shall become a bona fide resident of the District of
Columbia within one hunidred eighty {180) days of the
effective dat2 of such appointments and shall maintain such
residence for the duration of the emnploymant. Failure to
become a District residenty Or to maintain District
residencys sha]i result in forfeiture of the position to

which the said perssn has been appointed.

{2) Within sixty (60) calendar days of the Jace
that this act becomas effectives as provided in sa2ction 3602
of this acte the Mayors the Board of Education and the Bcard
of Trustees of tha University of tha District of Columbia in
appropriate casase shall submit to the Council ruies and
regulations which exempt specific classes or groups of
Career Service a2mployees whose employmnent may involve a

transfer between District goverament agencies or facilities

4
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Tocatad within the physical boundaries of saidlaistrict and
District government agencies or facilities located «~ithout
the pnysical boundaries of saiqd Districte Such rules and
regulations shall be valid onlty if th2 Council does not
adonty within sixty {5C) calendar days of the date of the
Mayor's submissions 3 resolution disapproving such rules and
regulationsa

(3) The Mayor may submit to the Council at any time
after the date that this act becomes effective according to
tne provisions of section 3602 of this acte rules and
regulations which exempt specific classaes or groups of
Career Servic2 employees other than those covered under the
provisions of paragraph {3) this subsection. Whenever such
rules and regulations are submittad, the Mayor shall set
forths in sufficient details the reasons for each
recomnended exemption and the number of employees affected
therenye. Such rules and regulations shall be valid only if
the Council does not adopte within sixty (60) calendar days
of the date of tha Mayor's submissions 3 resolution
disapp_r::ving such ru1e$ and regqulationse.

{4) The Héyor shall submit to the Council on July
1st of each year, 3 report which statas the impact of the
residency‘raquirement contained in this section on the

system of personnel administration 2stablished by this act.
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Ragister.

(S) Nothing in this sectian shall be construed to
apply to persons 2mployed by the Jistrict government sn or
bafora tha date this act becomes effectives as provided in

saction 3602 of tnis acte

TITLE VvIIIaA
EDUCATIONAL SERVICE

Sace 801A. Creation of_tne Educational Servige

—— — — —— — e . VT A i, S S— Y il . i —

{é) For the purposa of this titley the term "Boards"
means the District of Columbia Board of Education for
edu:atiana1 employees of the B3oard of Education and the

Board of Trustees of the University of the Jistrict of

Columpia for educational employees of the University of thne

District of Columbiae

(D) The Boards shall issue rules and regulations
govarning employments advancement, and retention in tne
Educational Servizey which shall include all educational
employees of the ODistrict of Lolumbia employed by the
Boards. The rules and regqulations shall be indexed and

cross referenced as to the incumbent classification and

fompensation systame

R

inal
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{l) JUniversity of the district of Zolumbiaa.

In keeping with the purposz2 2f this acts the Bsard
of Trustees of thea uUniversity of tha District of lclumbia
snall issue rules and regulations enbodying principles of
marit and equal ewnployment Jovernings among otharss
appointmnenty promotions retentiane reassignaents
professional development and training» classifications and
salary administration (except as provided in section 203 of
thnis act)es 2mployee benafitss reduction-in-force, adverse
actiony grievances and appeals, provided that such rules and
requlations cdncerning adversa actions and regulations
covering adverse actions and appeals shall be consistent
with titlas Vs VIe VIIe XVI and XVII of this acte

(2) Tﬁe 8card of Educatione.

The Board of Education shall issue rules and
ragﬁlations which shall provide for the fallowing:

(A) & positive recruitment program designed to

meet zurrent and projected personnel needs;

(8) open competition for initial appointment

to thea service;

{(C) appointments procedures designed to
achieve maximum objectivitye. reliability and validity

through @ practical assessmant of attributes necessary to
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successful job performance and carear gevelopnent as

provided in title VII of this act;

(D) appointments to b2 nade on the pasis of
merit by selectiop from the highest qualifisd available
eligible Dersons vased on specific job reguirements, from
approoriate lists or files establisnhed on the basis of the
provisions of paragraphs (l)s (2) and {(3) of this subsection
with appropriate regard for affirmative action goals and

veterans prefarence as provided in title VI of tnis act;

{({E) appsintments nade without time limitation

in accordance with paragraph (4) 3f this subsections as
permanent Educational Service status appointments upon
satisfactory completion of a proabationary period of at least

one (1) vear;

(F} temporary and other time-limited
aspointnents in appropriate cases which do not confer

permanent statuse DUt are to be mades insofar as practicable

in 3ccordance with paragraph (%) of this subsectioan;

(G) aspointments to continuing positions (in

the absa2nce of lists of eligiblas)s which do not confer
permanent statuse sSubject to meeting minimum qualification

standards and subject to termination as soon as lists of '
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qualified eligibles far parmanent aopointment can be
established in accordance witn paragrapnh {(4) of tnis

subsection;

(H) emergency appointnents for not nore than
thirty (30 days to provide for maintenance of assential
servictes in situations of natural disaster or catastraphes

where noraal employnent procedures are impracticable;

(1) promotion of permanant employs=ess giving
due consideration to demonstrated abilitys guality and

langth of service;

(J) reinstatementss reassignments and

transfers of employses with permanent status;

(K) establishment of praogramss including
trainee programs, designed to attract anc ucilize persons
with ainimal qualificationss bDut with potential for
developmente in order to provide career development
opportunities fpr members of disadvantaged groups»
handicapped personss #omen and other appropriate target
groups. Thesa programs may provide for permanent
appointnents té train2e or sinilar positicns through

competiti#e procedures established by the Boards;
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{L) reduction-in-fgr¢= oprocgedurassy w~ith (i)} a
prescribed order of saparation based on tenure of
appointnenty length of services including creditable federal
and military servicey vetzrans preferzances. and relative work
performance; (ii) priority re=2mployment consideracion for

employess separated; (iii) considerstion of joL snaring and

p—

reduced hours; and (iv) employe2 appeal rights;

{4) se2paration for causes which shall be

subject to the adverse action and appeal procedures provided

for in title XvI of this act; and

{V) selections to the Educational Service
shall b2 made in accordance with agual employment

opportunity principles as set forth in title VII of thnis

dcte

(c){l} "or the purpose of tnis subsections "relative
m2anss with respect to a public officiale an individual who
is related to the public afficial as fathers mothers sOn,
daughter brcthef; sisters uncley auntse firsc cousine
naphews nieces nusbands wifes father—in-law:, mothzar—in-laws
son-in-law~y daughter—-in-laws Drotner—in-13ws sistar—in—laws
stegfatners Stepmothers stepsons stepfdaughters stapbrothner,

stensisters half bDrother or half sistar.
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{2) A public official who apoointse emoloyse
promotes Or advancess or advocated such appointment,
enployma2nte promotion Or advancament of any individual in
violation of this subsection‘shaII reimburse the District
fFar any funds inpropcerly paid ta such individuale

(3} The Boards may issue rules and requlations
authorizing the temporary employment, in the avent af
emergancies resulting from natural 3isasters or similar
unforseen events or circumstancese of individuals whose

enployment would otherwise be prohioited by this suosa2Cctione.

(4) A public official may not apooints employs
sromotes advance or advocate for appointments enpioyments
promotion or advancemants in or to a dosition in the agancy
in which he or she is serving or ovar which he or she
exercises jurisdiction or controly any individual! who is a
relative of the public officiales An individual may not be
appointeds employeds promoted or advanced in or to a
pasition in an agency if such appointment. employments
promotion or advancement has been advocatad by a public
official who is sarving in or exercising jurisdiction or
coantral over tﬁe agencyes and is & reliative of the
individuél.

(d}(l) Notweithstanding any provision in section 101 of

the Human Rights Act of 1977 (DeCe Law 2-38; DaCe Codes sacC.
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6-220l)s after th2 Jate this act vpecomnes z2ffectivas as
provided in section 35602 of this acts any parson ~ho 3polies
for a position in tne Educational S2rvice and who accapts
appaintnent or is hired to fill a pasition in the Education
Service snall become 3 bona fid2 resident of th2 Jistrict of
Columbia within one hundred eignhty (130) days aof the
effective date of such appointment, and snall maintain such
residance for the duration of the emnployment. Failura to
becoma 3 District residenty or to maintain Jistrice
residencys shall result in forfeiture of the position to
wnich the s3id persgn has been appointed.

{2} Within sixty (60) calandar days of the date
this 3ct becomes effectives as provid2d in section 3602 of
this act, the Boards shall submit to the Council rulies and
regulations wnich exenpt specific classes or groups of
Edﬁcatianal Service employees whose employment may involve a
transfer between District government agencies or facilities
located within the physical boundaries of said District and
District Jjovernment agencies or facilities located outside
the pnysical poundaries of said Districte. Such rules and
requlations snall be valid anly if the Council does not
adopts w«ithin sixty (52) calendar days of the date of the

Boards' submissions a r2solution disajproving such rules and

regulations.

:
1 -
el 3
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{(3) The Boards may submit to the Councils at any
time after the date this act becomes effective according to
the provisians of sactian 3502 of thnis acte rules and
ragulations which exempt specific class2s or groups of
Sducatioinal Sezrvice employees other than those covered under
the provisions of paragraph (3) of this subsection.

“henever such rules an& regulations are subnitteds tha
Boards shall set fFortn, in s;fficient detaile the reasons
for each recommended exemption and the numbar of employees
affected tharabye. Such rules and regulations shall be valid
only if the Council does not adopte within sixty (60)
caltendar days of the date of the 3Socards® submission. a
resolution disapproving such rules and requlationse

{4) The Mayor shall submit 0 the Council, on July
Ist of each years a report «hich states the impact of the
r;sidency raquirenent contained in this section on ths
system of personnel administration 2stablished Dy this acte
Thnis report shall be published in the Oigtrict of Columbia
Register.

(%) Nothing in this section shall be construed to
aoply to persons employed by the Jdistrict government osn or
pefora tha date this act becomes effectives as provided in
section 3602 of this acte

TITLE IX

2ine!
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EXCEPTED SERVICE

Secs 901. Creation_of _tne Excepted Service

— — - ——— e re— i——

The qualifications for each Excepted Servite positron
shall be developed and issued by ths appropriate personnel

authority in gonsultation with the “ayore. tach employes

appointed in the ExceprB'Servicé‘(éxcept those included in
section 9J38) must meet the mininum standards prescribed for
the position to which he or she is 3ppointeds Each
personnel authority may fill positions in tne Excepted
Service as praovided in this title. Excepted Service
emplo}ees may be nhired non—competitively. Persons apd20ointed
to tha Excepted Service are not in the Careers =Zducational,

ar Ex3cutive Services.

Sec. 9C2. Nature of Positions_in_the Excepted _Services

—— P — — —— —— T —— ——— ——T - — r—

and_Conversion Rights

Eacn person holding an excepted appointment undar tne

. authority of sections 9Qls 902y or 303 is5 intended to be an

individuyal whose primary duties are of a policy detarminings
canfidentialy or pelicy advocacy character and who resorts

directly to the head of an agencye. No person heclding

excapted éppointmants may be given appointments in the

Car2er Service for at least six (5) months following the
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tarnination of his or her enployment in the Excepted
Services unless such person is eligible for appointnent
under the authority of titles VIII or VIIIA or appointed

under the authority of section 904(3) and (D) of this acte

Sace 903. Nunber of Excepted_Service Emplovees

S — — — — T SS— Sp— ‘—— p—

(a) Under qualifications issued pursuant to sectian 901
of this acty each appropriate personnal authority may

appoint persons to the Excepted Service as follows:

{1) The Mayor may appoint persons to serve as his
or her persosnal staffe to be paid frow funds appropriatad

for the Office of the Mayor;

{2) The “ayor may appoint persons to one hundred
(100) positionss which may be allotted at the Mayor's

discretions among subordinate agencies of tne District;

{3) A1l =2mployaes of the Council of the District of
Columbiay except those permanent technical and clerical
employees appointed by tha Secretarys General Counsel or

Legislative Counsel;

(4} Tha District of Columbia Board of Education may

appaoint 25 persons;
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{5) The Board of Trustaes of the University of the
District of Columpia may appoint OFfFicers of the Jniversitys
parsons who raport directly to th2 Presidents persons who
head major units of the University, academic 3dministrators
and parsons in a confidential relaticonship to the foregoing,
exclusive of those listed in tha definition of the

Educatcional Service.

(6) The District of Columbia General Hospital

Commission may appoint ten (10) persoas;

(7) Each other personnel authority not expressly

designated above may appoint two (2} persons.

{b) The authority to appoint persons to the Excepted
Services #hich is vested in subsection (a) of this sections

may be redelegatedy in whole or in parte

(c) Each personnel authority vested with authority in
subsection (a) of this section shall publisn in the District
of Columbia Register within fFifteen (15) days of the date
this 3ct becomes law as provided in section 360! of this
acte a list of all positions to be filled by Excepted
Service appointments under the authority of this sectione
Such notice shall also incluce a conplete statement of

position qualificationss standards and tha proposed salary

T
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range foar each positions. Within forty-five («5) days of.
actual appointments the names of 311 persons 3ppointed to
Excepted Service positions under tha authority of this
section shall be published in the District of Columbia

— e i i T — re— Sl — .

Ragister. Thereaftzrs any changes in such appointments

. e . — —— i — —— ———

within forty-five (45) days after tne actual change in

appointnent.

Sece. 90%. Jpecial _Appointments

v —

Special non-competitive appointments may be made to
positions provided under the authority of this sectione
Such positions are covered dy the provisions of section 902
relating to the Excepted Servic2 positions. The nature of

the aspointment must be made known to the employee prior to

effecting the appdintment.

{2) Individuals appointed to positions created under

pubtlic amployment programs established by law;

{b) Positions established under special employment
programs of a transitional nature designed to provide
training or _job opportunities for réhabi1itation purpssase
including develapnentally disabled or handicapped personss

ex=sffFender ar other disadvantaged graups;
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‘{c)y Positions filled by the aopointment of a federal
employee under the mobility provisions of the Inter-

governmantal Personnel Act of 1970 (84 Stat. 1301);

(d) Positions established undar federal grant funded
pragrams having a limited or indefinite curations provided
State Merit requiremnents are not apolicable: PROVIDED.
HOWEVERs That tnis subsectioan snhall nat aoply to any
employees of tha 3o0ard of Educatioan or of the Trustees of

the University of the District of Calumbia;

(e) Positions established to employ professional.

scientific or t2chnical experts or consultants; or

(F) Positions establtished under & cooperative

educational and study programse

Sece 905« La3ck of Job Protectioni Procedural Prote

ey T —— P —— —— i ——— ———— i —— ——

on

Enployees in the Excepted Service (other than those
appointed under the authority of section 904¢) do not have
any job tenure or protection. after one (1) year of avarage
or above avaraga performance as detarmined uncer title XIV
of this actes persons appointed under the authority of tnis
title shall bte antitled to a notice of at lzast fifteen (15) -
days «hen tarminatian of service prior to the expiration |

date of appointnent is contamplateds a2xplaining tne rzason

il
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therefor. The amployee does not nave 2ny right to apoes3l
the tarminatione A1l other provisians of this act apply to

Excapted Service employ=es.
Sec. 906+ Residency

‘The provisions subsection (e) of section 801 of tnis act
shall apply to all employees in the Excepted Service:
PROVIDED, HOWEVERe That such nravisions shall not be
construed to apply to persons employed by tne District
government on or before the date that this act becomes

effective as provided in section 3622 of this actes

SeCcs 707« Transitional Provisions

— —— e —— S —— ——— . S, = — -

Parsons holding non~temporary applintunents in the
District of Columopia governments paid from appropriations

made to the Office of the Mayores may on January 2« 1979 be

reassigned to other offices or agencies of the District
governmente. Persons holding appointments in the District of
Columoia government, paid from approapriations made to the
Council of the District of Lolumbia and classified as a GS~
10 or less under seﬁtion 5332 of Title 5 of the Uniteg
States Code ang whose position would not be in the Excepted
Service ﬁnder the provisions of this title on January 1.

1980 shall be appointed to the fareer Service created in
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title VIII of this acty if such incumbent is found to
passess the minimal qualifications for tha2 position to which

ha or she is apdointed.

—— ———— S——— —

The following employees of tha District shall be deemed
toy be in the Extepted Service. Their terms of office shall
be at the pleasure of the appointing authoritys or as
provided by statute for a term of y=23rss+ subject to r2moval

for cause as may de provided in their appointing statutas
(3) City Adainistrator;

(b) General Counsel to the District of Columbia Board of

Elections and E;hics;

(c) The Cirector of Campaign Finances District of

Calumnia Board of Elections and Ethics;
{d) People's Counsel of the District 3f Columbia;
(e) Auditor of the DTstrict of Columbia;

(F) The Chairman and “enbers of tne Public Service

Commission;

{g) The Chairman and Members of tne Board of Parole;

Origina)
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(h) Executive Director of the Public Employee Relations

Board;
(i) Secretary to the Council:
{j) General Counsal to the Zounzil;
(k) Legislative Counsel to the Council; and

(!} Chief Hearing Examiner of the Office of Employee

Appealse.
ﬁiﬂbuwT — %0904 re’. ATTORNEYS

TITLE X

EXECUTIVE SEVICE

T — A — T T S——— v civge S . Sl i S R i,

Sacs 100l. (Creation_of Executive 3Service

(a} An Executive Service is established within the
District Sovernment to ensure that each subordinate agency
head is of the highest quality and is responsive to the
needs of the District of Columbia« A person who is in the
Executive Sarvice is not in the Careers Educationals or
Excapted Servicess The ctxecutive Service shall be

administered to d» the following:

(1) attracty racruit and provide for the selection
of the best executive talent availabie and to encourage

cantinuity of services;
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(2} assist tne Mayor in estadlishing the pay as
provided in title XI of this act and duty assignments of the
execuytives under nis Or her direction as will best advance

the program responsibilities of the District; e&nd

{3) make effactive a separat2 systam for the
filling of executive positionss with oractices and
procedures which are expressly attuned to the develapnent

and utilization of executive leadershipe.

(b) The Mayor shall appoint the head of each subordinate

agencye.

{c) The h=zad of esach subordinate agency shall serve at

the pleasure of the Mayor.

(9) No person holding a position in the Executive
Service may be appointed to a position in the Carezer or
Educational Services for at least one () year imnediately
followsing his or her termination in the Executive Service:
PROVIDEDy HOIWEVERs That upon such termination a parson with
Caraer or Educational Service status mnay retreat within (3)
three months to a vacant position in such service for which

he or she is gualifiad.
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{2) Tha provisions of subs2ction (e) of section 301 of
this a3ct snall apoly to all persons appointed in the

Executive Servicee.

Sace 1002. Incumdents

Eacn incumbant subordinate agency head on tne date this
saction becomes effectives 3s provided in subsection (a) of
section 3602 of this acts is entitled to continue service
with the 0istrict government at the same salary and benafits
as he or she currently receives anc without regard to the
provisions of subsection (@) of section 801 of this act:
PROVIDED. HAWEVERs That no such persan is entitled to remain
3 subordinate agency head unless specifically appointed by

the Mayor in acgordance with this title.

TITLE XI
CLASSIFICATION AND COMPENSATION

Seces 11J1. (lagsification Policy

{3) The classification of all positions in the (are=ar.,
Educational and the Excepted Servicas, will be accomplished

in accordance with the following policy:

{l) Individual positions will be grouped and

identified by classes and grades+ in accordance with their
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dutiess ressonsibilities 3and gualification reguirements and
snall b2 indexed and cross referencad in the incuntbent

classification and compensation systemn; and

{(2) The oriﬁciole of equal pay for substantially

equal work will be supported.

(3) The grade levels of all positions ia the farear,
Educational and Excepted Services snall be based 2n tne
consideratioan of applicable factors such 3as knowledge and
skills required by the positions; suparvisory contrals
exercised over the work; guidalinz2s used; complexity of the
work; scope and effect of the work; personal contacts;
purpose of contacts; physical demands of the positions; and

work onvironmenta

(c) Classification systems or prooesals developed under
the authority of this title shall be published in the

Districe of Columbia Register a3t least sixty (60) days prior

to their proposed effective datz2. Tha Mayor or tne Board of
Education or the Board of Trustzes of the University of tne
District of Columpia shall nhnolae as provided in this titley,
a public hearing on all sucn oroposals hes she or it has
published in the District of Zolymbiag_Register prior to his,
her or its adoptrion of a classification syst2m or amnenduent

to sSuZh System.




Enrolled Origina

~-94-

iy SRS e kY, AL S —" S T — T i — — —iy W—— .

|
I
I
|
&
|
IJ
1Py
e |
[ad
1]
3
>
)
L]
17}
b |
34}
1]
)
[*}}
2
a
m
x
(4]
11}
|9
[
1]
L
[¥2)
W
=X
(
ﬂ
[
v

. T A S - s S— — T Sy Sk T— S— — el S— S, w— i—

im
3
I

[s
A

(3} In order to carry out the policies of sectian 1101
of this acts the Mayor shall provide for the development of
a classification system covering 31! positions in the Career

and the Excepted Services.

{b} The Mayor shall provide that 3al]l positions covered
by this classification system are properly described in
writing in accordance with the princiosal duties and
responsibilities officially assigned to those positions and
shall provide that all nositions are properly evaluatad by
application of official classification standards, in
accordance with accepted classification principles and
fechniques and in accordance with applicable rules and
regulations. The Mayor shall provide for meaningful
consultation with the District of Columbia Board of
Education and the Board of Trustees of the University of the
Districc of Columdia in the classification of positions of
persons in the lareer Service employed by the educational

boards.

(¢) The Mayor shall provide that employees whose

positions are covered in this classification system have the
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right to 3appeal the classification of their positions
witnout rastraints or fear of reprisal or prejudice as
provided in title VI of this act to thne CFfice of Employee

Anpeals.

{d) Classification systems or prooosals devalaped under
the authority of this saction shall be published in the
Qistrict of Columbia Register at least sixty (60) days prior
to their proposad effective date« The Mayor shall nhold a
public hearing on all such proposals ne or sha publishes in
the District of Columbia Register prior to his or hear
adoption of a classification system{s) cor amendment ta such

Systam(s)e

Sece. 1103. Compensation Policy

{3) Compensaticn for all employzes in the Carzers
Educational and the Exca2pted Services shall be fixed in

accordance with the following policy:

{1) compensatignv including rates of pays
ratirement benefitsy leave provisions and octher elements of
the fringe Dengfit package shall pe competitive with that
provided ather oublic and private sactor employees having
compara:lé dutiess responsidilitiass qualifications and

working conditions Dy occupational groupse For the purposes

rixinz

- =
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of this subsectians cOompensation shall be deemed to be:
competitive ifs in totals it falls reasonably within the
range cf compensation prevailing in the Washington Standard
Metropolitan Statistical areas including the fed=2ral
goavarnmants area state and local jovernnrents, private
enployers and compensation plans of cities ~ith populations
comparadle to the District of Columbia: PROVIDED,y HOWEVER
IThat zompensation levels may l;e exanined for public andsor
private employees outside the area «hen nacessary to
establish a reasonably represantative statistical basis for
compensation comparisonsy or when conditions in the local
Yabor market require a larger sampling of prevailing

compeasation levels;

(2) pay for the various octupations and groups of
enmployees shall be to the maximum extent practicadles

interrelated and equal for substantially equal work;

{3) differences in pay shall be maintained in
keeping with differences in level of work and quality of

perfcrmance; and

{¢) no employees may be p3id a rate of basic pay in

excass of the rate of pay for the Mayore.
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{2} The pay ¢f an inadividual rezeivingy an annuity under
any feda2ral or District government Civilian reatirement
systens Oor any retirement system of the uniformed servicCes
of the uUnitad Statess selected for 2mployvyment in the
District governmnent on o2r after the effective date of tnis

acty shall bpe readuczd by the amount of annuity allocadle to -

——— =

the pariod of enploymant as & reenployed 3nnuitante.

Sa2c. l104. Estaplisnment of 3 Basic Compensation System

— ——p—— —-q..———_—-—

{3)({1) In order to carry out the compensation policies
of this acte. the “ayor shall develops in consultation with
the 3oard of Education and the Scard of Trustees of tne
University of the District of Columdias a single pay system

for all employees in the Career and the Excepted Service.

{2) The consultations with tne Baard of Education
and with the Board of Trustees of tne university 3f the
District of Coaiumbia shall conmence ns less than sixty (60)
days orior to submission of the prooosed pay system t5 the
Councile Any cOmnents that either the Board of Educatian or

the Borard of Trustees of th2 University of the District of

it

Columpia wish t2 make on the oroposad system shall ge
presenta2d along witn the proposed pay system submitted OJy

tne Mayora.

——y
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{o) This comprehensive systam shall includes bBut nead
not b2 limited to» provisions for basic pays 23y increases
based on guality and length of services premium pay,

allowances and severance paye

{c) “he Mayor shall provide for appropriate
consultations with employee organizatioas in the development
of the comprehensiv2 compensation systemn for Career Service

enployease.

(d) The Mayor snall subnits not later than September ls
1979+ the proposed conprenensive coTpensation system
developad under tnis section to the Council for approval

undar provisions of section 1105 of this acte.

Sece. 1105+ Yaintenance omprehensive _Compensation

&

-the

Systew for Carear and Exceptedl Ser

e

[ad
j<
|—|
13
[
o
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[
I

(a) The Mayore in consultation with the Board of
Education and the Board of Trustees of the University of the
District of Columbia shall provida for a periasdic revies of
the basic compensation systams in order td improve the
systen and provide continuing conformity with the policy

established by section 1103 of this title.

r

foin:



o
=roliag Origins:

-101-

{o) These reviews of compensation shall includes Dut

need not be limited tos ravies 9f tne adequacy of the rates

of Dasic pPave

(c) The M3yor shall provide for appropriate
consultations with a2mployee organizations of 2mpldoyees uncer
Nis or her jurisdiction in the periadic reviews of tha

compensation systam({s)ae

{d) The Mavor shall considers on an annual basiss
changes in the comprehensive compansation system{s) and in
the rates of pay under the system(s)s and submit these
changes and adjustments to the Council in-accardance with

the provisions of section 1104 of this acta.

(e) Beqginning on April 1y 1920, anc on april Istc
tnéreafterv'the Mayor shall confer with the Board of
Education and Board of Trustees of the University of the
Oistrict of Columbia concerning proposed pay changes and
adjustments and othear proposed chanées to the compensation
systen for aporaval under the provisioans 9f section 1106 of
this act. Any such prooosed changesy along with any
comments of the Board of Education and tha Board of Trustees
of the Univarsity of tha District of Columbia snall be
submittad to the Council no later tnan July 1. 1980, 3and

July 1st of eacn year thereafter.
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{f) Notwithstanding any other provision of laws any pay
or comnpensation system or revision thereof submitted to the
Council which provides for classification or pay hased an
longevitys shall include an analysis of longevity and pay
arenared by the subnitting authority. Suth analtysis shall
contains Sut not be limited tosy the following: (1) tne
potential average earnings 2f typical entry level enployees
over tyoical projected careers leading to (etirement; {2)
typical career ladderss and their pay implications over
tnose pariods ofF tinme tay complete the ladder to retiremente.
{3) the effact on the District of Columbiats future
financial obligations of proposed plans or revisions thereof
with respect to the treatment of longevity; and (%) a
comparison with similar costs for the above items as
contained within the system to be abandoned or modifiad by

the propasal.

Sec. 1176+ eview by the Council of the Disgri

(a) If the Council approvess without revisions the
comprehensive compensation systa2m(s)s or any later changes
in that systemn(s) or in the rates of pay under tha system(s)
proposed in accordance with saction 1104 or section 1105 of

this titley the pay rates shall bDecom2 effective on the
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first day of the fFirst pay period beginning on or after
Qctober 1st in the year in which th2 ‘“ayor submits his or
her pay changes as provided in subsaction (e) of section

11CS of this titlze

{») If the Zouncil revises the Hropasals it shall raturn
tne proposal «~ith its ravisionss to thaz Mayore. IF th2 Mayor
concurs in the revisionss the provisions of the compensation
plan as ravised shall become effective on the first day of
the first pay period deginning an or after October lsts as

provided in subsection (a) of this section.

{z) If the2 Mayer does net cancur in any one or more of
the ravisions recommrended by the louncils, he or she shall
raturn the revisions w~ithin ten (10) days to> the Councily
appanding a statement of the reasons for not concurring. If
tne Councily by a two-thirds (2/3) vote of its members
present and votings insists upon any one or mor2 of its

original revisionsy it shall return the proposal and the
ravisions upon which it insists to the “4ayor within ten (10}
days after reception from the Maysre. If revisions insisted
upon by the Council include increases in the rate of pay
different from thase suggested by the Mayor, then the
Council shall identify by act the source of funding for

those pay increasas insisted upones The pay provisions of
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tne compensation plan so adopteds shall become effestive o0
the first day of the first pay peridd beginning on or after
the fiscal year baginning Cctober lste If sucn a twa-rhirds
{2/3) vots does not prevaily, or the Council does not act on
the proposal within t2n (10) days of its reception of the
Mayort's prososals the formal proposal of the Mayore
including those revisions proposed by the (duncil to which
the Mayar has concurred, shall pecone effective on the first
day of thae first full pay period beginning an or after the

fiscal year which begins October lst.

S2C. 1137+ Executive Pay Plan

.
ive

{a) It is the intent of the District jovernment to
attract and retain the best available talent to fill
subordinate agency head positions. T further this ends the

Mayar may establish and maintain an executive pay plan.

(b} This section is applicable to any employee in the

Executive Servicee

(c) Rates of pay for persans in the Executive S2rvice

- shall not exceed the rate of pay for the Mayor.

{(d) The Mayar is authoriZed to issue rules andg
ragulations. to imdlement this ssction. Rates of pay for

eacn positian shall be set to raflect the natur2 of the
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duties and responsidilities of the jo> and the
qualifications usually expectad for similar Worke Tha pay
plan and rates of pay set under this section shall be

for the

published in the District of Columbia_Reg

p—— o -—

ste

i~

purposes of notice only and subaitted to the Council for its
consideratione The failure of th2 Council to disaporov: any
such rate of pay by rasolution within sixty (60) calengar
days of its receipt from the Mayors shall result in its

adoption.

(2} The Mayor shall reviews at least once each year, the
rates of pay established under this section and make any
necessary changes and adjustments to estaplished rates. In
proposing new pay ratess the Mayor is encouraged to consult
with appropriate federale state and l1ocal governmant
officialsy and represenctatives of private industrye Any

annual adjustnent shall be made in accordance with tha

provisions of subsection (d) of this section.

S2c. 1108. Compensation_for Membaers_of 3cards_an

Commission

{3) The rate of pay for eacn menbar of any board or
commission who receives compensation on January 1. 1980,
except as otherwise provided in this act and in sactians

1110 or 1112 of tnis acte is one hundred twenty-five dollars
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($125) per diem or fifteen dollars and sixty-twd cents
(515.52) per hours whichever orovides lesse This provisian
does not affect any annuatl ceiling astablished by law on
January 1+ 1980, and shall apply to all members of poards
and commaissions appointed befare2 2r after tne effective datea
of this act. Should a nmembar serve in extess of e}ght (8)
hours on a particular day. such member may be paid
additional compensation for such period of services t2 a
maximum of twd (2) per dieﬁ paynents for any consecutive

twenty-four (24) hour period.

(b) Beginning with the year commencing January l, 1983, _
and every four (&) years thareafters the Mayor s3hall subdomit
to the Louncil by no later than July 1lst of each year all
proposed pay changes and adjustments £0 this compensation

system in the form of a proposed acte.

Sec. 1139. Compensatign far the Mayor_and_Member

Caunci

{(2) The Mayor shall receive compensation in the anount
of sixty thousand dollars ($60,4000) per years which shall be

made in equal and periodic installmentse

(b) Each Member of the Council shall receive

¢campens3tion in the amount of thirty—five tnousand dollars
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{535+300) par y=2ar, wnich snall be mnade in aqual and
periodi¢ installments. The Chairman of the Cohuncil snall
receive an additional ten thousand dollars {510.000) per

yeare.

(c) The compensation amounts in subsections (a) and (b))
of this section shall bs adjustad on the first day of tne
first pay period beginning on or after October lst of each
year by the parcent changes adjusted to the nearest cne-
tenth (1/10) of one (1) per cantums in tha price index
published for July of the preceding year over the price
index publishad for July of the current year: PROVIDED,
HOWEVERs That any adjustma2nt authorized under this
subsection shall not exceed the average percentage salary
adjustment authorized by the Council of the District of

Cotumbia for the L{areer Service of the District of Columbiaa

(1) The compensation amnwounts after adjustment under
this subsection shall be fixed at the nearest five (95)
dollars: EXCEPTs That such compensation ampunts shall
reflecty after adjustment an increase of at least five

dollars ($5.00).

(2) For purpose of this subsections the term "Price
Index™ shall mean the Consumer Pricea Index for A1l Urban

Consumners (3all items wWashingtons Je.le Standard ‘etropolitan
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Statistical Area average)s oublisned bi-monthly by the
Bureau of Labor 5Statisticss United States Department of
Labor in its official publications Yonthly Lahor Revizw or

in other official publicationse.

(3) 3n or before October lst of each year the Mayor

shall publish the adjusted cowpensation amounts under this

Sec. 1110« {ompensation_for Mempers _of the Board of

Educatian

The rate of pay for each member of the District of -
Columbia B80ard of Education is fifty {(5J) percent of the
establisned rate of pay for each menber of the Council. The
President of th.e 3o0ard of Education shall receive an

additional twenty-five hundred dollars ($2.500) a years.

Sece 1ll1lle Classification_and_Caompensation Policies_and

T iy, S iy T — — — — — —— s i— i — T ——— A — wi——

Procedures for Edugational Employees

— A S—— ——— T——— gy /T we——— ——

{a) The classification of all pasitions in the
Educational Sarvice shall be in accordance with the palicies

of section 1101 of this acte

{b) In order to carry out the policies of subsection (a)

of this sectiony the Jistrict of Columbia Board of Education
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snall, for educational employees of the District of Calumpia
Board of tducations and the Board of Trustees of the
University of the District of Columdia shall, fer
educational employees of the University of the Distrizt of
Columbiay provide for tne development of a glassification
systen covering all positions. The raspective Boards shall
provide that all pasitions covered by this classification
systeﬁ are properly evaluated by apnlication of official
classification standardss in Actordance witn accepted
classification principles and techniques and in accordance
with applicable rules and regulations. Classification
systems or proposals developed under the authority of this
section shall be published in the District of Columbia
R2gister at l=2ast sixty (80) calendar days prior to their
proposed effective date. Each Board shall hold a public
hearing on 311 such proposals it publishes in the District
of Columbia_Ragister prior to its adootion of a

classification system or amendment to such system.

-

(c) Each Bosrd shall provide that employees whose
positions are covered in this classification systam have the
rignt to appeal the classification of their positions
without restraint or fear or reorisal or prejudice as
provided in title VI of this act to the Office of Employee

Appeals.,
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{(d) Compensation for all employ2es in the educational
service shall ba fixed in accordance with the palicies of

sa¢ction 1103(3a){l)e (2)y (3) and (&) of this titlaa.

(e) The comprehensive compensation systam authorized Dy
subsection (d) of this section shall includes bDut not be
+imitéd tos provisions for basic paye pay incre3ases based on

quality of and length of servicas preaium pays 3llowanceas

and severance paye.

(F) Each 8opard shall provide for appropriate

consultations with employee organizations in the development

of the comprehensive comnpensation system.

(9) Each Zoard shall supbmits to the Mayors not later
than September iv 1979+ the proposed comprehensiva
compensation system developed under the provisions.of
subsections (d) and (2) of this sectione HWithin twenty (20)
days »f the subnission of the compensation propssal by the
ressective Boards to the Mayors the Mayor shall transmit the
campensation syétem to the Counci) in the form of a proposed
act., The Mayor shall append a statement of his or her
proposed adjustnents to the comprehensive compensation
systens as submitted by each Board including detailad

rzasons foar his or her support Oor oOppositions
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{h) The Council shall consider the propos2d compensation

systemn in accordance w~ith its procedures.

{i)Y(1l) Each Board shall provide far the periodil review
of tha basic compansation systemes in order to inpgrove the
system 3and provida continuing conformity ~ith the policy

establishad by subsection (a) of this sections

(2) These reviews of compensation shall include.
but need not be limitad to a review of the adeguacy of the

rates of basic paye.

(3) Sach Board shall provide for appropriate
consultations with employee organizations of employzes under
their respectiva jurisdiction in the periodic raviews of the

compensation system.

{4) Each Board shall considers on an annual pasis,
changes in the comprehensive compensation systems 2and in the
rates of pay under the systems and suomit these chang=s and
adjustments to the Council in accordance with the provisions

of this sSectiana

(S) Beginning with the year commancing January 1l
19804 eacn Board shall sudbmit to the louncil by no later

than July lst of each year all proposed pay changes and
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adjustments and othar proposed changes to the compensation

systen for approval under the provisions af this seCtione

{a) Notwithstanding any other provision of this titles
members of the Public Employea welations 3oard shall receive
compensation at the rate of two hundred fifty dollars (3250)
per days or thirty-one dollars and twenty-fiva cents
($31.25) per hours whichever is lessy while in the service
of thas said Board. Should a membar sarve in 2xcess of eight
(8) hours on a particular days such ma2mber may be paig
additional coampansation for sucn period of services to 3
maximum of two (2) per diem payments for any consecutiva

twenty—-four (24) hour period.

{(b) During the transition periody as providad in section
3602(=)(1)+ (2) and (3)s 2 persdon sarving on both tne Boarg
of Labor Relations and tha %udlic Enployee Relations Boards
shall receive compensation as provided in section 1112(a) of

this acte.

(c) Seginning with the year commencing January ls 1783,
and every four (&) years thereaftar. the Mayor shall sudmit

to thae Council dy no later than July lst of eacn such year
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311 pronosed oay changes and adjustments to this

compensation system in the form of a proposad acte.

Sac. 1113. Collective Bargaining _Concerning

Collective bargaining concerning compensation is
authorized as provided in sSactions 206 and YT16 of this acte.
Such comwpensation bargaining shall preempt other provisions
of titla XI of this act except as provided in this section.
The principles of section 1103 of tnhis title shall apoly to

compensation set under the pravisions of this section.

{a) As orovided in this sactionsy the Mayors the Board of
Educations the Board of Trustzes of the University of the
District of Cafumbiac and each independent personnel
avthoritys 2r any conmnbination of the above (hereinaftar
referred to in this section as "management”) shall meet with
1abor organization{s) (hereinafter referred to in this
section as "labor®™) which has (have) been authorized to
negotiate compensation at reasonable times in advance of the
District's budget-making procass to nagotiate in good faith
with respact to salarys wagess health benefitss within-grade
increasass pvertimne pays education payy shift differential,

premium pays hours and any other compensation matters.
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{2} No earlier than one hundred and fifty (150) agays
before the expiratisn of any existing nggatiated agreament
betwez2n the parties, management shall begin a thorough study
of the compensation being paid to camparable octupationgl
groups of enployees in other jurisdictions in the Washington
Standard Yetropolitan Statistical Area and the nation's
thirty largast cities by population. The Annual Study mnay
include hours of works health banefits and vacation timee
The Annual Stddy shall also include the current percentage
change in the Consuner Price Index for the dashington
Metropolitan Area published by tha Bureau of Labor

Statisticses United States Departmant of Labar.

(c) (1) ‘tanagenent shall establ}sh a Personnel Salary and
Banefits Study ﬁommittee whose sole function shall be to
condyct such annual Study. The size of the Committee shall
not excaed eight (8) membersy equally divided anong
representativas appointed by management and those se]eﬁted

by lador.

{2) The Zhairperson of the Personnel Salary and
8anefits Study Committee shall be chosen by the members of
the Commnittees and shall not be an employee of tha District
of CLolumbia goverament or a mamber or employee of a labor

organization on the Committee. If the Committee has not

e -
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chosen a Thairperson after its first mneetings then the
Chairserson shall be chosan expeditiously by the the
Executive Oirector of the Public Employee Relations Boards
befar2 the second meetings The {hairpoerson of the Study
Committae shall receive compensation a2t the maximum daily
rate allowable Dy law for each day ne or she is actually

engaged in performing services under this sSectione

{3){1) No earlier than ninety (90) days beforz the
expiration of any existing negotiatad agrzement batwean the
partiess the resulits of tne Annual Study shall be madz

public and shall be available to the parties involved in

neqotiationse.

(2} The results of the Annual Study may be updated
at any time by 3ny party to the nagotiation. Such updates

shall constitute suboplements to the &nnual Study and shall

ba made Dublic and utilized in the same manner as the Annual

Study pursuant to subsection (d)(1) of this section.

-

(e) (1) Negétiations among the parties to existing
cantracts shall begin on tha earliest possidle date
fallowing the bublication of tha annual study as is mutually
agreaeabley but in no eveant shall negotiatioﬁs commenca tater
than ninety (90) days befora tha axpiration of said

contractse exca2pt when multi-year agreements are in effact.
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The failure of any party to begin nagdtiations w~ithin the
ninaty (90) day periods without the express written consent
of all parties shall constitute an automatic impass2e Any
party may notify the Executive Director of the Public
Employea Relations Board in writing of this automatic
inpasse. The Executive Director shall assist in che
resdolution of this automatic impasse by selecting an
inmpartial person experienced iF public sector disputes to
sarve as 3 mnediator. If the mediator does not resolve the
automatic imnpasse within thirty (30} dayss or any shorter
nariod cesignatad by the mediators, the Executive Jirector
shall then appoint an impartial Board of Arbitration to
investigate the 1abaor-managemant issues involved in the
disputes conduct ~hatever hearings it deemns necessarys and
issue a writtan award to the parties with the object of
achieving a prompt and Fair settlamant of tne dispute. The
anard shall b2 issuad within twenty {(2C) days after the
Board has been 2staplished. The award shall contain
findings of fact and a statement of reasons. The award

shall be final and binding upon the parties in the disputes

(2) Negotiations shall continue 3mong the parties
until a sattlement is reachad or until! one hundred and
eighty (180) days after negotiations have commenced. If the

[ 4
parties have failed to reach settlement on any issues by the
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one hundred and eightieth (l180th) daye. then an automatic
inpasse may be declared by any partye. The declaring party
shall promptly notify the Executive Diractor of the Public
Enployea Relations 803ard in writing of an impasses The
Executive NDirector shall assist in the resclution of this
daclaredl automnatic impass=2 by selacting an impartial person
exparienced in public sector disputes to serve as a
mediator. If the mediator does not resnlve the declared
automatic fnpasse within thirty {(30) dayse or any shorter
period Jesignated by the mediators or before the automatic
impasse dat2, the Executive Directors upon the request of
any partys shall appcint an impartial Board of Arbitration
to investigate tha labor—-managenent issues involvad in the
disputey conduct w~hatevar hearing it deems necessarys and
issue & written award to the parties W“ith the object of
achieving a2 prompt and fair szttlement of the dispute. The
1ast pest offer of each party shall be the %asis for such
automatic impasse arbitration. The award shall be issued
within twenty (20) days after the Board has been
established. The award shall contain findings of fact and a
statement of reasons. The award shall be final and binding

upon the parties to the dispute.

(3) If the parties reach an impassa on any issues

in negotiations bafore the declarad automatic inpasse dates




EnrOIIEd Or4

-118-

any party snall promptly notify the Executive Dirzctor of
tne Public Employae Ralations Board in writinge The
Executive Qiractor shall assist in tha resolution of this
inpasse by selecting an impartial parson experienced in
public sector disputes to sarve as a3 nediator. If the
mediator does not resolve the impasse witnhin thirty (30)
daysy or any shorter period designated by the mediators or
bafore the automatic impasse datesy the Executive Directors
upon th2 reguast of any partye. shall appoint an impartial
Board of Arbitration to investijate the labar-management
issues involved in the dispute, condutt whatever nearing it
d2ems necessary angd issue a written 3aw«ard to the parties
with the object of achieving a prompt and fair settlement of
the dispute. The last best offer of e2ach party shall be the
hasis for this impasse arpitrationa 'The ;ward shall pe
issued within twenty (20) days after the 3oard has be2n
established. The award shall contain findings of fact and a
statenent of reasons. The award shall be final and binding

upon the parties to the dispute.

(4) If the procedures set forth in paragraphs (1)»
{(2) or (3) of this subssction are implemented, no change in
the status quo shall be made pending the completiosn of

mediation a3ad arbitrationsy or bothe

ginal
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(5) The factfinders mediat2r and any memoers of the
8oard of Arbitration appointed by the Executive Diractor of
the Public cmployee Relations Board shall pbe entitled to
compensation at the maximum daily ratz allowanlz2 2y law for
each day they are actually engaged in performing services
under this section. Comnpensation for arbitratisn shall be
divided egually and paid one-half (l1,/2) by management and
one-half (1/2) by labor; compensation for mediation and
fact-finding shall be paid by the moving partys or sharad if

by mutual regquest.

(f) Multi-year compensation agreemnents are 2ncouragad.
No compensation agreement shall be for a period of less than
three (3) years. When multi4year agjrzements ar2 negotiated,
the Annual Stud9 and the annual negotiations for the years

in which a ne~ contract is not deing negotiated shall pe

suspended.

(3) Compensation negotiations pursuant to this section
shall be confidential among the parties: PRIVIDED, HOWEVER,
That the Council may appoint observers from its mambership
and staffy or bothy t9 the negotiationse Such Counci)
odservers will be responsible for informing the members of

the Council of the progress of negotiationse. All
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information concerning negotiations snall be considerad

confidential until impasse or sattlament.

("} Any settlement agreed to before Septemoer 15 of any
year(s)s inclucing an arbitrator's awards shall be included
in the Mayor's budget resquest in mid~Septemper. Any other
settlamants snall be included in 3 suoplemental budget”
raquest submnitted by the Mayor. The Mayor shall fully

support the passage of such settlament by every reasonable

maans befora all legislative dodies.

(i} A1l labor ralations settlements nagotiated or
otherwise determnined pursuant to this section shall bacome
effective by their termss unless the Council rejects such
settlement by a two-thirds (2/3) vote of its mempers within
sixty (5C) calendar days of its submission by the Mayor. In
the event that the Council rejects any settlement by such
t4o-thirds (2/3) votes the settlement snall be returned to
the parties for renegotiation with sp2cific reasons for the
rejectidn appended Ehereto. The Council shall have the
authority to accepty modify or reject any settlemant:
PROVIDEDs HIWEVERe That any modification shall be made anly

with the mutu3al coansent of the parties to the settlemente.

(j) Any settlement, including an arbitrator®'s award.

-

snall bde includad in either the District budget request or
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in any supplemental budget rejuest and shall be fully

supportad by the District by avery reasanable means bafore

Congrassional bodies.

(<) Motsithstanding any provisions of titles xXXIes XXII
or XXvI of this act to the contrarys collective bargaining
is permissabla cencerning tne benefit programs authorized by
these titles of the att: PROVIDEDs HIWEVERs That the

Council shall adopt such agreament Dy acte.

{1y 4here the Public Employee Relations Board is
raquired to datermine 3n appropriate dargaining unit for the
purpose of compansation negotiationss pursuant to section
1715 af this acts the annual study providad for in
subsection (b} of tnis section shall begin no latar than
thirty (30) days after the Bcard's determination and shall
be concluded and published within ninety {(90) days of said
deternination. Negostiations for comnpansation between
managem2nt and the exclusive repra2santative of said unit
shall begin witnin sixty (60} days after nsublication of the
annual studye. Thz timetable for the conduct and conclusion
of such negotiations shall be that provided for in
supsection (e) of this sectiones The “ayor shall negotiate
agraemnents concarning working conditions at the same tine as

he or she negotiates compensation issUese.
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(a)(1) The Mayor oF the District 2f Columbia shall
ascartain the average percentage incr2ase to be used dDy the
President of tha United States in adjusting rates of pay (to
be effective October ls 1978 and Jdctober 1s 1973,
respectively) uncder section $303(a){2) of Title 5 of the
United State lodes or whethar the President of the Unitad
Stages inteads to submit to the United States Congrass an
alternative plan with respect to pay adjustments under
saction S53CS5(c) of Titla S of the United States Codes and
the coantents of the altarnative plan 9f the President of the

United Statase.

(2) The Mayor of the District of Columbia shall
then adjust the rates of pay in each class ang service Sstap
on the salary scheduie in section 10 ofF the District of
Columbia Pelice and Firamen's Salary Act of 1958, approved
August s 1968 (72 Stats 481 D.Ce lodesy seca 4-823(a)) and
in section 1 o2f the District of Co2lumbia Teachers® Salary
Act of 1955, approved August 3,-1965 (67 Stat. 3215 D.C.
Code sec. 31-1501)s on the first pay ceriod after October 1.

1973 and October 1y 1979+ respectivaliyvye to reflect thne
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average percentags increase givan t2 General Scnecule
enployees. If the alternative plan of thz President of tne
Jnited States becomes effective as providad in section 5305
of Titlie 5 of tne United States Codes the Mayor of the
Cistrict of Calumdia shall adjust the rates of pay to
reflect the average percentagz increase givan to Seneral
Scheaedule employees under such alternative plane. I[f tne
alternative plan of the President of the Unitsd States is
disapproved by the Unitad States longress, the Mayor of the
District of Columbia shall adjust such rates of pay to
reflect the average parcentage incraase of th2 Presidential
adjustments of rates of pay undar saction 53056(n) of Tit1e75

of tha Unitad States Code.

(3) Thé adjustments in the rates of pay made by the
Mayor of the District of Columbia under this section shall
be effective on and payable for the first day of the first
pay period beqinning on or after October 1. 1973 and Jctober
Yy 1979y respectivelys or the effective date of the
alternative plan of the President of the United States.

whichever 1s later.

(b} The rates of pays which become affective under this
sections shall be the rates of pay for aach class and

service step concerneds 385 if those rates had been set Dy
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statutes 3nd shall remain in affect until anended by the

Council of the District of Lolumbiae.

{c) The ratas of pay established under this section
shall supersede and render inapplicable those corresponding
rates of 2ay set oSrior to the effective gats of the rat2s of

pay set under this section.

(d) The rates of pay that take =2ffect under this saction

shall be pudlishegd in the District of Columbia Register.

s T, ep— . . ——

{2)(1) Retroactive compensation or salary shall bz Daid
by reasan of the amendents mnade by this act only in the cas2
of an incividual! in the service of th2 District of Columbia
governmant, the Board of =zducation of the District of
Columbi3 or of th2 Unitad States (including service in the
Armad Forces of.the United States) on the effective date of
this sectiont EXCEPT, That such ratroactive compensation or

salary shall be paid:

{(A) to any amployee covered by this ‘section
who retired during the period beginning on the first Jay of
the first pay p=ariod which began on or after October 1l 1973

and Jctober 1y 1979, respectivelys or the effective date of

the altarnative plan of the President of th2 United Statesy
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wnhichever is laters and ending 2n the effactive date 2f this

acty for servica2s rendered during SacH perisd; and

{3) in accordance with the provisions of
subchapter VIII of chapter 55 of Titla 5 of the United
States Clode {(relating to settlement of accounts of deceased
enploye2s)s for services rendarad during the period
baginning on the first pay period which began on or aftzr
Octobar l+ 1973 or QOctober 1y 1979, respectively, or the
effactive d2te of the alterpative plan of the President of
the United Stata2ss whichever is laters and ending on the
effactive date of this act by any such employee who dies

during such period.

(2) For the purpose of this subsections service in
the Armed Forces of the United Stataes in the case of an
indivicdual relieved from training and service in the Armed
Forces of tnhe United States, or discharged from
hospitalization following such training and services shall
include the period providad by law for the mandatory
rastoration of such individual to a pasition in or under the

municipal governmant of the Cistrict of Columbiae.

"{3) For the purposa of deternining the amount of
insurance for which an indivicual is 2ligiole undar the

provisions 2f cnapter 87 of Title S of the United States

dom
ESaki
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Code (ra2lating to govarnment amdloy=es' group life

insurance)s all changes in rates of compensation or salary
which result from the enactment of this act shall be neld
and caonsiZered to be effectivae as of the =2ffective date of

this acte

(f) The process, as set forth in section 1114{(3),
wheredby tne salaries of the District of Columbia police.
firafighntars and teachers are adjusted in accardanc2 with
tne rates of pay for federal 5Seneral Schedule employe2as,
shall b2 in effect only for the period commencing on Jctober

1, 1978 and ending on September 30, 1980.

TITLE XII
HOURS OF WORK AND LEGAL HOLIDAYS

Sec. 1201« Hours of Work

ROUrs oF wor

(a) A basic administrative workw~eek of forty (40) hours
is establisned for each full-time employee and the hours of
work 4ithin that workweek shall be performed within a period
of not more than six (&) of any sevan {7) consecutive days:

EXCEPTs That

(1) the basic workweek for uniformed members of the

Firefignting Division of the District of Columbia Fira



51
[8)
§-d
|4
D
th

Crizgipa:

-127-

Departmant shall not exceed forty-eight (48) hours and the
Civision snhall operate under a3 two {(2) shift system with all

hours of duty of either shift being consecutive; and

{2} the basic workwezk and hours of work for atll
employees of the Scard of Eduzation ang the Boara of
Trustees of the University of the District of Columbia shall
be establisnhed under rules and regutations issued by the
respective 3o03ards: PROVIDZEDe+ HMDWEVER. That the basic work
scheduling for all. employees in recognized collective

bargaining units shall be subject to collactive bargainings
and collective bargaining agreemnents shall take precedence

over tha provisions of this title.

{d) Exceptluhen the Mayor detesrmnines that an
organization would be sericusly handicaoped in carrying out
its functions or that costs would be sudstantially
increasads tours of duty shall te establisned to providas

with respact to each employee in an organizations that:

(1) assignments to taurs of duty are schedulad in

advance over perizds of not lass than one (l) week;

{2) the basic forty {(40) hour work<eek is scheduled

on five (5) dayse “onday through Friday when practicasles
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and tnhe two {2) days outside the DasiC ~Oorkwesk are

consecutive;

{3) tha working hours in each day in the basic

wOrkwaexg are the same;

({#) th=2 basic nonovertime workday may not exceed

eight (8) hours;

{S5) the occurrence of holidays may not affact the

dasignation of the basic workweek; and

{6) breaks in w~orking hours of mora than one (1)
hour may not be scheduled in a basic workday except under
rules and ra2gulations on flexible work schedules as provided

in sudsection (2) below.

(c) Soecial tours of dutys of not less than forty (20)
hours», mnay be established to enable emnployeas to take
cours2s in nearby collegess universities or other
educational institutions that will equip them for more
effective work in the District governmente. Premium pdy may
not be paid to an employee solely because his or her special
tour of duty results in his or her ~orking on a cday or at a

time of day for which premium pay is otherwise authorizede
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{d) To the maxinum extent practicables time to de spent
by an enployee in & travel status away from his or her
official duty stations shall be scheduled within the

reqularly schaduled workweek of the enployea.

(2) The Mayor shall issue rules and ragulations
goveraing hours of worke. Such rules and regulations shall
provide for the use of flexible work schedules within the
forty (%0} hour workw2ek when such schedules are considarad

both sracticable and feasible,.
Sec. 1232. Leqa) Holidays
(a}) Legal publtic holidays are as follows:

New Year®s Days January lst of each year;

Ors Martin tuther King Jr.'s Birthdays January 15th

of each year;

Washington®s Birthdays the third Monday in February

of each year;
Memorial Daye the last Monday in May of each year;
Independence Days July 4th of each year;

Labor Baye the first Monday in September of =zach

year;
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Columbus Days the second Mongay in Octaber of =2ach

year,;
veterans Days November lltn of eacn year;

Thanksgiving Days the fourth Thursday in November

of each year; and
Christmas Days December 25th of each ysare.

(b) For purposes of pay and lazave with respact to a3
legal public holiday listed above and any other day

dasignated to ba a legal holiday by the Mayar, the following

rulas and regqulations shall apply:

{1) For full-time emplnyees w~hOose basic workweek is
Monday through Fridaye if a legal holiday occurs on
Saturdays the Friqay immediately before is a legal pubnlic
hatiday and if a3 legal hgliday occurs on Sundays the Monday

i nmadiately following is a legal pudlic holiday;

{2) for fFull-time 2mployees ~hose Dasic workweek is
other than fonday through Fridays excapt the regular weekly
non-workday adminiscrativejy scheduled for the employee
instead of Sundayes tha workday immediately before that
reqular weekly nonworkday is a legal public holiday for the

employee; and
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{3) for part-time emplayeses a legal holiday or a
day designated as a holiday undar paragraph (1) aocove wnich
falls on the emolaoyz2e's reqularly schaduled workday is 2

Tegal public holiday for the emoloyee.

(c) January 20th of.each fourth y=ar starting in 19F1.
Inauguration Days i5 3 legal pudblic holiday for the purpose
of pay and leave of employees schedulad to work on that day.
vhen January 20th of any fourth year falls on Sundays the
next succeeding day selected for tha public observance of
the inauguration of the President is a legal public holiday

for tne purposes of this sactiona.

{d) Wnen an employees having a regulariy scheduled tour
of duty is relieved or prevented from working on a day
District ag2ncies are closed by order of the Mayors he or

she is entitled to the same pay for that day as for a day on

which an ordinary day's work is performed.

(2) The Mayoar shall prescribe ruias and rzgulations
governing the pay and leave of employees in connection with

legal public holidays and other designated non-work dayse

(f) The Board of Trustees of tha University of the

District of C2lumbia shall have autnority to gstadlish not
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mar2 than three (3) additional nolildays to nonor peErssdIns Or

events germane to acadenic interests.

Sec. 1233+ Leave

—

{3) all enployees shall ba encitled t5 2arn annual and

sick leave 3as provided herein, except:

{1) educational employees under the 3ocard of
Educacion or Bo3ard of Trustees of the University of tne
District of Columbias The leava systam for such empioyzes
shall be establisned by rules and requlations pronulgatad by

the raspective Boards; -

{2) an intermittent emplayee who does not have a

ragularly scheduled tour of duty;
{3) elected officials;

(4) members of Boards and lommissions whos2 pay is

fixad under section 1108 of this act; or

(5) a temporary employee apnpdinted for less than
ninaty (90) days: PRIVIDEDs HOWEVEsy That leave for all
enployees included within ra2cognized zollective bargaining
units snall be sudbject to collectiva dDargaining and
collective dargaining agrezenents shall take precedenca ovar

the provisions of this title.
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(o) The days of leave are days on which an emnloyae
would othersise work and receiv2 pay and are exclusive of
holidays and noen—~ork dayse Thaz annual l=2ave provided Dy
this section, including annual leava that will accrue t2 an
employee during the years may be granted 3t any time during

the year Dy the approjriate personnal authoritya

(c} &n =2mployee who accepts a position excepted from
these provisians under subsection (3) aboveés without a bdreak
in service may elect either a lump sum payment for any
unused annual leave or nave such le3ve retained for
recrediting purposes if he or she returns to & position

covarsad ty these provisions.

{d} Aan employee who uses excess annual leave creditad
because of admninistrative error may elect to refund the
anount received for the days of excess leave by lump-sum or
installment paynentss or to have the =2xcess leave carried
forward as a charge against later accruing annual leave.
unless repayment is waived as provided under title XXIX of

thNis 3cte

{2) An employee is antitlad t2 annual laave with pay

which accrues as follows:
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{l) ona=aaif (1/2) cday far eacn full biweexly npay
pariod for an emnployee with less than tnrae (3) y=2ars of

fadaral or Jistrict qQovernment servica;

{2) threa—fourcths (3/4) aay for 23ch full Diweskly
pay periodes excaept that the accrual far tne last full
Diweekly pay peridd in the year is on2 and 2ne—-fourth (1l
l/74) dayse for an employea2 with tnrae (3} but lass than

fiftean [15) years of faderal or District government

sarvice; angd

{3) one (1) day for 2ach full Diweakly pay pariod
for an amployz2e with fifteen (15) or mnore years of federal

or District governmant service,

For the nurposes of this subsections, an amploy=2e is
deémed employad far a full biweekly pay period if he or she
is employed during the days witnin that periods exclusive of
legal halidays and non-work days ~hich falls 4ith§n his or
her basic administrative ~orkse2k. -A parct-time enployee
sarving on é prearranged scheduled tour of duty is entitled
tos 2arn leave as proavided apove on 3 Oro rata basise L2ave
accruas to an employee who i$S not paid on tne basis of
hiueekly pay periods on tne same Dasis as it woulg accrue if
the employea were paid oased on biweekly pay perindse. A

cnang2 in the rate »f accrual of annual lesave Dy an emnployee
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under this subsaction takas effect a3t the teaginning of the
pay period after the pay periods or correspanding pariod for
an employ2e who is not paid on tha basis >f biweekly bnay

periodsy in wnich the enployes completed the prescribad

period of sarvice.

(F) In determining years of service Ffar Yeave accrual
puracsess an employee is entitled to credit for all sarvice
creditable under section 8332 of Titl2 5 of the UesS. Code
far annuity purposes under CLivil Service Retirement. An
employee who is a3 military retire2 is entitled to credit for
active military sarvice only if his or her retirenent was
based on disability resulting from injury or disease
racaived in the line of duty as a diract result of armed
conflict or caused 0y 4n instrumentality of war and incurred
in line of duty during a3 period of war as cafinec by
sections 101 3and 301 of Title 36 of the U.Se CoOde. Tne
datermination of years of service may be made on the nasis

of an affidavit of the emoiosyee.

(3) An 2mployee whose current enployment is limited to
lass than ninety (90) days is entitled to annual leave only
after being currently employed for a continuous period of
ninety (99) days under succassive temporary appointments

without a break in servica. After completing the ninsty
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{90) days pzsriods the employez is entitled to be creditad
with the leave th3t would have accrues to him or her since

the date of his or her intitial tamporary appointment.

{h) a&nnual teave which is not used by an employee.
accumulates for use in succ2eding y=ars until it totals not
mar2 than thirty (30) days 3t the beginning of the first
full biweekly pay periods or corresnonding period for an
enploye2 who is not pail o2n the basis of biseekly pay

pariodss occurring in a calendar vear.

(1) Annual lzave in excess of thirty (30} ocays
which was accumulated under an earlier statute remains to
the credit 5f tne employee until used. The excess annual
laave is reduced at the beginning of the first full biweekly
pay pariody or corresponding period for an employee who is
not paid on the basis of diweakly pay pericdss dccurring in
3 years by the amount of annual leave the emnployee usad
during the preceding year in excess of th2 amount which
accruad during ;hat year until the employee's accumulated

leave daes not 2xcesed thirty (30) dayse.

(2) Annual leave which is lost due to
administrative error «hen the error causes a3 loss of annual
leave otharwise accruable aftar June 30y 1950+ exigencies of

the public dusiness when the annual leave was Schedulad in
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advancesy or sicknass of tne enploye2 4hen tne annual leava

#2325 schadulad in 3dvances shall b2 restored ts the a2moloyee:

{4) Rastored annual lwave which is in excess
of thirty (30) days shall be creditad to a3 separate leave
account far tne emnployee and shall 2e available for use by
the employea for a period of two (2} yearss. Restared lesave
shall be includad in a lump-sum payment if unused and still

available upon th2 senaration of th2 zmployee.

{3} Annual leavz otherwisz2 accruadles afrer
June 30,y 1760+ which is lost Decausae of administrative error
and i3 not recredited because the enployea is separatad
bafora the arror is discovered, is subj2ct to credit and
lTiquidatian by )ump-sum payment only if a claim therefor is
filad within three (2) years immediately following tha date

on which tha2 e2rror is discecvereda

(i) When an individual who rezeivad a lump sum paymanat
for lz2ave is reemployed before th2 end of the period covered
by the lump sum paymnents except in 3 Dosition excepted undar
subsection {3) of this section,y, he or she shall rafund an
anount agual to the pay covering the2 Dderiod betwesn tne date

of reemploymnent and the expiration of the lump sum periodes
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{j) An 2mployee is entitled t5> sick l2ave witn 2ay w~hicn
accrues on the basis of one-half {(1/2) day for 2ach full
biweexly pay perisd: EXCEPTe That sizck lo2ave with pay
accruas to a member of the Firefighting Division of the Fire
Capartmant 2n the kasis of two-fifths (2/5) of 3 3ay fcr
eacn full biw2exly pay period. Sicx leave may not bhe
charged t3 the account of 3 uniformzd rember of the
Metrodotlitan Police Dapartment >r the Fire Jepartnent far an
adsence due to injury or illnass resulting from the

carformance of duty.

(k) The annual and sick la2ave t5 the cradit of a federal —
2nployee who transfers to the Cistrict government witnout 2
break i3 service ~ill be transferred to the credit of the
employee under tha Bistrict govarnmant leave systams. The
annual! and sick laave to th2 credit of an employee who
transfers from a position under a Jdifferent leave systen(s}
without a break in service shall vbe transferred on an
adjusted bDasis under rules and regulations prescribed by the

M3ydra.

(V) An amployee is entitlad to leaves without lass of
payr leave 2r credit for time of servic2y during a period of
apsence in which he or she is summonedy in connaction with a

judicial procaaedings Dy 2 court or Otner authority
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rasponsible for tne conduct of that proceeding to sarve as a
juror or as 3 w~itness on Denalf of any party in connection
with judicial proceeding to which tne United Statess thz
District of Columbias or a statz or local government is a

p3rty.

{m) An employ=e is entitlad to leave without loss in pay
leave or service2 for each days not in excess of fifteen (15)
days in a calendar yeary in which h2 a2r sne is 2n active
cuty or is 2ngaged in field or coast defenss2 training under
sactions 502 through 505 of Title 32 of the U.S5. Code as a3
Resarve memder of tne Armed Forces oar mamdoer of the National
Guards An 2mployz2e who is a menber of a Reserv2 Jomponant
of the Armed Forcess as describad in section 261 of Title 1D
of tha U.S. Codéq or th2 Nationsl Guarde 3as described in
s2ction 10! of Title 32 of tha U.S. Code and performss for

the purpose of providing military aid to enforce the lawe

the following:

(1) federal service under sections 331, 332, 333,
3500 or 85CC of Title 19 of the U.S. Tode or other provision

of laay as applicable; or

(2) fFull=-time military service for his or her
statey the District of Columbia+ the Conmonwealth of Puyzarto

Ricoay the Canal Ioney or a4 teritory of the United States is

L

[1V]
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entitleds during and because of such service to leave
without 10ss of pays leave or credit for servVice. Leave
granted by this paragraph shall not exceed twenty-two (22)
workdays in a calendar year. An employee who ts @ member of
the National Guard of tne District 2f {a2lumdias is entitled
to leava without limitation and without loss in pay or time
far each day of a parade or encampmant ordered pr authorized
under saction 49 of the Act entitled "An Act to provide for
the organization of the militia of the District of
Columbia"“es approved March ls 1889, as amendad (25 Stat. 779;
DeC~ Codes secs 39-501 et_seqge.)+ This provision covers each
day of service in the National Guardy or a portion thereof,
an employ2e is ordered to perform by the commanding genaral.
An anount (other than travels transportations or per diem
allow3ance) rece}ved by an employee for military sarvice as a
member of the Reserve or National Guard for & period for
which he or she is entitled to military leave shall be
credited against tha pay due the employee for the same

periode

(n) An amployee is entitled to not more than thres (3}
days of leave without loss of or redustion in paye ]eave_or
service to make arrangements for or attend the funeral or

memorial service for an inmediate relative #ho Jied as a
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result of woundes disease or injury incurrad while s2rving as

3 member of the Armed Forces in a combat zZonee.

(o)} The Mayor is authorized to issu2 necessary rules and

ragulations to implement the provisions of this sectiona

{(p) In units where exclusive recognition has been

e et e

granteds the Mavyor or an Appropriate nersonnel authority may
enter into agreements with the axclusive bargaining agent to
continua employ2e covarage under the nrovisions of this act
while an employee(s) serves in a full-time or regular part-
time capacity with 3 labor oganization at no 1oss in
benefits to tne individual employce{s): PROVIDEDs HOWEVER.
That the ¢ost to the Jistrict shall be paid by the labor
organization while tha employee(s) is so sngageds and:
PROVIDED, FURTHERe That this provision shall not limit the
negotiability or use of official time by unit employeas for
the purposes of invastigations proc2ssing and resolving
grievancesy complaints or any and all other similar

disputese

(q) Aft2r advising his or her supervisory an employee is

entitled to utiliZe up to ten {10} hours of administrative
leave for the purpose of responding to adverse actions

initiatad under the provisions of title Xvle.

Ehm s app e . et
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TITLE XxIIT

EMPLOYEE DEVELOPMENT

Sec. 1301. Programs for Employz2e Develapmnen

(a) The Mayor and the District of Columbia 3oard of
Educatiosn shall each install and maintain programs for the
training and development of their respectiva employees
through planned coursesy» systems or othar instruchkion or
education in fields which are or will be related to the
performance of official duties for the Districts in order %o
increas2 theair knowledges» proficiencyes abilitys skill and
qualifications in the parformance of these duties. This
system of training shall be creatad t2 ensure that the
principles of efficiencys economy and equitable treatment
far all emnployees is carried out for the successful

operatisn of the Ristrict government.

{(b) When educational faciliti=2s under the controsl and
direction of the District governmant are not the aost
economical avaiiab]e to carry out the provisions of this
sections tha Mayor and the Jistrict of Columbia Board of
Education may‘make arrangements and agreements with
colleges,y universitiess educational institutions.

appronriate institutions or corporations. The appropriate

rigine
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personna} authority shall have the authority to enter into
these arrangenents and agreema2nts for employee development.
The Mayor and the District of Columpnia Board of Education
snall issue rules and requlations csoncerning what items must
be included in agreesments for enployea develcoment

activities relying on non-District facilitiesa

{c)(l) An employee shall not suffer a loss in paye
tenure or oth2r rights and benefits by reason of
participation in any training or career development program
when such participation has besen approved or authorized by

the Qistrict governmenta.

(2} The District may {A) pay all or a part of the
pay of an employee selected and assigned for training under
this section (except overtimes holidayy night or Sunday
premium pay}; and (B) pay all or a part of the necessary
expanses of the trainings including the employee's costs of
travels subsistancte, transportations tuition, fees, books‘
and related materials; and membership fees to the extant
that the fee is a necessary cdst directly ralated to the
training itself or that payment of the fee is a condition
precedent for the trainings The prohibition in this
subsection on payment of premiun pay nay be waived when the

Mayor determines that payment of premium pay would be in the
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interests of equity and good consci2nce or in the public

interest.

(d}{(1) An employee selected for training under this
section in 3 universityy collage ar othar eduycational
institution not controlled by the District shall agree in
writing with th2 District that he or she «ill (A) continue
in the servica of the District after the ana of the training
pariod for a period of time at least 2qual to the length of
the training periody uniess he or she is involuntarily
separated from that s2rvice; and (8) pay to the District the
amount of expenses incurr2d by it in connection with the
trainings other than his or har pays if he or she
voluntarily leaves that s=arvice before the and of the period

for which he or she had agreed to Servee.

(2) If an employze fails to Fulfill the agreement
under this subsection to pay the expenses of the trainings a
sum equal to those expenses iS recoverable by the District
from the 2mployees or his or her estates» by setoff against
pays+ amount of retirement credits or other amount due the

employee from the Districte

{3} The right of recovery under p>aragraph (2) of
this subsection may be waiveds in whole or in parte by the

Mayor and the District of Columbia 8oard of Education if
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racovery would be against equity and Jood conscienca2, or

against the public interest.

(4) The Mayor and the Jistrict of Columbia EBoard of
Education may exempt from the raquirenent for entering into

Qa written agreenent under this subsection the fallowing:
9

(A} an 2mployee s2lected for training that

does not exceed eighty (80) hours W~ithin a single program;

{8) an employee salected for training which is

given through a correspondence course; and

{C) an employee sa2lectedg for training in a
manufacturer®s training facilitys if that training is the
direct resutt of the lease or purchase of that

manuficturer's product by the Cistrict governments.

(e) The Mayor and the District 2f Columbia Board of
Education shall issue rules and ragulations concerning the
implementation of this titles consistent with equal

employment opportunities and standards.

(f) The head of each District agency shall prepara an
annual employee development plan which identifies subject
matter areas wher2 training is needed, the types of programs

and c¢ourses whith Could be us2d to meet those identified

inal

s b eyt e
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training neads and tha types of training activities which

will be carried out in the coming year:

(1) The annual employee development plan should
also evaluate the impact and suzcess 3f prior training and
employe2 develgpmant activitias. Cost figures should
include enployee pay and benefit esxpenses wnile engag2d in
training on official times tuition 2xpenses and other fees,

travel costs and other apprapriate itams; and

(2} Th2 Touncil may review and inspect all1 plans

davalopad in accordance With this subsection.

(g) Programs developed under the authority of this title

are appropriate matters for collective bargaining with labor

organizationsSe
TITLE XIv
PERFORMANCE EVALUATION

Sec. 140l. Performance-Rating_Plan

e e S s—— S ——

For the purpose of recognizing tha merits of amployz2es
and their contributions to efficiency and economy in the
Districts the Mayory the District of Columtia B8oard of
Educations and tha Board of Trustees of the University of

the District of Columbia (for non-Educational employees
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undar its jurisdiztion) shall establish and use a

Earoclled Origine

parformance=-rating olan for evaluating the work performance

of employees under their respactive jurisdictionas Tha
performance rating plan shall be establisned after

negotiation with appropriate lador arganiza:ions.‘
Sec. 1402. ?Performance-fating Plan; Reguirement

The performaance-rating plan shall be as simple as

possible and shall provide the following:

(a) that written performance requiremants shall ba

established and shall ba made knaown to all employees;

{p} that performance of the employee be fairly appraised

in relation to the reguirements;

{c)} that appraisals be used to improve employee

per formance;

(d} that supervisor-employee relationships be

strengthened;

{2) that each enployee be kept currently advised of his

or her perfsrmnance and promptly notified of his or her

parformance rating;

(f) that e2ach employee shall be rated annually;: and



pnrolled Original

-148-

(3) for the appropriate inclusion of avaluations by

members of the public whon the employee Ssarves.

Sec. 1403. Ratings_for Pz2rformance

— e T —— —

(a) Each performance-rating plan snall provide for

ratings representing at least five (5) levels:
(') outstanding gerformance;
(2) above averaqge performnanca;
{3) average performnance;
(4) below average performance; and
(S5) unsatisfactory performance.

(b) A performance rating of putstanding may be givan
only #hen all aspects of performance not only exceed normal

raquirements but ara2 outstanding and deserve special

commendationa

(c} An enployee may be rated unsatisfactory only after
a ninety (90) day advance warning periode The employee
shall be advised by the person responsible for performing
the rating that a ninety {(90) day pariod is affarded to
allow the enployee to demonstrate average performance. A

ramoval action resulting from an unsatisfactory performance
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rating must bea aczoaplishad through tne adverse action
procedures set forth in title XVI of this acts+ unless

otherwise provided by a negotiated contracte.

{d) Jutstanding and unsatisfactory performance ratings

must be aoproved by the agency head or his ar rer cesignee.

S=2c. 1404 Raview of Ratings

s s e . —

{a) An agency heads on the asritten rejuast of an
employee of that agancy, may provide one (1) impartial

revies of the performance rating of the enpioyee.

{b) Each agency shall establish a board of reviaw to
cansider and pass on the merits of performance ratings under
the rating plan established under this title. The board of
reyieu snall have three ({3) memberss one (1) memnber
dasignated by the h=2ad of the agencys one (1) member
designated by the employees of the agency in the nanna2r
prescribed by the Mayor and one (1) members who shall serve
as chairpersaqv dzsignated by the Mayor. Alternate members
are designated in the same manner as their respective

principalse

(c) At th=2 hearing the appellant and representatives of
the agency are antitlad to submit pertinent information and

to near or examinees and reply tos information subnittad by
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otherse After the hearinge the board of review shall
confirm the appealed rating or naxke such changes in tne
rating as it considers proper. The agency shall then effect
the d2cision of the board. The agency or an employee may
s2ek review of the decision of the board before the O0ffice
of Employee Appzalse but such an appeal shall not serve t2

stay th2 decision of the board.

(3) The provisions of this section shall not apply to
the ravie«s of performance ratings of employees covered by a
collective bargaining agreement which provides an exclusive

means of reviawing performance ratingse. -

Sacs 1405. Jther Ratinqg_Procedures Prohibitad

— e — . —— S S—— S S—— rr——

An employee may not be given a performance ratings
ragardless of the name given to the ratings and & rating may
not b2 used as a3 basis for any actiony except under the

performance rating plan as authorized by this act unless

provided otherwisa by a negotiated contract.
TITLE XV
EMPLOYEE RIGHTS AND RESPONSIBILITIES

Sece. 1531. pDeclaration_of Purpose
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Thne Council of the DJistrict of Columbia declares 3as its

policy to:

(3) enhance tne rights of District employees to
challenge the actions or failures of their agenci2s and to
express thneir view«s without fear of retaliation tnrough

apprapriate cnannels within tne agencys complete and frank

responsas to louncil inguiriess, frez access to law-

enforcement officialsey oversight agencies of poth the

p

executive and Y2gislative brancnes of govarnment. and

apgpropriate comnmunication with tha puslic;

(b) ensura that acts of the Csuncil enacted t3 protact

individual citiZens are properly enforced;

{c) provide naw rights and remnedies t2> Juarantes and tao

ensure that public offices are truly dublic trusts;

(3d) hold public employees personally accountable for
failure to enforce the laws and for negligence in the

performance of their public duties;

{e) ensure the rights of employses to exppse Corruptions
~dishonestys incompetences or administrative failure are

protected;
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(f) guarantee the rights of employees to contact and
comnunicate with the louncil and be protectaed in that

exercises;

{3) protect employees from reprisal or retaliation for

the parformance of their dutias; and

(h) motivate employees to do their duties justly and

efficiently.

Sec. 1502. Employee Bill_of 2ights

. o s . S—— — A W . . oo

Enployees shall have the following rights:

(a) the right to freely express their opinions on all
public issu2sy including thosa2 related to the duties they
are assigned to perform= PROVIDED, HOWEYER. That any agency
may pronulgat2 reasonable rules and regulations raquiring
that any such opinions be clearly disassogciated from that

agency's policy;

{b) the right to disclose information unlawfully
suppresseds information concerning illegal or unethical
conduct which thrzatens or «hich is likaly to threaten
public nealth or safety or which involves the unlawful
appropriaiion or use of public fundss and information which

would tend to impeach the testimony of 2mployees of the
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District government bafore Committees of the Zouncil ar the
rasponses of such employees to inquiries from members of the
Council concerning the implamentation of orogramsy
information which would involve exp2nditure of public fundse
and the protection of the constituticnal rights of citizens
and the rights of government employ=es under this act and
under any other lawss rules or regutations for the
protection of the rights of employe=zs; PROVIDEDy HOWEVER,
That nothing in this section shall be construed to permit
the disclosurae af the contents of parsonnal filese personal
medical reports or any other informaticn in such a aannar as
to invade the individual privacy of an empioyee or citizen
of tha Unitad States except as otherwisge provided in this

dCta

(c) the right to communicate fraely and openly with
members of the Council and to respond fully and with candor
to inguiries from committees of the Councils and from
members of the Council: PROVIDEDs HOWEVERs That nothing in
this section shall be construad to permit the invasion of
the individual privacy of other enployees or of citizens of

the United States;

(d) the right to assemble in pudlic places for thes free

discussion of matters of interest to themselves and to the
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public and the tha right to notify on their own time, f2llow

enplovess and the public of such ne=tings:

{2) the right to humanes dignifiead anad reasonatle
canditions of emnploymente wnich allow for parsonal growth
and self-fulfillmentes and for the unhindered discharge of

job ra2sponsibilities; and

(f) the right to individual privacy: PROIOVIDEDs HOWEVER,
That nothing in this section shall limit in any manner an
enployee's access to his or her own personnel filae madical
report files or any other file or document concerning his or
har status or performance within his or her agencys except

as otherwisa provided in title XXXI of this acta

Sac. 1523. (o ints_of Crimninal Harassnent for

»
@
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{a) It shall pe unlawful for any agency head or his or

her designe® to coerces harass ar take any retaliatoary
actions against subordinate employeas appearing a8s witnesses

before the Zouncil or any of its conmittees.

(b} Any complaint alleging coercion and harassment Dy
agency heads of subordinate employe2s appearing as «itnesses
peforz or submitting testimony to the Council shall be

promptly investigatad by the Corporation {ounsel for the
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District of Columdiae. WHithin taree (3) months after tha
filing of @ complaints the Corporation Zounsel shall render
a decision on whether or not prosecution under this section
i3 warranted. If the Corporation Counsel dacides
prosecution is not Aarrantede. h2 or sne snall state witn

specificity the facts and reasons upon which such decision

R—

is Dased.

{cy If the Zorporation Counsel renders a decisian
pursuant to this section that prosecution is not warranted,
or if he or she fails to rendar a decision as required by
tNis sections any citizean may petition the Superior Court of
the District of Columbia for an order to compel prosecution.
If the court findse after an independent review of the
evidence, that a prims facie case existsy it shall order

prosezution to be commencede

{d) In its independent review of the evidences the court
shall have 3access to the enforcement file of the (orporation

Counsel and to ;11 other relevant documents or filese

{e) In addition to any other civil penalty or
administrativa sanction which may be availaple to an
emplayees against a person who violates the provisions of
this sections a p2a2rson found to pe in violation of

subsection (a) 2F this section mnay o2 fined up to five

T R Y
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thousand dollars ($5.0C9) or sentenced to one (1) year in
prisons or dothe The Corporation Counsel shall prosecute
violations of this section in the nam2 5f the District of

Columoi aa

(f) Should thz (orporation {ounsel cecline to prosecute
following & diraction to do so as provided in subsection {c)
of this section, an employee aggrieved under the provisions
of this subsection may initiate a civil action against the
District of Columbia and the agsncy haad or his or ner
designee in the Superior Court of the District of Columbiae.
Following a trial on the meritses th2 court mnay award civil
damages in an amount not to exceed five thousand dollars
($54000) against any or all of the defencantss plus
rzasonable attornays*' fees and costs. Interest shall bz
recovarable from the date the Corporation Counsel was
directed to initiate a criminal prosecution pursuant to

subsection (¢} of this section but declined to do S50a
Sece 1524« Public Emplovees as Fiduciaries

(3) For purposes of this sections "Consumer Protection
Law" shal] include any law intended td> protactsy or which
does in fact protecty individual consumers from unfair,
daceptive or misleading acts or practices; or the

nondisclosure of procduct qualitys weights Size or
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performance. Any employee who administerss enforces or
inmplements any nhealthe safety, environmental or consumer
protection lawxs or any rules and regulations promulgatea for
the enforcenent of such lawsey is a fiduciary to any
ingividual or class of individuals intended to 2e protected,
or #ho are in fact nrotecteds from injury or harms 23r risk
of injury or narme Dy lawss rules and regulationss and, as a
fiduciaryes is obligated to protect such individual or class

of individuals.

(b) Any individual or class of individuals may commence
a civil action on his or her or tneir own behalf against any
enploye=2 or employees in 3ny agzancy for breach of a
fiduciary duty upon showing that said employea or emnployees
oy his or her or their acts or omissians has or have e.x:)osed
s5aid individual or class of individuals to an injury or
harms or risk of injury or harm. fram which they ara2 to be
protectad by the a2mployee or amploy2ese. Such action may be
brougnt in the Superior.Court of the VDistrict of Lolumbiae.
The District of Calumbias through the Corporation Counsels
shall dafend any 2mployee or 2mploycees against whom such
action is commencead. Such employee or employees mnavy
howevars at his or her or their optiony provide far his or

har or their own dJdefensce.

e L s e e < e e 1 T
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{(c) If the court finds that any enployee or encloyeas
havea breached their fiduciary duty by any act or omission or
by any seri2s of acts or omissionss the court snall do the

following:

(1) order performance or c2s5s53atiosn of nserformnance,

as aporopriate; and

{2} take any other aopropriate actione i1ncluding
tne assassment >f finas not to excesd one tnousand dollars
{$1,000), against any employea ar enployees within the
agency who nas or have breached the duties of the fiduciary

relationship.
S2ce 1505« Curbing Fraud_and_Conflicts of Interest

{a){l) Any citizen shall have a right to commence a suit
in the Superior Court of the Jistrict of Columbia on denalf
of tha District government to rzcover funds which hava bDeen
improperiy paid by the District governmant while thera
exists any conflict of interest on the part of the employee
or 2mployees directly or indirectly responsible for sucn

paymnente.

(2) It shall be an affirmative defense to any
action under this sactinsn that the defendant did not know or

have reason to know of the conflict of interesta.
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{D) Any citizan who commencés 3 suit under this sa2ction
shall be entitled to ten perca2nt {l0%) of the amount
racoverad for tne Districts The pravailing party shall
racover readsonable attorney's faes and other costs

incidantal to thne action.

(c) The right of a citizen to commenca2 and maintain a
suit under this saction shall continue notwithstanding any
action taken by the Csrporation Counsal or any United States
Attorney: PRROVIDEDs HMOWEVIR, Th&t if the District shall
first commence suity a citizen may not coameance a8 sSuit under
this section: PR|OVICED, FURTHERs+ Howevers, That if the
District shall fail to carry on sucn suit with due diligence
within a period of six (6) months or within such additional
time 3as the court may allowe a Citizen may commence a suit
undar tnis section and such suit shall continue
notwithstanding any action taken by the Corporation Counsel

or any UYnitad States Attorney.
TITLE XVI

ADVERSE ACTIONS AND GRIEVANCES

Sace. 160le Adverse_ Actions

. e —— ——

(a) The Mayars the District of Zolumbia Board of

Education and tne Board of Trustees of tha University of the
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District of (olumdia shall issua2 rules ang regulations
establishing internal agency corractives rathar than
punitivas measures. Adverse action procedures shall not be
in conflict with thase corrective ma2asures nor «ith any
provisions of tnis titl2. Such rula2s and r=gulstions may
provide for rzpriwands and for suspensions for thirty (30)
days or 1ess. The appropriate persanael authority shall
administer tha disciplinary ﬁrc:edures established under
this sudsection, subject to the provisions of title VI of
this acts. The extent of the corrective action shall reflect

the saverity of the infraction.

{p) A permanent emnployee in the (areer or Educatianal
Services #ho is not serving a probationary period or an
enployee appoint2d under the authority of section 904(b) of
this act and serving for at least one (1) year #ith average
parformances may De suspended for more than thirty (30)
dayss raduced in rank or pays furloughed without pay or
removad from the servic2 only for cause and cnly in
accordance with the provisions of this title and title v1I of
this acte. The a2xtent of the corrective acticn shall reflect

the sa2varity of the infraction.

{c) The Office of Employes Appeals shali bpe the final

administrative appellate authority w~ith respect td adverse
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action appeals by all District employees, subject to

judicial reviaws.

(d) For the purposes of tnis sections c3use shall be

definad as follows:

(1) fraud in securing appointment or falsification

of nffizial records;
{2) incompetency;
{(3) inefficiency;
(%) inexcusable neglect of duty;
(5) insubordination;
(6) dishonesty;
{7) drunkenness on duty;

{3) on-duty use of drugs not prescrikbed and/or

obtained illegally;
{9) inexcusable absence without leave;

{10} conviction of a f2lony. A pla2a or verdict of
guiltye or a conviction following @ plea of nolo contanderes
teo a charge of a felony is deemad t2 be a conviction within

the meaning of this section. Notwithstanding the foregoings
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cause undar this paragra3ph with ra2gard to uniformad members

of tha vetropalitan P2lice Dejxartnent is Zeamecd to be the

commission of any act which would constitute a crima;

(11) discourteous treatment of tne sublics

supervisors or other employees;

{¥2) inproper political activity except as

otherwise peraittad by this act or the Constitution;

{13) willful discbedience except as authorized in

tnis act;

{14) misuses mutilation or dastruction of District

property or funds;

(15) refusal to take and subscribe any oath or

affirmation which is required by this law in connection with

his or her employment;

(16) othar failure of good behavior during duty

hours which is of such a nature that it causes discredit to

his or ner agency or his or her enployment. Notwithstanding

the foragoinges the provisions of this paragraph snall b2

applicadble to uniformed members of tha Metropolitan Police

Department during both on-duty and >ff-duty hours;

(17) engaging in a striksa;
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{(18) misuse of official nosition or unlawful

coercion of an 2molayee for personal 3ain cor benefit;
{19) lack of dependanility;

(20) a finding by the Jffice of Employee Appaalse
the Office or (smunission on Human Rights or a court of
competent jurisdiction in the District of Columpia that the
employee has engaged in violation of the guarante2s in
titles T and VII of this act in tne performance of that

employee’s offizial duties; or

(21) a finding that the employ=e has violated thea

provisions of title XVIII or section 1533 of this acte

(2) The provisions of this title shall also apply to
enployees who are raduced in grade or pay as a result of a

classification action affecting the employees® positions.
5ec. 1602. Grievances

The Mayors the District of Columbia Board of Education
and the Bcard of Trustees of the Univarsity of the District
of Columbia snall issue rulas and ragulations providing
procedures for ths prompt handling af grievances of
employees and applicants for employnent. The grievance

system shall be made known to all enployees and shall be
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consistant W~ith the procedures, policies 3nd guidelin2s sat
forth in pertinent District personna! rules and ragulations.
Tne griavance system shill provide for the axpeditiosus
adjustment of grievances and conplaints and the promnpt
taking of aoproodriate corrective actian wnen th2 conpliaint

Oor grievancs ise upon reviews fOound to be justifiad.

Sec. 1633. Procedures 3and Appeals

——

(a) An individual in the Carear and Educational Services
ajainst whom an adverse action is re2commendead in accorcdance
with this titley, is entitled to reasonss in writings and to

tne following:

(1) notice of the action sought and of cnargas

preferred against him or her;
(2) a copy of the charges:

(3) a reasonable time for filing a written answer

ta> the chargess with affidavits; and

(4) a written decision on the answear within forty-
five (45) calendar days of tha Jate that charges are

preferrade.

Examination of witnessess & trial or hearing is not

requireds but may be provided at the dJdiscretion of tha
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individual 5r individuals wno are r=2s>onsible for nandling
the adverse 3ctions. Copres of the chargess the notize of
hearings th2 answary the decision and the resasons therefor
shall bz made a part Of the rz2cords of tha agency ands on

raguests shall pbe furnished to the individual affected and

to the Jffice of Employee Appeals.

{(3) An apneal from decisions a2ffected under sections
1501 and 1502 of this title may be mnade to the 0Office of
Enploye2 Appeals. wWhens, upon appeals any adverse action or
decision by an agency on an employe2 initiated grievanc2 is
found tao pe unwarranted by the Qffice ¢f Employee Appeals.y
the corrective or remedial action diracted by the aopellate
autnority shall be tax<en in accordance with the provisions
of title VI of this act within thirty (30) days of thes

appellate d2Ccisione.

{2) An appeal undzr subsection (b) of this section shall
not sarve to Jdelay the effective date of a decision by the

agencye.

(d) Any system of grievance resd>lution or review of
adverse actions nagotiated between th2 Qistrict and a labor
organization s5hall take precedencz ovar the procedures of
this titla for membars of a labasr organization in a

bar3jaining unit. Any adversa action to be effected may only
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be for causes a5 spacified in this titles If an employae
does not pay dues or a3 servic2 fee to the labor
organizationy he or she shall pay all reasonable costs to
tne labor organization incurrad in represanting such

enployes.
TITLE XVvII
LABOR—MANAGEMENT RELATIOMS

Sece 1701 :’O]igl

—— ——

The District of Columbia government finds and declares
that an effective collective bargaining process is in tnhe
genearal public interest and will improve the morale of

public employees and the quality of service to the public.

{a) Each employee of the District government has tha
rightes freely and without fear of p2nalty or reprisal: (1)
to form. join and assist a labor organization or to rafrain
from this asztivity; (2) to engaje in collective bargaining
concerning terms and conditions of amployrents as may be
anpropriate und2r this law and rules and rejulations,
through a duly designated majority representative; and (3)

to be protectad in the axercise of these rightse
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{2) The Mayosr or appropriate persannel authority,
including his or ner or its duly designated
ranresentativa(s)y shall meet at reasonable times with
exclusive employe2 reprasantatives to bargain callectively

in jood faith.

{c) Subsection (a) af‘€ﬁigﬂgéééfon”does not authorize
participation in the managemwent of a labor organizatioan or
activity as @ representative of such an organization Dy a
superviscrs or management official or by an employesz when
the participation or activity would r2sult in a conflict of
interast or otherwise be incomnpatible with law or with the
official duties of ths 2mploy=ze. Sup2rvisor mneans an
employes having authoritys in the interest of an agencys to
hirey transFer; suspends lay offs racalls promote.
discharges 3ssigns rewarde Or discipline other emplovyeess or
responsibility to direct thems or to evaluate tneir
performances or td adjust their grievancess or affectively
to recommend such actione if in connection with the
foragoing the e?ercise of authority is not of a merely
routine or clerical nature, but raguires tha use of
independent judgma2nt. The definition of supervisor snall
include an incumbent of a position «hich is classified at a
level higher than it would have been had the incumbent not

performed some ar all of th2 above dutias.

-

AT s
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S2¢. 1702+ Labor-¥anagement Rslations Program

{3} The Public Employee Relations B8ocards (hereinafter
in this title referred to as tha "Boara%") snall) issue rules
and regulations establishing a lavpor mnanagement ralations

program to implemant the policy set forth in this title.

(b} The labor-management relatidns program shail
include: (1} a systam for the orderly rasolution of
questions concerning the recognition of majority
rapresentatives of employees; (2) the resolution of unfair
labor practice allegations; (3) the protection of employee
rights as set.forth in section 1706 of this title; (%) the
right of employz2es to participate through tneir duly-
designated exclusive representative in collective bargaining
concerning termg and conditions of 2mployment as may be
appropriate under this act and rules and regulations issued
pursuant ther2to; (5) the scope of bargaining; (&) the
rasolution of negatiation impasses concerning matters
appropria;e for collective bargaining; and (7) any other

matters which affect employee-employer relations.

(c) lmpasse rasolution machinery may includes but ne2ed

not be limited tos tha following:

{1} mediacion;
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(3) advisory arbitration;
{4} request for injunction;
{5) binding arbitration;
(6) final best offer bDinding arbitration; and

{7) final best offer binding arbitration item by

itéem on non-compensation matterse.

(d) Ifs after a reasonable periosod of negotiation
concerning ths terms 3nd conditions of employment to be
incorpcrated in a collectiva bargaining ajreementy furtner
negotiation app2ars to be unproductive to the Board. 2an
impasse shall be deem2d to have occurred. sherz deemed
apbropriate. impasse resolution procedures may be conducted
by the 2oards its staff or third parties chosen either Dy
the Bdard or by the mutual concurrences of the parties to the
dispute. Inpasse resolution nachinéry may be invoked Dby
either party or on application of the Boarda The choice of
the formn(s) of impasse resolutiosn machinery to be utilized
in 3 narticular instance sh3all Se the prerogative of the
Board. after appropriata consultation with the interested

parti2s. In zonsidering the appropriate award for each
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impasse item to b2 resolveds any third party shall consiagar

at least tha following critaria:

{l) existing laws and rules and reqgulations which

bear on the iten in dispute;

{2) ability of the Qistrict to comply with tne

t2rms of tha2 award;

{(3) the need to protact and naintain the publiz

healthy safaty and welfare; and

{4} the need to maintain personnel policies that
are fair, reasonable and consistent witn the objectives of

this act.

——— —— ——— T —— D P e S— gy . i ———

Secs 1703. Standards of Conduct for_Labor Organiza

{a) Racagnition shall be accordad only to a 1labor
organization that is free from corrupt influences and
influences opposed to basic democratic principles. A labor
organization must certify to the Board that its operacions

mandate the following:

{1) the maintenance of gemocratic provisions for
pariodic elections to be conducted subject to recognized
safeguards and provisions defining and securing the rignt of

individual members to participate in the affairs of the
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organization. t2 fair and ejqual treatnent under the

governing rules of the organizations and to fair process in

disciplinary procesedings;

{2) the exclusion from office in tnhe organization

of any person identified with carrust influences;

{3) the prohibition of businegss or financial
interasts on the part of organization officers and agents
which conflict with their duty to the organization and its

mamnbers;
(4) fair elections; and

{S5) the maintenance of fiscal integrity in the
conduct of the affairs of the organizatione including
provision for accounting and financial controls and ragular

financial ra2ports or summaries to ba made available to

mambersSe

{(5) The Board may accept any of the following as
evidenca that a labor ojanization®'s operations meet the

raquirenents of subsection (a) of tnis section:

(1} 8 statement in writing tnat the labor
organization is a3 member of the Amnerican Federation of

Labor-Congrass of Industrial Organizations and is governed
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by and subscribass to the American Federation of Labor-

Congr2ss of Industrial Organizations [odes of Ethical

Practica;

{2) a copy of the labor organization®'s coanstitution
and by-1aws wiich contain explicit provisions covering these

standards;

(3) a3 copy of rules and regulations of tne
organization which have been officially adopted by the

membershios which contain explicit provisions Covering these

standards; or

{4) an official certification in writing fron a
labor organization stating that the labor organization
subscribes to the Standards of Conduct for Labor

Organizationss as set forth in this saction.

(c) The Boerd shall prescribe the rules and regquliations
needed to effect this section. Any complaint of a vioslation

of this section shall be filed with the Board.

Sec. 1704+ Ynfair_Labor Pract

|
— — e e v e D

2s

(a}) The Districty its agents and representatives ara

prohibited from:
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{l) interferings restraining or coercing any
employe2 in the exercise of the rignts guarante2d by this

title;

{2) dominating, interfering or assisting in the
formations 2xistence or administration of any labor
organization., or contributing financial or other suoport to
ity €xcapt that the District may permit employeas t>o
negotiate or confar with it during #orking hours without

loss of timea or pay;

{3) discrimninating in regard to hiring or tenure of
enployment or any term or candition of employment to
encouragje or giscourayge membership in any labor

organi zation, except as otherwise provided in this act;

{4) discharging or otherwise taking reprisal
against an employee bacause hz or sne has signed or filad an
affidavity petition or complaint or given any information or

tastinony undar this act; or

(5) refusing to bargain collectively in good faith

with the exclusiva representative;

{b) Enploye=ss labor organizationss their agents or

rapresentatives are prohibited from: .

o e awree g b m e
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{l} interfaring withs restraining or <oercing any
employ=zes or the Jistrict in the exercise of rights

guaranteed Dy this title;

(2) causing or attemoting to cause the District to
discriminat2 against an employee in violation of section

17Cs of tnhis title;

{3) refusing to bargain collactively in good faith
with the District if it has been designated in accordance
with this act as the exclusive representative of employees

in an appropriate unit;

(4} engaging in a strikes Oor any other form of
unautiorized work stoppage ar slowdowns or in the case of a
labor organizat}on. its agents or representatives condoning
any such activity by failing to take affirmative action to

prevent or stop it: and

{5) engaging in a strike or refusal to handle gooas
or perform servicesy Or threatenings coercing or restraining
any parson with the object of forcing or regquiring any
person to ceasey delay or stop doing business with any other
person or to forca2 or to require an enployer to recognize

for recognition purposes 3 labor organization not recognized
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pursuant to tne procegdures set forth in section 1705 of this
titlee.

S2Ce 1705« Strikes 2rohibitad

s S Tr— e — — — ——_— it

It shall be unlawful for any District governmant
employea or labor organization to participate iny autnorize

or racify a strike against the Districte

Sec. 1706. Tmployee Rights

— i Sl —_—

(a) A1)l employees shall have the right: (l) to orjanize
a 1abor organization free from interferencey restraint or
coercion; (2) to forme join or assist any labor organization
or to refrain from such activity; and (3) t> bargain
collectively through represantatives of their own choosing

as proaovided in this title.

{b) Notwithstanding any other provision in this acts an

individual employe2e may present a grievance at any timne to

his ar her emplayer without the intzrvention of a 1abor
organization: PR3IVIDED, HOWEVERs That the exclusive
representative is afforded an effective opportunity to be
present and to affer its view at any mneetings held to adjust
the comptaint. Any employee or enployees who utilize this
avenue of presenting personal complaints tc the employer may

not do so under the names or Dy representations of a labor
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erganizations Adjustments of griavances must be fonsistent
with the terms of the applicable collective bargaining
agreement. Where the employee is not representad by the
ynion with axclusivae recognition for the unites no adjustmant
of a grievance shall be considered as a precedent or 3as
relavant eithear to tha interpretation of the zZolleCtive
bargaining agreement or t3 the adjustaent of other

grievances.

SeCs 1707« Union Security; Juas_Deductian

Any labor organization which has been certified as the
exclusive representative shalls upon requasty have its dues
and uniform assessments deducted and collected by the
employer from the salaries of those employees who authorize
tne deductian of said dues. Such authorizations costs and
termination shall ba proper subjects of collective
bargaininge Service fees may b2 deducted from an employee’'s
salary by the employer if such a provision is contained in

the bargaining agreamente.

Sec. 1798. Managenent Rights;: Matters Subject to

—— —— — — i ———— — ——

argainin

2llective Sargaintng

(a) The respective personnel authorities {(managament)

shall retain the sole rights in accordance with applicadle

gir
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laws and rules and regulations: (1) to direct eaployees of
the agencies; {2) to hires promots, transfer, assign and
retain 2mploy2es in positions withiY the agancy and to
suspends demnotes discharge or take other disciplinary actian
against eaployeas for cause; (3) to relieve enployees of
duties pecause of Yack of work or other leqgitimat2 reasons;
(4) to maintain tne efficiency of tne District 7Jjovernment
operations antrusted to them; (S5) tz determine tha nission
of the agancyes its budgets its orjanizations the number of
employe2s and the numberes types and grades of positions of
employees assigned to an organizatisnal unite work project
or tour of dutys and the= technology of performing its work;
Or its internal security practices; and (&) to take whatever
actions may b2 necessary to carry out the mission of tne

District jgovernment in emergency Situations.

{b) 411 matters shall be desemed negotiable except those
that are prascribed by this title. Negotiations concerning

compensation ara authorized to the extent provided in

saction 1716 of this titlea

—— ——— —— e — R — — e

(3) The determination of an approsriate unit ~ill be
made 5n a case to case basis 3nd will be made on the pasis

of 3 properly supported request from 3 labor organization.
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No particutar typas of unit may be predetermined by
management officials nor can thare by any arbitrary limit
upon the nunber of appropgriate units «ithin an agencys. The
essential ingredient in every unit is comnunity of interest:

PROVIDEDs HCWEVERs That an appropriata unit must aiso be one

that promotes effactive.labor relations and efficiency of

agency operationse A unit should inclule individuals who
share cartain interests suchlas skillss+ working conditionss
common supervisions physical locations organization
structures distinctivenass of functions performed and the
existence of integrated work processes. No unit shall be
established solely on the basis of the extent to which
employeas in a proposad unit have organizeds howmever,
mambership in a labor organization mnay be considered as one

factor in evaluating the community of interest of employees

in 3 proposad unit.

{b) 4 unit shall not be estaolisned if it includas tne

following:

(1) any management official ar suparvisor: EXCEPT,
That with respect to firefighterss 2 unit that includes doth
supervisors and nan~supervisors may be considered:

PROVIDEDe FUJRTHERe That supsarvisors enployed by the Districe
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of Columbia Board of Education may form a unit whicn does
not include non-supervisors;

{2) 3 confidential emnployee;

(3) an employea engaged in personnel work in other
tnan a purely clerical capacity;

{#) an employee engaged in administering the
provisions of tnis titlej

(5) both professional and nonprofessional
enployeasy unless a2 majority of the professional employees
vote or petition for snclusion in the unit; or

{6) employees of the Council of the District of
Columdia.

{(c) Tawo (2} or more units for which the labor
organization holds exclusive recognition within an agency
may be consolidated into a single targer unit if the Board
determines the larger unit to be appropriate. The Board
shall certify the labor organization as the exclusive
representative in the new unit when the unit is found

appropriate.

Sece 1710+ Selection_of =

glections

. il S —

{a) Exc)usive recognition shall be granted to a labor

organization which has been selacted by a majority of

ginal




~180-~

employees in an ajpropridte unit who participate in an
elections conducted by secret batlots Or by any other method
in conformity with such rules and resgutations as may de

prescribed by the Boarde.

(2){1) The employar may recognizes. without an election,
a labor organization as the exclusive represa2ntative for
purpose of collective bargaining if an alternative method
for d2termining majority statuse Such as a card check
showing actual membership in the labor organization seeking

racognitions has Dheen approved by the Board.

(2) The Board shall issue rules and regulations
which provide procedures for decertification of exclusive
representatives upon the request cf thirty percent (30%) of
the employees or the District and the holding of an
electione Such rules and regulations issued by the Board
snall prescribe the criteria under «hich the District may
request decartification such as lack of any unit activity

over a perisd of timea.

{c) Representation elections 5hall be conducted by an
impartial body selected by the nutual agreement of the
parties ors in tha absence of a mutual agreements by the
Board. The entity conducting the election shall be subject

to the orovisions of this acts those rules ana regulations
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as may be issued by the 8Boardy >r any election agreement 3s

may be reached ~hich is not inconsistant ~ith this title.

{d) Tne Board shall certify the results of each election
within ten {10) working days after thea final tally of votes,
ifs

e —————
e - —

{l) within the meaning of such rules and
rsgulations as the Board may issues NOo objection to the
election is filed alleging that there has been conduct which

affected tha outcome of the election;

(2) the %30ard has determinad that the numbar of

cnallenged ballots is not sufficient to affect the outcome

¢

of the electione

(e} IfF the Bdcard has reason to nelieve that such
allegations or challengas may be valids the Board shall hold
@ hearing on tha matter within two (2) weeks after the date
of receipt of the objecticn. The Board shall give due
notice of the hearing to all parties. If the Board
determines that‘the outcome of the elaction was affected,
even 2dy third party interferences or if the 8oard determines
that the number of challenga2d ballots was sufficient to
affect the outcome of the elactione it shall reguira

|
¢corrective action and may order a3 naw electione If the

\

\
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Board determines that the alleged conduct did not affacc the
outcone of the electiony it shall inmediately certify the

election resultse.

(F) A labor organization seeking exclusive recognition
shall submit to tne Board and the ao2propriate agency 3
roster of its officers and reprasantativess a copy of its

constitution and bylawsy 3nd a statzment of its odjectivess

Sec. 1711. Rights_Accompanying Exclusive Recognition

—— ey . — —— —— P —————

{a) The labor organization which has pesn certified to
be the 2xclusive represantative of all employees in the unit
shall have the right to act for and nagotiate agreenents
covering all employees in the unit and shall be resoonsible
for representiné the interests of all such employees without
discrimination and without regard to membership in the labor
organization: PROVIDED, HOWEVERs That the employee p3ays
dues 3r service feges in an amount equal to the dues of the
employees’ organizationse. Agency shop and other labor
organization seéurity provisions shauld be an appropriate

issue for collective bargaininge

{b) 3argaining units establisned at the tim2 this
act bacomes effactive snall continue to b2 recognized as

3iprodriate units subject to section 1709(c) of this acte
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and l1abor organizations which have exclusive recognitiocn in
bargainingd units existing at the time this 3ct becomnes
effactive shall continue to enjoy exclusive recagnition in

these units subject to section l710(b}(2) of this act.

SecCe 1712+ Sunsnine Provisians

Collective dargaining sessions Detween the District and
employe2 organization representatives shall not be open to
the publice Al fact finding proceedings under this title

shall be open to the publice.

Sece 1713. Renediesy Enforcemant and Judicial Raview

L e e — ., — — ——— . — — —— e e e S T i, T — e i

{a) Remedies 2f the Board may includes but shall not pe
limited tos orders which: withdraw or decertify recognition
of a lahor organiza.tion; girect a3 new representation
election; recommend that disciplinary action be taken
3gainst an employee or group of employees by an approoriate
agency head; reinstatz2s with or without back paye oOr
otherwise make sholee the employment or tenure of any
enployeey who the Board finds has suffered acverse 2conomic
effacts in violation of this titlesy though for adaquate

cause under the provisions of title XVI of this act; compel

bargaining in good faith; compel a labor organization or the

R e el b+
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District to dasist from conduct pronibi ted under this title;

or direct complianc? with the provisions of this title.

(b) The Board may request the Superior Court of the
District of Columbia to enforce any ordar issued pursuant to
this titles including those for approdriate temporary ralief
or restraining orders. No defense or objection ts an order
of the Board shall be considered by the courtes unless such
defanse or objection was first urged before the Boarde The
findings of the Board with respact to questions of fact
shall be conclusive if supported by substantial evidence on
the record considered as a whale. The court may grant such -
temporary relief or restraining ordar as it deems just and
proper and enter a decree enforcingy wodifying and enforcing
as so modifieds or setting asides in whole or in parte the

order of the 3oarde

(c) Any person aggrieved by a final order of the 3oard
granting or denying in whole or in part the relief sought
may obtain review of such order in the Superior Court of the
District of Columbia by filing a8 request within thirty (30)
days after the final order has been issued. The court shall
have the same jurisdiction to revies the 3oard's order and

t> grant to the Board such order of enforcement as in tnhe
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case of a request by the Board under subsection (b} of this

S2CtionNe

(d) The 3oard snall have th2 authority to require tne
payment of reasanable costs incurred Dy @ party t2 a dispute

from the osther party 2r partia2s a5 tha Board may determine.

$52Ce 1714e Timeliness of Necisions

e ey ——— . T— — — il M. gt

A1l decisions of the Board shall be rendered within a
resonable period of times and in no eventy later than one
hundred twenty {120) days after the matter is submittad or

referred to it for a3 decision.

Seces 1715« Collective Sargaining_Agreements

——— . S e

{a) An agréement with a labor organization is subject to
the approval of tne Mayor or his or her designees or in the
case of employeas of the District of Zolumbia Board of
Education or the 3¢ard of Trustees of the University of the
District of Columbia Dy the respective Boardse. An agreement
shall be approved within forty=five (45) days from the date
of its axecution by tne partiess if it conforms to
applicable lawae If disapproved because certain provisions
are assarted to be contrary to la~se tne agreement shall
either be raturned to the parties for renegotiation of tie

offansive provisions or such provisions shall be deleted
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fron tha agreement. An agreement wnich has not been
approved or disapproved within tha prescribad pericd of
forty-five (45) days shall go into 2ffect on the farty—-sixtn

day and shal) be binding on the partiase.

(b)Y Th: Mayor and each apporopriate personnel authority
shall submit the collective bargaining agreement to the

Cauncil for its informations

Sa2ce 1716. Collective 3argaining_Concerning

(a) The Baard shall provide for collective bargaining —
concerning compensation under the procedures of and on the
dates provided in saction 1113 of this acte The Mayors the
District of Columbia Board of Education for its educational
enployees and the Board of Trustees of the University of the
District of Columbia for its 2ducational employees shall
negotiate ajreements regarding non—-compensation issues at

the same time as compa2nsation issuese.

(b) The pro?isions of this section shall become
effective on January 1y 1983+ and shall apply to al}
employessy including amployees descrioed in sectidon 204 of
this acte of a particular occupational group who are

represented by 3 labor organizatisn which has been granted
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exclusive racognition under this act by the Board. Tne
determination of an approoriate unit for the purposa of
negotiations concerning compensation shall not require a
request from a labor organization. In determining
appropriate pargaining units for nejotiations concerning
compensations the Board shall authorize broad units of
occcupational groups so as to winimize the number of
different pay systems or schemes. The Bo3ard may authorize
bargaining by multiple employer or employee groups as may be

appropriate.
TITLE xVIII
EMPLOYEE CONDUCT

Sece 1801 5Standards of Conduct

. ey S it — ey S

(a) Eacn smployee of the District government must at all
times maintain a8 high level of etnical conduct in connection
with the performance of official dutiess and shall refrain
from taking, ordering or participating in aay official

action ~hich would adversely affect the confidence of tne

public in the intagrity of the District governmente.

(b) The Mayor shall issue rulas and requlations
governing the ethical conduct of all District employesas,

after consultation with the District of L2lumbia 3oard of
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Educations the B30a3ard of Trustees of tne University of the
District of Columbia and recognized labor representatives of
District employeess and shall require the submission Dy
designated employees at a policy makings contract
negotiating or purchasing level of reports of financial
interest in matters which may create conflicts of interast.
The Mayosr shall provide for the annual auditing of all

reports fila2d under the authority of this subsectiona.

Sec. 1822. Conflicts of Interest

ey i —

No employee of the District government shall engage in
outside employment or private business activity or have any
diract or indiract financial interest that conflict or would
appear to conflict with the faire impartial and objective
performance of officially assigned duties and

responsibilitiese.

Sec. 1803. £thi s_ggghsel rsi: _Codification of Advisary

Qpinions

(a) Each agency head shall appoint an employea to sarve
as the ethics counselor for the agency. Employees so
appointed shall be required to undertake and satisfactorily
complete such training as is necessary in order to

adequately discnharge their dutia2s. The training progran
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required by this subsection shall ba gJgeveloped by the Mayor
after consultation with the District of Columbia Board of
Educations the 30ard of Trustees of the University of the
District of Columbia and the District of Zolumdia Board of
Elections and Ethicss The Mayor shall appoint an ethics

counselor for the District of Columbi a.

{b) Ethics counsalors shall issu2 advisory opinions
concerning potential conflicts of interest which are
presentad by employzes of the agency for resolution. The
ethics counselor shall issue an advisory opinion within

fifteen (15) days of receipt of an ingquiry from an employee.

(c) The opinions authorized pursuant to this section
shall be considered advisory opinions authorized under
subseztion (c) 2f section 306 of the District of {olumbia
Campaign Finance Reform and Conflict of Interast Act (D.C.

Law 1-126; DeCe Codes sece 1-1156{(c))y» and shall be

-

(d) A1} oralt communications between employeass of an
agency and ethics counselors shall pe privileged
communizationss and may not form the basis for any civil or
criminal liabilitye Etnics counsalors shall not disclose

the nature or contents of such communicationse 2xcept in

Original
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accordance with tne provisions of subsection (c¢) of this

SRCtidNe

{e) The Mayosrs the Chairman and each Member of the
Councily the Prasident and each Member of the Board of
Educations members of boards and commissions as provided in
subsection (b)) of section 602 of the Jistrict of Columbia
Campaign Finance Reform and Conflict of Interest Act. as
anended (88 Stat. 468; D.C. Codes s2ce 1-1182(b)}+ employees
in the Executive Service and persons appointed under the
authority of sections 901 through 903 of this act or
designated in section 908 of this act shall not bea included
within the orovisions of this title for the purposas of
enforcement. Enforcement of this title and provisions of
the District of Columbia Campaign Finance Reform and
Cohflict of Interest Acts 3s amended (88 Stat. 477; De.C.
Codey secs 1-1121 et seg.) for persans inciuded in this

section shall ba enforced by the District of Columbia Board

of Elections and Ethics as providsd in the act entitled *aAn
Act To regulate.the election of delegates representing the
District of Columbia to naticonal political zonventiosns and
for other purposes™, approved August 12« 1955 (59 Stat. 699;
D«Cs Zodes sec. 1-1101 2t_s29.) and the District of Columpia
Campaign Finance Reform and Conflict of Interast Act. as

anended (88 State 447; Dele. Codes s2ce 1-1121 at_sege)
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TITLE XIX

INCENTIVE AwWARDS

Sece 1901l. Authority to Grant Awards

—— e — — s —— ——— ————— — ——

{a) The Mayor and tne District of Columpia 3ocard of
Education snall issue rules and ragqulsations authorizing the
granting of cash and heonorary awards to employees for their
suggestionsy inventionsSs Superior accomplishmentse length of
service and other meritorious efforts which contribute to
the efficiencys economy or otherwise improve the oparation

of the District government.

() The Mayor s authorized to wnake honorary awards to
citizens who nake significant contributions to the public
goodsy or wh2 submit ideas or inventions which materially

benefit the District 2f Columbiae.

SeCce 1%02- Limict

ey e —

Ic.
|
|
|

A cash 3award authorized under the provisions of
subsection (a) of seétion 1901 of this title may not exteed
five thousand dollars ($5800): EXCEPT, That in the case of
suggestions or inventions resulting in a3 tangible monetary

savingsy awards should be based on a percentage formula of
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the estimat2d savings not td exceed twsenty-five thousand

dollars {325,000).

TITLE XX

SAFETY AND HEALTH

It shall be the policy of the District of Colunbia
government to establish and mantain a comprehensive
occupational safety and health management program that
ensuresy to the maximum extent possibles a safe and
healtnful work anvironment for employees and general public
users of Jistrict government facilitiess and for the

protection of District government property.

Sec. 2002. Extent of Title®s Coverage

e, —— — ——————— —— T ——— g — T ——

The occupational safety and health management program
shall encompass all aspects of the total work environment
throughout the Jistrict governments 2nd shall includes Dut
not be limited to: (1) emplovyee safety and healths
inclusive of physical welfare at the workx site and
envirsnaental ﬁ:ntro! of occupation2l diseases; (2) fira

safety; (3) motor vehicle safety; (%) safety of non-employee

gina
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users of city facilities and services; (5) contractor

safety; and (5) protection of District government prodertys.
Sec. 2003. Minina

Safe and nealthful congitions snall b2z providad all
enployees of the District government in accoardanca with
applizabple standardss codes, rules and regulationss and
shall be coasistent with the occupational safety and nealth
standards promulgated by the uUnited States Departmnent of
Labor under the provisions of the Cccupational Safety and
Health Act of 1370+ approved December 29+ 1970+ as amended
{84 Stat. 159G). and applicable codesy rules and regulations
includings dut not limited to: (1) tha Defls Minimum Wage and
Industrial Safety Board occupational safety and healtn
standards {113 DelaRaRea)i (2) the DeCs Building Code (D.Ce.
Law 2-18); (3) th2 DsCa Electrical Code (Deles Law 2-17);7 (4)
the D.Cs Fire Code (7 D.C4R<R); and (S5) the D.Cas Plumbing
Code {502+ DeleReRe)

Secs 2004, &Uthoriu

—— ey, it

The Mayor shall issue rules and ragulations consistant
with this title and such laws of the federal government and
the District of Columbia as tney mays from time to time, be
anendad for tne estab1ishment; oparation and administration

of tha District govarnment®s occupational safety and nealth

[
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management progran. ?rograms and procedures developed under
the authority of this title are appropriate matters for

collective Pbargaining with labor organizations.

The Mayar s1all ensure, through audits and inspectians.
complianca with this title angd the rules and regulatians
issued pursuant theretos and shall direct that appropriats
remedial or Corrective action be taken when it is detarmined

that noncompliance has occurred.
Sece 2005. Employee Rights

Employeas shall be protected against penalty or reprisal —
for reporting an unsafe or unheaithful working condition or
practicey or assisting in tne investigation of such

condition or practicee.

Sac. 20064 Traiping

————

The Mayor shall provide for the establishment and
supervision of programs, as may be necessary to comply «ith
the provisions of this titles for the education and training
of emplayees in the recognitiony avdidance and prevention of

unsafe and unhealthful working conditions and practicese.

Sace 2007. Health Services
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The Mayor shall establish an employee hzalth services
program wnich shall provide for the following: (a) treatment
of on-the-job injuries and illness requiring emergency
treatment; {(b) pre—employment and oth2r pnhysical
examinationse including fitness-for-duty examinations; (c) a

———— —

counseling progdram for "troubled emdloyees™; and (d)
preventiva programs relating to health. In developing and
implementing a health services program consistent with the
provisions of this titley maximum use shall be made of

existing Jistrict government medical and health services

facilitiess resources and expertise.

Sace 2008. Re_gl_'__q_s_

Each agency shal)l keep adequate reacords of all
occupational accidents and iflnesses occurring within the
agency for Jroper evaluation and necessary corrective action
and make statistical or other reports as the Mayor may

raquire by rules and regulationse.

TITLE XXI

HEALTH BENEFITS

Sec. 2101. Federal Health_ Benef

— et A . S p——— i —
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The health insurance pbenefit provisions of chapter 89 of
Title 5 of the UeS. Code are apdlicable t> all emplosyeses of
the District governmenty except those specifically excluded
by law or rule and rejulation. Procedures established for
adminisctering the health bdenefits program with the District
governmant shall be consistent with law and civil ‘sarvice

rules.
TITLE xXII
LIFE INSURANCE; 23ENEFIT PROGRAM STULDY

Sac. 2201l. Federal Life Insurance Benefits

e . — D T— i — . ——

The Life Insurance benefits provisions of chapter 87 of
Titie 5 of the U-g. Code shall apply to all employees of the
District government, except those specifically excluded by
law or rule and regulation. Procedures established for

administering the life insurancs dDenefits program witnin the
District governaent shall be consistent witn law and civil

sarvice rules.

Sec. 2202. B8Benefit Program Study

A e . s — i g —

Witnin eighteen (18) montns aftar the effective date of
this acte the Mayor shall transmit 2 study to the (ouncil

concerning development of a program of disadility income

Original
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protection to be made available to employzes througn
collective bargaining and a program of low cost 1egal

sarvices for employeses.

TITLE XxXTII
DISABILITY COMPENSATION

Sace 230l. Definitions

e, r—— e . e

Far the purpose of sections 2301 through 2345 of this

title:
(a) The term "employea™ means:

(1) a civil officer or employee in any branch of
the District of Columbia governments including an officer or
enployee of an instrumentality ~holly owned Dy the District

of Columnbia government;

{2) an individual rendering personal service to the
District of Cclumbié government similiar to the service of a
civil officar or 2mployee of the District of Columbias
without pay or for nominal pay. when a statute authorizas
the accaptance or use of the servic2 or authorizes payment
of traval or otner axpenses of the individuyale but does not

include a member of the Metropolitan Police Department or
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the Fira Department of the District of Columbia who isg
pensicned or pe2nsionable under section 12(r) of the
Polica2man and Firemen's Retirement and Disanility Acts as

amendad ({71 Stat. 39; D.C. Codes secs. 4-521 through 4-535);

and

(3) an individual selected pursuant to chapter 121
of Title 28 of the United States Code and serving as a netit
or grand juror and who is otharwise an employee fOr the

purposes of this title as defined by saragraphs (1} and (2)

of this subsection;

{(b) The term "physician” includes surgeonss podiatrists,
dantistss clinical pyschologistss Optometristss
chiropractors and osteopathic practitioners within the scope
of their practice as defined by law. The term "physician®
incltudes chiropractors only to the extent that their
raimbursible servicas are limited to treatmant consisting of
manal manipulation of the spfne to correct a sudluxation as
demonstrated by x-ray to exists, and subject to rules and

regulations issued by the Mayor;

{c) The tern "™medicale surgicale and hospital services
and supplies™ includes services and supplies by podiatristse
dentists, clinical psychologistse optometristss

chiropractorss osteopathis practitioners and hospitals
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within the scop2 of theitr practice as cefined by Jistrict or
state law. Reimbursible chiropractic services ar2 limited
to tr2atment consisting of manual manipulation of the soines
to correct 3 subluxation as damonstrated by x-ray to existy

and subject t9 rules and regulations issued by the M“ayor;

{d) The tern "monthly pay™ means the monthly pay at the
time af injury or the monthly pay at the time disability
beagins or the monthly pay at the time compensable disability
recurs if tne recurrence begins more than six {6) months
after the injurad employee resumes reqular full-time
enployment with the Districts whichever is greater, excapt
when otherwisz2 determined under section 2313 of this title

with respect to any perijod;

(2) The term "injury™ includesy in addition to injury by
accidants a disease proximately caused by the employment and
damage to or destruction of madical bracesy artificial 1imbs
and other prosthetic devices which shall be raplaced or
rapaireds and such time lost while such device or appliance
is deing renlaced or repaired: EXCEPT, That eyeglasses and
haaring 3ids would not be replaceds r2paired or otherwise
compensat2d fory unless the damage or destruction is

incidant to a perscnal injury requiring madical services;

d
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(F) The term "widow™ means the ~ife living w~ith or
dependent for support on the decedent at the time of his
deaths or living apart for reasonable cause or because of

his desertions

{9) The tarn "parant®™ includes stepparents and parents

by adoption;

(h) The terms "brother"™ and "sister™ mean one wno at the
time of the death of the employee is under eightesn (18)
years of age or ovar that age and incapable of self-support,
and include stepbrothars anad stepsisterss half brothers and
half sisters and brothers and sisters by adoption. but does

not include marriad brothers or marriad sisters;

(i) The term "child™ means one ~ho at the time of the
death of the employee is under eighteen (18) years of age or
over that age and incapable of self-supports and includes
stenchildren, adopted children and nosthumnous childrenv.but

does not include mnarried children;

(j) The term "grandchild"” means one who at the tine of
the death of the employee is under 2ighteen {(l8) years of

age or over that age and incapabla of self-support;

(x) The term "widower® mneans the husband living with or

dapendent for support on the decedeat at the time of nher

fo ]
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deathe or living apart for reasonable cause or decauss of

her desearctciosn;

(1} The term "compensation™ includes the money allowance
payable t2 an enploy=ae or his or her denendents and any
other benefits paid for from the Employees' Compensation
Funds but this does not in any way reduce the amount of thne

monthly compensation payable for disability or death;

(m) The term "student™ mneans an individual under twanty-
three (23) years of age who has not completed four (4) years
of education beyond the high schoosl level and who is
regqularly pursuing 2 full-time course of study or training

at an institution which is:

{1} @ schools college or university operated or
directly supported by the United Statess by the Districte by
a state or local government or political subdivision

theraof;

(2) a schoolys Eol]ege or university which has been
accredited by the Qistrict,y, by a state, by a state~

recognized or nationally-recognizad atcreaditing agency or

bodys

(3) a scnools college or university not 50

accredited but w~hose credits are accepted on transfare Dy at
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least three (3) institutions which are so accredited. for
credit on the same basis as if transfarred from an

institution so accredited: or

{4) an additional tyne of =a2ducational or training

institution as defined by the Mayor.

Such an individual is deemed qot to have ceased to de 3
student during an interim between school years if the
interim is not more than four (%) months and if he or she
showss to the satisfaction of the Mayore that he or she has
a bona fide intention of continuing to pursue 3 full-time
cours2 of study or training during the semester or other
enrollment period immediately after the interim or guring
periods of reasona61e duration during whiche in the judgment
of tha Mayore he or she is prevented by factors beyond his
or her control from pursuing his or her educatiane A
stugent whose twenty-third (23rd) birthday occurs during a
semester or other enrollment period is deemed a student

until the end of the semester or other enrollment period;

(n) The tern "Price Index"™ means the Consumer Price
Index (all items - United States Tity average) published

monthly by the 3ureau of Labor Statistics;
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(2) The term "base month"™ means the month of July 1966
and each later month which is used as & bhasis for

calculating an incr2ase under section 2341 of this title;

and

{p) The ta2rm “organ™ means 3 part of th2 body that
performs a special function. and for purposes of this title

excludes the brainey heart and backe.

Employee

The District of Columbia government shall pay
compensation as specified by this title for the disability
or death of an employee resulting from personal injury
systainad unilé in the performance of his-or her dutye

unless the injury or death is:
{l) caused by w~ill1ful misconduct of the employeze;

(2) caused by the employee's intention to dring
ajout the injufy or death of himself or herself or of

another; or

{3) proximately causad by tha intoxication of the

injurad employea.
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Sec. 2303, Medical Services_and

1 i i
=£urcgal _28rfvices _Jnd _‘nriiaqd_2dl

Other Banafits

{a) The District government shall furnish to an employee
who is injured while in the performance of duty. the

sarvicese aopliances and suppliess prescrided or racommended

T
——

36;'3 quslified physiciane which the Mayor considers likely
to curey give raliefy raduce the degre2e or period of
disability ar aid in lessening the amount of the monthly
compensatione These services, appliances and supplies shall

be furnished:
(1) whether or not qQisability has arisen;

{2) notwithstanding that the employee has aczepted
or is entitled to receive benefits under subchapter III of
chaptar 83 of Tig\e 5 of the U.S5. Codes ar another
retirement system for enployees of the District or federal

government; and

(3) by or on the order of Oistrict of Columbia
government nedical officers and hospitalse ors at the
emnployee's options by or on order of physicians and

hospitals designated or approved Dy the Mayore.

The employe2 may initially select a pnysician to provida

medical services, appliancess supnlies in accorcanceg with
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such rules and regulations and instructions as th2 Mayor
considers necessarysy and mnay be furnished naca2ssary and
reasonable transportation and expenses incident to the
securing of such services» appliances and suppliese. These
expensess when authorizZed or 3pprovad by the Mayors shall bea

paid from the Ewployees?® Compensatian Fund.

{d>) The Mayors under such limitations or conditions as
he or she considers necessarys may authorize the employing
agencies to provide for the initial furnishing of medical
and other benefits under this secCtidna The Mayor may
cartify vouchers for these expenses out ©of the Emplioyees?
Compensation Fund when the immediatsz superior of the
employee certifies that the expense wds incurred in respect
to an injury accepted by the employing agency as proparly
compensable under this title. The Mayor shall prescribe the

farm and content of the certificate.

Sac. 2304. Vocational Rehabilitation

. S S— —— T — —. A — —————

(a) The Mayor may direct a permanently disabled
individual whose disability is compensable under this title
to undergo vocational rehabilitation. The Mayer shall
provide for furnishing the vocational rehabilitation
services. In providing for these sarvicess the Mayors

insofar as practicablas shall use the services or facilities

T LA BT
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of the District of Lolumbia governmant. The cost of
providing tnese sarvices to individuals undergoing
vocational renabilitation under this section shall be paid

from the Emoloyees® (ompensation Fund.

(D) Not«ithstanding section 2305 of tnis titlae
individuals directed to undargo vocational renabilitation by
the Mayors #hile undergoing such rehabilitations shall
raceive compensation at the rate provided in sections 2305
ang 2310 of this titles less the ambunt of any earnings
received from ra2munerative amployment othar than employment

undartaken pursuant to such rehabilitationa

Secs 2305. Totz2l Disability

1

(a) If the disability is totaly the District of Columbia
government shall pay the employee during the disability
monthly monetary compensation equal to sixty—-six and two-
thirds percent (658 2/3%) of his or her montnly bays which
shall Be known as his or her basic compensatcion for total

disabilitye

(b} The loss of use of hoth handss bSoth armss both feet,
or both legs or the loss of sight of both eyes is prima

facie permanent tatal disability.

Sec. 2306. Partial Disability
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{(a) 1f the disability is partialy the District of
Columbia governmnent shall pay the employee during the
disability monthly monetary compensation equal to sixty-six
and two-thirds percent (66 2/3%) of the difference betw=zen
his or her monthly pay and nis or her monthly wage—earning
capacity after the beginning of the partial disabi]ity.

This shall be known as his or har basic compensation for

partial disabilitye.

(5) The Mayor may r2quire a partially disabled employee
to report his or her earnings from zmployment or self-
enployments by affidavit or otherwisey in the manner angd at
the times the Mayor specifiese The emnplioyee shall incliude
in the affidavit or report the valus of housings boards
lod3jing and other advantages which 3are part of his or her
earnings in employmaent or self-employment and which can be

estimatad in money. AN empioyee who does the following:

{1) fails to maka an affidavit or report when

required; or

{2) knowingly omits or understates any part of his
or her earningss forfaits his or her right to compensation
with respect to any pericd for w~hicn the affidavit or report
was raquired. Coapensation forfeitad under this subsectione.

if already naids shall be recovered by a deduction from the

B
g
:
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compensation payable to the employes or otherwise racoverad
under seactiosn 2323 of this titlae unlass recovery is waived

under that sectilne

{c) A partially disabled employae who does the

following:
(l) refuses to seek suitable work;

{2} refuses to undergo suitadble vocational

rehabilitation; or

(3) refuses or neglects to work after suitable work
is offered toe procured by or securad for him or hers i5 not
entitled to compensation and such paynent shall bde

suspended.

(a) If there is permanent disability involving the loss,
or loss of uses of a member or function of the body or
disfigurements the employee is antitlad to basic
compensation for the disabilitys as provided by the schedule
in sudsactioan (c) of this sactioney at the rate of sSixty-six
and two-thirds percent (66 2/3%) of his or her monthly payas

The basic campeansation shall be:
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{1) payadle reqgardless of whather the causa2 of tne

disability originates in a part of the body other than that

mamber ;

(2) payable regardliess of whetner tha disaonility

also involves another impairmant of tne body; and

(3) in addition to compensation for temporary total

or temporary partial disability.

(D) With respect to any period after payments under
subsection (a) of this settion have endads 3n employee is

entitled to compensation as provided by the following:

(1) section 2305 of this titles if the disability

is total; or

(2) section 2326 of this titles if the disability

is partiale.
{cy The compensation schedule is as foallows:

(1) arm losty three hundred twelve (312) weeks"®

compensation;

{2) leg Jost+ two nundred eighty-eight (288) weeks'

compensation;
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(3} nand lost. two hundred forty-four (2%4) wesks®

compensation;

{4) foot losts two hundred five (235) weeks?

campensation;

(5) eye losts one hundred six (126) w~eaks®

compensation;

(6) thumd losts seventy—-five (T795) w~eeks?

compensation;

(7) first finger lost, forty-six (46) weeks®

compensation;

(8) great toe losts thirty-eignt (38) w~eeks?

compensation;

(9) second finger losty thirty (30) weeks®

compensatiocn;

(10) third finger losty twenty-five (25) weeks'

compensation;

(11) toe other than gra2at toe losty sixtzen {16)

weeks' compensation;

(12) fourth finger losts fifteen (15) weeks®

compensation;
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{L3) loss of hearing:

(A) complete loss of hearing of one earv

fifty-t~o (52) wea2ks®' compensation; or

(3) complete Y055 of hearing of both 2ars, two

hundred (200) weeks' compensation;

{la) compensation for loss of binocular vision or
for loss of eighty percent (80%) or more of the vision of

any eye is the sane as for loss of the eye;

{15) compensation for loss of mora than one (1)
phalanx of a digit is the same as for loss of the entire
digit. Compensation for loss of the first phalanx is one-

half (1/2) of the compensation for loss of the entire digit;

{l5) ifs in the case of an arm or a leg, the member
is amputated above the wrist ar ankles compensation is the

same as for loss of the arm or legs ra2spectively;

{17) compensation fcr loss of use of two (2) oOr
more digits or one (1} or mor2 phalanges of each of two (2)
or more digits of @ hand or footes is proportioned t> the

loss of the use of the hand or foot occasioned thereby;

{13} compensation for permanent total loss of use

of a2 menber is the same as for loss of the member;
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(19) compensation for permanant partial loss of usa
of a menber may be for proportionats loss of use of the
member. The degree of loss of vision or hearing under this

schedule is determined without regard to correction;

(20) in zZase of loss of use a2f more than one (1)
memb=er >r p3arts of more tnan one (1) memnbar as snumeratad by
this schedules tha compensation is for loss of the use of
each member or part thereof and the awards run
consecutively. When the injury affects only two (2) or more
digits of the same hand or foots paragraph (17) of this
subsection appliess and when partial pilateral loss of
hearing is involvad, compensation is computed on the loss as

affecting both ears;

(21) for sarious disfigurenent of the faces head or
neck of a character likely to handicap an individual in
securing or maintaining employments proper and equitable
compensation not to exceed three thousand five hundred
dollars (3$3,500) shall pe awardad in 3adition to any other

compensation payaole under this schedula;

(22) for permanent loss or loss of use of any other
important extarnal or intarnal organ of the body, 3s
deta2rmined Dy tnhne Mayor, proper and eguitable compensation

not to excead three hundred twelyve (312) weeks for each
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organ so determined snall be paid in addition t> any otner

compensation payabla under this schedulee

Sac. 2308. eduction of Compensation for Sunseguent

S o — — — ——— . S . — iy — . . . S o " e e

—_— e e e e M

The period of compensation payable under the schedule in
section 2307 2f this title is reduczd by the period of

compensation paid or payable under the schedule for an

earlier injury if:

{l) compensation in both cases is for disability of
the same memnber or function or different parts of the same

member or function or for disfiguremnent: and

{2} the Mayor finds that compensation payablz for

the later disabilitys in whnle or in parte would duplicate

the compensation payable for the preexisting disabilitye

In such a cas2y compensation for disability continuing after

the scheduled pariod starts on tha expiratian of that period

as reduced under this section.

S2Ce 2309%9. 3 nef_i

§ 3
 — —

of Prec

o

ence

|ﬂl

(a) If an individual:
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{l) has sustained disabiiity compensable under

section 2307(a) of zhis title;

(2) has fileag a valid claiwn in his or her lifetime;

and

(3) dies from a caus2 other than the injury bdefore

the end of the period specified by the schedule;

the compensation spacified by the schedule that is unpaid at
his or her death, whether or not accrued or due at his or

her d=2aths shall bHe paid:

(A) under an award made before or after the

Jeath;
(é) for the period spacified Dy the schedule;

(C) to and for the bDenefit of the parsons then
in being within the classes and on the conditions and in

proportions specified by this section; and
(0) in the following order of precedenca:

(i) if there is no childy to the widow

OF widdwers.

{(ii) if there are both a widow or

widower and a child or children, one=half (1/2) to
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the widow or widower and one-half (1/2) to tne

child or children.

(tii) if there is no widow Or widowers to

the child or childrens.

(1v) I f there is no survivor in the
abov2 classesy to the parent or parents ccnpletely
or partially depandent for support on the decedent,
or to other completely dependent ralatives listed
by section 2333 of this titles or to both in

proportians provided by rules and regulationsa

{v) if there is no survivor in the
above classes 3and no burial allowance is payable
under‘section 2334 of this titles an amount not
2xgceeding that which would be expendable under
section 2334 of this titley 1f applicanles shall be
paid to reimburse a3 person equitably entitled
thereto the extent and in the proportion that ne or
she hés paid the burial expenses: EXCEPTs That a
compensated insurer or othar person obligated oy
law or contract to pay the burial expens2s or a
state or political subdivision or entity is deemed

not equitably entitled to such reimbursal.
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(b) Payments under subs=2ction (a) of this sectiony
except for an amount payable for a ceriod preceding tne
death of the individual. ara at the basic rate of
compensation for permanant dJisability spoecified by section
2307 of this title even if at the tima 2f death tne
individual was entitled to thz augmznted rate specifiad by

section 2310 of this titles

{c) A surviving beneficiary under subsection (a) of this
sections except one under claus2 (v) of subparagraph (D) of
paragraph (3) of subsection (3) of this sections does not
havé 2 vested right to payment and nust be alive to receive

payment.

(3) A bzneficiary under subsection (a) of this sections
excapt osne under clause (v) of supparagraph (D)} of paragraph
{3) of subsection (a) of this sections ceasas to be entitled
to payment on the happening of an event wnhich would

terminate his or ner right to Tonpensation for death under
section 2333 of tnis title. When that entitlement ceasesy
compensation remaining unpaid under subsection {(a) of tnis
sectian is payablea to the surviving beneficiary in

accardancs #ith subsection (a) of this sectione

Sec. 2310. Augmented Comoansatign for Cepengents

Lo —Y
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(a) For the purpose of this sections "dependent" neans

the following:
{l1) 3 spouses if:

(A) he or she is a memnber of the same

housenold as the employee; or

(3) he or she is receiving regular

contributions from the employee foar his or her support; or

(C) the employee has Dpeen ordered by a court

to contribute to his or her support;

(2) an unmarried childy whil2 living with the
employee or raceiving reqular contritutions from the

emplioyee tonard his or her supports and who is:
{4} undar eighteen (16) yvears of age; or

(8) over eighteen (18) years of age and
incapable of self-support because of physical or menta}

disability; and

{3) a parents while wholly dependent on and

supported by the employee.

Notwithstanding paragraph (3}. of this subsection.

compensation nayaonle for a8 child that would otharwise end
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because the child has reached eightzen (18) years of age
shall continua if he or she is a student 3s defined Dy
saction 2301 of this title at the time he or she reaches
eightaen (l8) years of age for so long as he or she

continues t3 be such a studant or until h2 or she marriase.

(b} A disabled employee with one (I) or more dependants
is antitled t5 have his or her basiz compensation for

disability augmented:

(1) at the rate of eight and one-third percent (8

1/3%) of his or her monthly pay if that compensation is

payable under sactions 2305 or 2307{a} of tnis titla; or

(2) at the rate of eight and one tnhird percent (8
1/3%) of the dffference between his or her monthly pay and
his or her monthly wage-earning capacity if that

compensation is payable under saction 2305 of this title.

(a) The Mayor may pay an emplayae who has been awarged
compensation an additional sum of not more than five hundred
dollars {5500) a monthe as he or s5he considers nNecessarye
when he or she finds that the #arvi:e of 3n attendant is

necassary constantly bdecausa the emplioyee is totally blind
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or has laost the use of both hands or ooth feet or is
paralyzed and unadle to walk or because of another
disability resulting from the injury making him or her so

halplass 3s to require constant attendance.

(b} Tne Maysr may pay an individual undergeoing
vocational renadilitation under section 2304 of this title
additional comnpensation necessary for his or her
maintarances but not to exceed twd nundred deollars {($200) a

monthe.

Sec. 2312. Vaximum and Minimuzd_Montnly Payments

—— — . s—

Excapt as provided by section 2338 of tnis titles the
monthly rate of compensation for disabilitys including
augmented compensation under section 2310 of this title, but
not including additional compensation undar section 2311 of
this titles may not be more than seventy—five parcent {75%)
of the monthly pay of the maximum rate of basic pay for G5-
15 as provided in section 5332 of Title 5 of the U.S. Code
or its equivaleﬁt as p;ovided in titla XI of this acte In
case of total disability the monthly rate of compensation
may not be less than seventy-five percent (75X) of the
monthly pay of the minimum rate of Bbasic pay for G35-2 as

provided in section 5332 of Title 5 of the Ua5. Code or its

equivalent as provided in title XI of this acte or the
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amount 3f the monthly pay of tha emoloyees whiChever is

lasss

Sece 2313. Incre2ase_or Decrzase of

— . ar— - e —— ——— —

(a) If an individual:

(l) was a minor or enployed in 3 le2arnar's capacity

at the time of injury;: or '

{(2) was not ohysically or nentally handicapped
before2 the injurys the Mayors on reviaw under saction 2328
of this title aftaer the time the waje-earning c3pacity of
the individual would probably have increased but for the
injurys shall racompute prospectively the monetary
compens3ation payable for disapility on the 5asis of an

assumad monthly pay corresponding to the probable increased

wage—garning capacitye.

{>) If an individuals witnout giod causesy fails to apply

for and undergo vocational rehabilitation when so directed
under section 2304 of this titles the Mayor may suspend the
monetary comupensation of the individual until the
individualy in good faithy complias with the directions of

tne Mayor.

Sec. 23l4e {onputation of Pay
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{a) For the purpose of this section:

{l1) The term "overtime pay" means pay for hours of
service in gxcess of a statutory or other basiC workweek oOr

other basic unit 2f worktimes as observed by the employing

establishment; and

(2) The term "year"™ means a peridsd of twelve {12)
calendar monthsy or the equivalent thereof as specifiad by

rules and ra2gulations prescribed by the Mayore.

{b} In computing monetary compensation for disability or

dzath on the basis of monthly pays, that pay is determined

undar this sectione

(c) The monthly pay at the time of injury is deemad one-
twelfth (1/12) of the average annual earnings of the
employee at that time. When compensation is paid on a
weekly Dasise the weekly equivalent of the monthly pay is
deemed one~fifty-second (1/52) of the average annua)l
earninge For so much of a period of total disability as
does not exceed ninety (90) calandar days from the date of
the beginning of compansable disapilitye tha compensation,

at tha discretion of the Mayors may be computed on tha basis

of the actual daily wage of the employee at the tima of
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injurye in which avent ne or she 7ay receive compensation

for the days he or she would have worked sut for the injurye
(d) Average annual earnings are determinecd as follows:

(1) If tne employee worked in the position in ~hich
he or she was employed at the time of his or her injury
during sudstantially the whole year inmediately preceding
the injury and tha s2mployment was in a position for which an

annual rate of pay:

(A) was fixeds the average annual earnings are

the annual rate of pay; or -

{3) was not fixeds the averagz annual earnings
are the product obtained by multiplying his or her daily
wage for the particular employment or the average thereofs
if the dJaily wage has fluctuated; by threa hundred (300). if
N or she was emplcyed on the pbasis of a8 six (6) day
workwz2ek; t#o hundred eighty (290}s if employed on the basis
of a Five and one—half (5 172) day workwez2k; and two hundred
sixty (2603)+ if employed on the basis of a five (5) day

workweek.

{2) If the employee did 0t ~ork in the position in
which h2 or she was employed at the time of his or her

injury during substantially tne whole year immediately
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preceding the injury., but the position was one which w~ould
nave afforded enployment for substantially a whole year, the
average 2annual earnings are a sum ezual to the average
annual earnings of an employes of the same ctlass w~orking
substantially the whotle immadiately preceding year in the
same or similar enployment with the District government, as

daternined under paragraph {1} of tnis suybsections

{(3) If either of the foregoing mathods of
deta2rmnining the average annual earnings cannot be applied
raasonably and fairlys the average annual earnings are a sum
that reasosnably r2presents the annu2l earning capacity of
the injured empioyee_in the employmznt in which h2 or she
was working at the time of the injury having regard to the
previous earniﬁgs of the employee in District of Columbia
governmant employments and of other employees of the
District of Columbia government in the same or most similar
class working in thz same o} most simiiar employment in the
same or nz2ighboring locations othar previous employment of
the employea or other relevant factoars. The average 3annual
earnings may not de less than one hundred fifty (150) times
the average daily wage the a2mdloy2e earned in the employment
during the days employed within one (1) year immediataly

preceding his or her injurye
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(4) If the enmployee served without pay or 3 nominal
pays paragrapns (l)s (2) and (3) of tnis sunsection azplye
as far as practicables dut the iverage earnings of the
emgloyea may not excead the minimum rate of basic pay for
GS-15 as orovidad in section 5332 of Title 5 of the U«S.
Code or its eqgquivalant as provided in title XI of tnis acte.
If the averagz annual earnings cannot b2 determined
reasonably and fairly in the mnanner otherw~ise provided D>y
this section, the average annual earnings shall ba
detarnined at the reasonabdle value 5f the service performed
but not in excess of three thousand six hundred dollars

{$3+,620) a yeare.

{e) The value of subsistence and guarterss and of any
other form of remuneration in kind for services if its value
can be estimated in money and premium pay under saction
5545(c) (1) of Title S of tha U. S« Codes are included as

part of the pays but account is not taken of the following:

(1) overtime pay;

{2) additional pay or allowanca authorizz2d outside
the District of Columbia government because of differantial

in cost of living or other special circumstances; or
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{(3) bonus or premium pay for extraordinary service

including bonus or pay for particularly hazardous service.

Sec. 2315. Determination of wWage~Earning fapacity

ey —— T — ey i ——— —

{a@) 1In determining compensation for partial disabilityy
except permanent partial disapilicty compensable under
sections 2307 and 230% of this titley the wage-earning
capacity of an employee is determinad by his or her actual
earningsy if his or her actual earnings fairly and
reasonably represent his or her wagz=~earninj capacitye. If
the actual s2arnings of the smployee do not fairly and
reasénab]y represant his or her wage-earning caoacity or if
the employee Nas no actual earningss his or her wage-earning
cap3city as appears reasonable under the circumstances is

deternined.with due regard to the following:
{1) the nature of his or her injurys;
{2) the degree of physical iwpairment;
{3) his or hes usual emnployment;
{4) his or her age;
{5) his or her qualificatians for other amploynant;

(6) the availability of suitabte enployment; and

Criginal




Enrolled Origina

~226~-

(7) otner factors or circuastancas wnich may affect
his or her sage-earning capacity in his or ner disabled

conditione

(D) Section 2314 5f this title is applicable in
determining tne wage—earning casatity of zn enploye2 after

the baginning of partial disability.

—— —— e —— — ———

(a) while an 2mployee is rezeiving coapensation under
tnis title or if he or she has been paid 3 lump sum in
commutation of installment payma2nts until tne expiration of —
the p2riod during wnich tne installiment piynents .ould have
continueds Ne or she may not receiv2 salarys. 2ay or
rampgperation of -any type from the Districc of Columdiay

except:
(1) in return for servicsz 3actualiy pzrformad;

{2) vension for servica in tae Armys Mavy or Air

Force;

(3) other bpenefits administered 2y tnhe Vatarans
Administratzion unless such benefits are payable far the same

injury or the same death; and
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{4) retired pays retirzmant paye ratainer pay or
equivalent pay for service in the Armed Forces or other
uni formed sarvicess subject to the reduction of such 2ay in
accordancz ~ith section 5532 of Title 5 of the U.S5. Code.
Eligioility for or receipt of benaefits under subchnaptar [I
of chapter 83 of Title 5 of the U.S. Zode or another
retirament or gisability system for employees of the
governmant does not impair the right of the employee to
compensation for scheduled ditsabilities specified by

subsection ([c) of szction 2307 of this title.

{b) An individual entitled to benefits under this title
bacause of his or her injurys or pecadse of the death of an
employee who also is entitled to receive from the District
of Columbia government under 3 provision of a statutes other
than this titles payment or benefits for that injury or
d2ath {excent proceeds of an insurance policy purchased
entirely by enploye2 contributions)s because of service by
him or her {(or in the case of deaths by the deceased) as an
employea or in the Armed Forcess shall elact which Denefits
he ar she will receive. The individu3)l snall make the
election within cne (1) year after the injury or death or
within a further time allowed for good caus2 by the Mayor.
The election when made is irrevocable, 2xcept as otharwise

provided by statute.
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{c) The liability of the Jistrizt of Columbia government
or an instrumentality thereofs, under this title or any
extension tneresf with respect to tne injury or death of an
employe2, is exclusive and instzad of a1l other liability of
the District of {2lumbia governmnant ¢r to=2 instrumentality
to thz gmployaes Nis or har lagal ragressntatives Spousey
dependentss next of kin and any othar person otherwise
entitled to racovar damages from the Cistrict of Columbia or
the instrumentality because of th2 injury or death in a
direct judiczial proceedings in a civil actions or in,
admiraltys. 9r by an administrative or judiciegl proczeding
under a workmen®s compensation statutz2 or under a federal
tort liatility statute. This title coes not apply to 3

master or a member of a crew of 38 vassel.

S2c, 2317. Time of Accrual of Rigat

—— e ———— —— — ——— ————

(2) An amployee is not entitied t2> cocnpensation or
cantinuation of pay as provided in sectien 2318 of this
title for the first two (2) days 2f t=2mporary disability
which would have otherwise been workcays for the esmoloyee.

except:

(1) when the disability exceecs fourteen (14)

calendar days;
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{2) when the disability is followed Dy parmanent

disability; or

{3) as provided by sections 2303 and 2304 of this

title.

{b) An amployze may use annual or sick leave to his or
her credit at the time the disapility begins but the timne

period specified in subsection {a) »f this section does not

begin to run until the use of annual or sick leave ends.

—— ——— —— . — — —————— T a—

(a) The District of Columbia government snall authorize
the continuation of pay of an employeesy as defined in
paragraph (1} of section 23C1 of cthis title (other than
those refarred to in subparagraph (8), who has filed a clainm
for a period of wage loss due to a traumaticC injury witn his
or her immediatz suverior on a form aoproved Dy the Mayor
within the time specified in paragrapn (2) 2f subsection (a)

of section 2322 of this title.

(o) Continuation of pay under tnis title shall bpe

furnished:
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{l) unless controverted under rules and regulations

of ths “ayor;

(2) for a period not t2 2xze=2d Forty-five (45)
days; and

{3) under accounting procedurés and such other

———

rules and regulations as the Mayor may requirees

(c) If a ¢clain uncder subsection [a) of thnis section is
denied by the Mayor, paymants under t5i5 section, at the
option of the enployeesr shall be charje? to sick or énnua]
l1z2ave or sh3all be deemned overpaymants 2f pay aithin tne
meaning of section 5534 of Title 5 of the .S« Code or

equivalent provisions of this act.

(3) Paynenté under this saction snhall not be considered
compensation as defined by subsectioan (1} of seztion 2301 of

this titl =2,

e ——

Sec. 2319. Notice_of Injury or Death

An employ2e injurad in the performancz of his or ner
dutys oOr someodne on his or her behalfs, shall give notice
thereaf. Notice of a death believes to bz related to the

employmant shall be given by an eligible seneficiary
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specifFiad in section 2333 of this tities+s Or somecne on Nis

or her behalf. A notice of injury of death shall:

(2) be given within thirty (30) days after the injury or

dzath;

(D) be given to the immediate superior of the emnployee
by personal delivery or by depositing it in the mail

properly stamped and addressed;
(c) be in writing;
(d) state the name and address of the employes;

(e} state the years months days hour when and the

particular locality where the injury or death occurred;

(F) state the cause and nature of the injurye or in the
case of deaths the emdloyment factors b2lieved to be the

cause,

{g) be signed by and contain the address of the

individual giving the gotice; and

{h) be aczompanied by a form aporoved by the Mayor
authorizing access to all relatad medical and earnings data

concerning the claimant.

Sec. 2320+ Report of Iniury

Original
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Inmadiately aftar an injury t2 3an employea whicn results
in his or her dzath or orobable disabilitys his or her
inmmediate superigor shall report t2 th2 “ayor. Tha Mayor

may:

{a) prescribe tne informatioan that th2 resort shal)

contain;

{b) require the immadiate superior to maxke sSupplemental

raports;: and

{c) obtain such additional reports and information from

employeas as ara agread on by the Maydr and the head of the

employing agencye.
Sece 2321. Claim

Compensation under this title may be allowed only if an
incividual ar somzone ¢n his or her benalf wakes clain

therefor. The claiw shall:

(a) be magde in W#riting within the tim2 specifiea by

saction 2322 of this titie;

(o) be delivered to the office of the Mayor or to an
individual whom the Mayor may designate by rules 3ng
ragulationss or depasited in the n3il proderly stamoed and

addressad to the Mayor or his or her desiznee;
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(c) be on a form approved by thea Mayor;
(3) contain all information required by the Mayor;

{2} be sworn to by the individual entitled to

compensation or samezone on his or nh2r behalf; and

(f) excapt in case of deaths be accompanied by a
certificate of the physician of the enployee stating tha
natura of the injury and the nature and precbable extent of
the disability. The Mayor may «“aive paradraphs (3) through

{6) of this section for reasonable cause showne

Sec. 2322. Time for Making Clain

(a) aAn oritginatl claim for compensation for disability or
death must be filed within thres (3) years after the injury
or death. lompensation for disability or deaths including
madical care in-a disability cases may not be allowed if

claim is not filed aithin tnat time unless:

(1) the immediate superior has actual knowledge of
the injury ar death within thirty (30) days. The knowledge
must be sucn to put the immediate superior reasonably on

notic2 of an on the job injury or death; or
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(2) written notice of injury or death as specified
in section 2319 of this title was given withnin thirty (30)

days-

{b) In a case of latent disabilitys the time for filing
a claim does not nhegin to run until the eaployee nas 3
compensable disability and is awares 5r by the exercise of
rzasonable diligence should have bean awarey of the causal
relationship of the compensable disability to his or her
eaploymente In such a case, the time for giving notice of
injury begins to run when the employee is awares, or by the
exercis2 of reasonable diligencer snould have been aware
that his or her condition is causally related to his or her
employments whethar or not there is a3 compensable

disabilitye

{(c) The timely filing of a disability claim because of
injury will satisfy the time requirements for a death claim

based on the same injurye.

{d) The tim2 limitations in subsections (a) and (o) of

this section 40 not:

({l}) begin to run against a minor until he or she
reaches eighteen (18) years of age or has had a legal

representative appointed; or
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{2) run against an incompetent individual whila ne
or she is incompetent and has nd duly appointed }egal

representative; or

(3) run against any individual wnose failure t3
comply is excusad by the Mayor on tne ground that such
. —-notic2 could not be given bacause of axcedtional

circumstances,.
S2ca 2323. Physical _Examinations

(a) An employee shall submit to examinartion by 2 medical
officer of the District of Lolumbia government or by a
physictians designated or approved by the “ayors after the
injury and as frequently and at the times and places as may
be reassnably requirede The employee may have a ohysician
designated and paid by him or her present to participate in
the examination. If there is disagreement between the
onysician making the 2xamination for the District of
Columdia government and the physician of the employee, the
Mayor shall appoint a third physician who shall maka an

examinationa.

{b) An employee is entitled to be paid expensas incident
to an examination required by the Mayor wniche in the

opinion of the Mayors are necessary and rz2asonablas
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including transportation and loss of wages incurred in oriler
to be examined. The expensecs when authorized or approved
by the Mavyorsy are paid from the Employees® Zomnpensation

Funde

(c) The Mayor shall fix the fees for sxamipations under
this section by pnysicians not employed by or under contract
to the District of Columbia governmant to furnish megical
sarvices to employees. The faess wnen aucthorized or
approvecd by the Mayors are paid from the Employees’

Compensation Funde

(d) If an enployee refuses to submit to or obstructs an —
examination, his or her right to compensation under this
title is suspended until the refusal or obstruction stopsSe
Compensation is not payable while a r2fusal or obstruction
cantinuess and the period of the refusal or obstruction is
deducted from the period for which compensation is payable

to the emplovyee.

— — — —

S2ce 2324+ Findings_ang_Awards; Hearings

{a) The Mayor shall determine and make a finding of
facts and make an award for or against paym2nt of

compensation under this title after the following:
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(1) considering thea clain oresented ny tne
benaficiary and tne raport furnished by the immediate

suparior; and

(2) completing such investigation 35 the Mayor

considers nacessary.

(b) (1) Before review under subsaction (a) of section
2328 of this titlzy a claimant for conpensation not
satisfiad with a decision of the *ayor under subsection (3)
of this section is entitleds On raquest made within thirty
(30)‘days aftar the date of the issuance of the decisions to
a haaring on his or her claim befarz 3 representative of tha
Mayor. At the hearings the claimant is entitled to present
evidence in further support of his 2r her claime Within
thirty (30) days after the hearing endss the Mayor snhall
notify tha claimant in writing of his or her further
dacision and any modifications of tne award he or she may

maka and of the basis of his or her decisiona

(2} In conducting the nearings the rapresentative
of tha M4ayor is nat bound by common }law or statutory rules
of evidances Or by technical ar formal rules of procedures
excapt 3s provided by this titles but may canduct tne
haaring in such manner as to best ascartain the rights of

the claimants. For this purposes he ar she shall receive
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sucn relevant evidenca as the claimant adduces and such
otha2r evidance as he or she determines necessary or useful

in avaluating the claime.

Sace. 2325. Misbehavior_at _Proceedings

——-—

If an individual does the following:

{l) disobeys or resists a lawful order or process

in proceedings under this title before the Mayor or his or

her representative; or

{2) misbehaves during a hearing or 50 near tne
place of hearing as to obstruct ite the Mayor or his or her -
represantative shall certify the facts to the Superior Lourt
of the District of Lolumbia. The courte in a.summary
mannery shall hear the evidance as to the acts conplained of
ande if the evidence warrantse punish the individual in the
sama nanner and to the same extent as for a contempt
committad before the courts or coamit the inagividual on the
same conditions as if the forbidden 3act has occurred w#ith

refarenze t2 the process of or in the presence 5f the courta.

Sec. 2326. Subdpoenas; Datps; Examination of Witnesses

The Mayors on any matter «~ithin his or her jurisdiction

under this titles shall have the authority tod
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(1) issuz subpoenas for and compel tne attendance
of witnesses within a radius of one hundred (100) milas of

the District of Columbia;

(2) adninister oaths;
{3) examina witnesses; and

{¢) reguire the oroduction of books+ papers,

documents and other evidenca.

Sec. 2327. 2epresentati

——

{a) A claimant may authoriza an individual to represent
him or her in any procesding under this title befare the

Mayora.

(2} A claim for legal or ather services furnishad in
respect to a cases claim or award for compensation under

this title is valid only if approved by tha Mayor.

Sec. 23228. R ew_of Award

Reviow

(2) The Mayor may review an award for or against payment
of compensation at any time on his or her own motion ar on
applications The Maydrs in accordance with the facts found

on reviews nay:

gina’
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{l) ends decrease or increasa2 the compensatioan

previously awarded; or

(2) award compensation previosusly refused or

discontinued.

{b} The action of the Maydr or nis or her designez in
allowing or denying a payment under this titie may e
reviewed by the Superior Court of the District of Columpiae.
Such decision of the Mayor may be affirmed:s modified,
revised or remanded in the discretion of the court. Tha
decision of the Mayor shall be affirmad if supported nhy
substantial competent evidence on the recorde. {redit shall —
be allowed in the accounts of a certifying or disbursing

of ficial for paymant in accordance with that actiosna

Sec. 2329. Recovery_of Overpayment

{3a) when an overpayment has been made to an ingividual
under this title because of an error of fact or law,
adjustment shall be made under rules anc¢ regulations
prescribed Dy the Mayor by decreasing later payments to
which the indiviaual is entitleds I[f the incividual gdies
before the 2djustnent is completeds adjustment shall pe made
by decreasing later benefits payable under this title with

raspect to the individual®s death.
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(b} Adjustment or recovery by the District of Columpia
governma2nt Tay not be made when incorrect paynent has been
made to an individual who is without fault and «hen
adjustmant 9r racovery would defeat the purpose of this

title or would De against eqQuity 3and Jood Conscienc2.

{c} A certifying or disbursing official is not Tiable

for an amount certified or opaid by hin when:

{l) adjustment or recovery of the amount is w~aived

under subseaczticn (b)) 2f this section; or

{2} adjustnent under subsection (&) of this section
is not comnpleted before the desth of all individuals agsinst

whose banefits deductions are 3uthorizede

Sace 2330. Assignnent_of Claim

—— . ——— e S rm——— e "

An assignment of a claim for compansation undar this
title is voide CLompensation and claims for compensation are

exempt from claims of creditors.

Sece 2331. Sudragation of_the District 2f Columpia

. e S — i F— o, o S —— T — ————— —

(a) IF an injury or death for which compensation is
payable undar this title is caused under circumstances

creating 3 tegal liability on & person other than the

g Origina




-242-

Qistrict of Columbia government to pay damageéo the Mayosr

may raquire the beneficiary to do the following:

(1} assijn to the Jistrict of Columbia gdvernamant
any right of action he or she may have to enforce the
liability or any right he or she may have to share in money
or otner propzarty received in satisfaction of that

liability; or
(2) prosecute the action in his or her own namee.

An employae raquired to appear as a party or «itness in the
prosecution of such an action is in an active duty status

whila so angaged.

(d) A bzneficiary who refuses to 38ssign or prosecyte an
action in his or her own name when required by the Mayor is

nat antitled to compensation under this title.

{c}) The Mayor may prosecute or compromise a cause of
action assignad to the District of Columbia government.
When the Mayor realizes on the cause of actiones he or she
shall deduct thérefron and place to the cradit of the
Employeas*' Lompensation Fund the amount of compensation
already paid to tne beneficiary and the expense of
raaliization or collections Any surplus snall be paid to> the

beneficiary and credited on future saymant of compensation
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payable for tne sam2 injury. The beneficiary is antitlad to
naot l2ss than ole~fifth (1/5) of th2 net amount of a
s2ttlemsnt or racovery remaining after the 2xpenses therenf

have been daducted.

Sac. 2332. Adjusiment after Recovery from_ a Third Parson

I3

[f an injury or death for whigh CcoOmpensation is payable
under this title is caused under circumstances creating a
lagal liability in a person other than the District of
Co>lumbia government to pay damagess and a beneficiary
enti}led to compensation from tne District of Columbia
govaramant for that injury or death raceives money or other
property in satisfaction of that liability as a result of
suit or settlement by him or her in his or ner behalf, the
beneficiary, after.deducting tharefromn the costs of suit and
a reasonable attorney's fee, shall refund to the District of
Columbia jovernment and credit any surplus on future
paynents of compensation payable to him or her for tha same
injury. No courtsy insurers attorney or othar person shall
pay or distribute t2 the beneficiary or his or her designse
tne proceeds of such suit or settlement without first
satisfying or assuring satisfaction of the interest of the

District of Columbia jovernments The amount refunded to the

District of Columbia government shall be cradit2d to the
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Employees® Compansation Funde. [f compensation nas not oeen
paid to the bepaficiarys, he or she shall craqit the monesy oOr
property on compensation payable to him or nher by the
Cistrict of Columpbia government for the same injury.
However, th2 Seneficiary is entitleg to rataine as a

minimums, at lzast one~fifth (1,75) of the net amount of thne

money or 2tner property remaining after the expénses of a
suit or settlement nave been 'deducted;: in addition to this
minimum and at the time of distriputiones an amount
egquivalant to a3 reasonable attorney's fee prooortionate to

the refund to the District of Columbia governnent.
5ec. 2333. Compensation

(a) IF death results from an injury sustained in ths
per formance of auty. the District of Lolumbia govarnment
snall! pay a monthly compensation equal to a percentage of
the monthly pay of the deceasad empioye2 in accordancs with

the following schedules

{1) to the widow Oor widowers if there is no childe

fifty (50) percent;

{2) to the widow Oor widowers if there is @ childe

faorty-five (45) percent and in addition fifteen (15)
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percents for each child not to excesd @ total of seventy-

five (75} parcent for the widow or widower and children;

{3) to the childreny if there is No widoa OF
widowers forty (40) percent for one (1) cnild ana fifteen
{15) perc2ant additional for =sacn additional child not to
exceed 3 total of seventy-five (75) percents divided among

the children share and share alike;

(#) to the parentsy If there is no widows widower,

or childs as follows:

(A) twenty (20) percents if one (1) parent was
wholly dependent on the employee at tne time of death and

the other was not dependent to any extent;

{B) twenty {20} percent to eachs if both were

wholly dependant; or

(C} a proportionate amount in the cdiscretion
of tha Mayor if one {1l) or both were partly dependent. 1If
there is 3 widowy Wwidowar or childs so much of the
percentages are payable ass when added to the total
parcentages payable to the widows widower ana childrens will

not excz2ed a total of seventy-five (75) percent;
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{5) to the brotherss sisters, grandparents and
grandchildrens if there is nNo widows widowersy cnild or

dapendent parant as follows:

{4) twenty {20) percent, if one (L} was wholly

dependent on tha employee at the tine of death;

(3) thirty (30) percents if more than one (1)
was wnolly dependents divided among the dependents share and

share alixe; or

(L) ten (l0} percants if Nno one is wholly
dependent but one (l) or more is partly dependents divided

among the dependents shar2 and share alike.

If there is a widdowWws widowere child or dependent parents soO
much 3fF the percentages are payable ass when added to the
total percentages payable to the widowe widowers children

and dependent parentss will not excesd a3 total of seventy-

fiva (75) percent.

{b) The compensation payable under subdbsection (a) of

this section is paid from the time of death until:

(1) a widow or widower dies or ramarries before

reaching age sixty (60);

Origina
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{2) a8 childy brother, sister or grandchild diess,
marrias or becomnes 2ighteen (18) years of age or, if over
age eighteen (13} and incapable of seif-supports Decomes

capable of self-support; or

(3) a parent gr grandparent diess marries or czases

to be dapendent.

Notwithstanding the provisions of paragraph (2) of this
subsections compensation payadls to or for a childe 3
brother or sister or grandchild that would otherwise end
because the childe Drother or sister or grandchild has
reached eignteen (18) years of age shall continue if he or
she is a student as defined by section 2301 of 'this title at
the tim2 he or she reaches eighteen (18) years of age for so
Yong as he or she continues to be such a student or until he
or she marriess A widow or widower who is entitled to
benefits under this title derived from more than one (1)
husband or w~ife shall elect one (1) entitlement to be

utilizede

(c) On the cessation of campensation under this saction
t3 or on tha account of an individuale the compensation of
the remaining indivicualsy entitled to compensation or the
unexpirad part of the period during wnich their compensation

is payabler is that which they w~oulc¢ have received if they
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had b2en th2 only individuals entitled to compensation at

the timea of the death of the employee.

(d) Wwhen thera are two (2) or mora classes 2f
individuals entitled to compensation under this section and
tne apportionmnent of compensation under tnis section would
rasult in injustices the Mayor nay nodify thne apportionment

to> meet the requiremants of the casca.

{({e) In computing compensation under this sectione the
manthly pay is deemed not less than the minimum rate of
basic pay for G5-2 as provided in section 5332 of Title 5 of
the U«.S5. {0de or its aquivalent as provided in title XI of

this actes The total monthly compensation may not excaed:

(1) the monthly pay computed undar sectian 2314 of

this titlay except for incr2ases authorized by section 2341

of this title; or

(2) seventy—-five (75) percent of the maximum
monthly rate of basic pay for G5S-15 as provided in section
5332 of Titie 5 of the U5« Code or its equivalent as

provided in title XI af this act.

(f) Notwithstanding any funeral and burial expenses paid
under saction 2334 of this titles tnere sphall be paid a sum

of twd hundred dollars (5200) to the personal representative

T 8
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of a deceasad enployee Wwithin tne me2aning of paragrapn (1)
of subsz2ctian (a) of section 2301 of this title for
r2inbursement of the costs of tarmination of the decedent'’s
status 3as an employee of the District of Zolumbia

governmante.

Sec. 2334. Funeral Expenses; Transgrri ion_of Sody

L Al a— e T — . ——— T i ————— ———— — . .

{a) If death results from an injury sustained in the
performance of dutys the District of Columbia government
shall payes to the personal reoresantative of the deceased or
otherwiser funeral and burial expenses not to exceed eight

hundred collars ($800)s at the discretion of the Mayor.

{(2) The body of an employee whose home was in the United
Statess at the‘discretion of ths Mayors may be embalmed and
transported in a hermetically sealed casket to his or her
home or ltast nlace of residence at the expense of the

Employees?® Lompensation Fund if:
{l) the employee dies from:

{A) the injury shile away from his or har home

or official station or gutside the United States; or -

{3) from other causes while away from his or

har home oar official station for the purposes of receiving

4

Zina:
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madical or other servicass appliances, supplies or
examination under this title; and
{2) the relatives of the enployea reguest th2
return of the baodye.
If the relatives do not request tne raturn of the body of
the employees the Mayor may provige far its disnosition and
incur and pay from th2 Employees® {ompensation Fund the
necessary and reasonable transportations funeral and bdurial
expensese.
Sece 2335. Lump-Sum Payment -

(a) The liability of the District of Columbia governma2nt
for compensation to a besneficiary in the case of death or of
permanent totalvor permanant partial disability may be
discharged by a lump-sum payment equal to the present value

of all future paymnents of compensation computed at four {4)

percent trua discount compounded annually if:

{1) the monthly payment to the besneficiary is less

than fifty dollars (350) 3 month;

{2) the beneficiary is or is about to become a

noaresident of the Jnited States;: or



-251-

{3) th2 Mayor determines that it is for the dest

interast of the beneficiary.

The probability of the death of the beneficiary before the
expiration of the period during which ha 2r she is antitled
to comnpansation snall be determined according to the most
current available United Statas Lifz Tablese as develapad by
the United States QDepartment of Health. Education and

Wel fares bdDut the lump-sum payment to a widow Or widower of
the deceased employee may not exceed sixty (53) months'
compensaticon. Tha probability of the occurrence of any
other c¢ontingency affecting the amount or duration of

compensation shall be disregarded.

(2) On remarriége befare reaching age sixty {50)s a
widow or widower entitled to compensation under section 2333
of this titles shall be paid a lump sum equal to twenty-four
{24) tines the monthly compensation payment (extluding
compensation on account of another individual) to which he

or she was entitled immediately before the remarriagee.

Sece. 2336. Initial Pavmants Outside the United State

. T e, A e S A — i — —— — " . —— —— —— — . —— —

If an employee is injured outside the continental United
Statess the Mayor may arrange and provide for initial

payment of compensation and initial furnishing of other
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. ©
b2nafits under this title by an employee or agent of-the
District of Columdia gJovernment designated 5y the Mayor for
that surpose in the locality in which the employesz was

enployed 92r the injury incurrads.

Secas 2337. Compensation_for MNoncitizens _and_Nonresidgents

——— i — A T it i pTE——— i . S p—— " —— ——

(a) When the Mayer finds that the amount of compensation
nayable to an emnployee who is neither a citizen nor resident
of the United States or Canadas or payable to a dependent of
such an employeasy is substantially disproportionate fo
compensation for disability or death payadle in similar
casas undar 1ocal statutes regulationss custom or otherwise
at‘tha nlace outside the continental United States >r Canada
where the employea is working at the time of injurys. he or
she may provide-for payment of compensation on a basis
reasonadbliy in accord with prevailing local payments in

similar cases by:

{1) the adoption or adaption of tha substantive
faaturess by a schedule or otherwises of local warkmen's
compensation provisions or other local statutes ragulation
or custom applicable in cases of personal injury or death;

ar

Jandh st
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(2) establishing special schedules of conpensation
for injurys death and loss of use of members and functions
of the body for specific classes of employeess araas and
place irraespectiva of the basis adooteds the Mayor may at

any tima:

{4} modify or limit tne maximum manthly and
total aggregate payments for injurys death and medical or

other banefits;

(B} modify or limit the percentages of the
waga of the enployee payeble as compensation for th2 injury

or death; and

{C) modifys limit or redesignate the class or
classas of beneficiaries entitlied to death benefits,
including the designation of personss representatives or
groups a2ntitled to payment under local statute or custom
whether or not included in the classes of beneficiaries

gtherwise shecified by this titlees

{»} In a case under this sectiony the Mayor or his or

her dasignee may:

(1} make a lump-sum award in the manner prascribed

by section 233S of this title when he or shes Or his 2r her

Orizinal
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designe2s considers it to be for the best intarast of tne

District of Columbia government; and

{2) compronise and pay a claim for benefits,
including & ¢laim in ~hich there is a8 dispute as to
jurisdiction or other fact or a question of 1aw.
Compensation paid undar this subsection is instead of all
othar compensation From the District of Caolumbia governmnent
for tne same injury or deatns and a payment made unier this
subsection is daened compensation under this title and
satisfaction of all liasility of the District of Columbia

overnment in respect to the particular injury or deathe.
9 J

(c) The Mayor may delegate to an a2mdloyee or agency of
the District of Columbia governments with such limitations
and right of reﬁiaw as he or she coensiders advisablees
authority t2 processes adjudicates commute by lump-sum award,
compromis2 and pay a claim or class of ciaims for
compensations and to provide other benefitss locallys under
this sactions in accordance with such rulas ana regulations
and instructions as the Mayor considers necessary. For this
purposes the Mayor may provide or transfer funas,s including

reinbursement Oof amounts paid undar this titla.
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(d) The Mayosr may waive tne aoplicatiaon of this title in
whole or in part and for such period 2r periocds a8s he or she

may fix if the Mayor finds that:

(1) conditions prevent the establishment of
facilities for porocessing and adjudicating claims undar tnis

section; or
(2) clatnants under this saction are alian enemies.

(2) The Mayosr may apply this section retrospectively
with adjustmnent of compensation and banefits as he or she

considers necessary and proper.

SeC. 2333. Hinimua_Limi

and Aliens

The minimum limit on montnly compensation for gisability

under sa2c¢tion 2312 of this title and the minimum linit on
monthly pay on which death compansatisn is computed under
section 2333 of this title do not apply in the case of a
noncitizen emp]byee' or’a class or classes of naoncitizen
employeess »#ho sustain injury cutside the continental United
Statese The Mayor may estadblish a miniaum monthly pay on
which death compensation is computed in the case2 of a class

or classes af such noncitizen enployees.

Qrigizal
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Sec. 2339. Student-gmoloyees

A student-employees as defined by sectiosn 5351 of Title
S of the Us Se Zodes who suffers disabpility or deatn as a
result of parsonal injury arising out of and in the curse
of tr3ininge or incurred in the parformance of duties in
connection with that trainings is considered for the purpose
of this title an amployee who incurred the injury in the

performance of duty.
Sec. 2340. Administration

The Mayoar snall administer, and dacide all guestions

arising undere this tities. He or sne may:
(1) appoint employees to administer this title; and

{2) delegate to the Director of the Office of

0

Personnel any of the powers conferred on him or her by this

titiece.

{(3) Each nonth the Mayor shall determine the sercent
change in the price indexe Effactive the first day of the
months «#hich begins after the price index change equais a
rise of a£ least three ({3) percent for three (3) conseacutive

months over the price index for the l13test base monthes
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compensation 0ayable 3n account of Zisapility or deatn «~hicn
occurred more than one (1) year before the first day shall
be increased by the percent rise in the price i1ndex
{calculated on the highast level of tne price indax during
the tnree (3) consecutiva months) adiusted to the naarest
one-tanth (1,/13) of one (1) percent. For the purpose of
this subsection, thz item "“prica index" snall maan tha
Consumer Price Index fFor A1Y Urban Zonsumers publisned by
the Bur=zau of Labor Statisticss United States Departmant of

Labore.

{p) The regular prriodic compensation payments after
adjustment under this section snall be fixed at the nearest
dollar. Howevers the ragular periodic compensation aftar
agjustment shall reflect an increass of at least one dollar

(51.00).
Sec. 2342. Employees® Compensatio:

There is established in the District of Columbia
government the Emoloyees' Compensation Fund which consists
of sums that the Council of the District of Columbia
government and/or Congrasses from time to times. may
appropriate for or transfer to it and amounts that otherwise
accrua to it under this title or other statutee. The Fund is

available without time limit for the payment of compensation

ITLEA0

al
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and other benefits and expensess exceodt administrative
expensess authorized by this title 2r any extensian or
aoplication theresf, except as otharwise arovided by this
title or other statutee. For the purpase of this sections
"3dministrative ex«p2nsesY does not include exoenses for
legal service perfaormad by or for tne tMayor under sactions

ete—

2331 and 2332 of this titleas
Sece 2343+ [ompensation Leave

Any employee who has used leave as 3 result of a joo-
r2lated injury or occupational disease or illness aoproved
by the District government shall have such leave restored to
his or her cradit at no cost to the employes in accordance

with rules and requlations establishned by the Mayore.

Secs. 2344. Rules_and_Regul

1
— — —

ens

The Mayor may prescribe rules and requlations naca2ssary
for tne administration and enforca2mant of this title
including rules and ragulations for the conduct of hearings
under saction 2324 of this titles The rules and regulations
shall provide for an Employees® {ompensation Appeals Board
of thre2 (3) individuals designated or appointed by the
Mayor with authority to hear ands subject to applicable law

and tne rules and regulations of the Mayore maka final
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administrative decisions on appeals takan from
detarminations and awards with respect to claims of
enployees. The Mayor miy det2rmine the nature and extent of
the proof and evidencs required to establisn the right to
benefits under this title without r2gard to the date of

injury or death for wnich claim is nade.

Sace 2365, Lareer and Educzatisnal Services Retention

A — —— e — T— i " T TP it T —— — T —— —n. ——

Rignts

{a) In the event th2 individual rasumes employment with
the District governments the entire time during which the
employee was receiving compensation under this title shall
be credited to the employee for the gurposes of within~gyraags
step increasess retenticn purposes and other rights and

benafits based upon length of sarvice.

(b) Under rules and ragulations issued by the Mayor the

dapartment or agency which was the last emplcyer shaill:

{l) immediately and unconditionally accord tne
employees if the injury or disability has been overcone
within two {2) years after the date of comma2ncement of
compensation or from the time compensable disability recurs
if the recurrance begins after the injured employee rasumes

ragular full-tine employment dith the District of Columbia

i, e
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governmante tne rignt to resume his or her formears Or an
equivalanty position as well as all othar attendant rignhts
which tne enployee would have had or acguired in his or her
former position had he or she not b2en injured or disabled,
including the rights to tenura, promnotion and séfaguards in

reduction~in—Fforce procaduress, ang

{2) if the injury or disability is overcome within
a perioad of more than two (2) years after the date of
comnencament of compensations maka all reasonable efforté to
places and accord priority to placings the 2mployee in nis
or her former or squivalent position within such department

or agancys 9r within any other department or agencye
Sece 2345, Transf

In accordance with subsection (2) of section 204 of tne
Cistrict of Columpia Self-Government and Governmental
Raorganization act (87 State 783; Del. Jodey sece 36=504)
the disability compensation functions previously exercised
by the Unitad States Secretary of Labor relating to the
processing of claims by injurad employees of the District of
Columbia are transfarred to the Mayor on tha date that this
act becomes effactive as providad in section 3632 of this

ALt e

Lo
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TITLE XXV
REDUCTIONS-IN-FIRCE
Sec. 2401~ Polticy

The Mayor and tnhe District of Calumbia 3oard of
Education snall issue rultas and regulations establishing a
procedure for the orderly terminacion of employeess taking
full account 2f non-discrimination brovisions and
appointments' objectives of this acte. £ach agency shall be
considered a competitive area for reduction-in-force
pUrposes. Lesser or broader competitive areas within an
agency are pgrohibited. When as a result of a r=2organization
order a function is transferred from one District agency to
anothar Districf agencys» the procasdures for transferring the
employees identified with the continuing function shall be

nagotiated with tne recognized lapor orgenization.

Sace 2402+ Proceduras

—— e —

-

{a) Reﬂuctfon—in-force procedures shall 2stablish the
Career and Educational Services as the priority sarvices and
include: (1) a prescribed order of separatiosn as provided
below basad on tenure of appointment. Y2ngth of service
including creditanla federal and military sa2rvices veterans

preference and relative work pderfarmance; (2) placement of
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employe=2s affected by a reduction~in-force in vacant
positions;: {(3) priority reenployhent consideratign for
emplcyees s2paratad; (4) considaration of job sharing and

reducad hours; and (5) emnloyee appeal rights.

{>)(l}) For purpecses of this title, a veterans preference
2ligiole ~ill be defined in accorcancz with federal law and
requlations issued thereunder by the united States Livil
Service Commission; (2) creditable service in determining
length of sarvice shall include all federals District
governmant and military sarvice othara«ise Creditabls for
Civil Service retiroement purposas: (3) current performance
ratings documented and aporoved which recognize outstanding
performance shall serve to incrz2ase the employee's service
for raduction-in—-force purposas by four (%) years during the
period the outstanding rating is in effect.s Performance
ratings may not be changed suosequent to the establishment
of retention rejisters and issuance of raduction-in-force
notices; and (&) employees serving on temporary limited
appointments or having unsatisfactory performance ratings
are not entitled to retention rights and other provisions of

tnis title.

{c) A reduction—in=-force action may not be taken until

the enployer has bean afforded at “east thirty (39) days

i
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advance notice of such an aztione The notification recuired
by this saction must be in writing and must include
information pertaining to the enployeas’ retention standing

and aocpeal rightse.

(3) Palicies and orocecuras cdavaloped undzar the
authority of this-tit1e'ére anprodriate matters for
collectiva Ddargaining with lajsor organizatctions: PROVIDED,
HOWEVEZR,y That no such bargaining agr2ement mnay Drovide
benefits or procedures 2f less amoloyee protection than

those containad in this title.
Sec., 2403. 2@sponsibility

The appropriate parsonnel authority shall be responsible
faor ensuring tHat the provisions of this title and rules and
regulations issued pursuant thereto are applied when
effacting a2 raduction~in-forcz within their respective

agencye
Sec. 2404. Appeals

An z2mployze who has received 23 specific notice that he
or she has bDean identified for release from his or her
competitive laval position through a reduction=in-force
action may fila an apgpeal with the Jffice of Emoloyee

Appeals if he or she Selieves thsat his or her agency nas
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incorrectly appliad the provisions of this title or the
rules and regutations issued pursuant thereto. 5Such an
appeal must be filed no later than fifteen (15) calendar
days after the effective date of the action. The filing of

an apoeal shall not serve to delay the effective date of the

actione.

TITLE xXv

POLITICAL RIGHTS OF EMPLOYEES

Seces 2501« P l_igl

e

It is the policy of the Council tnat employees should be
encouraged to fully exercises to the extent not expressly
prohibited Dy laws their rights of voluntary participation

in the political processes of our city 3nd nation.
Sece 2502+ Defini
For the purpose of this title:s

(a) The term "employee™ means any indivigual employad or

holdiang office in the District 3cvernment;

{2} The tera "candidate™ mneans an indivicual determined

by tha anforcing authority to be a candidate under tha Act

entitled ™An AcCt to regulats the elaction of delegates

$
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represanting the Oistrict of Columbia to national poalitical
canventionss and for other ourposes™s approved August 12.

1955 (69 Stat. 699; D«C. Code, sac. 1-1101 et seg.};

{c) The term *“political contribution" snall have the
same me3aning as in suosection (f) of section 102 of the
"District of Columbia Campaign Fisanca Reform and Conflice
of Interest Act"., agoproved Aucgust l&%s 1974 (98 State &47;

DaCe COodes 5€C. ]-1121(F)).

(3) The term "superior®™ means an employae who exercises
supervision ofs or control or administrative direction over

anothar emplovyee;

(e} The term "elective office” means any slective public
of fica whaether in the District government or not and any
elective office of any poltitical party or affiliated

organization;

{(f) The term "enforcing authority” means the District of

Columbia %card of Elections and Ethics;

(3) The term "parson™ me2ans any individuals corporations
trusts 3ssociations Or any agency or instrunentality of the

District government; and
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(h) The tarm "restricted position”™ means any 20sition
witn respect to which there is in effect a datermination by
the District of Columbia B3oard of Elaction and Ethicss by

rul2 and regulatisn, that:

{1} the duties and responsibilities of sucn
position require such emplovyees a5 a Substantial part of his

or ner afficial activitiess to eangage in the follawing:
(4) enforcement D5Ff any civil or criminal 1aw;

{8) inspection or auditing of the activities
of any person;

(C) contracting for goods or services for the

-

District government; or

(D) providings adninistration or nonicoring of

licaensess grantss subsidies or other benefits.

(2) the duties and responsidbilities of such

position shall be:

(A) in the case of any inspections audite
prosecution or investigation under any civil or criainal
laws 2molioyees holding such positions have the authority to
make ooliﬁy decisions binding on otner employees under thair

cantrol who shall be the subj2ct of any such actian; or
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{3) in the case of any gJgovernmuent cantract or
any govarnma2nt licenses grante subsidy or cther benefit,
employees holding such positions have the authority toD mnake
binding decisions on other emoloyezes under their control
with respect to such contract or nenefit whicn involves any
funds or other interest having a substantial monetary value;

and

(3) the restrictions on political activity inposed
on such enployes in such a position are justified in order

to znsure the integrity of tha governmnent.

The definitions contained in this section shall b2
contralling over any contrary provisions of law for the

purpose of this title.

Sace 2503. Use of Jfficial Influence or 2fficial

{3a) An employee may not directly or indirectly use
or attempt to use his or_ her official authority or influence

far tne purpose of:

{1} interfering with or affecting the result of any

election; or ‘
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(2) intinigatings threatenings Coercinis

camuandings influzncing or attenpting Tto inTimilates

tAarazhtany Clarcae connand or influenc=:

{3) 2ny ingiviqQual for tha osurcosas of
int2rfering #itn a2 rigne of s5Lcn indivizual to vone as
such inlivi1ual may cnoosay Or of causing sucn individual to
vata 2r N3t to voke for any candigdate Oor rneasare in any

elactiol;

{3) any p=rson to give oF wWwitnhold any

cotitical contribudtion; or

{(C) any person to engag2 nr not TD 2ndage in
any forn of political activity w~hN2ther or mPdt such activity

is arohitited by laws.

{2} An amnlay=ze may not qirectlflsr ingirectly us= or
artempt t> uses OF Sarmit tne us2 ofs any official
informnacion onbtainad through 2r in connection with his or
har enplo1men£ fFor any oolitical purposzs uniass such

official informaticn is available t> cthe jeneral audlice.

{(c) Far tne purdose oF subsaczisan {a) of this sactiany
"2 3F% tne official autharity or infFluence” includes tnae

falloving:
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{1) 2ronising =o confa2r or corferring any os2~2y

33CN 23 3ny COMZERNS2Lions grants ICnLracty liZansa or
rulings or 2ffecting or thnr2creting = effect any raprisal

su4cn 33 daprivation of any Zorpensations Arants ConNEracoo

ticense or ru'ing:i or

(2) ta<ing. Jirecting Deners t3 =a<esy reconm2nding,
Croca2s53in; Ir acproving any gorscnnal actions SJucn 23S 30y
3cprintdents promoticns transfers assignments r2assi1CAment,
rainsctatenents restaration, reennlovmante p2rformance

avaluation or any advarse acticn uncer tTnNis aCts, susp2nNsioIn

far tnirty (37) days or less orF othar dysCciplinary actcione.

{(3) an 2mzloyee may not do thz following:

{1) give cr cffer to qive 3 politizal zontridution
to> any individual 2ither to vote or refrain fron voting. or

t> vote for or against any 2anciqaatz odr MaEasure, in any

(2) solicits accept or r2c2ive & golinical
contribution to vote ar refrain frem votings Or tod vota for

QOr ag3inst 23y candigat2 or m2Asures in any electicn;
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{3) knowingly jive cr nana over a politizcal

contridution to a superior of sucnhn 2mployae; or

{4#) knowingly solicits accept or receives Or ba in
any manner concarnec «ith soliciting. accepting or receiving

a political coatribution:

{4) from another employ2e or a member of
another employee's imnediate family with respect to whom

such employ2e i5 a superior; or

(8) in any room or building occupied in the

discharge of official duties by:

{i) an individual smployed or holding
of fice in the government of the United Statess in the
District of Columpbia jovernment Or in any agency of the

foregaing: or

(ii) an individual recaiving any salary
or comnpensatiaon for services from mdoney derived from the

Treasury of the'United States or the District of Zolumbiae.

{b) In adgdition t3 the prohibitions of subsection {a) of
this sections an employee holding a rastricted position may
not salicits accent, or recaive a pdlitical contribution

from or give a political contribution to any individual who

S
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is an enployeesr the Mayory the Zhairman or a “enbar of the
Councile thna President or a Mamber of the District of
Columbi2 3c3ard of Education {2r a candidate for sucn office)
or any agent of any such indiviudal.s The preceding sentence
shall not be construed to pronibit an employee from giving a

political contribution to a political committae.

Sece. 2535. Political Activities on Dutye etcea;

A — — i — e vy . et i ek e e ——

Prohibitian

{3) An employee may npot engage in political activity:
(1) while such employee is on duty;

(2) in any room or builging occupied in the
discharge of official duties by an individual employec or
holding office in the District gqovernnent ©or any agency

thereof; or

{3) while 4earing a uniform or official insignia

identifying the office or position of such employzee.

{b) The provisions of subsacticn [a) of this section
shnall not apply to the Mayor of the District of Columpias
the Chairman or a3 Member of the (ouncil of the District of
Columnias President or Member of the District of Columbia

Board of Educatione Or any activity of an individual w~hich
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is not otherwisa prohibitad by or under law and wnich is

part of such individual®'s official dutiesa

(c) Nothing in this saction shall be construed to
authorize an individual designated in subsection (b) 2f tnis
saction to 2ngage in potitical activity otherwise pronidited

by or under 1aw.

Sece 2506« Candidates for Etlective OFffice; L=2aves

e ST T S — T A — . i —— T —— — ——— T—— —

Notification by Employees

{a) An employee shall promptly notify the agency in
which he or she is employed upon becoming a candidate for

elective office and upon the termination of such candidacye.

{b) an employee who is a candidate for elective office
shalle. upon his or her request, be granted leave without pay
for the purpose of engaging in activities relating to such

candidacye.

{c) An employee who is a candidate for elective office
shalls upon his or her regquest. be granted accrued annual
leave for the purpose of engaging in activities relating to
such candidacye Such leave shall be in addition to leave
without pay to which such employee may be entitled under

subsection {b) of this section.

P
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{d) The Far2going provisions of +*nis section shall not
aoply in thea case of an individual w~ho is5 an employee by

reason of holding of an elective public officea

{2) An e2mployee in the Exceptad Sarvice paid from
aopropriations to the Office of thne Mayor or the founcil of
the District of Columbia may e permnitted to accept a lass
than full-time status to engage in other activities

authorized under this titleas

(f} The provisions of this section shall also apply to
any District 2mployee working in the campaign of an

individual seeking elactive offica.

Sace. 2507. Investigation; Proceduress Hearing

(a) The enforcing authority shall investigate reports

and allegations of any activity pronibited by sections 2503,

25044 or 2505 of this title. Any such investigation shall
tarminate nat jater than ninety (90) days aftér the gdate of
its commencement. If tne enforcing authority does not make
the notification requirad under subsection (c) of this
saction pefcre the close of the period for investigations
paragraphs (2} and (3) of subsection {c) 3ang subsectiaon {(d)

of this section and section 2508 af this title shall not
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apply thereafter to the employea involved with respect to

the activities under investigation.

(b) As 3 part of the investigation of the activities of
an employees the enforcing authority shall provide such
employee an opportunity to make a statement goncerning the
matters under investigation and to support such statement
with any documents the 2mployee wishes to submite An
employee of the enforcing authority lawfully assigned to
investigate a violation of this title may administer an oath
to a witness attending to testify or depose in the course of

the investigatione

(c)(1) If it appears to the enforcing authority after
investigation that a violation of section 2503y 2504 or 2505
of this title has not occureds it snall so notify the

employee and the agency in which the employee is employads

(2) Except as provided in paragrapn (3) of this
subsections if it appears to the enforcing authority after
investigation that a violation of seétion 2503+ 2504 or 2505
of this title has occurreds the enforcing authority snall
sarve upon the employee a notices by certified mail, return
receipt requested. If notice cannot pe served in such
manners then it may be served by any nethod calculated to

apprise the employee. The notice shall contain information: .

Py |
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{A) setting forth spezifically and in gatail

the cnarges of alleged prohibitad activitys

(3) advising the employee of the penalties

provided under section 2508 of this title;

(C) specifying a period of not less than
thirty (30) days within which the employee may file with the
enforcing authority a written answer to the charges in the

manner prescribed by the rules and regulations issued by the

enforcing authority; and

{D) advising the employee tnat unless the
employee answers the chargess in writings within the time
allowad therefors the enforcing authority may treat such
failure as an édmission by the emplioyee of the charges set
forth in the notice and a waiver by the enployee of the

rignt to a hearing on the charges.

{3) If it appears to the enforcing authority after
investigation that a violation of section 2503y 2504 or 2505
of this title has been committeds the enfoarzing authority
snhall rafer the case to the Corporation Counsal for
consideration of prosecutione if appropriates under this
title and snhall report the nature and details of the

apparant violation to the Mayodr and to tha Council.
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(d)(1l) If a written answer is not filed within the time
allowed therefors the enforcing authority mays without

further proceedingss issue its final decision and ordar.

(2) If an answer is filed within the time allowed

therefore the charges shall be determined by the enforcing

—_authority on the record after a hearing conducted by an
examiners notwithstanding any exception in this act for
matters involving the tenure of an employee. The hearing
shall be commenced within thirty (30) days after the answer
is filed #ith the enforcing autnority and shall be conducted
without unreasonable delay. As Soon as practicable after
the conclusion of the hearing' th2a examiner shall serve,
upon the enforcing authority and the employees Such
exaniner’s recommended decision with 3 notice to the
enforzing autnhority and the employee of opportunity to file
with the enforcing authoritys within thirty {30) days after
the date of such notices exceptions to the recommended
decisione The enforcing authority shall issue its final
decision and ordar in.the proceeding no later than sixty
{(60) days after the date the recommended decision is served.
The enployee shall npot be removed from active duty status by
raason of the allaged violation of this title at any time
before tné effective date specified by the enforcing

autharity.
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{e)(1l}) At any stage of a proceeding or investigation
under this titlay the examiners at the written request of
the enforcing authority or the employees may reguire by
subpoena the attendance and testimony of witnesses and the
production of documentary or other avidence relating to tne
proceeding or invastigation at any designated place from any
place in the Unitad States or any tarritory or possession
thereofs the Commonwealth of Puerto Rico or the District of
Columbiae. Any examiner may issue subpoenas and any
examiners authorizZed by the enforcing authority., may
administer oathss examine witnesses and receive evidence.

In the case of contumacy or failure to abey a subpoenas the
Superior Court of the District of Columbia may issue an
order requiring such person to appedr at any designated
place to testify or to produce documentary or other
evidence. Any failure to obey the order of the court may be

punished by the court as a contempt thereof.

(2) Any member of the enforcing authority may order
the taking of dépositions at any stage of a proceeding or
investigation under this title. Oepositions shall dbe taken
pefore an indiiidual designated by the enforcing authority

and having the power to administer oathse. Testimony shall

be reduced to writing by or under the direction of the
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individual taking the deposition and shall be subscribed to

by the deponent,

(f) An employee upon whom a penalty is imposed by an
order of the enforcing authority under subsection (d} of
this section maye within thirty (30) days after the date on
which the order was issueds institute an action for judicial
raview of the enforcing authority®s order in the District of
Columbia Court of Appeals. The institution of an action for
judicial review shall not operate as a stay of the enforcing
authority®s ordare. A copy of the notice of appeal shall be
served as otherwise prescribed by law and, in additions upon
the enforcing authority who shaill then certify and file with
the court the racord upon which the order was based. If
application i5 gade to the court for leave to adduce
additional evidences and it is shown £o the satisfaction of
the court that additional evidencz2 may wmaterially affect the
result of the proceedings and that there were reasonable
grounds for failure-té adduce the evidencs at the hearing
conducted under paragraph (2) of suosection (d) of this
sections the court may direct that the additional evidence
be taken before the enforcing authority in the manner and on
the ta2ras and conditions fixed by the court. The enforcing
authoritylnay modify their findings of fact or order. in the

light of the additional evidencas and shall file with the
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court such modified findings or order. The enforcing

authority’s findings of factes if supported Dy substantial

evidencay shall be conclusive. The court shall affirn the

enforcing autnority®*s order if it determines that it is in

accordance with lawe If the court determines that the order i

is not in accordance with law:

{1) it shall remand the proceeding to the enforcing
authority with directions either to enter an order
determined Dy the court to be lawful (including an order for
reinstatement with or without back pay}) or to take such
furtﬁer proceedings as in the opinion of the court are

required; and

{2) it may assess against the District government
reasonable attorneys®’ fees and other litigation costs

reasonably incurrad by the employees

{3) The enforcing authority may proceed with any
investigatioan or proceeding instituted under this title
notuitnstanding:tnat the enforcing authority or the head of
an employing agency has reported the alleged violation to

the Corporation Counsele.

{n¥(l) A1l decisions of the enforcing autnority with

respect to the exarcise of its dutias and powers under the
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provisions of this title shall be made by a majority vote of

the members of the enforcing authoritye

(2) A member of the enforcing authority may not
delegate to any person his or her votes nore except as
expressly provided in this titles may any decision wmaking
authority vested in the enforcing authority Dy the

provisions of this title be delegated to any other persone
Sace 2508« Penalties

(a) An employee who is found under section 2507 of this

“title to have viotated any provision of:

{1} section 2503 of this title shall, upon a final
order of the enforcing authorityes be suspended without pay
from his or her position for a period of not lass than
thirty (30) days or shall be removeds in which avent that
employee may not thereafter hold any position (other than an
electad position) as an employee in the District government;

or

(2) section 2504 or 250% of this title shalle upon

a final order of the enforcing authority. be:

{A) removed from such employee’s positione in

which event that employee may not thereafter hold any
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position {other than an elected position) as an employee of
the District government for such period as the enforcing

authority may prescribe;

(B) suspended without pay from such employee's
position for such period as the enforcing authority may

prescribe; or

(C) disciplined in such other manner as the

enforcing authority shall deem appropriates

(d) The enforcing authaority shall notify the employee
and the employing agency of any penalty it nas imposed under
this sectiones The employing agency shall certify to the

enforcing authority the measures undertaken t2 implement the

penalty.

Sec. 2509. Edycational Proqram; Reports

(a) The enforcing authority shall establish and conduct
a continuing program to inform all employees of their rignts
of political participation and to educate employees with

respect to those political activities which are prohibited.

(b} The enforcing authority shall designate an employee
within its office who shall be responsible far the

establishment and administration of the program described in
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subsection (a) of this section. 5Such employee may receive
and answer questions relating tﬁ.tne orovisiong of this
titles Information received 5y such employee and thne
identity af the person «ho provided such information shall
not ﬁe disclosed by such emplioyee except with the consent of

the person who provided such informatione

{c) On or befare “*arch 3lst of each calendar yeare the
enforcing authority shall submit a3 report covering the
preceding calandar year to the Mavor and Chairman of the

Councile The report shall include the following:

(1) the number of investigations conducted under
section 2507 of this title and tha results of such

investigations;

(2) the name and position or title of each
individual involved and the funds expanded by the enforcing
authority in carrying out the program required under

subsection {(a) of this section; and
{3) an evaluation which describes:

(A} the manner in which sucn program is being

carriad outi and
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{3) the effectiveness of such program in
carrying out the purposes set forth in subsection (a) of

tNis sectione.

Sece. 2510es Rules_and_Requlations

e r— e — . S—

(a) The enforcing authority snall issue such rules and
ragulations as may be necessary to carry out its
r2sponsibilities uynder this title in accordance with the

provisions of subsection (g) of section 404 of this acte

(b} Tne rules and requlations referred to in subdsection
{a) shall be issu2d not later than ninety {90) days after

tne effective date of this sectione

Anoevers by the commission of or threat of physical
violence to or eCOnNomic sanction against any persone obtains
or endeavors to obtain from an officer or employee of the
District of COlﬁmbia or of any agency thereof. or fron a
person racejving any salary or compensation for services
from noney derived from the Treasury of the United States or
Treasurer of the District of Columbia any contribution for

the promotion of a political object shall be imorisoned not
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more than one (1) yeary or fined not more tnan five tnhnousand

dollars (55+000)}, or pothe
Sec. 2512. datch act Retention

The provisions of subchapter [Il of chaoter 73 of Title
5 of the U.Se. Codes affecting political activities of
employees of the District of Columbias shall remain

effactive,

Sec. 2513. Protection of Political Rignets of Classroo

Teachers

Mo provision of this title shall be construed to limit -
the rignts of classroom teachers to freely express oolitical

opinionss

TITLE XXVI

RETIREMENT
Sac. 260le Poligy

(a) It is tne purpose of this title to astadlish a
financially sound and equitable program of employee
retirement denefits. With respect to retirement systemse

the Council recognizes that existing orogramse. including the

< at
el
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program administered 0y the fedaral governmants are nNot now
financed on an actuarially sound dasise Furtnermora, tnhe
rignhts and Denefits conferred by these systams and the
financial implications for particpation by 2mployees vary

significantly among Systemse.

(b) The responsibility for creating an actuarially sound
financial plan for existing retirament systems cannot and
should not bDe borne solely by the District government. The
Council therefore fully endorses the proposition that tne
federal government must assist the Jistrict government in
establisning and maintaining the necessary financial pase

for all existing recirement systemse.

Sace. 2502. Retirement Systems

Except 3s provided in section 2503 of this acte existing
retirement Systemsy which include the Civil Sarvice ‘
Retirement Systam (chapter 83 of Title 5 of the Ue«Ss Code)s
Teachers®' Retirement Systems Police and Fire Retirement
Systems Teachers Insurance Anpuity Associdtion programs and
the Judges® Retirement Systeme shall continue to be

applicable to all employees.
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TITLE XXVII
TEMPORARY ASSIGNMENT QF OISTRICT EvYPLOYEES
Sece 270l. Policy

(a) The ODistrict government recognizes that
intargovernmental cooperation is an essential factor in
resolving problems affecting the District and that the
tamporary assignment of personnal between and among
qovernmental agenciess at the same or different levels of
government and institutions of higher educations is a

signifizant factor in achieving such cooperationes -

(b) Any agency is authorized to participate in a program
of personnel interchange «ith institutions of higher
education or agancies of the federals, state and local
governments: PRIVIDEDs HOWEVER, That the period of original
assignment :ann;t exceed one (1) yvears, but with tne
concurrence of the agencies and the employee involveds che
assignment period may be extended for an additional yeare.

In no case may an assignment extend beyond two (2) yearse

Sec. 2702. 3Stagus of Disgrict Employees while on

Assigoment
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(3) Any employee of a District agency participating in
an exchange of personnel as authorized in saction 2701 of
this title may be considereds during Sugh participations to
pbe: (1) on detail to regular work assignments of the
raceiving agency; or {2) in a status of leave of absence

from his or her positions in the sending agency;

(2) Any employee who is on detail is entitled ta the
same salary and benefits to which he 9r she would otherwise
b2 entitled and snall remain an employee of the sending
agency for all other purposes except that the supervision of
duties during the period of detail may be governed by
agreement between the sanding agency and the receiving

agency:

{¢c) An employee who iS on a laave of absence is entitled
to at lasast the same salary and benefits to which he or she
wauld otherwise be entitlede The salary and benefits snall
be paid by the receiving agency exc2pt as otherwise agraed

betseen tne sending and the reaceiving agencies;

(d3) The ra2ceiving agency may grant annual leave or dther
time off with compensation to the extent authorizad by law

aopplicapla to tne sending agency;

S
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(2) Except as otherwise provided in this act, an
employee whd is on a status of leava of absence has the same
rightse benefits and obligations as any othar employee of
the sending agency who is on a leave 5f absence status for

any other purpose;

(F) Any employee who participates in a temporary
assignment under this title and who suffers disability or
death as a2 result of personal injury arising out of anag in
the course of the assignmente or sustiined in performance of
duties in connection therewiths shall bea treated, for the
purposes of the District®s disability compensation programe -
as an employee who has sustained such injury in the
performance of such dutys but shall not receive disability
or injury beneffts under that program for any period for
which h2 or she is entitled to and elects to receive sinilar

penefits under the employee compensation of the receiving

agencye.

Sace 2703. §tatus of Emoloyees of Other Governments

(a) When any agency of the District acts as a racaiving
agency+ employees of the sending agency who are assigned
under authority of this act may: (1) be given appointments
in tha receiving agency covering the oeriods of such

assignments with compensation to be paid from receiving
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ajency funds or without compensation;: or (2) De considered

to be on detail to the receiving agency.

{b) The appointment of an employee of another
governmenty assigned to a District agencys may be made
without regard to the laws or rules and regqulations
governing the selection of employees in the Career and

Educational ServitCesSe

{Z) An empfoyee of another government who is detailed to
a District agency may not by virtue of such detail be
considered to be an employes of the District, except as
provided in this sections nor may he or she be directly paid
a salary or wage by the District agencye. The assignment
agreement mays howevers authorize the District agency to
reimburse the sending agency for all or any part of the
employee'’s salary and fringe benefitse. The agreement
between tne sending agency and the receiving agency may
govern the supervision of the duties of sucn employees

during the period of detail. .

(d3) The District government shall treat any employee of
a sending agency assigned to the District who suffers
disability or da2ath as a result of personal injury arising
out of and in the course of such assignments or sustainegd in

the performance of duties as a Jistrict employee for the
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purpose pf the District's employee disability compensation
program. An employ2e is not antitleg to openefits under that
program for any period for whicn he or she elects similar
banefits as an employee under the emplovyee compensatian

program of his or her permanent employer.

Sec. 2704. Travel Expenses

{a} A District agenci mays in accordance with the
applicanle travel rules and regulationses pay the travel
expenses of an employee assigned to another government or
institution of higher education on zither a detail or leave
basiss but shall not pay the traval expenses of any employee
incurred in connection with his or her work assignment at
the recaiving agency. If the assignment will be for a
period 3f time exceeding nina (9) months, travel expenses
may include expenses of transportation of immediate family.
nougehold goods and personal affects to and from the
location of the receiving agencye IFf the period of
assignment is-lass_than nine (9) monthse the District agency
may pay & daily allowance to the emaloyee on assignment or

detail.

{(d) A District agency maye in accordance with tne
applicablie travel rules and regulationse pay travel expenses

of a person assigned to it under this act during the period

3

Enrolled Oriziana
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of such an assignment on the same basis as if he or she were

a regular employee of the Districte

{c) The costs associated with travels relocation and
daily expenses may bDe shared by the participating
governments or institution of higner education or be porne

solely by either party to the agreemnente.

']

S2Ce 2705« Agreements Authoriz

A r—— A p— . —p— i ——

Any assignment entered into by a District agency under

the autnority of thnis title must be implemented Dy a written

agreement and this agreement shall contain the following
provisions: (1)} the signature of the employee to be
assigned indicating he or she fully concurs in the
assignment and has been made aware of all appropriate rules
and ragqulations governing the assignment; (2) the approval
of appropriate officials of the sending and receiving
agencies; (3) the terms and conditions for the payment of
salary and other expens®ss and any reimbursement among
participating agencies; and (%) the duties and
rasoonsibilities to be carried out on the assignment. The
agreenent must be signed by all participants pefore the

assignment can become effective.

TITLE xxXvIII
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AGREEMENTS AUTHORIZED
Sece 280l Authority

The Mayore the District of Columbia Board of Educationes
and the Board Of Trustees of the University of the District
of Columbia are hereby authorized and empowerad to enter
into reciprocal agreements for the use of equipmenty
materialse facilities and ser;ices with any public or
private agency or body for purposas deemed beneficial to the
personnel systeme For the purposes of agreements with
federal agencies under this titley the provisions of section
751 of tha District of Columbia Sel f-Govarnment and
Governmental Reorganization Act (87 Stat. 5225 DeCe« Code,

s@c. 1-826) shall be mete.

Sec. 2802. Agreements Reguired

The Mayor shall enter into an agreement with the United
states Civil Service Commission to carry out the ourposes of

titles XXIeo xltt and XXVI of this acte.
Sace 2803.. f,'hour ;S

The Public Employee Relations Board is authoriZed tD

entar into agreements with the courts of the District of
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Columpia to implement a positive program of employee-

employer relationse

SeCes 2804+ Transit Commission

—— P e S—

The Mayor is hereby authorized and empowered to enter
into an agrszement with the @ashington Metropolitan Area
Transit Commission to iaplement the inclusion of the
employees of such Commission as participants in the United
States Civil Service Retirement System (cnaoter 83 of Title

S of the UeSe Code)e.
TITLE XXIX

WAIVER OF CLAIMS FOR ERRONEDOUS EMPLIOYEE PAYMENTS

Sac. 2901l. Policy and_Procedure

e ——— — ————— e

(a) In accordance with rules and regulations issued by
the Mayars the Mayor may waivaes in ~hole or parts a claim of
the goverament of the District of Columbia against an
employee or former employee of the District arising out of
an grroneous paymant made to him or her before or aftar the

data this section becomes law when collacrion would be:
{lY against squity;

{2) 2gainst good conscienca; and

e e e e e et i i e e s
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{2) fhe authority to waive any claim may not be
exercised if there existses in connection with the claim, an
indication of Frauds misrepresentations fault or lack of
good faith on the part of the employee or any other person
having an interest in obtaining a waiver of the claime
After the expiration of three (3) years immediately
following the dat2 on which the erroneous payment of pay or
retirement benefits was discovered ar three (3) years
i nmediately following the effactive date of this sectiony
wnichever is latery the Mayor may not make any claim for o

erroneous payment of pay or retirement benefitse

{c) If the Mayor refuses to grant a waiver of the
District®*s clains the person requasting the waiver is
ent.itlcd to 3 hearing pefore the Office of Employee Appeals.
After the hearings the O0ffice of Employee Appeals may waive
the claim of the District in accordance witn the standards

set forth in suosactions (a3} and (b) of this sectione.

~

(d) A person w»ho has repaid to the District all or part
of the amount of a claine uith' respect to wnich a waiver is
granted under this titles is entitled to @ refund from the

employing agency at the time of the erroneous paymente of

E:
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the amount repaid to the Districte The refund may not

excaed the amount the emplovee nNas erroneocusly repdide

(2) An erroneaus paymentes the collection of which is
waived under this titley is a valid payment for all

pUrposes.

(F) This section does not affect the authority under any
other statute to litigatey settley COmMpromise or waive any

claim of the District of Lolumbia government.
TITLE XXX

ELIMINATION OF PERSONAL SJURETY BONDS FOR

DISTRICT EMPLOYEES

Sece 300l. Policy

{a) No agency may require or obtain surety bonas for any

employee in connection with the performance of official

dutiess

{b) The personal financial tiability to tne District
Government of such employee§ and personnel is not affected

by reason of subsection (a) of this section.

(c) Whenever the following occurss
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{(l) it is necessary to restore or otherwise 3adjust
the account of an accountable officer or his or her agent
for any loss to the District due to the fault or negligence

of that officer or agent; and

(2) the head of that agency determines that tne
anount of the loss is uncollectables such amount shall be
charged to the appropriation of funds available for‘tne
expenses of the accountable function at the time the
restoration or adjustment is made. The restoratisn or
ad justment does.not affect the personal financial liaoility

of that officar or agent on account of the loss. —

(d) The restorations and adjustments provided for by
subsection {(c) pf this sactian shall pe made in accordance

with rules and regulations issued by the Mayor.
TITLE xXxI

QECORDS MANAGEMENT AND PRIVACY OF RECOROS

Sece 31J01l. Policy: Issyance of yles and Regulagions

A1l official personnel records of the District
government shall be estapblisheds maintained and disposed of
in 3 mannér designed to ensure the greatest degree of

applicant or employee privacy while providing adequatas
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necessary and complete information for the District to carry
out its responsibilities under this acte. Such records snall
be estanlisheds maintained and disposad of in accordance

with rules and regulations issuad by the Mavyore.

Sece. 3102. Cpoperation with tne United Statas Civi

——— A — ————— p— —— g—

Because of the statutory and agninistrative
relationships in personnel administration between the
District and federal governmentss and to ensure that
personnel records include information of importance t> Doth
governmenfal jurisdictionse the rules and requlations issued
by the Mayor shallv insofar as is practicadbles be consistent
with civil service rules and requlations governing personnel

records management in the federal service.

Sace 3103. Disclosyre of Official Infornation

It is the pplicy of.the"District jovernment to mnake
personnel information in its nossession or under its control
available upon request to app}ouriate personnel and )aw
enforcement authorities, except if such disclosure woulag
constitute an unwarranted invasion of personal privacy or is
pronibited under law or rules and ragulations issued

pursuant thereta.
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Sec. 3104. Rulgs and Regulations Affecting Disclosure

The Mayor shall issue rules and requiations governing
thne disclosura of official information contained in

personnel recordse.

Sece 3105« Employee Access to _Official Personne

{a)(1) The official personnel record of a CListrict
employea shall be disclosed to th2 employee or any
representative of his or her choicees All such disclosure
shall be made in the presence of a representative of the
agency naving custody of the records; and (2) The following -
infornation which may be in an official personnel record
shall not be disclosed to any employee: (A) information
which has been received on a confidential basis from a
person under an agreemeﬁt that the identity of the source of
the information will not be disclosed: PROVIDEDs HOWEVER.
That such information may be disclosed if all information
identifying the source of the information is deleted in such
a manner to positively preclude identity of the source; (8)
medical informatione whiche in the judgment of the
enployee’s physician ~ould be injurious to the health of the
employees if disclosed; (C) criminal investigative reports;
(D) suitapility inguirias and confidential questionnaires

undertaken in accardance with rights afforded under this
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act; and (E£) test and examination materials wnhich may
continue ta be used for selection and promotiosn purposes:t
PROVIDEDe HIWEVERs That the description of test and general

results thereof shall be disclosed.

{b) Each employee shall have the right to present
infornation immediately germane to any information contained
in nis or her official personnel record and seek to have
irralavants immaterial or untimely information renoved from

the record.

{c) For the purpose of this title, information other
than a record of official personnel action is untimely if it
concerns an event more than three (3) years in ‘the past upon
which an action adverse to an employee may bDe basede.
Immatariale irrelevant or untimely information shall be
removed from the official record upon the finding by the
agency head tnat the information is of such 3 nature. Prior
to the removal qf any information in the files the amployer

shall notify the employee and give him or her an opportunity

to be he2ard.
Sece 3106 Q_Eggglé

An employee may appeal any decision rendered Dy the

Mayor or an agency head under the authority of this title to

Origin
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the Office of Employee Appeals in such a manner as the
Office of SEmployee Appeals shall prascribees In such apoeal,
the employee seeking review of an agency decision rendered

under the authority of this section snall have the burden of

proof.

Sece 3107« Transfer of Official Personnal Frlders

vt Sl t— e —— —— i S— S — e ann Sigp

The system for the maintenance of the Official Personnel
Folder establisned under section 3101 of this title shall
provide for the transfer of folders between agencies of the
District government subject to this act when employees

transfer from one agency to ancother.
Sec. 3108. Exghange of Official rsonnel Information

The Mayore pursuant to the pravisions of sections 280)
and 3102 of this acte shall enter into an agreement with the
United Statas Civil Service Commission for the axchange of
official personnel inférmationq to the extent mutually
agreed upons Detwaen the District and federal government in

accorjance with limitations imosed by this title.

TITLE XXXII

IMPLEMENTATION; CONFORMING AMENOMENTS AND REPEALERS;

SPECIFIL RETENTION OF LAWS AND AUTHORITIES:

-
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RULES OF CONSTRUCTION

All personnel rules and requlationses issued undar
approoriate authority on or before the date that this
section becomes effective as provided in subsection (D) of
saction 3602 of this acte shall continue in full force and
effect until supersaded by a provision of this acte Al
administrative directives of whatever name issued by any
personnel authority or the Chiefs of the Metropolitan Police
Department or the District of Columbia Fire Department in
effect on the date that this section bpecomes a2ffective as
provided in subsection (b) of section 3602 of this act shall
remain in effect until supersedad by a provision aof this
acte Such existing rules and regulations may be amended in

accordance with existing provisions of lawe

Persons enployed by the District of Columbia government
after the date that this act becomes law as provided in
saction 3601 of this act shall be aopointed under existing

authority until the provisions of this act bDecome effactive.

Sec. 32

'-c
2
o
5
£
lm
IUI
l-
l:)
5

_E
Agreements for Emoloyees Hired on_and After the Date
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this Act Becomes Effective as Provided in_Section 3602 of
this Act

The following provisions of Title 5 of the United States
Code are superseded for emplovees hired by the Listrict
government on or after the date tnhat this act becomes

affaective as provided in section 3602 of this act:
(a) General Requlations Authority:

Provisions of (1) 5 UsS«Cs secse. 1302(D) and (<)
(retating to the development of regquiations affecting
employees of the District of Columbia); and (2) 5 UeSeCe.
sacs 1304(a)({3) (relating to Toyalty investigations

affecting employees of the District of Columbia);
(b} Gensral Provisions of Law Relating to Employees:

(1) 5 UeSele sace 2102 (a)(3) (relating to

emaployees of the District of Columbia in the competitive
sarvice); (2) 5 UeSele sec. 2108(3)(E) (relating to cartain
preferenﬁes to veterans for emplOymeBt with the District of
Columbia government); and (3) 5 Ue.S.C. sec. 2905(3)
(relacting to renewal of oaths by employees of the District

government);

(c) Employment and Retention:
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(V) 5 UYeSels sece 3101 (relating to general
employment authority 2f the District 2Ff Columpia
government): (2} 5 JaSele secse 3102(2)(1)(C) and (a)(2)
{relating to the 2mployment of readers for blind employees
of the Ddistrict of Columbia government); (3) 5 YeS.l. sece.
3108 (relating to the employment of detective agencies Dy
the District of Calumbia governnent); (%) 5 UesSel. Ssec.
3110(a){¥)(I) (relating to the employment of relatives of
incumbents DY the District of Columbia government); (5) S
UeSeCe secse 3315(a) and 3316 (relating to the employment of
prefe;ence 2ligiblas by the District of Columpia
goverament); (&) 5 UeSaCe sece 3320 {relating to the
District of Columpia government excapted service)s; (7) 5
UeSeCe seCe 3323(a) (relating to automatic separations and
the reemployment of annuitants by the District of Columbia
government); (8) 5 UeSele secs. 3333(a}) and (b) (relating to
1ayalety of and striking against the government by employees
of the District of Columbia government); (9) 5 UeSele secse.
3351 3and 33563 (relating'£o transfars and promotion of
employees of the District of Columbia government); (10) 5
UeSale s2ce 350¢ (relating to ratention of preference

eligible amdloyees of the District of Columdia government);

angd (11) 5 UeSeLe sec. 3551 (relating to restoration of
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positions after active or duty training by employees of the

District of Columbia government);
(d} Employee Performance:

{1) 5 UeSele secs. 4101 (1)(F) and (3)e 4301 (1) (F)
and (2)(D) (relating to training and derformance and ratcings
of employees of the District of Columbia government): and
{2} 5 UeSels seCSe 453](])(G}v.(2)(3) andg (3) {(relating to
incentive awards for emplioyees of tne District of Columoia

gqovarnment);
{e) Pay ana Allowances: ——

(1) 5 UeSela SECe 5102(a)(1}(G) (relating to tne
classification of employees of the Jistrict of Columbia
governmant); {(2) 5 UeSeles secs 5307(a)(l) (relating to the
fiiing of pay by adainistrative action for certain emplioyees
of the District of Columbia government); (3) 5 UeSeles sace
5337(a)(2) (relating to pay savings provisions for certain
general schadule employees of tne Diétrict of Columbia
government); (4) 5 UsSeCe secs 5344(b) (relating to the
effactive date of wage increases for certain employees of
the District of Columbia government): (S5) 5 U.S.Ce sSece.
$349(2) (relating to employees in recognized trades and

crafts employed by the District of Columbia government):; (6)



Earolled origip:

-305-

5 UeSeCas SeCse 3351 (1)s 5352 and 5353 (relating td> student
employees employed by the District of Columbia government);
(7} 5 UaSeCa secse 55C4(a)(3)s (B)(3}(D)y %5506+ 5508, 5515,
5521 (1) (E)s (3)(B)s 5522(c)s 5523(a)(1)(B)s (c)e 552T(BL)»
$531(2)s 55344+ 5534as 5337(a)(2)r 354V {1)(G)s (2)(B).
§541(2Y(c)lii)s (iii)e {iv)e 5546(D})s 5551(a)e 5552,
5581 (1) (B)y (2)s 5583(b)(V1)s 5595(1)(D)+(d)e(f) and
5596{a)(5) (reiating to pay administration for employses of
the District of Columbia government); (8) 5 UeSeCe secse
STOV{1)(E)+ (S) and 5T721{1)(H) and (%) (relating to travel,
transportationes and subsistence allswances for amplaoyees of
the District of Columbia government);: and (9) 5 UeSele secse.
$301(a)s 5945 and 5946()1) (relating to certain allowancas

for employees of the District of Columbia government);
{f) Leave:

5 UsSela satse B101(3) (1) (A)(2)s (A3)(3)e (3} (G)~
6103(C)y 6104¢ 6301(2)(B)v 6306(a}e 6307(a)s {C)v 6308
6322(a)e (D)e 63239 6324(a)e (D)(1) and 6326(a) (reltating to
attendance and leave provisions for employees of the

District of Columbia government):

(3) Loyaltys Striking and Civil Disorders:
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5 UaSeCe secse 7311, 7313(a) ana 7351 (retating to
loyaltyes striking and participation in civil agisorders oy
employees of the District of Columbia government and

rendering qifts to supervisors);
(h) Political Activities:

S UaSela 5@ce 7324 (relating to political activities Dy

certain employees of the District of Columbia government);
{i) Adverse Actions:

S UYeSele secs 7511(1) (relacting to adverse actions
affacting certain employees of the District of Columbia

government);
(j) Safety Programs:

5 UeSele Se@Ce T7T902(2)(2) (relating to safety programs

for employees of the District of Columbia government); and
(k) Compensation for wWork Injuries:

S UeSele secse 3101(1)(0) and 8139 (relating to
workmen's compensation claims for employees of the District

of Columbia govarnment).

Sace 3293« Fire_ang Polica
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The provisions af tnis section shall not apoly to poalice
officers and firefighters appointed after the date tnhat this
act becomas offactive as provided in section 3602 of this

aCta

(a¥{1) Sections 3 and 4 of the "QDistrict of Columpia
Police andg Firemnen®s Salary Act Amendnent of 19757 (D.Ce.

Codes s2Ce 4=823+ note);

(2) Paragraphs (2)e+ (3)e (%) (5) and (7) of section 1
and section 3 of the Act entitled "Ap Act relating to the
Metropolitan Police of the District of Columbia™, approved
February 28+ 1901+ as amended (31 State 819; Dele Codee

secsSe 4=102s 4=103y 4-110y 4~12%y 4-125+ 4~127 and 4-125);

(3) Sections 344+ 351y 353, 355« 357-360 and 365 of the
Revised Statutes of the QDistrict of Columoias approved June
11¢ 1878 (20 State 107; DeCe Coder seCSe 4=126+ 4=104¢ 44—

128, 4-129 and 4~130};

(¢) The second paragraph under the heading "Matropolitan
Polica®™ of the Act antitled “an Act Making appropriations to
provide for expenses of the government of the District of
Columbia for the fiscal year ending June thirtieths nineteen

hundred and nineteene and for other purposes®s aporoved

1
|-t

-

e
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August 31y 1918 as amended (40 Stat. 938; DeCo COdes seCe 4&~—

105):

{S) Section 1 of the Act entitled "An Act to authorize
the Commissioners of the District of Columbia to assign
officers and nembers of the Metropoiitan Police force to
duty in the detective bureau of the Metropolitan Police
Oeparctments ang for other purooses™. approved June 20+ 1942,

{56 State 374; Del« Codee sec. 4=10b6a);

{6) Section & of the Act entitlad "An Act t> amend an
Act entitled *Aan Act to classify the officers and members of
the Fire Departnent of the District of Columbias and for
other purposes+® approved June 20, 1906+ and for other
purposes"s approved January 24s 1920 (41 State 398; DeC-

Codes sacse 4=107 and 4-4Q3);

(7) The ninth paragraph under tne heading “Senera!
Expensaes” of the Act entitled “an Act Makang appropriations
to provide for the expenses of the District of Columbia
gavernment for the fiscal year ending June thirtiethe
nineteen hundred and tens and for other purdoses®™, approved

March 3y 1909 (35 State 5893 DeCs COdey secs &=111);

(8) The Act entitled "an Act Granting relief to the

Matropolitan nolicey, and to the officers and membaers of the

\
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fira departmnente of the District of Columpia“. approved May
259 1926« as amended (44 State. 535; D.Cs Codesy S@CSe =13

and 4-446);

{9) Sections 1 and 2 of the Act entitled "an Act To
duthorize the Commissioners of the DJistrict of Columbia to
prescribe the area within which officars and members of tne
Matropolitan Police force and the Fire Department of the
District of Columbia may reside®, approved July 25+ 1956+ as

anendad (70 State 6465 D.ls Codes 52¢cS5e 4-13223 and 4«-%0%a);

{10) The Act 2ntitled "An Act To authorize the
establishment of a band in the Metropolitan Police Fforca%,
approved July 11 1947, as amended {61 Stat. 311; D.Ce Codes

secs. 4-182 through 4-184);

(11) Section 305(a) of the District of Columbia Law
Enforcement act of 1953+ approved June 294 1953+ as amended

(57 State 1013 Dele Codes Sec. 4—186):

-

{l2) Sections 2+ 3 and 5 of the Act entitled "™An Act To
classify the officers and mempers of the fire department of
the District of Columbiae and for other purposes™s aporoved
June 20+ 19036s as amended (34 State 314; Dele COdes SeCsS. 4=

402y 4=404 and 6-40T):
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(13) Section 2 of the Act entitleds "An Act To amend the
Act entitled "An Act to classify the officers and memoers of
the Fire Jepartment of the District of Columbias and for
other purposest', approaved June 20, 1906+ and for other
purposes"y approved June 19, 1948, as amended (%2 State. 4938;

DeCe Codes S5eCe 4-4043);

(l4) Section & of the Act entitled "™An Act to amend thne
Act of June 19, 1948+ relating to the workweek of the Fire
Department of the District of Cslumpiae and for other
purposes"s approved dctober 5+ 19581 (75 Stats 8325 Dele

Cades sece. %4089a); —

{LS) Section % of the Act entitled "An Act to provide
for a reduction in the workweek of the Fire Department of
the District of Columbia and for other purposes™s approved

September 25+ 1962 (76 State 596 D<C. Codes seCe 4-408D);

(16) Provisions of section 12 of the Act entitled "An
Act Making appropriations to provide for the axpenses of the
government of the Discricec of {olumbia for the fiscal yvear
ending June thirtieths nineteen hundred and seventeens and
for other purposes®™s approved Septembar 1, 1916, as amended

(39 State. 7185 Dels Coder sec. 4501 gt sege):
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(17) The Act entitled "an Act to punish false swearing
bafore trial boards of the “etropolitan palice force and
fire departnent of the District of Columbias and for other
purposes®y 3approved May 11, 1892+ as amended (27 Stat. 293

DeCe Lodes secs. 4-601 througn 4=603);

{18) The Act entitled ™An Act To provide recognition for
m2ritorious service by the members of the polica and fire
dapartments of the District of Columbia™y approved March 4.
1929+ as amanded (45 State. 1556; Del. Codes seca =701 et

52qe):

{19) The District of Columbia Police and Firemen's
Salary Act of 1958+ as amended (72 Stat. 431; D.C. Code.

seCe 4-B24 2t _sege.);

{20) Section % of the Act entitled "An Act To fix
salaries of officers and members of the Metropolitan police
force and the fire department of the District of Lolumpia®™,

approved July 1, 1930 (46 Stat. 840; D«Ce Coder sec, 4-802);

(21) Sections 1y 2 and 3 of the act entitled "An aAct To
provide for granting to officers and members of the
Metrooolitan Police forces the Fire Department of tne
District of Columbia and the #hit2 4ouse and United States

Park Police forces 3additional compensation for working on




Fnrolled Original

=312~

nolidays®s approvedg October 24, 1951, as amended (65 State
6077 Deles Codes sacse 4-807 4-808 and 4-809) insofar as it
affects polica officers and firefignters employed by the

District of Columbia;

(22) Section %05 of tnhe District of Columbia Police and
Firemen®s Salary Act >f 1953, aoproved June 20+ 1953, as

amended (57 State 76; Del. Coder Sec. 4-821);

(23) The act entitled "An Act To provide seniority
benefits for certain officers and members of the
Metropolitan Police force and the Fire Department of the
District of Co>lumbia who are veterans of World W#ar Il and
lost opportunity for promotion by reason of their sarvice in
the armed forces of the United States”s aoproved July 1,

1947 (61 State 240; DeCe Codes secs. =902 and 4—903);

(24) Sectioﬁ 1 of the Act entitled "An Act To provide a
five day week for officers and members of the Metropolitan
Police forces the United States Park Police force and the
Wwnite House Police force"™s approved August 15, 1950¢ as
amendad (64 Stat. 447; Deles Codee sec. 4—-904) insofar as it
affects police officers and firefightars employed by the

District of Columbias
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(25) Section 117(a) of Act entitied "An Act To amend the
District of Columbia Police and Firemen®s Salary Act of 1558
to increase salariesy and for other purposes"s aporoved

August 29 1972 (36 State 641; Del. Codes Sece 4~910);

(25) Paragrapns 3« % and 5 of section 1 of the Act
entitled "An Act Relating to the Metropolitan Police of the
District of Colqmoia"v approved Februyary 28, 1901y as
anended (31 State B8l9; Dels Codes secsSe 4~106s 4-121 3ang o=

122)3

(27) The act 2ntitled "an Act t> Authorize paymant of
allowances to three inspectors >f the Metropolitan Police
Force for the use of their privataly owned motor vehicles.
and for other purposes®s approved June 25, 1947+ as amended

(61 State 179; Delas Codes Sec. 4-108a);

(28) Sections 2+ 3 3nd & of the Act entitled "An Act to
authorize the establishment of a band in the Metropolitan
Polica Force®s aporoved July lle 1947+ as amended (51 State

3115 Jele Codes secs 4-182a¢ 4-183a and 4=-183b);5 and

(29) Section 5 of the Act entitled "An Act providing a
permanent form of government for the District of Columbia®,
approved June lls 1878. as amended (20 Stat. 107; DeCe. Code.

SeCae 4-123) .
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(o)(1) Reorganization Order 39, June 18, 1953+ as
amended (relating to fire trial poards); ang (2)
Reorganization Order 48. June 26y 1953+ as amended (relating

to police trial and raview DOards)e.

(C) Notwithstanding any other provision of this section,
no provision of law affecting the United States Park Police.

Executive Protective Service or Secret Service shall bpe

deemed to be affected.

Secs 3204e Punlic_Schools; B8oard of Educationi
University of the Districgt of Columpia

{a) Paragraph (4) of subsection (b) of section 2 of the
District of Columbia Elected Board of Education ACt,
approved April 22+ 1968+ as amended (82 State. 1013 D«C.
Codey secs 31-101(D)(%)) is amended by striking “s$l1,200 per
annum® and inserting in lieu thereof: "a sua as provided in
saction 1110 of the District of Columbia government

Comprehensive Merit Parsonnel Act of. 1978%;

(b) Subsection (c) of section 405 of the District of
Columpia Public Postsecondary Education ReorJanization AcCt,
approved October 26. 1974s as amended (88 State. 1430; 0.C.

Codey sece 31-1735(c)) is rapealed;
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{c) Section 2 of the District of Columbia Public Scnool
Food Servica Acts approved Jctober 8+ 1351s as amended {65
State 367;: Dele Codes secs 31-1402) is amended as fallows:
{}) subsection (c) is amended by striking all that follows
#Central Management®"; and (2) subsection (e) is amnended by

striking "and volunteer personal service™;

{d) The provisions of the District of Columbia Teachers®
Salary Act of 1955, as amended (69 State. 521; D.C. lode.
sece 31-1501 2t _seg.) are deemed to be superseded for

persons appo2inted on or after the dat2 that this act becomes

effective as Drovidad in section 3602 of this act;

(e) Section 5 éf title IIl of tne Qiscrict of Columbia
Teachers' Salary Act of 1955 as amended (69 State. 525
approved August S5¢ 1955; Dele COdes s2ce 31-1522) is amended
as follows: (1) subsections (b)e {(d}(1l) and {(e) are amended
by striking the phrases: "y with the concurrence of the
Board of lommissioners™; ", with the concurrence of the said
Board of Commissionerss™;: "+ suDject to the concurrence of
the said 3oard of Commissionerse”™; "+ with cooperation of
the Councile”; ", with the cooperation of tne 3sarag of
Commissioners of the District of Columbiae®;: "+ witn the

¢ooperation of the Commissioners of the Districe af

Columpiae™; and (2) subsection (¢) is superseded for persons
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appointed on or after the date that this act becomes

effective as provided in saction 3602 of this act:

(fF} The District of Columbia Public Postsecondary
Education Reorganization Acte approved Dctober 26+ 1974, as
amended (B8 State 1423; DeCs Codey sece. 31-1701 et seg.) is
amended as Follows: (1) section 204 of sSuch act (Dele Codes
seCe 31=1714) is amended to riead as follows: "Sece 20%.
Trustees shall receive compensation pursuant to the
provisions of section 1108 of the District of Columoia
Government Comprehensive Merit Personnel Act of 1978 with a
limit of four thousand dollars (34+000) per annume while
actually engaged in service as trustees<”™; (2) section 206
of such act (J«Ce Codee sece 31-1716) is amended Dy (A)
‘amending Subsecﬁion (j) by adding the following clause at
the end of tha first sentence theres>f: "+ subject ta the
provisions of the District of Columbia Government
Comprehensive Merit Personnel Act of 1978.%; (8) furtner
amending subsaction (j) by striking the sSacond sentence
thereof: énd (C) striking subsection (k); and (3) section

207 of such act (DeCes Codes sece. 31-1717) is repealed;

(g) Subsection (f) of saction 2 of the Act of June 20

1906 (34 State 317; Dele. Codey sec. 31-102) is repealed; and



Enrolled Origina

-317-

{n) Section 3 of the Acts entitled "An act to fix and
regqulate the salaries of teacnerss and other emoloyees of
the board of sducation of the District of Columbia”™ aporoved
June 20. 1906+ as anended (34 Stat. 3173 D.l. Codes sec. 31-
135)s is amended dDy inserting immediately after the sacond
sentenczy "The doard 2f Education is authorized to delegate
any of its authority to the superintencdent. The
suyperintendant is authorized to ra2dsalegate any 2f his or ner

authority subject to the approvdl of the Boarde®e.

Sec. 3205. (Conforming Amendments to Strike References
n

—

{a) Section 13(a) of the District of Columbia
Unemployment Compensation Acts approved August 28. 1935, as
anended (49 Stats 953; Deles Codee sece «6-313(a)) is |
amended: (1) by striking out "Subject to the Civil Service
Act the" in the second sentence and inserting in liey

thereof "The"; and (2) by striking sut the third sentance;

(p) The Act entitied "An Act to authorize funas for
caremonies in the District of Columbia®e aporoved July 11«
1947, as amended (61 State. 314; D.Ce. CoOdes sece 1-262) is
amended by striking out "and without reference to section l-

8083 or the civil service laws.";
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(c)} Section 5 of the Act entitlad "An Act to auchorize
the Commissioners of the District of Columbia to appoint
notaries pudlic*, approved December 15+ 1944, as amended (58
State B811; DeLe Codee sec. 1-518) is amended by striking out

"y, suDject to the limitations of chapter 51 and subchapter

classification of government employees and related

matters)”;

{d) Section 9 of thea Act entitled "An Act to define the
tarm *registered nurse®' and to provide for the registration
of nursas in the District of Columbia“s approved February 9, -
1907+ as amended (34 Stat. 889; D.C. Code., sec. 2-408) is
amended by: (1) striking out "in accordance with chapter Sl
and subchapter III of chapter 53 of Title S5+ UeSe Code
(relating to the classification of government employees and

ralated matters)®™; and (2) striking out the sentences which

ismediately follow the Drevious amendment;

(e) Section 8(n) of the Professional Engineers’
Ragistration Acte approved Septemoer 19. 1950, as amnended
{54 State 861; Delas Codes sec. 2-1808(n)) is amended DYy

striking out the fourth sentence;

(f) Section 14{a) of the District of Columbia Securities

Acte aporoved August 30, 1964 (78 State 6323 Dele Coder sece.
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2-2415(a)) is amended by striking out "+ and suth positions
shall be supject to chapter 51 and subchaoter Il of chapter

53 of Title Se¢ UeSe Codge (relating to the classification of

governmant employees and related mattars)®;

{(3) Section 2 of article [I of the Act entitlied "“an Act

IS

to creat@ a Recreation Board for the District of Columbiae
to define its cutiess and for other purposes"s approved
Aoril 29 1942+ as amended {56 Stat. 262; De.Ce COodes secCs 8-

209) is amended:

(1) by striking out the second sentence of the

fourtn paragrapn;

(2) by striking out "without referance to the Civil

Service requirements. and®™ in the fifth paragraph;

(3) by striking out "at rates of pay to be fixad by
the 3%o0ard without reference to civil service requiremantse
and without regard to the prohibtion against double salaries
provided'by saction 58 of Title S+ UeSe Codes and without
refarence to Civil Service requirementss and"™ in the seventh

paragraph; and

{#) by striking out the last paragraph;
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(h) Section 4 of the District of Columbia Alcoholic
Baverage Control Acte. approved January 24, 1934+ as amended
(48 Stat. 3217 Dele COdes sec. 25-104) is amended by
striking out the sentence reading "The salaries of
employeess Other than members of the Boards shall be fixed
in accordance with the provisions of chapter S1 and
subchapter III of Title Se U.S. Code (relating to the
classification of government employees ana related

matters)™;

(i) The Act entitled "An Act to provide that
compensation of members of the Alcoholic 8everage Control
Board of the District of Columbia snall pe fixed in
accordance with the {lassification Act of 1323+ as amended"™,
approved april éo. 1968 (62 State 176; Dele Lodes SeCe 25—

1043) is repealed;

{j) Section 120(a) of the District of Columbia Business
Corporation Act, approved June 8+ 1956 (68 Stat. 227# Dele
Codaes SecCes 29-935(a)) is amended Dy striking out the third

santence;

(x) The first sentence of saction 7 of the Act entitlead
®An Act to protect the lives and health and morals of women
and minor workers in the District of Columbias and to

establish a Minimum wWage 3carde and define its powers and
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duties and to provide for tne fixing of minimum wages for
such «orkerse and for other purposes™s approved September
19« 1918+ 35 amended (40 Stats 362; Del. Codes sece. 36-437)
is amended by striking sut "™and whose compensation shall be
fixed in accordance with chapter 5% and suochapter III of
Title S+ UeSes Coda {ra2lating tec the classification of

governament employees and related matters)™;

(1) Section 6(b} of the District of Columbia Traffic-
Actey 13925+ approved March 3+ 1925, 35 amended (43 State.

11215 DeCe CoOdey secs 40-503(D)) is anended by striking out

the tnird sentences;

{mn) Sectioq 15 of the Act entitled "An Act to provide
for the recording and rel2asing of liens by entries on
certificates of title for motor vehicles ang trailersy and
for other purposes™, approved July 2+ 1940+ as amended (5S4
Stat. 740; DeCe Codes sece 40-715) is amended by striking
out "subject to the limitations of chapter 51 and subchapter

III of Title 5S¢ UeSes Code (relating to the classification of

governmant employees and related matters)*™;

{n) The second sentence of section 3 of the District of
Columbia Motor Vehicle Parking Facility Act of 1542,

aoproved Feoruary 156« 1942, as amended (56 State 93; Dele
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Codes S2Ce 40-809) is amended by striking out all that

follows "“carry out the provisions of this Act™;

{2) Paragraph 95 of section 8 of the Act entitled "an
Act making aporaopriations to provide for the expenses of the

District of Columbia government for the fiscal year ending
June thirtieths ninet2en hundred and fourtean. and for other
purposes®"s aporoved March 4. 1?13 (37 Stats. 994; Dele Codey
sece 23-206) is amended by striking out ™, and to fix and
pay tneir compensation within the appropriations pfovidea by

the Congress*;

(>) The third paragraph of section 3 of the Act entitled
*an Act to defines regulatey and license real estate
brokerse Dusiness chance drokerse and real estate salesmen;
to create a Reai Estate Commission in the District af
Columbia; to protect the public against fraud in real estate
transactions; and for other purposes™., approved August 25«
19237, as amended (50 Stat. 788; 0.C. Code, sac. 45=1403) is
amended by sStriking out ®in ;ccordance with the provisions
of chapter 51 and subchapter III of Title S+ UeSe Coda
(relating to the classification of government emplovyees and

related matters)®;

(qa) Section 1 of the Act entitled “An Act to proviae for

the appointaent of a deouty disbursing officer and assistant
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disoursing >fficers for the District of Columpias ang for
other purposes®, approved July 30e¢ 1951 (55 Stats 127; DeCa
Codes S2Ce &7-113a) is amended oy striking out ". at
compensation te ba fixed in accordance W#ith ¢haoter Sl ana
subchapter IITI of Title S+ UeSe Code {relating to tne
classification of government employees and related

matters)}";

(r) Section 610 of the District of Columbia Cigarette
Tax ACte approved May 27es 13949, as amended (63 Stats. 1393
DeCa CoOdes Sece 47-2809) is amended by striking out "in
accordance «ith provisions of cnaoter 51 and subchapter III
of Title Sy UeSe Code {relating to tha classification of

government employees and related matters)”;

{s) Subsection {a) of section 6 of tha Lommission on the
Arts aﬁd Humanities Act (Dele Law 1-22; DeC. Codes secs. 31-
1905(a)) is amended by striking out "chapter 5t of Title Se
U.Se lodes™ ang inserting in lieu thereof: “the provisions
of title XI of the District of Columbia Government

Comprehensive Merit Personnel Azt of 1978,.%;

(t) Saction 302 of the District of Columbia Act on Aging
{DeCe Law 1=-24; Dele Coder sec, 6-1712) is amended Dy 3adaing
the following clause imnediately following “chapter 51 of

Title Se UaSe Cod2 (relating to the classification of
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government employees and related matters)s Dut shall not be
less than a GS=15+ step one«.™: "or the aquivalent
compensation Jursuant to the pravisions of title xI of the
Districet of Columbia Sovernment Comprehensive Merit

Parsonnel Act of 1978.%;

JESE————

{u) Section 302 of the District of Zolumbia Latino
Community Oevelopment Act (Dele taw 1-86; DeCs Codes sec. 6-
1912) is amended by adqging the following clause t3 the end
of the third senta2nce: “or equivalent compensation pursuant
to the provisions of title XI of the District of Columbia

Governmant Lomprenensive Merit Personnel Act of 1978.";

{v) The act entitfed “An Act to regulate the election of
delegates representing the District of Columbia to national
political conventionss and for other purposas®y approved
August 12, 1955, as amended (69 State. 699; Del. Codes sec.

1-110) et _sags) is amended as follows: (1) paragraohs (1)

and (2) of subsection (¢) of section (%) (D.C. Codes sec.
1-1104(c)(1) and (2)) are amended by‘striking the phrase
"snall receive compensation at the rate of one hundred
dollars (5100) fFor each eight-hour oeriod or twelve dollars
and fifty cants (3512.50) per hours whichever provides less”
and inserting in lieu thereof: ™as provided in subsection

1108 of the District of Columbia GSovernment Comprehensive
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Merit Personnel act of 1978"™; and (2) tne first sancenca of
subsection {e) of saction 5 (Dele Codes sace 1=-1135{(e}) is
amended by striking 3all tnat follaws: *Discrict of

Columbia.”;

(w) The Jistrict of Columbia Campaign Finance Reform
and Conflict of [aterest Acte 35 amendeg (88 State %47; Dela
Codes sec. 1-1121 et sege.) is amended as follows: (1)
Subsection (a) of section 3071 of such Act (DeCs Codes Sace.
1=-1151(a)) is amended by striking "Such appointments shall
be made without regard to tne provisions af Title 5 of the
United States Cocdes governing appointments in the
competitive service«." and adding the following to the end of
the first clause of the sixth sentencs thereof:® or
equivalent compansation pursuant to the provisions of title
X1 of the District of Columbia 5Sovernment Comprehensive
Merit Personnel Azt of 1978.%; (2) subsection (b} of seCtidn
301 of such Act (DeCe Codes sec; 1=-1151(b)) s amended by
striking “without regard to the provisions of Title 5 of the
Unitad States Codes govarning appointment§ in the
competitive sarvice.";(3) subsection (i) af section 501
(0eCa Codes secs 1=11T71(¢i)}) is amended by striking the
phrasa: ®"e.dfficers and employees wno hold an appointment in
tne Genaral Schedul2 as grade GS$-13 or higher, and amoloyees

wno make fi2ld decisions as defined in paragrapn (1) of

2ina
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subsection (b} of section 501 (Del. Cd0es sace. 1-1182¢(b)(1)}
who are employed py the Council of the District of Columbia”
and inserting i1 lieu tnereof: "“anad emoloywees aponointed
under the authority of sections 901 tnroujnh 903 or
designated in saction 908 of the Jdistrict of Columbia
Gavernment Comprenensive Merit Personnel aAct of 1978+"; (&)
paragraoh (1) of subsection (i) of section 501 {D.C. Codes
sece 1=1181(i)(1)) is amended by striking suDparagrapns (3)
and (L) (Dele Codey sece 1=1131 (i)(1)(B)e (C)) :™ and
insarting in lieu thereof: "or (B) an officer or employee
of the District of Columbia govaerment appointed under the
authority of sections 901 through 903 or designated in
section 308 of the Jistrict of Columbia Government
Comprehensive Marit Parsonnel Act of 1978."; (5) section 602
{Dele COdes SaCe 1-1132) is amended as follows:z (A)
subsection (a} (DQC- Lode+ sec. 1-1182(3)) is amended by
striking the phrase: "and the head of each independent and
subordinate agency of the Oistrict of Columbia governments
and each person.paid From funds approoriated to tne Office
of the “ayor or t> the Council >f the Cistrict of Columbia

wno occupies A position wnich is classified as a GS-13 or

higher in the General Schedule under section 5332 of title S

of tha Jnitad States (odees and the ity AJdministratare and

the General Counsel to the District of Zolumbia 82ard of

-
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Elections and Ethicse 3and the Diractor of Campaign Finance
of the District of Columbia Board of E£lections and EthicCss
ana tne Peonle's Zounsel of the District of Columpia ana the
auditoar of the District of Columbia«™ and inserting in liey
tnereof: "ang persons appointed under the authority of
title X or section 901 througn 903 or designategd in section
908 of the Distrizct of Columbia Govzrnment Conprehensive
Merit Personnel Act of 1978+"; and (B) paragraph (2) of
subsection (d) (D.Ce Codes sec. 1-1182{d)(2) is amendad by
(i) striking the ohrase "Septemper l. 1373™ and inserting in
lieu thereof: "March 1. 1979% and (ii) striking the shrase

“January 1" and inserting in lieu tnhereof: "June 1%;

(x) Section S of the "District of Columpia Business and
Economic Development Act of 1975%" (D.le Law 1-97; D.Ce Codes
sece l=1354) is amended by adding the following clause
immediately after "in accordance <ith Chapter S1 of Title S,
U.Ss Coce (relating to the classification of government
enployees and related matters)s but shall be no lass than a
GS-16+ step one.": "or equivalant compensation pursyant to
the provisions of title X1 of the Districe of Columdia

Goavernment Zomprehensive Merit Personnel Act of 1378.%;

(y) The “Education Licensure Commission Act of 1976"

(DeCe Law 1-104; Dele Codes seca 31-2001 2t_seq.) is 3amended
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as follows: (1} Section 4.(f) is amended to read as fallows:
"Members of the Cammission shal) each be entitled to
compensation pursuant to the provisions of section 1108 of
the District of Zolumbia Governmant Conprehensive Yerit
Personnel Act of 1978+ up to a maxinun of four thousand
dollars (54,000) for any one (1) year. 4YWhile away from
their homes or regular nlaces of business in the performance
of the duties of the Cammissions mempers shail be allowed
travel expensases including per diem in lisy Oof sudstance.”;
[2) saction 5(b) of such act amended by sStriking "the merit
promotion system of the Federal Civil Service Commissions
establisned under sactions 5335 and 5336 of Title 5§ of the
United Statas Code+”™ and inserting in lieu thereof: "the
provisions of title xI of the District of Columbia
Government Comprehensive Merit Persconnel act of 1978.%; and
(3) saction S(c) of such act is amended by striking the last

sencence of the subsection;

—~

(z) Section 7 of the Act entitled "An aAct Making
Approoriatians for the government of the District of
Columpia and other activities chargeabla in whole or Jart
against the revenues of such District for the fiscal year
ending June 30+ 1945+ and for other purposes”s aporoved June
28+ 1944, as amanded (58 Stat. 532; DL+ lodes sece. 1-310a)

is repealed:
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(aa) Section 702 of the District of Columdi2 Revenue Act

of 1971+ aporoved Decamber 154 197) (85 Stat. 655: De«Le Code

1-321) is repealed;

{bb) Suosection {(a) of section 9 of the District of
Calumpia Stadium Act of 19%7T. approved Septamber Ts 1987 (7T}
State 6215 Jele Coder secs 2-1726(a)) is amended by striking

out all that follows "this Act™;

{cc) The provisions of The District of Columbia Court
Reform and CLriminal Procedure aAct of 1970, approved July 29,
1370 (relating to the Public Defendar Service)} (864 State.
6545 Dele Codes sece 2-2221 et _sege) are amended as follows:
(1) Section 304 of such Act (DeCa C3d2s sec. 2-2224) is
amended Dy striking the fifth sentence ther20f; and (2)
section 305 of such Act (D.C. COQes sec. 2-~2225) is amended

by striking "without regard ta chapter S1 and subchapter III

of chapter 53 of Title 5 of tne United States Code";

{dd) Section 7 of tfle Act entitled "an Act To Autnorize
cartain programs and activities of the District of Columbia
governments and for other purocoses*s approved Qctober 25«
1973 (87 State 505; D.ls Lodey 5eCe 32-334) is amended Dy

striking the final sentence thereof;

-

riginal
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(2e) Section 22 of the District of Columbia Uniform
Narcotic Jrug Act". approved June 20y 1938, as amended (52
State T96; DeCe Codes Secs 33-422) iS5 amended bv striking

out the secind sentence in the second paragraph tnereof;

(Ff) Section 2 of the Act entitled "An Act to provide
for voluntary apprenticeship in the District of Columpia™s
aoproved May 21, 1946 (60 Stat. 204; Dele Coaae Sece 36-122)

is amended Dy Striking the last sentence thereof;

(9q9) Subsection (D) of section 1 of the Act entitlea ™An
Act to provide 3 Peopie'’s Counsel for the Pyblic Servica
Commission in the District of Columbias and for other
purposes™es approved January 2+ 1975 (38 State 1975; Dela
Codes s2Ce 43-205(b)) is amended oy: (1) striking
"Appointments to the position of Peop'le's Counsel shall be
made without regard to the provisions of Title 5 of tne
United States (oder governing appointaents in the
competitive service.”; and (2) adding the following clause
at the end 2f the third sentenca thereof: "or equivalent
compensation pursuant to title XI of the District of
Columbia Governmaent Comprehensive Merit Personnel Act of

1978."3

(nh) Section 393(b) of the District of Columbia Nonprofit

Corporation Act, approved August 26+ 1962 (76 State 3013



Enrolled Origine

-331i-

O«Ce Zodes sece. 29~1093(D))} is amended Dy striking thea last

santence thereof;

(ii) Section 8 of the Act entitled "An Act Making
appropriations to provide for the expense of the District of
Columnia government for the fiscal year endings June 30,
1922+« and for other puroocses®, anproved February 22« 1921

(41 State 1144; DoCe Loder sece 1-313) is rapealea;

{jj) Section T of the Act entitled "“An Act Making
approopriations to provide for the expenses of the District
of Columbia government for the fiscal year ending June 30+
1921y and for other purposes", approved June S5s 1920 ({41

State BT73; Delas Co2des Sece 1=-314) is repealed;

(kk) Section T17(b) of the District of Columbia Self-
Governmaﬁt and Governmental Reorganizatibn Acty approved
Decemper 24¢ 1973 (87 State 820; Dels LOaes sace 1=123(0})
is amended by striking ", excapt that, notwithstanding the
provisions 5f saction 752 of this Acts such authority to
repeal shall not be construed as authorizing the Council to
rapeal or otherwise alter+ by amendmnent or otherwisae any
provision of sunchapter III of chapter 73 of Titla 54 United

States lode» in whole or part.";

gt 3o 4 e
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(11) The second and third santencz of sypsection (h) of
section 7 of the "District of Columpia Roxing and wrestling
Commission Act® (Dele Law 1-20; Deles Codes secs 2-1236(N))
are amended td read as follows: "The Commission snall be
vested with power to issue subpoenas as to mattars w~ithin
its jurisgiction and enforce tha same in the Superior Court

of the Jistrict of Columbia.";

(mm) The "Qistrict of Columbia Boxing and wWrestling
Commission Act"™, as amended {(Deles Law 1l-290; D.Ce Codes sec.
2-1231 2t _s32qQe) is amended as follows: (1) Section S5(f) of
such act (DeCe Cod@e Se@ce 2-1234) is amended to read as
follows: "The membners of the‘Commission shall recaive
compensation pursuJant to the provisions of section 1108 of
the District of‘Cqumoia Government Comprehensive Merit
Paersonnel Act of 1978.%"; ang (2) Section 7(g) of such act
{Dele Codes sece 2-1236(g)) is amended to read as follows:
"The Commission shall have the power to employ such

personnel as is necessary to carry out this acte";

{nn) Section 14 of the Act entitied “An Act providing
for the Zoning of the District of Columbia and the
regulation of the locatione heights bulk, and usaes of

buildings and other structures and of the uses of lang in

the District of Calumpia+ and for other purposes"™. appraoved
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June-zov 1938y as amended (52 Stat. 8023 Ds(es Codes s2Cce S5—-
426) is amended by striking Yy according to regulations of
tne Mayor of tha District of Columbia of one nundred dollars
(5100} for each day actively spent performing tne duties of

such 3 nember";

{20) Subsection {(d) of section 1 of the Act entitled "An
Act To authorize the Commissioners of the District of
Columnia to fix rates of compensation of members of cartain
examining and licensing boards andes commissionse and for
ather purposes"s approved July 14y 1956 (70 State 5335 DeCe
Codas sece 1-254) is amended by striking tha second ssntence
thereosf and inserting in lieu thereosf; “Payments made under
this Act shall e governed by the provisions of section 1108
of the District of Columbia Government Comprenensive “erit

Parsonnel Act of 1978.%;

{pp) Section 12 of the Act entitled "an Act To provide
for tne examination ang registration of arcnitectse and to
regulate the practice and architecture in the District of
Columbia*s appraved December 13+ 1924 (43 State 7145 DaCe
Codes sec. 2-1012) is amended by striking all that follows

“for nis servicas®;

(gq} Subsection (c) of section 2 of the Act entitled "An

Act To cr2ate a board for the condemnation of insanitary
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buildings in the Ddistrict of Columbias. ang for other
purposes™+ aporoved May ls 1906y as amended (34 Stat. 157;
DeCe Codes secs 5-61T(c)) is amended dy Striking out the

last sentence thereof;

{rr) Section #26(a) of the Jistrict of Lolumbia Real
Property Tax Revision Act of 1974« approvad September 3,
1974+ as amended (33 State 1055; De4le Codes sece 4T7T-6%6(a))
is amended by inserting the clause “or equivalent
compensation pursuant to the pravisions of title XI of the
District of Columbia Government Comprehensive Merit
Personnel Act of 1978" immediately following “United States

Code™;

{ss) Section 5 of the Act entitled ™An Act to establish
a Board of Public welfare in and for the District of
Columbiae to determine its functionse angd for other
purposes™sy approved March 1oy 1925, as amended (44 Stat.
209; OeCe Cod@e sace 3-105) is amended Dy seriking out the
coloan and proviso in the fourth sentence and dy striking out

the sentencas following the fourth sentence;

{tt) Section 3(e) of the Act entitled “An Act toO
autnhorize tne District of Columpia Jovernment to estaptish
an OfFfice of Livi) Defensas ang for other purposes™.

aoproved august 11s 1950« as amended (54 Stat. 4397 D.Ce.
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Codes s52Ce 5-1203(e)) is amenged to read as follows: "(e} to
employ such technicals clericals stenographics and otner
personnel and make such expenditures within appropriations
thereof or from othar funds made availaple for purposes of
civil defenses as may be necessary to carry out tne purposes

of this Act"™;

{uu) Section 549 of the Act entitleg "An Act to
establish a8 code of law for the District of Columpia®™y
approved March 3, 1901y as amended (3] State. 1275; Da.l.
Codesy sece. %5-702) is amendad by Striking out "The
Commissioners of the District of Columbia are authorized to
appoint a4 deputy recorder of deeds in accordance with the
civil service laws and regulations and to fix his
compensation in accordance with the Classification Act of

1949" and inserting in lieu tnereof the following: "The

Mayor of the District of Columbia is 3uthorized to apocint a

deputy recorder of daeds®™;

(vv) The Acr =2ntitlad "An Act to amends revises and
reenact section 549 of subchaotar 4 of the Code of tha
District of Columbias relating to the appointment of deputy
recorder of deedse and fixing the compensation thereof",
approved Marcn 2, 1925+ as amended (43 Stata. 11023 DeCe

Cades Sece %25-7T03) is amended as follows:

Origine
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{1) by striking out the first sentance and
inserting the following in liau thereof: "The Mayor of tnhe
District of Columbia is authorized to appoint a second

deputy recorder of deeds."; and
(2) oy striking out the tnird and fourth sasntences;

(aw)} Section 301 of the District of Columbia “ederal
Payment Authorization and Borrowing Authority Act of 1967«
aoproved “ovember 3+ 1967 (31 State. 340; Dele Codes saces 1-

320)e is repealed;

{xx} Subsection (e2) of section 3 of the District of
Columbia Alley Dwelling Acts as amend2d (48 State 9325 Dels
Code, sece. 5=105(e)) is amended by striking ". without

regard to the Classification Act of 1949,%;

(yy) Subsection (c) of section 14 of the Jistrict of
Columpia Redevelopment Act of 1945, approved August 2+ 1946,
as amended (50 State. 799;: D.C. Codes sece 5-713(c)) is
anended by striking "such appointments and employments to be
made in conformance with the civil service laws and chaoter
51 and subchapter I[II of chapter 53 of Title 5+ UeSe Lode
(relating ta the classification of government employees and

relaced matters)*™;
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(zz) Sections ls 2 and 3 of tne Act entitlied ™An AcCt to
provide for the bonding of certain officers ana employees of
the Distict of Columbia governments and for the payment of
tne premiums on sucnh donds by tne District of Columdias and
for otler purposes“, appraved July T+ 1955 (63 State 281

DeCe Zoder secse 1-213 througn 1-213b) are repealad;

(agda) Section 2 of the Act entitled "an Act to increase
tne salaries of The Metropolitan Polices the united States
Park Polices the Ahite House Policer members of the Fire
Cepartment of the District of Columpias and employees of the
doard of Education of the District of Columnia“s approvea
October 25+ 1951 (65 State 537; DeCe Codes s5ece 1-2591) is

raworced as follows:

"Authority is hereby granta2d to the Secretary of
the Interior and the President of the United Statese in
tneir discretiony t2 grant additional compensation ac
rates not ts 2xceed those prevatling without regard to
the provisiéns of section 3677 of the Ravisad Statutes.
as amended (3] U«Sele Sec. 565)¢ 3dditional compensation
at rates not to exceed those prevailing in the District
of Cotlumbia for similar'or comparable employment to edch

emplovee in or under the National Capital Parks and the

Executive Mansion Groundss whose compensation is fixed
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and adjusted from time to time DY 4 wage doardes or «hose
compensation is fixed without reference to chapter 51
and subchapter IIIl of cnaoter 53 of Title Se¢ YeSe Coqe
relating to the classification of government a2mpDloyees
and relatad matters, Or wnose compensation is limit2d or
fixed specifizally by the provisions of the District of

Columbta Appropriation Acts 1352.";

(bbo) Section 85 of the Revised Statutes of the District
of Columbiaes approved June 20, 1874+ 3s amended (18 Stat.

1163 JeCa COders sec. 1-318) is repealed;

(ccc) Organization Order 127« August 17y 1961e as

amendads (relating to employee conduct) is repealad:

{ddd) Saction 2 of the District of Columbia Law Revision
Commission ACt (83 Stat. 4805 D.Ce. Codes sec. 49=-%01) is
amended as follows: (1) subsection {g) is amended by
striking "$I100" and inserting in lieu thereof "5125%; (2)
the final clause of subsection (h) is stricken; and (3) the
fifch sentence of subsection (i) is amended by adding the
following at the end thereof: "or equivalent compensation
pursuant to tne provisions of title XI of tne District of
Columpia Sovernment Comprehensive Merit Personnal Act of

19787
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(eee) Saction &(f) of the Healing Arts Practices aACte
District of Columbiae 1928, as amended (D.C+ Codes sec. 2-
103(f)) is amended by striking "at the rate of fifty doilars
per day" and inserting in lieu tner2of: “pursuant to the
provisians of section 1108 of thne Jistrict of Columpia

Govarnment (Comprenensive Hderit Personnel Act of 1378%;

(FFff)} Section 209 of the "D.C. General Hospital
Commission Act™ (Dele Law 1-134; Del. Codes sece 32~-1313) is
amended to read as follows: “Mempers of the Commission shall
be reimbursed for actual 3and necessary expensess «Nhile
actually engaged in services for the Lommissions oursuant to
the provisions of section 1108 of the District o9f Columbia
Governmznt Lomprehensive Merit Personnel Act of 1978y with a

limit of four thousand dollars ($4+700) per annume.";

{9gg) Subsection {(a) of section & of the Act entitlea
"An ATt to requlate the election of delegates rapresenting
the District of Columbia to national political conventionss
and for other pdrnoses“. approved August 12+ 1955, as
anendad (59 State 700: Deala Codes sacs, 1-1106&6(a)) is amended
by adding the following clause at tne end thereof: ", except
as provided in tha District of Columbia Government

Comprehansive Marit Personnel Act of 1978.%;
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(nhn) The third sentence of paragraph 97(a) of section 8
" of the Act entitled “An Act Making appropriations to pay for
tne expenses 3af the government of tne District of Calumbdbia
for tne fiscal year ending June tnirtieth, nineteen hundred
and fourtaens and for othar purposes™, aporoved March 4.
1313+ as amended (37 Stat. 995; Del. [0des sec. 43-201) is
amended to read as follows: "Each of the appointed
commissioners sﬂél] receive a3 salary at tne top step of
grade 16y 3s provided in section 5332 of Title 5 of the
United States Codes or egquivalent compensation provided
pursuant to the provisions of title XI of the District of
Columbia Government Comprehensive Merit Personnel Act of
1978« The Chairperson of the Comtission shall serve as the

chief administrative officer of the Commissiona.";

{(iii) Section 3 of The Act entitled "An Act To provide
for the designation of nolidays for the office and emoloyees
of the Jovernment of the District of Columbia for pay and
leave purposess and for other purposes®s approved July 18.

1958 {72 Stat. 377; Dele Codes sece 1-260) is repealed; and

(jjj) Section 5 of The Act antitled "an Act To establish
and provide for tne maintenance of a free public liorary and
rzading room in tne District of Columdia“, approved June 3,

1396y as amended (29 State 264; DeCes C0des Se@ce 37-105) is
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amendad by striking the tnird and fourth sentences therzof
and inserting in lieu thereof the f2llowing: "The said board
of trustees shall appoint a librarian to have the care and
superintendence of saicd librarys in accordance with the
provisions of the District of Columbia Sovérnment
Comprenensive Marit Personnel Act of 1978, who shall bpe
responsible to the board of trustees for the impartial
enforzement of all rules and regulations lawfully
established in relation to the libraryes The said librarian
shall appoint such assistants as the board shall deem
necesgary for the proper conduct of the library in
accordance with the provisions of title VIII of the District
of Columbia Government Comprehensive “erit Personnel act of

1978.".

. e el T S A A A il S T G S

The express provisions of tne following District of
Columbia laws snall continue in force and are not to »e
considered impliedly repealed in any nanner Dy the

provisions of this acte

(a) The provisions of Title 18 of the United Statas Code
insofar as they affect employees of the District of Columbia

govarament snhall not be affected by this act: PROVIDED,
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HOWEVERs That this provision shall not pe construed to
prohidit coverage of volunteers under the provisions af

title XXIII of this act;

(b)) The provisions of the "Volunteers Sarvices Act of
197T" (Dele Law 2-12; DaCo Lodes sec. 1-215a et _sage.) shall
continue in force except that volunteers shall be entitled

to disanility compensation as .provided in title xXIII of

this acte

(z) The provisions of "Dr. Xing's Birthday Act of 1977"
{Jdele Law 2-13; Del. Lodes secse l=314(D)e 1=31l4b note and

28=2701) shall continue in force.

(d) The Affirmative Action in the District Government
Employment Acts as amended (D<Ce« Law 1-63; D.Ce COodes sec.

1-320a) shall continue in force;

(2) The Human Rights Act of 1977 (Delas Law 2-38; Dele.

Codes sace. 6—~2201 g% sege.) shall continue in force; and

(f) The Metropolitan Police Officer Civil Rights Act

(DeCa Law 2-71).

Sece 3207. Miscellanegus Provision

{a) Comnissioner*s Order 25. June 19, 1970; Resolytion

75=3 of the District of Columbia 3doard of Higher Educationes
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June 10 1975; Lhapter XVIII of the Rules of the District of
Columbia Joard of Educationes Mavember 6¢ 1975; and the
Septenber 1975 armory 8pard policy relating to lajor

relations are deened to be sugersaded by this act;

. {D) Any l3aws rule and requlations Commnissioner's Jrder.
Mayor's Ordars “ayor's Memorandum or any adaninistrative rule
and ragulation which is inconsistent with or contrary to the
provisions of this act is repealed 2r superseded to the
axtent of such inconsistency on or after the effective dgate

of this act;

{c) Any provision of the District Personnel Manual (0OPM}
whiche while not 2xoressly repealed or inconsistent witn any
provision of this acts lacks a statutory Dasis under this

acty is repealed on the effective date of this acti: and

(3) -Natuit.hs:anding any other provision of this acts
wherever Federal Meril System Standards are applicable to a
District program financed in whole r in part by the federal
fundss the Mayor shall establish rules and regulations to
the extent necessary to apply sucn standards to personnel
administration in such grant—-in-aid programs and the

pasitions and employees thereine
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{e) Sections llls 112 and 203 of The Act entitled "an
Act To increase compensation for District of Columbia
policemenes firemens and teachers: to increase annuitias
payable to retired teachers in the District of Zolumbia; to
establish an aquitable tax on real property in the District
of Columbia; to provide for additional revenue for District
of Columbia and for other purposes®y approved Septender 3.
1974 (B8 State 1038; Dele Codey s2cse #-838-839 ana 31~

1501a)} are repealed.
Sac. 3208. Rules of Construction

In accordance with the 2xprass terms of this act, the
following rules of coanstruction will apply in the

interpretation of provisions in apparent conflict:

(a) Title II will govern conflicting provisions;

and

(D) A parenthetical limitations upon provisions of
3 saction or title oreceding ity shall limit the scope of

the section or title to the parenthetical provisione
TITLE XXXIII

APPROPRIATIONS

Sac. 3301. Authorization of Aporopriations

.. cusikd
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ADProoriations necessary to carry out tne purdoses of

this act are herebdy authorized.

TITLE XxXIVv
ANNUAL REPQRT

SaCe 340l. Annual Report

T— e —

Annuallys, not more than sixty (50) days after the
completion of each fiscal years» tne Mayore, the DJistrict of
Columbta Board of Education and the Board of Trustees of the
University of the District of Columbia shall transmit to the
Council a report indicating the accomplishments of the
personn2) systews major problams confronting the system and
actions being taken or proposed to correct such
deficienciess & review of the more pertinent policies and
rules and requlations issueds a statistical analysis of
personnel actions and other information the Mayor and each
Board deems pertinent. Sufficient copies of this report

snall pbe made available to allow for oublic distributiona
TITLE xXXv
SEPARABILITY

S2Ce. 353l. 3enarapility

e, i e—

e it -
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Should any provision of this act ne declareg
unconstitutionals invalid or peyond tne statutdry autnority
of tha Council of tne District, the remaining provisions of

this act shall pe unaffected oy such a declaratione
TITLE xXxXvl
EFFECTIVE DATE PROVISIONS

Sece 360le« Act Secomes Law

— I — —

This act shall pecome law as provided far acts of the
Council of the District of Columbia in paragrapn (1) of
subsection (c) of section 602 of the Oistrict of Columbia
Sel f~Government and Governmental! Reorganization- Act (87

State Bl4; Dele Codes S2ce 1=14T(c)(1)).

Sec. 3602« ffective Dage Provisions

{a) The provisions of titles IX (except sections 904 and
927) and X« subsection (a) ofrsactian 501+ subsection (a) of
section 601 of this act and section 3503 of tnis title shatll
become effeétive fiftaen (15) déys after the gate tnat this

act becomes law as provided in section 3401 of this title,

{p) The provisians of saction 320! of this act shall
bacome effective an the date that tnis act bDecome law as

provided in saction 3601 of this title.

sinal



nrolled original

~347-

(c) The provisions of section 1103 of this act shall
becom2 effective on the date cthat tnis act become 1aw as
provided in saction 3601 of this title: PROVIDEDs HOWEVER,
Thnat such provisions shall only apply to the Yayore Chairman
and Mempders of the Council taking the oath of office after

January 1. 1979,

(4) The provisions of section 1113 of this act shall
become effective on September 1+ 1978. and shall apply to
all negotiations for compensation as authoriz2d under

section 1715 of this act for compensation to be paid sn and

after January ls 1930,

(e) The prqvisions of section 111s of tnis act shall
become effective on the dat2 that this act becomes law as
provided in section 3601 of this titlesy aoply retroactively
t3 compensation tO be paid as provided therein after
Septenbar 30+ 1978+ and expire on September 30+ 1980:
PROVIOVED, HIWEVERe That if a collective bargaining agreement
concerning compensation is entered into between appropriate
parsonnel authoritizs (managemnent)} and recognized 1abor
organizations for employees of tha Metropolitan Police
Departmenﬁo tne District of Columpia Fire Departments or the
District of Columbia Board of Zducation wnich suparsedes the

provisions of sectisn 1114 of this acte SucCn Dravisions
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shall expirea on tne day after tne date that tne agrz2enent’s

terms commenceae.

{f}) The provisions of sections 2531 through 2511 of tnis
act snall only decome effective on the gate on which the
provisions af section 7T17(b) of tne District of Columpia
S2] f-Government and Governmental Reorganization Act (97
State 8203 Deles COdes Sace 1-123(D)) are amended Dy the
Congress to delete the restriction upon the Csuncil's
autnority to amend provisions of subchapter III of chapter

73 of Title 5 of ctha United States (ode.

(3) Tne provisions of section 2512 of this act shall not

continue in force after the date the provisions of

subsection (f) 3f tnhis saction becone effective.

(h) The provisions of subsection (h) of section 3202 and
of subsaction (kk) of section 3205 of this act shall not
become effective until the date the provisions of subsection

(f) of this section become effective.

(i) The Office of Enployee Apoeals and the Public
Employee Relatisns Board shall each issue rulas and
regulations faor tne conduct of their respective businesss as

provided in subsections 404(f) and 502(2)s and subsactions
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“d4{e) and 502({«<)e respectivelye of this act within one

hundred eignty (130) days of their apoointment. %

(j) The provisions of section 502k of tnis act shall be
ef fected on tne date following the day that the members of
the Public Cmployee Relations Board have been appointea:
PROVIDEDe HOWEVERs That employees of the Pudlic Enployee
Relations Baard shall provide staff supoort to the 8¢ard of

Labor Relations from the date of its taking office.

(k) The provisions of titles I; IIy IILs IVe VIIe 2V
XYIXTe XXe XXTe XXIIe XXIIIy XXVIe XXV¥IIs XXVIIIs XXIXKe XXX
XXxIe XXXIIIe XXXIV and XXXVy and sactions 2512 and 2513 of
this act shall_become effective on April 1+ 1973, Or on the
sixtiatn (60tnh) day fFollowing the date that this act becomes
law as orovided in section 3601 of this title. whichever is

later.

(1) The provisions of titles Ve VIe XVI and xVII of this
act snalf becoma2 effective sixty (6)) gays after the date
that rules andg regulations are issued by th2 respective

Office of Employe2 Appeals and the Public Enployee Relations

Boarde.

{n) The provisions of titles vIIIs, vIIIAy XIe XIIs XIIIo.

XIVe XIX ang XXIV of this act shall become effective an
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January le 1980: PROVIDEDs HOWEVERs Tnat any earlier date

contained within such titles shall pe effecteds.

(n) The provisions of sactions 304 and 907 of this act

snall pecoma2 effective on January l. 1980.

{o) The provisions of this section shall pecone
effective on the date that this act become law as provided

in section 3601 of this title.

{p) The provisions of title XXXII of this act shall

become effective as follows:

(1) Subsections (a)e (b)e (C)e (d)es (e) and (f) of
section 3202 of this act shall become effective on January

1 19803

(2) Sudbsections (g) and (i) of section 3202 of this
.act shall become effective as provided in subsection (1) of

this section;

{3) Subsections (j) and (k) of section 3202 of this
act shall become effectiva 3s provided in subsection (k) of

this section;

(&) Section 3203 of this act shall became effective

on Jaauary le 19803
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{5) Section 3204 of this act shali become effective

on January l+ 19803

(6) Section 3235 of this act (excest as provided in

paragraph (7) of this subsection) shall become effective on

January 1« 19803

(7) Paragrapns (3)s (%) and (5) of subsection (w)
of section 3205 of this act snall become effective as

provided in subsection (a) of this section;

(8) Section 3206 of this act snall become effective
on the date that this act becomes law as provided in section

3501 of this titla;

(9) Subsection (a) of section 3207 of this act
shall become 2ffectiv2 as provided in subsection (1} of tnis

section;

(10) Subsection (d) of saction 3207 of this act

shall become effective on January 1. 1980;

(11) Subsection {e) of section 3207 of this act

snall become effective as provided in subsection (d) of tnis

saction;

{12) Subsections (b) and {(c) of section 3207 of

this act shall pecome effective on March 1. 1980;
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(13) Section 3208 of this act shall becone
effactive on the date that this att becomes law as pravided

in section 3601 of this titleas

(3) Notwithstanging any other subsection of this
sactiony any personnel authaority or agency vested with
authority to issue rules and regulations pursuyant ts section
404 of this act may issue such rules and regulations prior

ta the effective date of such authoritves

(r) Persons performing oersonnel functions to be
transferred to the Office of Personnel under the authority
of section 407 of this act shall oe transferred no later

than ninety (90) Zays after the Uffic2 is created.

Sec. 3633. ‘lgglgggggggion Task _Force

(3) There is hereby established a Tasx Forcae on the
Implementation of the Merit Personnel Act (hereinafter
raferred to in this section as the "Task Force®™) whicn shall
be composed of the following nenbers: (1) two (2} membars
aapointe& by the Mayor;: (2) two (2) members appointed by the
Greater washington Lantral Lator Council; (3) two (2)
mambers applinted by the Committee on Government Jparations

of the louncils and (6) one (1) member appointed Dy tne

LIEy=4

inal
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Cnairman of the Council of the District of Columbiae The

members snall elect one (1) of their members as cnairperson.

{0} Each member of the Task Forze shall recaive payment
of one nundred aollars {$100) for eacn eight (8) hours
actyally workad per diem or twelve dollars fifty cents
{$12.50) per hours «hichever oroQides lasse while in the
service of the Task Force. The members shall also receive

reinbursement for the payment of actual expenses incurred in

the service of the Task Force.

(c} The Task Force shall study and review tne
implementation of this act giving special attention to the
implementation timetabla set forth in this titles The Task
Force shall advise the Mayor and the Council of the Districe
of {olumbia within ninety (90) days of the date of their
appointrent under subsection (d) of this section, 3s to tne
need for any adjustmeﬁts in the timetables set fortn in this
title and the Council may, by actes nodify sucn timetadles.
The Task Forca may 2ngage in otner 3activities as provided in

this subseactione

{d) Mampoers of the Task Farce snall be appainted from
constituencies as provided in subsection (a) of this section
within thirty (30) days of the date that this act becomes

law as provided in section 3601 of this title. Any
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vacancies which cccur in the nembership of tne Task fForce B
snall be replaced from the same constituency represented by

tne member cr2ating a vacancye NO person otherwise in the

employ of the District government appaintedg to tna Task

Earce may raceive the per diem or hourly oayment oravided in

subsection (b) of this sectioOne

{e}) The Tasx Force shall pe dispanded no later than

Decemper le« 1979,
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COUNCIL CF THE DISTRICT OF COLUMBIA
NOTICE
D. C. LAW 3-14
"District orlColumbia Comprehensive Merit Personnel
Act Amendments of 1979"

Pursuant to Section 312 of the District of Columbia Selfl-
Government and Governmental Reorganization Act, P. L. $93-198,
"the Act", the chncil of the District of Columbia adopted 31ll
No. 3-114, on first and second readings, May 8, 1979 and
May 22, 1979 respectively. TPollowing the signature of the
Mayor on June 8, 1979, this legislation was assigned Act
No. 3-51, published in the June 15, 1979, edition of the
'D.C. Register, (Vol. 25 page 10565) and transmitted to Congress
on June 13, 1979 for a 30-day review, in accordance with
Section 602 (¢)(1l) of the Act.

The Council of the District of Columbia hereidy glves notice
that the 30-day Congressional Review Period has explred, and,

therefore, cites the following legislation as D.C. Law 3-l4,

LY
effective August 1, 1979. G 0% &., 3 4

ARRINGTON DIXON
Chairman of the Council

Dates Counted During the 30-day Congressional Review Period:

June 13, 14, 15, 18, 19, 20, 21, 22,25,26,27,28,29
July 9, 10, 11, 12, 13, L6, 17, 18, 19, 20, 23, 24, 25
26,27,30,31
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IN THE COUNCIL JF THE QISTRICT QF CJOLUMBIA

JUN 08 1973

To amend the Qistrict of Columbia Zomprenensive Merit

Persannal act of 1979 (O«Ce Law 2=139).

BE IT ENACTED 3Y THE CIUNCIL OF THE OISTRICT OF COLUMBIA.
That tnhis act say De citad as th2 "District of Columoia
comprenensiva Merit Persannel Act ama2ndments of 1979%.

S@Ze 2« Tha Jdistrict of Columbia Comoranansive Marit
Parsonnel act of 1978, aeffactive Marzn 3+ 1979 ({Dele Law 2-
139}, is amend2d as follows:

(3) Section 301(2){l) is anended by inserting thea phrase
“aehar than an incumoent employee™ aftar the words "any
Jersan®.

(E) Section 801A(d}(l) is amended oy insarting tne
ohrase "Jther than an incunbent amployae”® after the ~oras
*"any parson®.

(c) Sections 2501 througn 2511 are galetad entirz2ly and

tha renaining saztions are ranumbared accordingly.




(d) In conformity with sactian 2(c) aboves Sactians
3232(h)+ 3205(kKk)e 3502(Ff)}s (g) anad (h) ar2 deleted.

Sez. 3. This act shall take affect pursuant to the
oravisions of saction 502(c) of the Jistrict of lolumbia

Sel f-Govarnmant ang Sovernmnent3l Raorganizatione.

Quder Oler

Chairnan
Council of tns Jdistrict of Zolumpia

vay /
Jdistrice of Lolumbia Z

APPROVED: June 8, 1979
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COUNCIL OF THE DISTRICT OF COLUMBIA
NOTICE
D-C- LAW 3-81

*pDistrict of Columbia Government Comprehensive Merit
Personnel Act Amendments of 1980".

Pursuant to Section 412 of the District of Columbia Self=-
Government and Governmental Reorganization Act, P. L. 93-198,
"the Act”, the Council of the District of Columbia adopted Bill
No. 3-236, on first and second readings, April 22, 1980 and May
20, 1980, respectively. Following the signature of the MaYdr
on June 4, 1980, this legislation was assigned Act No. 3-195,
published in the June 20, 1980, edition of the D.C. Register,
(Vol. 27 page 2632) and transmitted to Congress on June 10,
1980 for a 30-day review, in accordance with Section 602
(c) (1) of the Act.

The Council of the District of Columbia hereby gives
notice that the 30-day Congressional Review Period has expired,

and, therefore, cites this ehactment as D.C. Law 3-8l effective

August 7, 1980. .
L. | <SQN‘%FR\'g“' &iﬁ%éﬂd

ARRINGTON DIXON
Chairman of the Council

Dates Counted During the 30-day Congressional Review Period:

June i0,11,12,13,16,17,18,19,20,23,24,25,26,27,30
July 1,2,21,22,23,24,25,28,29,30,31

August 1,4,5,6
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AN ACT

D.L.ACT3-195

To amend the pravisions of the District of
Columbia Government ComprenenSiva Merit
Parsonnel Act of 1378¢ DeCe Law 2-139, with
respect to the rate of compensation pajd to
mempars 2f Doards and commissions; the
appoincment of attorneys;: the transfer of
persannel and cases from the Board of Laoor
Relations to tne Public Employee Ra2latjons o
Board; the temporary continuation of authority
in tne Mayor ts nNear administrativa persdanel
apoeals; the provisions of Title xX1II
relating to disability compensation: 3ang for
otner ourposass

BE IT ENACTED BY THE COUNCIL OF THE DISTRICT OF COLUMBIA,
That tnis act may De cited as the "District of -
Columbia Governmeqt Comprenensiva Merit Persannel
Act amandments of 1980%. |

Sece 2. The District of cOlumnia-60vgrnmant
<omprenensive Werit Persoane) Act.af 1978
affectiva March 3+ 1979 (DeCe Law 2-139; D«C.
-ode, seC. 1-33]1 et _seg.) is amenﬁad as follJws:

{a) Section 202(c) is amendel to rzad as CODIFTCATTC

. D.C.m,
follows: sec, 1-332.2
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“(c) Excedt as otherwise 2ravidad in this
acte eacn nenber of a board or cimmission
aposointegd to perform part—timnes tenpairary or
intermittent duties is entitled to pay as drovidad
in section 1108 of this acte Full-time employees
who serve on boards and commissians shall pe paid
in acecsrdance with the provisions 5f sactians 1104
or 111l of tnis acte Members of boards ang
commissians are covered by the provisions of
ticles xviII' XXIIIs XXVs XXIXe XXXe 3ang xXXI and
sections 408 and 8Jll(e) of tnis 3ct and shall, if
2ligibte under tne terms Oof an agreenent entared
into by the vayor angd a }ederal aqgansy undar the
oraovisions of titla XXVIII of this azts be coverad
by the nrovisgons of titles xxI. XXIIs and XxVI of
this acte Tnis saction shall not apoly to
compensation recsived Oy the Board of Education as
providad in section 1110 of this act.".

{(b) Section 20&(c) is amended Dy striking cha gc‘fgéz.“
shrase "VvIIIA or section 904™ and inserting the
phrase "“VvIIIA or sactions 904 or 909" in lieu

thereofe.

{c) Section 301l{b) is amended to r=2ad 3as D.C.Code,

follows: ) sec, 1-333.1
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“i{p) The term *H03ra3s and comnissions'
neans dodies established by 13w or by drder of tne
wayor of tne District of Calumpia zonsSisting of
appoointed nenbars to parform a trust or 2xecyta
afficial functions on benalf of the Jistrict of
Columbi3a qovarnmante Compensitian or
reimpursement of expensess if anye ts> such members
shall pe provided 3according to s2Ction 1108 2af
this act: PRIVIDEDs HOWEVERe Tnat full-time
amoloyzes shall be paid in accordanca ith tne
oravisions OF sections 1104 or 11lll >f tnis act.".

(d) Section 503 is amendeg Dy zh3anging tne
neading theraof to *"Transition Procedures™ and by
adding at tha end of the saction a n2w Subsection
(c) to r2ad as follows:

*"(c) A1l cases pending pefore the Baardg
of Labor Relations shall be transfa2rred to the
Puplic Enployee Relations Board 2n tne effective
gate of citles v aﬁd XVII of tnis 3ct 3s
orescribad by section 3602(1) of tnis 3acte. The
Puplic Employee Relations Boarde witn respact to
any such transferred casges Shall tak2 such action
as could hava pe=n takan by the 303rd of (abor

Relatians aursuant ta lapor-nanagenent relations

EDI‘Q
lled Orlgiaal

D.C.Code,
sec. 1-335.3
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pragrans as thay existed wnen tha Zase was filedy
intluding thase orograns referred to in section
32)7(3) 9f tnis acte",

(e) Section 5S0L(F) is amended to read as D.C.Code,

follows: sec, 1-336.1

"(f) Each memder ofF the OFfica is
entitlag to compensation at ;he rate of one
nundred twenty~five dollars ($125) par adiem or
fifteen d0llars sixty=two cents ($15.62) per hour
shicnhever orovi;:les l1esse while actually iIn the
service of the Office. Should a memder serve in
excess of eight (8) hours on a parctizular day.
sucth memder nay de paid additional compensation
for sucth periogd 2f services tO 3 maximum of two
{2} oer diem paynents for any consgcutive twanty-
four (24) nour periods. Adjustment t2 such rates
of compensation shall De made in accardance «ith

seCtion 1108(b) of this acte™.

(f) Section 703(a) is amended DY Striking tna D.C.Code,

ohrase "conditions 3511(d)™ and inserting tne sec. 1-337.3

phrase “conditions as provided under sa3ctin

511¢(3)™ in lieu thareof.
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(q) Section B0l(e)(3) is anendad by strixing D.C.Code,
sec, 1-338.1
tha phrase "Jf paragraonh (3)"™ angd inserting cha
phrase "af paraqgraon (2)" in lieu thar2gf.
(h} Section 801A is 3amended 3s fdllows: (3) D.C.Code,
sec. 1-338.2
in subsection (b)(2){D) by striking tha phrase
"p3araqraohs (l)e (2) and (3) of this subsection”
and inserting the phrase "subparagraohs (A)e (B)e
and (C) of tnis paraqraph® in liau thereof; (D) in
subpsectian {D)(2)(E)s (F)e ang {G) Dy striking tnhe
ohrase "paragraph (4) of this suosaction”™ and
inserting the phrase "subparagraon (J} of this
garaqraph® in liau thereof wherever it aopaars;
ang (¢) in subsection (d){3) by strixing tne
ahrase "paragraph (3)"™ and inserting tne pnrasa
*paraqraph {2)" in lieu thereof.
(i) Section 902 is amended by delecing the D.C.Code,
: . sec. 1-339.2
ohrase ®“section 9064(a) and (b) of this act® and
inserting the phrase "sections 904(a) and (b) or
section 309 of this act™.
{) A new section 909 is added at the end of D.C.Code,
sec. 1-339.9

title IXx to read as folliows:
"Sac. 909. Apgpgojntment of Attocnays
*Al} individuals hireg 3as attornays Dy the

Mayore an agency.undar tne personn2l 3uchority of
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the Mayors Or 3ny ingependent agency Shall meet
qualification 3and classification Standards and
shall 2njoy such employment ri3hts 3s are in
gffect for individuals 3ppdinted as attorneys Dy
the Mayore an agenty under the personn2l autnority
of the Mayors or an indenendanc'aqenCy_on Decenber
3le 1979.".
(k) Section 1108 is amended to r=23d as geg.c?igzls
follows:

"(a) Each memder of any bdard or
commissian wnoO rec2ives compansation or
reimbursement of expenses on January L. 1980,
shall receive such rates of compansatisn or
reimdurs2ment of expenses as are provided in
axisting Yawe ruler requlation or srderes oOr in
this acte except as May be mogifies from time to
time by rules and requlations publisned pursyant
to section 1108(b).

®(b) The Mayor of the Disiric: of
tolumbia is authorizad éo estadlisn oy rule and
regulation tne rates of compensation or
reimpursement of expenses for mwnempars >f 3ny poard
or commissione including any board or commisSsion

astaplisned after January 1ls 1980. Any such rulas



-

and regulatiosns orpopdsed by tha “ayar sh3all pe
transmitted to tne Council of tha District of
tolumpia for a tnirty (30} da; {exzludging
Saturdayss Sundayss nolidayse 3nd Jays on which
the Council af the District of C2luymoia S onr
recess) reviaw pariodes Such rules 3and requlations
shall become effactive only if the Council of the
District of Columbia does Not adopts witnin thirty
{30) days (exclu&inq SaturdaySe Sundiayse holidayse
and gays on «hicn the Council of tne District of

Columbia is an racess) from the datg of tha

Mayor'*s submissione 3 resolution disapproving such
rules 3and requlations in whole or in part.
Notwitnstanding th2 provisions of section 405 of
this acts rules and requlations published under
this subsection shall De effective no> 2arlier than
‘enirty (30) days aftar their publication ijn the
2issrict of lolymbia Register.®.

(1) Section 1llll(c) is amendesa by striking tne
phrase "fear or"* and insarting the parasa "fear
of™ in lieu theraofe.

(m) Section l112(b) is amended by striking the
ohrase ™. as provided in saction 3502(<)(1l)s (2)

and (3).".

Ll -

P obadsl
pragosigg

1 C-‘zinal

DoComl
sec. 1-341011

D.C.Cxde,
sec. 1-341.12




izinal
-
{n) Section 1l112(¢) is amended t2 re3d as g:::%:ll.lz-
follows: ®"Adjustmants to the rate of compensation
pravidad in this s2ction sn3all ba nade in
accordance witn section 1l108(b) of tais titlae",
(o) Section 1203(m)(2) is amended oy Strikinq/ D.C.Code,
the referenc2 "601 et _seg.” 3nd inserting tna sec. 1-333.3
reference "608" in lieu thereaof.
{P) Saction 239&(:) is amended tO read as D.C.Code,
fFollows: sec. 1-353.6
"(c) a partially disablegd employ2e who=-—
"(l) refuses to s2ex suitable work;
ar
#(2) refuses or neglects to work
after suitable work is offerad tde protured dy or
secured for Nhim Or here is Not entitled to
conpansation and such payment shall de
suspeanded.,™. .
(q) Sectiosn 2307(c}(5) is amnendad bY strik'inq
tha phrase "ane nuaared six (126)" and inserting 2::?3&,‘.7
the phrase "sna nundred sixty (150)® in liau
thereofe
(r) Sa2ction 2310(3) is 3mended 2y striking D.C.Code,

the ohrase "Notwithstanding Paraqrap® (3)" anga sec. 1-333.10



Eﬂ_‘“:?

-'"’ ?C? f"-l-

-
inserting the ohrase "VNotwitnNstanging >aragrapn
{2)* in liau tneresf.
(s) Section 2313(2) is amended to read as
D.C.Code,
follows: sec., 1-353.13

"If an individual witnout g203 causa
fails to aoply for and underqo vocationgl
renapilicaton when so directed uander saction 2304
af this ticla, the Mayor may review suzh failure
undger section 2328 of this titles If the Mayor
4pon raviews finds that in the aosa2nze of such
failure che wage-earning capacity of tne
indivigual would orooaoiv have sgnstantially
increaseds tne Mayor may reduce orospectively the
nonetary compensation of the individial in
accordance with what would propbaoly nave b2en his
ar her aaqe—earninq.caoacity in the apsence 5f the
failur2e until such time as the individual in good
Faitn conplies witn the direction of tne Mayor.".

(t) Section 23156(3)(4) is awendad by sStriking

D.C.Code,
tha phrase "sunchapter II"™ and insarting the sec. 1-353.16
ohrase *"subcnapter III” in lieu thara0f.
(u) Saction 2316(b} is amended dy striking D.C.Code,

sec. 1-353.16
the phrase "“ourcnased entirely by amoloyee

contrioutionsa™.
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{v) Section 2317(3) is 3amended dy striking
the phrase "first twd (2) days”™ and inserting tha
phrase "first tnrea (3) days".

(w) Section 2318(a) is amendsd by striking the
phrase ®paraqraph (1)® and insarting tne pnrase
"subsection (a}"™ in lieu tnereof and by striking
the phrase "(other than those referreo to in
subparaqraoh (B)",

(x) Section 2321(f) is amended by striking the
phrase “saragrapns (3) through (&) and inserting
tha phrase "subsections (c) chrouga (f)™ in lieu
thergofs.

ty) Section 2322 is amended Dy striking aJut
th2 numtber “aiqhteanrtlaj" and inserting tne
numbar “twanty-one (21)% in lieu thereof.

{2) Section 2324{0D)(2) is anendad by
inserting immediately following the «ord
“nrocedure+® the phrase “or by the provisions of
the Jistrict of Columbia Administrative Procedure
Acts aDproved OctoDer 2ls 1958 (82 State. 1208;
Dele C2dey s2ce l-1501 gg_ggg-f-'

{a3) Se:tion.zzza is amended >y aiding at the

2nd 3 news sybsection (c) as Follows:

D.C.Code,
sec. 1-353.17

D.C.Code,
sec. 1-353.18

D.C.Code,
sec. 1-353.21

D.C.Mo
sec. 1-353.22

D.C.Code,
sec. 1-353.24

D.c.m;
sac. 1-353.28



=L1l=

"({c) NOtwithstanding subSeztion (b) of
this sections 3n action in which tne United States
Departnent of Lapbor (or otner federal 3autharity)
gparticipated at any staqe of tne adjadication
allowing or denying payment under this ticle
pursuant to an agreement with the District of
Columbia isz
*(l) final and conclusive faor all
purposa2s and with respect to all guestions of law
ar facte ang
®"(2} not subjact tO raview Dy 3
Ccourt by mandanaus or othersise.".
(bD) Section 2332 is amended oy inserting ' D.C.Code,
' sec. 1-353.32
imnediately Follayinq the phrase "shall refunag to
the District of Columbia government* tne pnrase
stne amount 2f compensation paid by the Districe
af Col@moia governmaent®: and by strixing tne
ohrase “distrioutisne. an amount® and inserting tne
ohrase "distridutione to retain an gnount™ in liau

theraofa.

(ce) Section 2337({aj){2) is amandeg Dy D.C.Code,
. . Sec. 1-353037
striking the pnrase *"place irraspectiva of the
pasis adaptédo the Mayor may at 3any tiwme:™ and

inserting the phrase “slacee Irrespective of the
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basis adopteds the Mayor may at any tine:™ in liau
thera2of.
(d31) Section 2343 is amended Dy striking ths D.C.Code,

sec, 1-353.43
phrase "“snall nave such leave restarad to nis or

ner cradit at no cast to the enployez2" ang
inserting the Dhrase ™"may have such leave restoread
to his or ner ¢redit®™ in lieu thereof.

(ee) Sectton.zsoz is amended by striking the D.C.Code,

phrase "Except as providad in sectioa 2603 of this sec. 1-356.2
acte @xisting™ and inserting tne word "Existing*
in lieu thereof. o _

(Ff) Sec'n?n_ 280§ is added to raad as D.C.Code,

*Tha Mayor is authoriZed to enter into
aqreem;n:S'witn appropriate federal adencies to
authorize them td> tontinue the processing of
aguministrative appeals of personnel actions by
Jistrict qovarnmoﬁt employeess until Such time as
the rules and regulations of the Qffica of tne
Emoloyae aopeals are isgued and the arovisions of
title XVI of tnis act Decome effactives The
aqreement of tne Mayor m3y provide for tne '

2xisting standards of cause for disciplinary
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actiodns to continua in effect for tn2 duracion of
the agreemant.™es
. D.C.Code
f . ’
(gg) Sections 3204(f)(l)e 3205(v}(1l) - 2. 311714, 1-11
31-2004, 2-1234,
3235(y)(1l)e 3205(mm)(Ll)e 3205(nn), 3205(aq). 5-426, 5617, 49-40.
3205{add)(1}+ 3205(eee)y and 3205(fff) are 2-103, & 32-1319
deleteds.
{hn) Seztion 3207(a) is amendad to read as
follows: D.C.Code,
“(a) Commissioner's Order Vo. 70-229 sec. 1-362.5

(Organization Order Noe. 25)+y Juna 19« 1970;
'tnterin Lapor “anagement Relations Pdlicy for the
University of the Jistrict of Colunbias May &
1978y 24 DeCeRe 10343 Sections 600 taraugh 619 of
tha Rules of tne District of Columdia 3pard of
Educ3tions January 18e¢ 1978s 26 D.les 65445=-54T5;
the Septamber 1978 Armory Scard 2oliczy relating to
lapor relations;: and any other labor-management
relatios policy inconsistent witn this act are
leemad t3 De Superseded oy this act: PROVIDED,
40WEVE}e That nothing nerein snall prechaa the
Mayore tne Bdard of Trustees of tha Jniversity of
the District of Zolumbiaes the Boarg of Education
or tne Armory B8o0ard from adooting e« labor

relacions oolicies that are not inconsistent witn
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P

this a3zt or w~ith ragulations issued 2y the public
Employee Relations Boardg pursuant to this acte.".

(ii) Section 3602 is amended 3as follows: (1) 2;%&61
sudsactioan (3) is amended Dy StrikinNg the onhrase
*"and 997" and inserting the obrase "+ 907+ and
909" in lieu tnereafi (2) subSectiasn (j) is
amended oy striking the worad *502k"® 3nd inserting
the word "S03" in lieu thereof; {(3) subsection (1)
is amended by insaerting immediately following the
ohrase "and XvII® che phrase "ana section
3293(b)™; (%) subsection {(n) is amendej Dy
striking tnhe pnrase "and 907" 3ang inserting tha
ohrase *, 907, 3nd 909" in lieu th2r20f; (5)
subsection (o) is amended by adding 3 new
2araqraph at the end thereof wnich raads 3s
follows: ™(la) Section 3203(a) and (c) shall
pecome effective on January le 1983."%;

{ii}y Thae tanle of contents is anended by (1)
striking the pnrase "Transfer of Property and
Personnel™ 3ana insarting the phras2 “Transition
Proceduras™ in lieu thereof: (2) adding 3 new
section 709 to the list Oof sectidn headings 3t the

angd of title IX to read as follows:
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"Agpointnent of Attorneys™; and (3) 3g3ing a naw
section 2805 to the list of section Yeadings at
the end af title XXVIII cto reaad 3s f2llows:
"Agqreemnents F&r Disciplinary ADpaals”.

Sece 3. The amendments made Dy section 2(p)
througn (dd) of this act snall! not apply to
apolications for disability compensation filea
setween ¥ay 34 1979« and August l&6¢ 1979+ and on
Fepruary 19. 1%80.

5@ce 4o Tnis 3act shall take efface after a
thirey (30} day oeriod of CongresSional reviaw
fo;louinq aporaval by the Mayor (Or in the event
of vetd oy tnae Mayars action by th2 Zouncil of tne
Jistrict of Zolumbia to override tne vato) as
praovidad in section 602(c)(l) of tne Districtof
Columbia Sel f-Government and Goveramzntal
leorjanization Acte aporoved Decemoer 24+ 1973 (87

State Bl3; Dele COodas seCe 1-167{cC}(l))e

\

é‘d?clle_, ’
X Crigl‘

Note,
DGCOME’
sec. 1-353.46

) ; &Lx\

Council of District

4

District of Columbia
APPROVED: June 4, 1980

£ Columbia
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COUNCIL OF THE DISTRICT OF COLUM3IA
NOTICE
D.C. LAW 3-190°%
“ladependent Persotnel Systrems Ia;ldmenéarion_Acr
of 1980°,

Pursuane to Secrion 412 of the Districer of Columbia Self-
Govarcmenr and Goverunmental Reorgamizatioew aAct, P, L. 93-198,
'rhn Act”, the Council of the District of Columbia adopted 3i{l1l
“°‘_3;321' ou firsr and secoud veadings, July 15, 1980 and July
29, 1980, respecrively. Tollowing rhe siznafu¥c ?f rhe Mayor
o July Si, 1980, this legislarion was assigned Act No. 3;234,
publisbad ia the August 29, 1980, adirien of the D.C. Regisrer,
;(Vﬂlo.27 page 3f85) and transmitted teo COagr‘ss cn August 1,
1980 for a2 SG-day Teview, {n sccordance wirth Sacrion 602 (e)(l)

b B

of the Act,
The Council of vhe Disrricr of Columbia hereby gives notice
that the Sd-day Congressicnal Reviev Peviod has expired, and,

tharefore, cites This enacraent as D.C. Law.3-109 effecrive

ARRINGTON]} DIXON !
Chairmag of rhae Council

s;§tenbcr 26, 1980,

Qares Souared During the 30-dav Caagressic=al Review Pariad:

duguss 1,4,5,6,18,19,20,21,22,2%,

"~

§,27,28

SC?flﬁ‘QCE 3,",5,8’9|10,ll'12|l

in

1
-

‘.

8,19,22,22,24,05

o
-

ki
H] - ]
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Columbia supooanaed =0 apcpear tefore tne Maysr snall ba
encitlaa to ressanadle fies 3as establisnag Oy reguiations
issusd by tne Yayor of tne Diszrict 3f Columdia+ but s3ia
Fess Neez Nt Oe tanderes 3dig witness in advanca of their
#00edring af.'ld -ustifyinq INC/Or oraqueing dDaokse rac.:rds-
cacers or cdosumentse
(a)y Any umﬂ_.n false swearing 3n the nar:‘ of any
sitnass pefore the .ﬂayar .of‘ the Jistrist of Zoluabia as to
~=y ‘n-aco.ria! face sﬁat! De deened 2er jury and shall Je
._--nisnaa in tha nanner prescrided o0y law Ffar sucn. offersa-
‘ {e)y TIrf .anv "-rlnnoss having Deet Oarsonatly symmonesg
. shall neglact dl; rafusa o gdey tha sSUCOEI3 is3uel pursiant
to subsectica (3) then im that eveats the “ayor of Tne
Discrize of Solumdia may rlé:rg tnat fact co thne Suparior
Saure af wne Qistrice ,é Columdia ar g2 of thne judgas
thersof and said caurtr 9r any jud3e tvereaf. is e-ma-.nrta-
e Csavel JDadiencs O sdid suBOleta €3 tMe S3aae exTRNC Js
#itnesses niy Je c:saml.Nd 23 3Bey te SydICaNas of tnac
CBUrte ' ) .
(2) Tne Maysr of tne Qissrics of lolumia is awuenarizag
Sa aadminisger 33ths &9 uitﬂcssas—sumncﬂcc in any
vessicazidn 0Ff exaAiNATisn 2s set 3ut in supseSTion (3).
Sez. . The Cistrict 3f Calymeia Sgvarnitent

Tzqgranensiva Y“erit Serssntel ics 2f 1373, effaczive ¥arzn™



3¢ 1979 {OeCe L3w 2=139: DeCe Lodes S8Cs 1-331 et s@ge) is
amsnded as fallows:

(a) Section 1801(0) (0«Cs C3c8y Sac. l-346.1(D)) is
amenzez oy dalating the phrase ". .fur1:ughad witnout'pay'_'-

(by Tne firse sanunsa of sacrian 2901 (D.Ce. TOZ@., Sa@cC.
1-354.1}is anendac t3 read 2as follaws: "The Mayor and tne
'Jistri:-‘;'. of Coclumbia odrg of Sducati_on shall issua rules
ang rezulaciong as:ao-nsninq a pracadure far thne crdarly
furisusning ar tar‘nina:ion af emoloyiess :aking-full agcaunt
of none-gisgrimination gravigions and 3009 1taents’

abjectives Of ENisS 2CT".

%olhd °1'1‘L

-

8lna)

nOC-MO
sac, l-34t¢

D.C.Cede,
sacs, l=35<




Folleg
o Ory
81::;__1

-5-

Ses. S. This act shall taxe aeffact afcer a thirey (30)
day oeriad Sf Congressional reviaw fallowing approval oy the
Mavor (or in the event of v-cto Dy tha “ayar. accion 2y tne
. -‘f.auhci] of the Discrict of COolumois to overrida ‘t‘ha- veto) as
gravicad in section 602(c)(l) 3f ene Qistrict af Calumoia
Sel f-Gavarnmane ang sovernaental Raorganization Act.
ageraved Qacesmber 24+ 1973 (87 Stace 8137 D.5+ COCes s2C, 1=

1&6T(c) (1))

) &- S

a D:s*n:: af -olumora

Er-l':irna;--—
Cauncit ef

ayor -
Jistrict of Zolumdia

APPROYED: July 31, 1980
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COUNCIL OF THE DISTRICT OF COLUMBIA

NOTICE
D.C. Law 3-130
*District of Columbia Government Comprehensive Merit
Personnel Act Pay Provisions Amendments of 1980%,

Pursuant to Section 412 of the District of Columbia Self-
Government and Governmental Reorganization Act, P. L. 93-198,
"the Act®, the Council of the District of Columbia adopted Bill
No. 3-377 on first and second ' ceadings, November 25, 1980 and
December 9, 1980, respectively. Pollowing the signature of the
Mayor on Januacy 7, 1981, this legislation was assigned Act No.
3-339, published in the January 16, 1981 edition of the D.C.
Register, (Vol. 28 page 277) and transmitted to Congress on
January 13, 1981 for a 30-day review, in accordance with Section
602 (c)(l) of the Act.

The Council of the District of Columbia hereby gives notice
that the 30-day Congresasicnal Review Period has expired, and
therefore, cites this enactment as D.C. Law 3-130, effective
March 4, 1981l.

Dates Counted During the 30-day Congressional Review Period: ,
January 13,14,15,16,19,20,21,22,23,26,27,28,29, 30
February 2,3,4,5,6,17,18,19, 20,23;24.25,26.27'

March 2,3




D-c- LAW}' 130 G0 cawE A v
TorTMAR 04 1981

IN THE CIUNCIL OF THE DISTRILT OF JOLUMBIA

To amend the District of Columbia Sovernment
Comprenensiva Merit Personnel aAct 2f 1978 to
nodi fy the standards for Compensition settinge
to authorize the Mayor t3 make changes to the
conpensation system Or agjustmants in the
races of pay bassd on a consideration of
economic conditions and budgetary CoansStraintse
and for 2ther SUrposase.

BE IT ENACTED BY THE COUNCIL OF THE DISTRICT GF COLUMBIA«
That tnis act may De citad as the *Diserict of
Columbia Government Comprenensiva Yerit Personne!l
ACt Pay Provisions Aaendments of 1380%,
Seze 2. The District of Columdia Governaent
cosprenensive Merit Personnel act af 1978,
af fective March 3¢ 1979 (DaCe Law 2=129; DeCs
Zodes se@c. 1-331.1 gt 3eg.) iS anenad2g as follows:
{a) Section 1101(c) (DeCe Code@s sacCe 1=
34lel(c)) is amended Dy sStriking the period in tne B.C.Code,
second santenca and inserting the following sec. 1-34l.1

oravisy ®:PRIVIDEDe That the classification system




Zarslled Cr.vines

or systews in effect on Decenber 3le 1979, snall
P

remain in affect until the adoption of a

classification system or systems pursuant to

se@ction 1102 or llll of this title.” in liey

thereof.

(b} Section 1103(a){l) (0.L. Codas sec. 1-
D.C.Code,
34le3(3)(1l)) is amended to read as f31lows: sec. 1-341.3
"({1)} Coapensation shall bas cowpetitive
with tnat orovidad to otner oudlic saccor
emol oyees having comparanle dutiasy
respansinilitiess gualifications, and ~orking
sonditions Dby occuopational grouns._.For‘tn. .
purpose of this oaragraphs Ccompansation shall be.
deemed t> be cCompetitive if it falls rsasonabdly
aithin tne range of coapensation prevajling in tne
washingytons Dele Standard Metropolitan Statistical
Ared (SMSA): PROVIDEDe That compensation lwvels
»ay De examined for Dubdlic and/or private
amployaes outside én. area and/or for federal
Jovernnent ewployess when necessary to estabdlish 2
reasonably representative statistical basis for
corpensation gomparisonses or when conditions in

the local lapor aarket require a larjer sampling

af prevailing conpensation lTevels.®.



{c) Section 1104 (Dele Code, s2Ce l=34l.4) is
amended to r2ad as follows:

“Sece. 1l06e Esgaplispment 3f 3 _835i¢
Gomoensat¥on_Systee_foc Career ang Excepted
sarvices Ewnlovees.

®(a) The Mayor snall develope in-
consultation with che Board Of Education and tne
Board of Trusta:es of tne University >f the
Qistrizct of Columbiaes a new cOmpensation syStem
for all amoloyaes in the Career and Excedt
Servicase Any comments that esither tha Boarg of
Education or the Board of TruStees of the
Univarsity of tha Diserict of Columbia wisn to
nake on the proposad system sShall be presentsd
alang «ith the proposad pay sSystam sSubmitted by
the Mayore.

®{p) This new system snall includer
but need not be limited toe provisions for basic
oayy pay inCreasas based on quality and length of
servicas presium paye allowancass, an2 severance
Daye

®(c) The Mayor sSnall provide for

300r0priate Sonsultations with gmployee

Earcllea Origins;

D.C.Cade,
sec. 1-341.4




organijzations in tne development Of th2 new
conpansation System for Caréar Service emplgyees.

"(d) The Mayor shall supbait any
oroposad nNew comoeﬂsation System tD> the Council
for aporoval under the pDrovisions of section 1106
of tnis acte

“(e) Until such time as 2 new
compensation System isS approved, the compensation
systeme including the salary and pay schedyles, in
-affect on Oecenber 3ls 1979 snall continue in
affect: PROVIDED. That pDay agjustnrents shall neh
nade in accordance with the oolicy stated in-
section 1103 of this title.

. | ®"{f) For tne purpose of subsections
(a) througn éd).of this sections the term
cowpensation systen shall not include salary or
oay schedulese™.

(d) Section 1105 (DeCe. Codes S3c. l-341.5) is
amandeds:
{l) by amending subsection (d) to read as
followss
®(d) The Mayore in consultatijon with
the personnel authorities Named in subsection {(a)

af tnis sectione snall considers on an annuat

£arciieg

co dglla,

Docom'
sec. 1-341.5



-'_'n:',- .

“fiZina)

pasises ¢nanges in the compensation system or
systems and in tne salary ang oay scneaules under
SUCh system 3r sSystemSe and shall suomit
ad justmentse if anye to the Council dursuant ¢>
section 1106 of this title on Sepntamper 30y 1980«
and on tne first day in September that the Couyncil
is in session, of each year theraaftar.";

{2) Dy amanaing subsection (e) to read as
follows:

"ig) Ify because of 2¢conomic
conditionse the oendency of collective bargaininge
ar budjetary constraints due to limitea
aporopriations or revenuess tha vayor shoulde in
any years consider it inaporopriata to sSubmit a
oroposad changas Or €O Mmake tha adjustaent in the
salary or nay schedules pursuant to sudsection (d)
of this sections an alternative plan may bda
suomitted with rsspect to such cnanges or
ad justignts as tne Mayor considers adprooriate
with a statezent of the geasons tharafor.”™; and

(3) by striking suosection (fl.

(e} Section 1106 (DeCe COder Sece l-34leb) is D.C.Code,




Ervoioza drigluald

(L) by amending subsection (a) to read as
fallows:

“(a) If the Council oy rasolution
aporovess without revision. tha new -Oompensation
system or systemss or any later Zhanges in such
system Or systems or in the salary of oay
schedules under the system or systems groposad in
accordance with section 1104 or saction 1105 of
this titles the schedules shall pecore effactive
on the first day of the pay period ﬁuginninq on or
after Jctober 1 in tne ygar in wnich the Mayor
suomits his ar har pay changes as provided in
sudsaction (¢) of section 1105 of this title. If
the Cﬁuncil takes no action on the Mayar's
sroposad cnhanqe within sixty (80) calendar gays of
the suomission tnereafes such changa shall pe
deemad to have been approved by tha Council an the
day next following the expiration of tnis sixty
(60)=day periode®; '

(2) in syosection (c) by deleting the
word "insists® and inserting the phrase “"acoots a
resolution insisting® in lieu thersof; and

{3) by adding at the end theragof tnhe

following new sudsections:



"(d) Retroactive pay is pavaole py
reason of an increase in the salary 5r pay
scnedules under this section only whar2:

*{l) the individuals is in the
service 2f tne District of Columpia government an
tha date of final action by the ouncil on tne

increase; or

®(2) the individual retired or
died during l:ha' perind beginning on the effective
dJate of the increase and ending on tne date of
final action Dy the Coum‘.“‘ on the increasae andg
anly far tne services performed during that
periode
(e} If the final action of the
Council pursuyant to this Section occurs after the
first gay of the pay period commencing on or after
dctooer 1. 1980« sSuch action snall take effect
retroactively and tha schaduyles shal)l be adjusced
in accordanca with subsection (a) 9f this saectione",
(f) Section L113 (DeCe COd®e S@C. l=-34l.13) is-
D.C.Coda,
redesiJnated as section 1717. sec. 1-347.17
(q) Title XI (Dele. Codee s2Ce l=34lel er 58Q.)
is amended by 3adging the following new sections at

the end theraof:




"Ses. 1115« Pay Limitations far Fisgal
tegc I38ke
®{a) Far the period dezinning
Jctober le 1980¢ and ending on the last day of the
say Deridd t1at Sontains Saptemdber 3J. 1981, the
pasic pay for an ewployee in the Carzer or
Exceptad Service shall not excaed $53+112.50 per
annume
=(b) For the period be3linning
Jetober 1. 1980y and ending On the last day of tne
pay Deriad that contains Septemper 30. 1981, oOr
until an_§20:0tivc Pay Plan is osfablishcd by the
Council pursuant to sogtionuliOT ;f tﬁi;-tit}c; ‘
the basic Day for ;n enployes in tne Executive
Servica shall not sxcCeed 350,112.50 %er annume.
®{c) For the period de3zinning
dctober l. 1980y and ending Septemoer 3Ge 1981,
the dasic oay for an employee of tne Board of
Education shall not exceed $50¢112.53 per annum?
EXZEPTe That of tha Superintandent of Schoolse
anticn shall not exceed 3$355.400.00 Ser annufe.
. "(d} Far the periad peg3inning
Jdctadber le 1780« and ending Septamder 30s 1981,

the Dasic oay for sducational smploy:es under the

D.C.Ccde,
sec., 1-341.15



Board af Trustees 9f the University >f tne
Distrizt of folumbia wnosea hasic pay as of
Seotampoer 30+ 1980+ is $50¢112.50 oer annum or
aoove shall not be increaseds nor snall thea Dasic
rate of pay o9f an amployees whose Dasic Pay is
less tnan $50+112.50 per annum.be paird at a rate
in excass of that amount.

"Sete lllbe Waiver of -Comgeasatione an
individual officer or amployee of tna District of
Columbia govarament entitled to Cowpansation under
this act may decline to 3ccept all or any part of
such compensation by a waiver signed 3and filed
with tae Director a2f Personnel. The waiver may De
revoked in-uritinq.at any tine. Paymnant of the
conpensation waived may not pe made for the period
Juring wnich the waiver was in effect.”.

- "{h) The taole of contents is awended (1) by
3dding iwmediately following the saction heading
"Sec. lll4e Pay satting for firefignterse police
officerss and teacners for the fiscal year enging
Septamoer 30+ 1979, and Seotamber 30« 1980" the
section neadings? "Sece l115. Pay Linitcations for
Fiscal Yaar 1981" and "Sace lllé. Waiver of

-ompensation and (2) by redesignating *Sec. 11il13"

Eﬂrolled Origim

D.C.Code,
sec. 1-341.16




Farolieq Original

10

35 “Sets 1717" and placing it in tne aspropriace
location in the Tadla of Contents.

Se@ce 3. Tnis act shall take effact after 3
thirty (30) day oeriod of Congressional review
F;Ilouinq aporaval Dy the Mayor {or in the event
of vatd 2y the Mayor, action by the Zouncil of the
Distrizt of Columbia to override the veto) as
providad in section 602(c)(l) of the District of
Columbia Self-Government and Governmantal
Rearganizacion Acte aporoved Dacemoer 24+ 1973 (87

State 813; DelCe Lodee sSeCe L-146T7(C)(1l)}e

Chairman
Council of the Distgict of Columbia

wayor
District of Columdia-

" APPROVED: January 7, 1981



COUNCIL OF TEE DISTRICT OF COLIRIIA

scexes va: B 3-377

2 oz e Unanimous_

aczoN: Adopted First Reading, Consent Calendar 1o25.80
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COUNCIL OF THE DISTRICT OF COLIMBIA

NOTICE
D.C. LAW 4-30
"pistrict of Columbia Government Comprehensive Merit
Personnel Act Performance Rating Plan Amendments of
1981".

Pursuant to Section 412 of the District of Columbia Self-
Government and Governmental Reorganizaﬁion Act, P. L. 93-198,
“the Act®, the Council of the District of Columbia adopted Bill
No. 4-236 on first and second readings, May 19, 1981 and June 2,
1981, respectively. Following the signature of the Mayor on
June 19, 1981, this legislation was assigned Act No. 4=52,
published in the July 10, 1981 edition of the D.C. Register,

(Vol, 28 page 3118) and transmitted to Congress on June 24, 1981
for a 30-day review, in amﬁmm with Section 602 (¢} (1) of
the Act.

The Council of the District of Columbia hereby gives notice
that the 30-day Cmézessional Review Periocd has expired, and -
therefore, cites this enactment as D.C. Law 4-30, effective

September 18, 1981. ) -

ARRINGTON D
Chairman of the Council

Dates Counted During the 30-day Congressional Review Period:
June 24,25,26

July 8,9,10,13,14,15,16,17,20,21,22,23,24,27,28,29,30,31
Augqust 3,4 .
September 9,10,11,14,15,16,17



Burolled originel

D.C. LAW 4= 30
SFhaas "SEP 15 1981 )
AN ACT
DLACTE=52 -

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

JUN 19 1881

To amend title XIy of the Districet of Columbia -
Government Comoprehensive Merit Personnel Act
of 1978 to permit the continuaticon of the : _i
existing performance rating plan, :

BE IT ENACTEQ 8Y THE CQUNCIL QF TeE OISTRICT QF COLUMBIAS

That this act may be cited as the *0iscrice of

Columbia Government Comprehensive Merit Personnel

Act Performance Rating Plan amengments of 1981". I
Secs 2. Section le0l of the Oistrict of

Columpia Government Co_mpr_enensive Mgrit Personnel

Act of 1978+ effective March 34 1979 (Dele Law 2~

. CODIFICATION
139; DeCe COCEr SQCe 1-3“‘4'1) is amended py aaaging m__._
the following new sentence at the end thereof to ’6;.‘7313‘.‘?‘1

reaqg as follows: *
"Notwithstanging the foreqoing or section
1405+ until such time 23s a new
performance rating pltan is estaoclisnecd as

raquired Dy tnis titlas cne performance




-z-

rating polan in effect on Daecemoer 3l

1979, shal)l continue in effact., ang any

performance ratings given unager Sucn plan

Prior t0 thne effective date of this
amendment snall be valiag for all}
DUrposSase."e.

Sece 3. TNis act snall taxke effect after a
thirty (30)-day oerioc of Conqressional revigw
following aporoval by tne Mayor (Oor in the event
of veto Dy the Mayors action Dy the Council of the
Distrist of Columbia to override tne veto) as
provided in section &602(c)(l) of the District of
Columbia Self-Government and Governmencal

Reorqgani zacion Acts approvedqd December 24s 1973 (87

State B8l3; DL+ COams sS@C. 1-1laTi(c)(l))

a VI . e

Enrollsd Original

District of Colimbia

APPROVED: June 19, 1981
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